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(ran nixwir aft ^fatT) atror attatrt al nwarff ITTt nfft fiat nd ntOtfirat wr#o eftr 
Statutory Oiden and Notlficatlona Isaoed by the Ministries of the Government of India (other than the 


Ministry of 


Prfn afVt «tnt 4nTxii«i 

(ftfff srr^ Pnrnr) 

Jff 14 W3te^, 1985 

SiT.OT, 4991.—sfftftsi PrtfiT 1986 ^ pPR 8 si 

# wtni srftnnfr rw jhe ’ft '•frat t ftr «ft wr»raw rwamt 
BfJTjt trsff<7H ^ snfiiafr^t vt PnnT % 

^n?r % ¥V if Prjvs fiPiT ^ ] 

2. «TPpr ^ ^ if Pnjfaa IT «ff aar?: 

an w ^ swwa % fta »ffna ftribn ea 
it aw 'ami 

[d. 5/44/85—nn.] 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affair,) 

New Delhi, the 14th October, 1985 
NOTICES 

S.O. 4991.—Notice U hereby given by the Competent 
Authority in pursuance of rule 6 of the Notnrie, Rule,, 1956, 

983 Gl/Si-l 


Defence) 


that application has been made to the said Authority under 
rule 4 of the said Rules, by Sbrl Shy ami al Sabhnani, 
Advocate, Jaipur (Rajasthan) 171, Kanwar Nagar, Raja* 
mal Ka Talab, Jaipur for appointment as a Notary to prac¬ 
tise in Jaipur. 

2. Any objection to the aepointment of the ,ald person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(44)/85-JudI,l 

SIT. Wo 4992 ,—ifiTfNt fkWT, 1956 PPPI 6 ^ 

^ wnr in ru^ Ttf girr n? gww ft emf) | ftt sfl irninrir wnt 
i u,*q'l?to 6 sfiw (fvrr siwnr—700001. ^ 'aw 

snftwrff sfi ^ Pm % Pm 4 % ndPi t[w niVn i:n 
m Pm Ppn I Pp ^ emwT 24 Tmr mm % 
Pm ntirtt It ^ Jf Ppjvs PptT ermi 

2- wifttf Sp ifttft % W I? PTJpRT 9T fWfsftJTSIT^ 
SIT sn^ vn % Jlwrsm % ppr b 4f^ Pi Paw ur 
*f *ft <tre ^ ifm 

[d. 5/30/85—«rr.J 

tW.T,w, nrn jrrfnwrtf 

S.O. 499X—Notice iff hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application ha, been made to the said Authority, tinder 
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rule 4 of the said Rules, by Shri Narayan Chandra De, Advo¬ 
cate, 6, Old Post OfFl'-'c St., Cal-utta-700r01 for appointment 
as a Notary to practise in Calcutta and 24 Parganas. 

2, Any objection to the appointment of the said person as 
a Notary may be suhmiited in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(39)/85-Judl,] 
S. OOOPTU, Competent Authority 


trf 8 198 5 

ifT.mo 499,1 :—UT2m^TfferfWT, 1961 ^ OTTT 2 ^ 

(44) % ^ (iii) % ^ % TPJi^ 

ftlRmr 3-6-1982 ^ ?t. 4664 (9iT. 

398/21/82—(^.) grr 

isfV ^ ^rwT % tnnftpr 

WT^FTtff ^ 3Ffm ^ fbri^ SnIlTOT Wt t ! 

2. «tV ^.31^. ^TiT Tin ^ Tiflnrrft 

% ^ if ftriT tV ?r ^ ?fPfV i 

[K. 6365 398/12/85—(^T, )] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 8th August, 1985 
INCOME-TAX 

S,0. 4993.—In pursuance of sub-clanse (iii) of clause 
(44) of Section 2 of the IncomcTax Act. 1961, and in super- 
ses'^ion of Not^'ficatlon of the Government of India in the 
Penartm^nt of Revenue No. 4664 F. No. 398/21/82-lT(B) 
dated the 3-6-1982, the Central Government hereby autho¬ 
rises Shrl G, B. Chattar, being a Gazetted Ofticcr of the 
Central Government, to exercise the powers of a Tax Re¬ 
covery Officer under the said Act. 

2. This No'iflcation shall coit^e into force with effect from 
the date Shri G- B, Chattar takes over charge as Tax Re¬ 
covery Officer. 

[No. 6365/F. No. 398/12/85-TT(B)] 
^T^ 23 198 5 

srnm 

4994.—1961 ( 1961 TT43) ^ 

tnrr 2 ^ (44) % ^ 3 ripn?tr ^ 

fTonr n?rniTtT ^ ^ 4 

Ti. 3 ^ ^ K'fEr- 

TtTFT 'TT ^ 2 »qf^4K Tt, ^ 

%Tjfyir ^<*hR ^ TPsjqftra" srfu'MO 


’PT 5[7firf:Rir (stftrrtPciff) vr «pt jftFt ^ fiR 


9Rt. ^ TT 

'Tnr ftfif ^ Mfttrrft (sif^- 

sfFdrrfr irrftjrf) 

(srRmftift) f31^% WR TT 

VI »Fr 2 if 

srifr'T Tf^srf^T 

fsre^ aifaipj wri^iff ^ 

PlRT 5fRT 1 snftr^ ftRT 

jTRf arTa^fW ^ 
jfiTT ^ ?rrff«r 

1 2 

3 

4 

1. «ft aq^ 
jtttt 

sff tfR 

V. 5207 ("W. ?f. 

398/2l/83-3rT, 
ip. (^.) fiRt^ 

4.6.1983 

2. «ff 

^ 

it. 5209(111. #. 

398/2l/83-3tT.ir. 

(«r. ) ftilir 

4.6.1983 

3 . «ff 

«fy 'ff, 

ff, 5211 (lir. ff. 

398/2l/83-ffT, 

It, (ff. ) ftfffff 
4.6. 1983 

4 . «ff »PT. <PT. 

isff 'ff. 

ff. 5215 (iff. ?f. 

3 98/2l/83-*rT, 

17. (ff) ftfftit 

4. 6. 1983 

5. «ft 

«fr >ff. »TfeTO 

ff. S219/(lff. #. 

398/2l/83-3rr. 

It, (ff) PRtir 

4.6. 1933 

6. «ff tjf’T 

vRjRrsff 

«ff Tf. ^r. fiRT 

ff. 5223 (iff. ff. 
398/2l/83-3tT. 

It. (ff) ftffllf 

4.6.1983 

7. srr IRR g'Tt 

*fr 'ff. 'iH 

ff. 5225 (iff, ?f. 
398/2l/S3-ffr. 

17. (ff) ftfffit 

4. 6. 83 

8. lifr ftiftRT. 
ifR TR 

»ff 'if. ?R 

^f. 5229 (iff. ff. 

398/2l/83-ffT, 

17. (ff) ftffflt 

4.6.83 

9. «ff Site 5 . 

«fr m. 

ff. 5231 (W. ff. 

398/21/83-311. 

17. (ff) ftfflU 

4.6.33 

10- «fr wvtiofl 
ftpff ^ 

(fr ff. ^f. ifrr 

ff. 5233 (iff. ff. 
398/2l/83-3tT. 


(¥} f^nrbff 
4 .6.1983 
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1 

2 

3 

4 

11. 

«fffrftr ufiriTT 

«tV <^^r. 'll. <rei- 

tf. S236 (q!T.4. 


fW 

^Tiff 

398/2l/83-3rT. 

T. ) ftirir 




4,6.1983 

12 . 


^Ttr 

d. 5337 ('Jit. tf. 


^TWff 


398/2l/83^T. 

V. (5(.) ft'Tftt 




4.6.1983 

13. 


*r7 it. ^1, ifrff 

d. 5239 (>tiT. d. 


iStfr 


398/2l/83-3rr. 

T. (».) ftirtxr 




4. e. 1983 

14. 

4ff tPT^ y. 

'sfl tPr. 

d. 5241 ('lir. d. 




3 98/2 l/83-3rT. 
ip. (f.) ft^rNt 




4.6.1983 

15. 

«ft tmt 

«b ti. 'ft. J 

d. 5243 (<I)t. d. 




398/21/83-317. 


13 3 4 



>P. (f.) fiWTP 

4 . 6.1983 

16 . dl d?Rr J, 

dl'ttT.v7. dlfdr d. s 24 s (tir. d. 


398 / 21 / 83 - 30 . 

«p. (v.) fSrrlv 

4 . 6.1983 

17 . dt xnftw 

dl .'ft, <157 d. 5035 ('FT. d. 

arbrr 

398 / 19 / 82 - 30 . 

PT. (^.) Pnrtv 

21 . 12 '. 1982 


3. >T5 atfErg;^5TT HTt 2 *f 

#^Tftnr "irfwTf w wet ^ arfjwWf ^ # 
^ff mrrw (^nfrtff) lirr^ ^tny 

[w, 6383 ('1^.#. 393/33/85-311. (f,)] 


New Delhi the, 23rd August, 1985 
INCOME-TAX 

S.O. 4994 .—In pursuance of sub-clause (iii)ofclause(44)ofsection2 ofthrlnccme-tax Acl, 1961 (4?ci 1961) 
the Central Government hereby authorises the persons mentioned below column 2. being the Gazetted C fficcrs of 
the Central Government, to exercise the powers of Tax Recovery Officers under the said Act in place of the Tax 
Recovery Officers mentio)'ied) below in column 3 in supersession of the Notificaticn(£,5 menk ned he lev, in cclirr n 4. 


S. 

No. 

Name ot the persons to 
be authorised to e>.^rcise 
powers of Tax Recovery 
O'fficer(s) 

Name of Tax Recovery C fficer (s) 
in place of whom the persons men¬ 
tioned in column 2 are to be 
authorsed. 

Old Notficatjcn No. and date 
to be superseded. 

0 ) 

(2) 

(3) 

(4) 

1 S/Shri Asok Kr. Goldar 

S/Shri A. Ghosh 

No. 5207 (F. No. 398/21 83-11(8) 
dt, 4-6-1983 

2 . 

Diptimoy Bose 

„ A.K. Basu 

No. 5209 (F. No. 398/21 /83-lT(B) 
dt. 4-6-1983 

3. 

Sachindra N. Haidar 

„ P.B. Chaudhury 

No. 521. (F No. 398/21/83-17(6) 
dt. 4-6-1983 

4. 

.. N.M. Chaudhury 

„ S.P. Mukherjee 

No. 5215 [F, No, 398/21 ;83-IT(B)] 
dt. 4-6-1983 

5. 

,, Gourhari Ghosh 

„ P. Mallick 

No. 5219 (F. No. 398/2 /83-IT(B) 
dt. 4-6-1983 

6 . 

„ Santi Ranjan 

,, B.K. Mitra 

No. 5223 [F. No. 398/2l/83-lT(B)] 


Bhattacharjee 


dt. 4-6-1983 

7. 

Shyam Sunder Ghosh 

„ P.K. Ghosh 

No. 5225 [F. No. 398/21/83-IT(B)] 
dt. 4-6-1983 

8 . 

„ Sisir R. Ghosli Roy 

„ J. Sen 

No. 5229 [F. No. 398/21/83-IT(B)] 
dt. 4-6-83 

9. 

„ Asit Kr. Banefjcc 

„ S.C. Chatterjee 

No. 5231 [F. No. 398/21/83-1T(E)] 
dt. 4-6-83 
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(1) 

(2) 

- ^ 

(3) 

(4) 

10. S/Shri Satyabrata SinhaRoy S/Shri J.B. Ghosh 

No. 5233 [F. No. 398/21/83-IT(fi)] 
dt. 4-6-1983 

11. Smt. 

PratimaDas 


S K. Bhattachrarjec 

No. 5235 [F. No. 398/2l/83-IT(B)] 
dt. 4-6-1983 

12. S/Shri 

Milan Kr. Chakiaborty 


P.K-Das 

No. 5237 [F. No. 398 21/83-IT(B)] 
dt. 4-6-1983 

13 

Samarendra N Maitra 


D.K. Bose 

No. 5239 [F. No. 398/21 83-IT(B)) 
dt 4-6-1983 

14. „ 

Tapan Kr. Mukheijee 

ft 

H.D. Banerjee 

No. 5241 [F.No. 398/21/83 IT(B)] 
dt. 4-6-1983 

15. .. 

Tapas Cb. Bose 

ff 

TP. Dey 

No. 5243 [F. No. 398/21/83 IT(B)] 
dt, 4-6-1983 

16. .. 

Sailendra K. Mukberjee 

ft 

S.B. Bhowmick 

No. 5245 [F. No. 398/21/83 IT(B))] 
dt. 4-4-1983 

17. 

Kartick Ch. Arrya 

wt 

K P. Guha 

No. 5035 [F. No. 398/19/82-IT(B)] 
dt. 21-12-1982 


2. This notification shall came in to force with immediate effect and in so far as persons mcTitioned in column 
2 from the datc(s) they take over charge (s) as TaxRecovery Officcr(8). 

[No. 6383(F, No. 398/23/85-IT(B)] 


IB lWcfT,ia86 

srnrvt 

VT.WT4995.—19 ei (leei wit 43 ) httt 
( 44 ) % (iii) % Jr itk 

^ fiTRK ^ 28 - 0-83 ^rfij^pRir 5297 

398/28/83—arr, >F.(«r.)] Trr yj, 

t{?raTTT anr. rfv. ^rwrr, 

Tnii<ifwv arfkrrd f, ^fr arfit^nitr 
"ft srfwff TT infw fwi infavn ^rctff 11 

2 . «ff WTT.A.ipm fTO ^iT stfintrft 

w ft vr«f<tR ftn^ irrttw & m«i. i 

6424'BT./?f. 398/27/85—arr. V. (t)] 

irr. f. am 

New Delhi, the 18th September, 1985 
INCX>ME-TAX 

S.O. 4995.—^In punuimcc of Bub-clsuse (iii) of ckuBe 44 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), and 
In supersession of Notification of the Government of India 
In the Department of Revenue No. 5297 [F. No. 398/28/83^ 
IT(B)1 dated 28-6-83, the Central Government hereby autho¬ 
rises Shri R. D. Gopia, being a Gazetted Officer of the Cen¬ 
tral Government, to exercise the powers of a Tax Recovery 
Officer under the 8ai4 Act 

2. This Notification shall come into force with offset from 
the date Shri R. D. Gupta takes over charge as Tax Recovery 
Officer. 

[No, 6424/F. No, 398/27/85-IT(B)] 
B. E. ALEXANDER, Under Secy. 


’Tf fiwft. 53 »PWB. 19BS 

(wmr) 

•T.*rT. 4996—«|Tim irfilPnnT. 1961 ( 1981 Iff 43 ) ^fr OTTT 
io^w¥ ( 23 ) (iv) mflRprf tt spik 5 h,v 

gruTT gf?r aro mVnV "fir 

a™ Tfirtf ani; wrr-fhirfTnr 

19,88-86 & 1987-88 ^ »rf% »r^ ir fwi 

Blft^ftlT I I 

637E('i;T,lf. 197 / 127 / 83 —aiT.¥. (PT-I)] 

New Delhi, the 22tid Auiput, 1985 
(INCOMErTAX) 

S.O. 4996.—In exerciae of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “The Associated Chambers of Commerce & Industry 
of India" for the purpose of the said section for the period 
covered by the assessment years 1985-86 to 1987-88. 

[No. 6375/F, No. 197/127/83-rT(AI)] 

VT.srr. 4997.—srqSlTSlfHftmr, 1961 (1961 SCT 43) sfl STT 
10 (23»l) ^ Tn#¥ (ivi) iiTT ffim srfwntff an Huhr anc?I 

ipt, gwT gw!f ^ “ft- #q[E 

tirq! wrirf sn«B tPwt” a?r ST-Pmker ad i 982 - 

83 1984-es wiiTd sTi^ BTsfl mrfs ftn arfii^fvff sroft 

t> 

pf. OSTSTtl. 197/l57/77-Wr.V.IH.-I] 

S.O. 4997.—In exercise of the powers conferred by snb- 
clau^e (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby noti- 
fiei “The Institute of Chartered Accountants of Indie” for 
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the purpose of the said section for the period covered by the 
assessment years ]982-83 to 1984-85. 

[No. 6378/F. No. l97|157|44/77-IT(AI)] 

Tf ftFsfV, 23 ar^, less 

•fft.srr. 4998:—s)Tw^ aiftrfSnnT, 1901 (1001 vr 43 ) 

eft OTTT 10 ^ ?rT ( 23 n) ^ (iv) ar^r 5 fT?r 

irr eror Jcj, ^ trrtr 4? infrapritt 

"sfl ^ trrf f^raftiar ^ 1984-85 

it 1986-87 % 'tf!r«hr ari^ Ttsft spffii ^ ftr? 

[^. 6385<IIT.ff. 197/44/84“«rT,'F. (f^.-I)] 

New Delhi, the 23rd August, 1985 

S.O. 4998.—^In exercise of the lowers conferred by sub- 
clause (iv) of clause (23C) of Section ID of the Incoroe-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Shri Suthya Sai Central Trust, Bombay’* for the 
pu-pose of the said section for the period covered by tho 
assessment years 1984-85 to 1986-87. 

[No. 6385/F. No. 197144|84-1T(A)] 
ftFfl; 29 1985 

^.3TT, 4999.-3tnm atrftrPnm, 1961 (l96l 43) ^ 

fflTT to % OT (23^) ^ (iv) IRT SRTT ^ 

Pnrt^^ 198:5-86 I: 1987-88 % «rT^ ^ 

«rftrs[Pm *R?fr J i 

[’3. 6390/^.1974^/04/82-«TT.T. (f^.-I)] 

New Delhi, the 2901 August, 1985 

S.O. 4999.—In exercise of tb© powers conferred by sub- 
caluse (Jv) of clause (23C) of ^:>irction JO of the In omc-tax 
Act, 1961 (43 of 1961), tho Central Government hereby 
notifies “Kasturba Gandhi Natiocaf Memorial Trust, Kasturba- 
gram, Indore” for tho purpose of the said section for the 
period covered by the assessment years 1985-86 to 1987-88. 

[No. 6390/F. No. 197-A|64|82-IT(A)] 

•rrr.^TT.5000.—^rrwT i96i (i96i m 43 ) 

^ wm 10 ^ wt (23'^) ^ (iv) im 31 ^ 
vr ^PT>T unt %7ifpiT FWT ^ ^ SPTl vrp T Hf , 

<riHi irrq? ffiirn” ^>fR- 

fjTCrf^ W 1985-86 1987-38 % 

^ ftn( ufhqM "inTfV | 1 

t^Ef. 639l/<5r.€f. 187/^9/65^.V. (f^I)] 

S.O, 5000.—^In exercise of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 tho Income-tax 
Act, 1961 (43 of J961), the Central Government hereby 
notifies ‘^Organisation of Pharmaceutical Producers of India" 
for the purpose of the said section for tho period covered by 
the aasesainent years 1985-86 to 1987-88. 

[No. 639;/F. No. 197/89/85-IT(AI)] 

vr.wT.5ooi.— «JT3m wftrPnnr, loei (j96i »frT 43 ) 

^iTT 10 ^ ( 23 ^ 1 ) ^ (iv) am 3TO5 TT ftnJ i’ 

TT sraFr aro ^ 

“ft TTirnr’'vt 1986-87 ^ 1988- 

1989 ^ "Tf^ fTTft i)r 

[tf. 6395/9IT,^, l97/l4/85-m.V. (ft,-I)] 


S.O. 5001.—In exercise of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of ihc Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “'rhe^ Music Academy, Madras” for the purpose of 
the s-iid section for the period covered by the assessment 
years 1986-87 to 1988-89. 

[No, 6395/F. No. 197/14/S5-IT(AI)) 

>pi.wr-5002 .—1901 (i96i ^ 43 ) 
^ enrr 10 ^ ^ ( 23 ^ 1 ) ^ (iv) ^rpRpfl 

9Jr: ^ «rt 

1985-86 198>88 % Stfh- 

T^lr 11 

[?(, 6397/^. 197 / 179 / 83 -Wr.V. (ft.-I)] 

S.O. 5(X)2.—^In exercise of the powers conferred ,by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Centre for Public Sec-or Studies, Now Delhi" for 
the porpose of the said section for the period covered by the 
assessment years 1985-86 to 1987-88. 

[No. 6397/F. No. 197/17?/83-mAI)] 

»Tf ft?^, 1985 

^.<11,5003—wiRR Htftfintnr, i9ei (1961 vr 43 ) 
•ft tSTTI 10 % ^ (33*1) % tgqaft (iv) ffRT SRcfTVlfMlr VT 
snfbr ^1 jt[, ^ 

“fttWn Vegf' ^ 1985-86 

& 1987-38 W ^ tPTTjft «rft W\‘^ ^ Vlrfl 

t'. 

6414/4)1,tf. 197/78/e4-*rr.4f. (Pt-I)] 

IJew DcHii, the 10th September, 1985 

S.O. 5003.—In exercise of tlie powers confeiTed by sub- 
cliiusc (iv| oi clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Pirojsha Godrej Foundation, Bombay” fou the pur¬ 
pose of the said section for the period covered by the assess- 
ment years 1985-86 to 1987-88. 

[No. 641VF. No. 197/78y'84-IT(AI)] 

qfr.w!. 5004.— wmTwftirdw, leei (i98i w 43 ) 
4?) HKt 10 % flf* (23*r) ^ (iV) im WIST STpR(*ff *7 

jRin TO wopir to sfr ^ snftsFn*, 

"vrrrdk 1087-88 ^ i989-eo 

?PP ^ SFtPTff TTSfr SPifll ^ fSTOf TOfV 11 

[?i. 64is/vt.¥, 197/93/86-411.%. (PT.-I)] 

S.O. 5004—^In eacerclse of tho i^on confenod by sub- 
clause (iv) of clause (23C) of Section 10 of the Incoate-tai^ 
Act, 1961 (43 of 1961), the Central Government boeby 
notifies "Invlian Pf.rliainenta^ Group” for the purpose of 
the said section for the period covered by the assessment 
years 1987-88 to 1989-90. 

[No, 6415/F. No. 197/92/85.IT(AI)J 
cfftwfT, iaft,>,*%T. 199 5 

TT.qr.soos,—wmr 1901 (i 95 i %t 43) 

aft triTi 10 % tja ( 234 ) ^ atr€» (iv) jrrr tn-rarSifwtff <bt 
irrfriT TO 5^1. tintjaKi, to anr % jpit8t»n4, 

"( 1 ) Tjssr treppm ft ^pirriw firoa iW; ( 3 ) gwr ti?fV 
Tianro vr sfW; ( 3 ) ijwi %r ^ 

SrtT arr TUd (4) ^ 5*1 iRft TTTOR %T XW TOTsr 
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ifiT-PnifW 1985-36 ^ 1987-88 ITf^ 

6420/^T,H. 197‘^F/282/82-^r.^. (f^.-I)] 
New Delhi, the 12th September, 1985 

S.O* 5005.—^In exercise of th:: powers conferred by sub¬ 
clause (iv) of clause (.23C) of Section 10 of tti© Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies *‘(1) Rtijasthan Chief f linisicr’s Hospital Develop¬ 
ment Fund; (2) Rajasthan C^ief Minister’s Cicncral Relief 
Fund; (3) Rajaiithan Chief Minister’s Drought and Hood 
Relief Fund; (4) Rajasthan Ciiief Minister’s Defence Service 
Welfare Fund” for the purpose of the said section for the 
period covered by the assessment years 1985-86 to 1987-88. 

[No. 6420/F, No. 197-A/282/82-IT(AI)] 
^ 1985 

^.vr.5006.—i96i (i96i vr 43 ) 
^ imr 10 % ( 23 ^) % (iv) iirr 

srT>T 'wr OTTr 

^ 1983-84 ^ 1986-87 

^ <T^er 

p. 6423/'liT.?t. 197/l27/85'Wr.V. (PT.-I)] 

New Delhi, the 18th September, 1985 

S.O. 5006.—In exercise of tbi 2 powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), tho Central Government hereby 
notifies ’‘Bihar School of Yoga” for the purpoiie of the said 
section for the period covered by the assessment years 1983- 
84 to 1986-87. 

[No. 6423/F No. 197/127/85-IT(Al)_ 
19 fti:d«rT, 1985 

vr.m.5oo7.—i96i (1901 m 43 ) 

4t Bnxt 10^ ( 23 ^) ^ (iv) ffixr ^ 

JTi>r ^ UT^r % 

tTf^ 'iMt ^ MTT-Pnrirvr ^ 

1983-84 It 1©80'87 ^ <lTftr ^ 

11 

[^. 6428/9»T.?f. 197 / 205 / 79 -ffr.T. (f^.-I)J 

New Delhi, the 19^h September, 1935 

S.O. 5007.—In exercise of the powers conferred by sub- 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Govemmen, hereby 
notifies ‘Tnstituhi of Company Secretaries of India” for the 
purpose of the said section for the period covered by the 
assessment years 1983-84 to 19^6-87. 

tF4o. 6428/F- No. l97/105/79-IT(AI)] 

w.W'.^oosv—trnm - leei (i96i tt 43 ) 

^ triTT 10 ^ (23n) % (iv) im vm 

5T*fW ffRT % 

'^^¥^7 5 TO, VT-frofTTir ^ 1985-86 It 

1987-88 ^ lF?nT?T ¥Is^ ST^fir % Wt 

|l 

[^. 6429/^..ie7-^/67/82-irr.i|r, (f^.-I)] 

S.O. 5008.—^Ii exercise of the powers conferred by sub- 
clause (iv) of clause (23C) ol [lection 10 of the Income-tax 
Act, 1961 (43 of 1961), tie Central Government hereby 
notifies “India Literary House, Lucknow” for the purpose of 
the s^iid section for the period covered by the ascssment years 
1985-86 to 1987 38. 

[No. 6429/F. No: 197-A/67/82-rr(AI)] 


vr.m. 5009 .—?r[W^ 1901 (1901 m 43) 

enrr 10 v (23^),% (v) rm sr^ m 

!Ttfn jtf, Tt^TipnfTT, nRf % 

^ «Ft nrr-fWw ^ 1985-86 & 

1937 83 ^ d ^ 

11 

[#. 6430/7TT.^t, 197-i::/l59/82-Ur.<F. (PT.-I)] 

S.O. 5009.—In exercise of the jwwers conferred by lub- 
c^auf.o (v) of clause (23C) of Sec lion 10 of ihe Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Sheth Goculdag Tejpal ciiarities” for the purpose ot 
the said section for the period covered by the aaeessment 
years 1985-86 to 1987-88. 

[No. 6430/R No. 197-A/159/82-rr(AI)] 

^ fmfl, 2 9f^^, 1985 

^FT.m. 5010.—?r1Wm, i96i ( 1901 ^ 43 ) 
^ HRT 10% ( 23 * 7 ) % (V) ffTTT ifTfwff ^ 

sfirW ^ ^TJfTTT: T^iRi, ^ crirr % 

FraiT'JT 1985-86 iT 1987-88 % wfit % 

[#. 6306/7rT.R. 197’^^/65/82-’£Tr.T. (pT.-I)] 

New Delhi, the 29th September, 1985 

S.O. 5010.—In exercise of the jpowers conJIcTred by sub- 
clause (v) of clause (23C) of Section. 10 of he L comc-tax 
Act, 1961 (43 of 1961), tic Central Government hereby 

notiJicii “Sri Varaholaxmi Nrrasimha Swamy Devisthanam, 
Visekhapatnam” for the purpose of the said sectioa for the 
period covered by the assessment years 1985-86 to 1987-88. 

[No. 6396/F. No. 197-A/65/82-IT(AI)] 
R. K. TEWARI, Under Se.y, 


snfq'^ f^iGTi^T 
(fl'MOTTTT) 

25feirr^, lb'85 

47r.m. 60 11,—TTPfWr ^ ^rfirf^nppf, i976 (i976 

irr 21) ^ tTRT 11 e^rnr (i) srn ^ 

spfrr %7ihr ^T«mT ®nf fsnvt um n 

JWTT {i) % ^ ^rtfpr 

% WPJT % ^ 3(»-G-19fl5 

%r 1-7-1985 % qmvT 29-8-1985 

trrftr 5 ^: irtrsTOPTO 

2^64/ 82-3^17 SITL ^Tf] 

DEPARTMENT OF ECONONUC AFFAIRS 
(Banking Division) 

New Delhi, the 25th September, 1985 

S.O. 5011.—In exercise of the powers conferred by sub¬ 
section 2 of section 11 of the Regional Rural Banks Act. 
1976 (21 of 1976), the Central Government hereby appoints 
Shri Y. P. Oarg, Chairmar, Bilaspur-Raipur Ksbetriya 
Gramin Bank, Bilaspur whose earlier tenure of three years 
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appointment under sub-ecction (1) of Section 11 hod expired 
on 30-6-1985 for a period comnicnclng from 1-7-1985 and 
ending with 29-8-1985. 

[No, F. 2-64/82-RRB] 

5012.—^rnfH 1 97 6 (1970 

VT 21) ^ vnr 1T ^ (1) srrdirf^riTt ^ 

tffT, PnTTji: ^ Prw i 
^rrr 3 0-a-,‘:5 # 3 i-8-i9hs tY ^ qpfY 

inrftf Ppsrff>7t t ?(hK 

r^oT^ot^o ^ I 

[^fo 2-04/8 2’“mT, flR, 3ft.] 

S,0. 5012,—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act» 
1976 (21 of 1976), the Central Government hereby appoints 
Shri H.SX. Badwaik as Chairman Bilospur-Ralpur Kshetriya 
Gramin Bank, Bilaspur and specifics the period commencing 
on the 30-8-1985 and ending with the 31-8-19R8 as the 
period for which the said Shri Badwaik shall hold office as 
fuch Chairman. 

[No. R 2-64/S2-RRB] 
7n*T^, 1985 

TT.m. 5013.—’srf^rpT^ 1 976 ( 1976 

TT 21) trm 11 ^ ( 1 ) tht stt^ ^nftff 

5 ^, BT^TT Mt ^ 4*11^ RTiRT 

TT Pt^ *?T?ft ^ 6 TTTtf 

19R5 ?t 5nPCWT kWt. 31 1 988 ^ ^ 

m ^ ipT ^ PmfPoT I ^ 

ftPTT, fTCirW ^ ^ wf ^ I 

[4. , Try'll 84-3n7.5rrT,Tt.] 

New Delhi, the 7th October, 1985 

S.O. 5013.—In exercise- of the powers conXrred by snb- 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central CJovornmenT hereby appoints 
Shri K. J. Devasia as the Chairman of Santhal Parganas 
Gramin Bank, Dumka (Bihar) and specifies the ^riod com¬ 
mencing on the 6th March, 1985 and ending with the 3lBt 
March, 1988 as the period for which the said Shri K. J. 
Devasia shall hold office as such Chairman, 

[No. F, '2-47/84-RRB] 
ni 1 1 1 98 5 

Tr.^r.50i4—TTpfbJT. ^rfferPmr, i97g (i976 
IR 21 ) ^ EITTJ 1 1 ^ BWCT ( 1 ) STITT STf^TIfTpPrit ^ ^nft»T 
^ rf^TT, f^Tir mrr 

1 1 A ( 1 ) ^ % fTCRST ^ 

Pf^f^ % ^ Tfbr ipj ^ *FT4«PT^ 30 ^, 1 93 5 Tt 

^TTFIT ^ IT^IT qr, 1985 ¥r ITT^ 

n^rr f^TTbF 1 5 V'^J 198 5 RTt ^PT^T ^ ^T^ft % fill 

fT «IPT5T PT^ ^rft fr I 

[Tfo r^o 2-18/8 5-mT.mT.5fl',] 


New Delhi, 11th October, 1985 

S.O. 5014.—Tn exeriese of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banl^ Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri D. D. Gupta as the Chairman of the Marwar Gramin 
Bank, Pall whose earlier tenure of three years appointment 


under sub-section (1) of Section 11 had expired on 30-6-85 
for a period commencing from 1-7-85 and ending with 

15- 8-85. 

[No. F. 2-18/85-RRB] 

<PT. «rT.50i5,--5rr^ftn!r irnf-TT 1976 (1976 

«rr 21 ) ^ mTi- 11 ^ ^ttt (,) airr ^ fiRpff tt srPt 

Tf^fflTl 5|rT0 ^ ITTW^ 

irPTWr ^ u* i98 5?r 

nrtvr 31 i 9sti ^ ^ 

%T^rer ^ ^ ^ PraYfer ?: f ^Ytpt ^ itr. 

Vr ^ RTTt I 

[^9 rpH, 2-18/3 5-qTT.lITT.^t,] 

S.O. 5015.—In exercise of the powers conferred by sub¬ 
section (1) of Section 1] of Ihe Regional Rural Banka Act, 
1976 (21 of 1976), the Central Government hereby appoint! 
Shri R. S. Gupta as the Chairman of the Marwar Gramin 
Bank, Pali and specifies the period commencing on the 

16- 8-85 and ending with the 31-8-1988 as the period for 
which the said Shri R, S. Gupta shall hold dfllcc as such 
Chairman. 

[No. F. 2-18|85^R.R.B.] 

TT/lir.50l6—STT^ftWinTfraT 1 976 (1976 ^ 

21 ) *fV ^TTT i 1 Rh 2 S'TTr ^ ST^fpT 

5^1, ^ 1 i ^ ^«rTTT ( 1 ) 

^ s^rfY^r tTRfW ^ %’as3TO‘% ^ firjpRT ^ 

rfY^r^ ^ 30-6-1 985 ^ H <fV, 1 - 7-1 985 

?r 9-8-1 98 5 wh ^ ^'Y 

W ^ ^ fhw ^?fY 1 1 

[^9 2-52/8 2-WrT.^. «fY.] 

3fiTM^4Y, Mw 

S.O. 5016.—In exercise of the powers coiiferrcd by sub¬ 
section 2 of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Ccntj-al Government reappoints Shri 
B. M. Shnrma as the Chalimim of Mamdhar Kshetriya Gra¬ 
min Bank, Churu whose earlier tenure of thre^ years appoint¬ 
ment under eub-scction (1) of section 11 bad expired on 
30-6-1985 for a period commencing from 1-7-1985 and ending 
with 9-8-1985. 

[No. F. 2-52182-BRB] 
C. W. MIRCHANDANT, Director 

^ fc^fY, 1 7 198 5 

'CTT. 5017.—■^TC^SfT ItYt ^TTbW ft'T'TT 
1 9s 1 (1991 *FT 6]) ^«rTC (5 r?Y t?wTr ('i) ^ Brxr 
^3BR^Y ^3wtr ( 1 ) % (^) vh mrr s ^ jmuitt ( 1 ) % 

qff (v) ^ %BrY^ ^T^ T rr^r^TTTT «fY 'fY. RtY 

^ RvY ^ rriTJ^ ^lYt 

25 1937 ^ B'ffFT ffit ^ TPS^ 

jrpT ?r4T nrnK ffnro n^sr ^ ^ Pt^ 

^ I 

[^. URT. 7/ll/6 5-«fY.riY, I] 

^riT. ^fYdTTTtr^, irPw 

New Delhi, the 17th October, 1985 

S.O. 5017.—In pursuance of clause (g) of sub-section 
(1) of section 6 icad with aub-sectlon (2) there of and 
calusc (a) of sub^section (1) of section 8 of the National 
Bank for Agrlciiltiire and Rural Development Act, 1981 (61 of 
1981), the Central GovemTp<mt hereby appoints Shri G. P. 
Bhave as the Managing Director of the National Bank foi' 
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Ap'iculturv and Rural Developraent for the pericd comj:tienc- 
tug with the date of hia taking charge and ending with Novem¬ 
ber 25, 1987. 

OSio. F. 7-11185-BO. I] 
M. S. SEETTHARAMAN, Under Secy, 
24 198 5 

>PT. 5018 ,—vm (fimFVrrrT 

WftiRWPTf ifr 1971 (l971*frr4o)^ ?3TTr 

3 ffnr H'!m srtrVT ^ ^ 

(1) ^ ifhitPnr f?T?r fW, ifr ^ irrf^- 

^ % 'Ci'flsr'Frf^ tY, ^PTT ^ TTHTf^T^ 

^ ^ f, ^3^ JFTblTf ^ 

![, <51^ ^3^ ^TTr^iPr ^ ftf^t 

( 2 ) wfV ^ fTPrft^ ^rwrl ^ inw 

s'TFjY-vfjftTTf^PcTT ^ FTT^: ^ 

iTtT m ^niqtr vV sjw tt stitItt 

TK nftrfrf^ *ft 1 


wPwird TT qqTOT 

qrqqfT wrY % iprY aYt hPj- 


qrTferr qft wnrttr wWj,’ 

1 

2 


1 . intfVrT mvi 4Y^4 ’rf ^rWPriTfh^ f^rm 

fk^f qt '3^3TTr ^ jtrtfV TriT ^ 


^ ffT^ 

^'Y snirrsf^ 

1 1 

3 . Jrt*«r'?r (^nirm) ^TBrrr vrYtit, i»nT?fhi tiY«frfipi7 

n< P(^, P;?>BfY XTT ^ 3 ^ ffKT m 

wYt ?r qf t?: ^ 

^Wf TFTFT, ^ Sl'm^r- 
pnf? Pr^T^iJt^r t 1 

3. JrrSftTTTT^^ vnrrrW frr Pr^ 

m SRT tlT '3¥*1?Y 

^ tT| 

^^^rfY v^T^, 

inroPr^^ 1 1 

4. 5nTO^, irndY^r aiYiiYPnr Prar Pt^itt 

«nr, armirr ^ftr 

^roinff ^ ^ 3 ^ STiTTHT- 

fWjrWR ® I 

5 . !w^, sTT^ftrv vrY- mriThT aftiaYPriT fim Pm 

^T^T, ^ TT nrr ITT '3^nfY 

WYT ^r fW TTT^ 

smfw pTOTTrifW ? I 

6 . JifTET, sTT^fro m?- vrnifYiT BftiftPrsfr ^ Pm 

BfiT, ^ BTTtr ITT vsti^A BTIt 

?r 'll TT TiiY ^r^^TTTft 

^ sniinrPT^ 

fWemfPr 1 1 

7 . !if>!TT, ^TT^sTT^ftn? wY- ^PTfiiT ^rflPpp Pw Pm 

BFT,vpfiT ^ ffT^r m ^^Yaftr 


1 2 

^ qf qr Pqi? ^ qwtY 
WFT, ^ ^< 1 ^ qWRf- 

PPTT pmqrtfPT I I 

8. qq^TT, qS'RTqr^rin'T^mf^q, iqR'fl'q 3lY-4Tf%PT^ PrqrT 

qjfRr ^ HT ‘3q^ f kt qr ’3q«p'r sfVr 

^ q| qTpTT qiqrrO 

^qpT, ^ ^pnrqpTq* 

Pnr^^qntfpT 1 1 

9 . wepf); ^THT ^ qiifvi*b qrrqt- iRTOftq BfYiiYfqq? Pr^ Pm 
m (^^q.^.3iTT.afT,), tjY^ ^ qr ^ 3 ^ grnr qr ^ 

It qf Prq q? ^ 

FTTt, ^ nq^ jnfmrftw 
fqqOTTsfhT f I 

10. qqqiq^, snjqqrqTT ^TT^TT qqqf- qnrfVq Bp^fiPw PYn Prqq 

qq, BT^qqrqrq ^ qr lirr qr qqqP 

sfK It qf qr ftr^ q^ 

^IT «t.*f>T 0 Tqrq, ^ 
qmppq PTiT^qTtfYq ^ I 

11 . qq^>qqqY^^frmTTTqYqq, qriefTq bMPtp Pttt Pm 

qqqYr ^ qr ffTTf qT OTqP 

0 tYt Ir qf qr Prf q^ ^ 
qwft mr, ^ ^3q% 

jpnrqpHr PpT^Frrrftq 1 1 

12 . vftqfM iqr^ qqqYw, qirdYq biWHiv Prt Pnrq 

qlqrq' % qr anr qr 

affY^: Ir qf qr Pr^f qq 

qwrtr mr, 

snqrqpTff PrYOTTErYq f 1 

13 . q^Fin:, ^jqwR ?rT^ qqqYw, qTrrfPr afhtftPw Pm Pm 

ijqqiTqt % qT STTF qj 

stYt It qf q^ fW q^ 

^ qmd mr, '3q^ 

qmPrqr Prwqpsfl’q ? i 

14 . vNYq mr mf^nr, qrTrftq sAffrPrq' Pm 

qfHYq % qr aTTT qr ^3qqp 

sfTi: Ir q^' qr Prt qq 

^Ir qqqrrd mr, ^ ^ 
q^r^Prqr PiqOTTcftq ? i 

15 . ^mPF, ^qr^q qqqfeq, qrrqYq afpippr^ f^ fqqq 

nqq^ ^ qT ^rq% snrqr qr 

BftT ?r qf tn: W ^ 

¥Ti|?rttWTq, qfY ^JiT% HVITtf- 

Ptf W?pin^ ? I 

1 0 . qq'fHT, qsqr irmr Tnrfsnr, ATXift’T >(V(jVPiT Pw Pnw 

qCTTj % HT 3^* TTtriiT 

qf ftri' ^ fncq>TTy 
WR, ^3H% qwftqt 

Mflmmt'T ¥ I 
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17. ?rraT vrrTjfisr s^^'rp.i^ Pr^n? 

% ^ OT% STTT ^ ■^^^'rsTR 

^ 'tItt fei? 5?r 

^ wrrPr^ 
11 

[qTTo^o 2( 10)/s5-3TTfonqr,._ ij 

3?TrT 37^^. 

NcwDc^hs the 24th, Octcb(r, 1985 
S.O, 5018.—In Ex-rcisc cf the pow. rs ccrf. ircc' by 8) ctV r 
3 of Pubh'c Pr..miS€S (Eviction r,F U\authcr‘S'd Occufanti) 
Act, 1971 (40of I97i), the Central C - v. rnmert h rely apreirts 
the cfficersmenticn d in Colimir (i) cf the Tabk !c w h irg 
ofia ::ers of the I vtustrial Finance C rpc ration of liViacorprrate 
authority, and beirg cffictrs cquival.r l tc th. rr.; 1: f f rrz ^ ^ 
offlct^rs ofth.^' Government of Int ia, tc be (stan c r^' f r 'b. 
purposes cf th*j said Act, who shall < x< re is ^ h fn wi rs e c i - 
fjrrod and p. rform thv^ duties imposed on cstau efgctrs by cr 
under the said A:t, within the b cal limits cf thjr r. sp.ctivo 
jurisdictions in n sptct cf tlv^ public p. r.m scs sp. cifi^c ii \h 
corresponding entry’in Column (2) of th. said Talde, 

Table 


D.jsignation of thvj 
Officer 

Catt^gories cf public pr. mis..s 
and local limits of jurisdictic r. 

1 


1. H^ad of the Regional 
Office, N^,w Delhi 

Public pn m^S( sbtlorgirg tc cr 
taken on base by, cr on 
h half, of th; Industrial Finance 
Corporation cf India which 
are under thJr respective 
administrative centre K 

2* Manager Admn,.) 

Head Office, 

Niw Delhi 

Delhi 

Public premises belonging to or 
tak. n on l*:ase by, or on behalf, 
of the Industrial Finance Cor¬ 
poration of India which are 
under their respective adminis- 
trativccontrol. 

3. Manager, 

Bombay Regional 
Office, 

Bcmbay. 

Public premises belonging to or 
taken on lease by, or on behalf, 
of the Industrial Finance 
Cerporatien cf India which 
are under their respective 
a:;ministrative centre 1. 

4. Manag.r 

Calcutta Regie cal 
Offlci r, 

Calcutta. 

Public pr mtscs belorgirg tc cr 
taken On l.as. by, or on b.half, 
cf th^ ladustrial Finance 
O: rpc ration cf In^ ia whch 
arc under thjr respective 
control. 

5. Manag r 

Chan-.dgarh Regional 
Offi:<, 

Chan., ’garh. 

Public pnmiscs Klcrgirg tc cr 
taken oil lease by, or on behalf 
cf the Industrial Finance Cor- 
peratien cf India which arc 
under their respectiy admV.is, 
trative Control. 

6. Manager, 

Hyderabad Regional 
[Office, 

Hydi,rabad. 

Public rremiscshdorgingto cr 
taken on kas<: by, or on behalf, 
of the Industrial Firance Cor¬ 
poration cf India which are 


l 



u.i^ 1.. r ih :r re ct v. a: imms- 
;Tarv.^ ■: '! ti‘- 1- 

7. Mana^-:r, 

Kanpur Regional 
[Office 

Ka ipur. 

Public pn^rnists b.Jf rgrptc cr 
tedo ’* On h as by. '“ten behalf, 
rT Ih: C duslbal V rauceCor- 
porat'cre'f t; ia vdveh arc 
und.j' ih drr s. cl’v acminis, 
trat»v. co'idtrcl. 

8, Manag n*, 

Madras Regional 

0|n.:c 

Ma Vas. 

Public pr mis's bcloncirgto cr 
taken on rs ; by, * r or b-half, 
of 1 h. In uistida! F*ror.c• Cor- 
noraUcr of T . "*1? wh^ch arc 
under o.sr'.ct vc a‘..mirJs- 

tratHv '’Ontre 1. 

9. Manag. 

North Eastern 

R- gio al Office, 
NERO, Gauhati. 

Public pw b'b g rg to cr 

taker on m ase by, r r cr behalf, 
cf th ^ I- Undr'rd Fii arcc Cor- 
pora,lion cf Tfi ja v/hieh arc 
u n d t. r thf-' \ r ic sp.: ct v: ad m' n i s- 
trativ.^ ’octni. 

lO. Manag'^r, 

Ahm-; ’aba i Branch, 
Offi::, 

Ahmed abad. 

Public premises h Vi girg to ro 

taker on kase by, r r c n b. half, 
of th - Industrial Firanc*^ Cor- 
poraticn of India which ar*: 
under thdr respective ac mini, 
strative centre 1. 

11. Manager, 

Bangalore Branch 
Office, 

Bangalore. 

Public premises Klorgirg to or 
taken on kase by, cron behalf, 
of th ; Industrial Finance Cor¬ 
poration of India which are 
under their respective adminis¬ 
trative control. 

l2. Manager, 

Bhopal Branch Office* 
Bhopal. 

Public premises bclcr.g’rg 1r cr 
taken on kast by, cr on behalf, 
of the Ipdusirial Finnance Cor¬ 
poration ok India which are 
under their respective admini¬ 
strative control. 

13. Manager, 

Bhubaneswar Branch 
Office, 

Bhubanewsar, 

Public permises belonging to or 
takenon lease by, cron behalf, 
of the Industrial Finance Cor¬ 
poration of India which are 
under their respective adminis- 
trative control. 

14. Manager, 

Cochin Branch Office, 
Cochin. 

Public premises belorgirg to or 
taken on leas* by, c r on behalf, 
of the Industrial Finance Cor¬ 
poration of Indi^ which arc 
under their resp. ctVe admini¬ 
strative contre k 

15, Manag*. r, 

Jaipur Branch Office, 
Jaipur. 

Public premises bcicngirg tc cr 
taken on b ase by, cr on brhalf, 
of the Industrial Finance Cor¬ 
poration cf India wh’ch are 
under their rcsp(,ctVr, adminis¬ 
trative contrek 

Id. Manager, 

Patna Branch Office, 
Patna. 

Public premises bclcrgirg to cr 
taken on kase by, cron behalf, 
of the Tndustr'al Finance Cor¬ 
poration cf India which are 
under their respective adminis- 
trativ-e control. 


M5 GI/85-2 
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I 


J7. Manager, 

Pane Branch Office, 
Pune. 

Public premises belonging to > r, 
taken on lease by, or on behalf 
of tho Indusirial Finance Cor¬ 
poration of India which arc 
under their respective admini¬ 
strative control. 


[File No. 2(10) 85-IF.I.] 
AMAR SINGH, U.iJcr Sec.y 


ftpRR) 

^ 15 19P5 

m. 50l9.-%^PT7P?rTT VriT ifti TTf!Tpm 1948 

( 1948 ^ 6l) ^ eTHT 4^ ^3WTT (3) ^ m«T qfef 
1955 % Piw 5 ^ (1) arri 

«rr 

fwFT PtmTh-) «fTf ^r. %no 517 (tt), 

9 'SRrf 198 5 TT HTfniI?T TTsfl | 

^ :— 

(^) W ^T. 16 aftT ^ 

^tfr^PRT f%3TT :— 

^'16^ ^ trrcT 4(3) 

^T?nT, ^OTrrr, (®) % ^rttr sr^vr rmr 

^Ttw ^ ^rmr, ani H TTi f^ ftr cf 1 

^rn^TTi' 

(V) ^ 19 sfr*?: % mnr Ptttt- 

Rlfed i^^FTTpFl ft:qT ^TT^, :— 

"l 9 V isf)* TTSl^lft ^ CTTTT 4(3) (w) 

tHw ^ 3r^fr^ ^ 

(^3^) ^^rPT^ftPT I 

2 50l2/8/a5-^TT] 

MINISTRY OF COMMERCE 
(Department of Textiles) 

NewDelhi> 15th October, 1985 

S,G. 5019 .—^In exercise of the powers conferred 
by sub-section (3) of section 4 of the Central Silk 
Board Act, 1948 (61 of 1948), read with sub-rule (1) 
of rule 5 of the Central Silk Board Rules, 1955, the 
Central Government hereby makes the following 
amcnlmcnt in the notification of the Government of 
India in the Ministry of Commerce (Department of 
Textiles) No. S.O. 517(E) dated 9th July, 1985 :— 

In the said notification. 

(a) after serial No. 16 and the entry relating thereto 
the following shall be inserted, namely :— 

“16A SmtR* Chatterjee Nominated by the Go- 
Director of Sericulture vernment of Andhra 
Government of Pradesh under section 


Andhra Pradesh 4(3) (g) of the Act/” 

Hyderabad 

(b) after serial No. 19 and the entry relating thereto 
the following shall be inserted, namely :— 

‘T 9A Shri. Y L Rajwadi, Nominated by the Cea- 
Development Commi- tral Government under 
ssioner (Industries) section 4(3) (i) of the 

Government of Act,” 

Maharashtra 

[File No. 25012/8/85-Silk] 
16 TTfjirr, 1995 

^.’ETT, 5020,—nTqrrr ^ ^ trfhfnriT 1948 ^ 

mrr 4 ^ (3) Tfer 1955 

^ firnr 5 % ( 1 ) ffr^r 

Hwrt ^ ■jFer^fh: 

4 . AT. 5i7(Tr), 9^rf 1985 4 ^Ffnrr 

TW 11 

TTftJ^^dT 4, TFT 4. 26 

''27 ^ irfefiT^nT ^ 4(3) (^J=r) 

TTSiWr, % STTJ 

m fir?^ ^fVqr 38 , 

[^4. 2 501 2/8/8 5-^«7riT] 

New Delhi, 16th October, 1985 

S.O. 5020.—In exercise of the powers conferred 
by sub-section (3) of section 4 of the Central Silk 
Board Act, 1948 (61 of 1948), read with sub-rule (1) 
of rule 5 of the Central Silk Board Rules, 1955, the 
Central Government hereby makes the following 
amendment in the notification of the Government of 
India in the Ministry of Supply and Textiles (Depart¬ 
ment of Textiles No. S.O. 517(E) dated the 9th July, 
1985. 

In the said notification. 

After serial No. 26 and the entry relating thereto, 
th; following shall be inserted, namely :— 

‘27 Shri Syed Abbas, Nominated by theCen- 

Chairman, tral Government under 

Spun Silk India Limited, Section 4(3) (J) of the 
38, Victoria Layout, Act.” 

3rd Cross, 

Bangalore, 

[File No. 25012/8/85 Silk] 

A. K, SENGUPTA, Director 
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(’j^q fjTJfwT, 3rTqT^-Pi’qt?r 

198 5 

f:T. itn. 5{\zi .—’TOT 
ifff 3j!T^ fir^ ^^jtT ^ afJT^TT T^nr ^ % f^n; 

l2j93,l(J0^rr ^fpsr ^ ^ ^7^) 

*T7TT^ TTX^ ^.7y/?fi’3ff/2Q9 4 73 5/^r/W ^/90/t3[^/83/^fr3fV’ 1 
13-2-84, fTTT 771 I 

^ ^ ^TTT^ ^ rffRT 3nT>r^ irf^ Ti 5rjP#T 

SrftT Tim f^rTT WJT^. 7^. ^ 

ffRr ifTR? srifH7 srftr ?3fr tt^ ^ ^r«nrr srw^ 9[t nt ^ 
?rnt ir^ ^ 77T I f^r ^ tttrt ig;^ xrfir ttih 

SnfET^TT^ % 717^ 'T^1fT?T 7t 'JtT' epqi ^ 517^7^ H)fTTT 
snfm ^ ^rr ’RlfTTpr; ¥7 ^ ^Vi frqr 1 

2. % ^TR^T" ^ TtZTt % 

^^l>TI% WT ^7 ^THY HTi rr^TT iffR^T TTfW 

fVTT ^ I ^tj a'^’J^TT g" 37771^ <a \ « ^o ^\'j^V^[j 

2094725, 13-2-847VT ^ii^TTr W 5Tf^ 55ftnt 

I 3i«rT[3Y^7T^ 5T 7^ I I SflTRPT (f?R^) 198 5fem^ 

7-12' 1955 IRT ?fPftf)^7f^T OTTTT 9(7^) ^ STW =ilf^I- 

77 5pTPT gTT JUTd ^ ^itTTlVr TT^^f^To 

fr^i vt^Txr ftrtr iTtr HfRT mw ^ 

fr/F^/^/2094725, ft:7tTP 13-2-84 Vt C^^T^HT T^ fw ^T?TT| I 

3- 93008 ^77 23722/2) V WfiJ^Tfr 

^TT m ^ffRT JTJmT'T srfrT RT^ TTt ?! 

^*rd 77f ^T 11 

[^. ^1,^1. 2/2l/?T-yV^/83-84/f7*^^'l] 
Rf^ 777, ^ ^ fTWr, 3jT7T?r f^?T, 
f-a Prcfijrp ainri^f 

:>FFICE OF THE CHIEF CONTROLLER OF 
IMPORTS AND EXPORT 
New Delhi, the 15th October, 1985 
ORDER 

S.O, 5021.—Mis, Driplex Water Engg. Private ^td., New 
Delhi were granted an Import Licence No. P|CG|2094725|C1 
XX!90|H|T3|CG. I, dated 13-2-1984 for Rs. 12,93,100/- 
(Rupecs Twelve Lakhs Ninety Three Thousand and One 
Hundred only) for Import of Capital Goods under Free 
Foreign Exchange. 

The firm has applied for issue of Duplicate Copy of Cuatoms 
purposes copy of the above mentioned Licence on the ground 
that the original Customs purposes copy of the Licence has 
been lost or misplaced. It has further been stated that the 
Customs purposes copy of the Licence was registered with 
Madras Customs Authority and as such the value of Cus* 
toms purpose copy has been utilised partly. 

2. In support of their contention, the Licensee has filed an 
Affidavit on stamped paper duly sworn in before a Notary 
Public Delhi. 1 am accordingly satisfied that the original 
Customs purposes copy of Import Licence No. P|CO|2094725 
dated 13*2-1984 has been lost or misplaced by the hrm. In 
excerciie of tht power confcfrred under aub-clause 9(cc) of th* 


Import (Control) order, 1955 dated 7-12-1955 as amended the 
said original Customs purposes copy No, PlCG|20y4725 dated 
13-2*1984 issued to M/s, Driplex Water Engg. Pvt. Ltd*, New 
Delhi is hereby cancelled. 

3. A duplicate Customs purposes copy of the said Licence 
is being issued to the party separately for a c.i.f. value 
Rs, 93008.00 (DM. 23722). 

[F. No, 2|CDE|83-84|CG, IJ 

PAtTL BECK, Dy. Chief Controller of Import and Export 
for Chief Controller of Import and Exports 

fRRfR RTF 

m) 

7 1985 

9fTcrm ^^4 19 55 (^FTT ^ ^KT 9 ^ 

an^TJT 

■'ffr. trr. 502 2*’--^frf 

Tt (Waft) 1955 ^ mrr 

10 ^ ■^rfl 7 -$ Kfr far RTff R ^rftrR- ^./ 

47 / 3025124 fpTlf: 11--4-S4 7. 7,78,44o/- 

RTPT ^ 27,000 7^ 54" k'if 580500/“ 7. 

( 2 ) fm 16 3 5 

^ 72,000 ^R 7 f ( 3 ) Mctr- 144000 % (TPff 

1 1 1,540/^7, %) ( 4 ) ^,Tf>Fr Try ^TT^TR q" 10,800 
77 rr7' 44 " ^ 86,400 7. R7r 300 7^7 

R^ ^77^7 #77 16"X 13 " 717 R7 #7^R7 fT7?7 % ^TTI 

tar ^7 7;7n: RX RiT folT TT# R7ff% Ttfim 

7 n [#'7 RtI 9- (tt) % <f 77 f 7 7 ^77 

ffra 7F7 ff77r #77 7Rrc?t ^ 

^■if7, 57 7f7^, 7Rf-*20 5RT Tltl R#l7 ifidt J# 7^7 

t!" 11 

( 2 ) 777^77^)- 71 #<f7 TT 7?7 RTff 37 ^^ tTT^T ^ 

RTF RToIIT 7^ ^7 ^ 77R7 W 71 ^^7 % 

5 ^ itfl 77777 7 RTT# 77 XRT flTTt 7t 7T7 77777 7 77 

77!^ »ft TTTin 7 % fTtr fTf7 

7i^#7 7TP77 RT^ % f^ flW 7# ^ I 

5 RK tTR7RtJ7 #-46, Rfrf7 TRT, 7# 7 7RTTR7 

7R77 77^77 Rft 7 t 7 f RTlftTl 77 77 ^ TTftpT ^>##77 ^ 7 . 
^ 10645- 010646 (7^7#) ftTFR? 16-6-85 RFf ^Jjnt 
77fR7 Tiff t I 

R5?r flrnriRj A mi ^ A jit Pt*7 

^airxT^t 77 777 ^r | Try ttttf 77777 

*7777^: W 77 77^7 % IIT 9(1^) ^ ^f777 7777 ^ ^iTt fTftn^ 
7R7 77^^ 77 7> R77: f^r ^nf 77 57^7 7>f7?r 

R7^ fR7r I tTT; «rT7r7 37177 ^ PtTOT ^ 71^7 1955 Rff HTCI 

9 ^RTITF (tt) if 7RW 7F^r#f RTF ST7>7 RTT^ Jt^ 5 
5 RIT #-46, R?ff7 mx, T# fk^ E7TT TRf ftrTT 777 

T*. Rt/ 3025124 fHtR: 11-4-84 77^ 

7 . 7,78,440/- 77 7f#f77 # 7f R7f ftrcfT RTF 

7rW ^77 i I 

[R". trT7t7/^^/tt#t#T^7/ 5 7 1 /ftiF7- 8 II/TftWrJ j 3 5 6] 

^17. Tttt, #f^TT, ^ i^R7 f7%77 T7777T PTtTir 
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OFFICE OF THE JOINT CHIEF CONTROLLER OF 
IMPORTS AND EXPORTS 

(CENTRAL LICENCING AREA) 

New Delhi, the 7 th J muary, 19i>5 

ORDER UNDER CLAUSE 9 OF IMPORT (CONTROL) 

ORJDER, 1955 AS AMENDED 

S.O. 5022.—^^Miereas a notice was issued on 3M0-i984 
unaer clause iO of the Imports' (Cuniroi) Order, 1955 to 
Mis. Tushar Exports, E''46, Kini Nagar, New Delhi as to 
why the Advance Licence No. PjKl3025t24 dated 11-4-1984 
for Rs. 7,78,440/- for the import of UP VC Foam Leather 
cloth of width 27,000 >as. for Rs. 580500 2iNylon] 
Polyester Zip Fastners tor 16 cm to 35 cm 72,000 Pcs and 
.3|Lammaled Fittings 144,000 pcs iboth) for Rs. Ill,540j41 
lining and inner lining cloth of 44^^ width 10,800 yds for Rs- 
86,400,- against an export order of 3000 doz Ladies Foam 
Leather Hand Bags size to Bangkok may not be 

canceled, on the ground that the said advance Licence has 
been obtained by them by’ misrepresentation i.e. submitted 
a Bank Guarantee purpumted to imvc. been issued by 
Syndicate Bank, New Mm me Line, Bombay'20 in lerms of 
danse 9 sub-clause (a). 

2. The lincensee or the Bank or any other person having 
poscssjoa of the licences were also directed under 
the sum uoUce not lo import any goods against the licence or 
operate upon the said licence in any manner or not lo make 
any commjtnient against the same and to return the licence 
immediately to the undersigned. 

3. ^ Mjs. Tushar Exports, E-46, Kirti Nagar, New Delhi have 
not surrendered the above mentioned Advance Licence in 
dupik^te alongwith its connected DEEC Book Nos. 010645 
(fe 010646, (BOM), dated 16-6-1984. 

4. Having regard to what has been stated in the preceeding 

paragraph the imdersignecl is satisfied that the case appropri¬ 
ately falls under clause 9 (a) of ihe ITC order and as such 
liCL-rwe m que^n on .-.hould be cancelled or otherwise rendered 
inCjlccO/.e Therefor.:, 1. in exercise of the power ve.dcd in me 
und'r clauae 9 sub-clause (a) of the imports (Control) Order, 
1955 hereby cancel the licence No. P}Kl3025124, dated 
11-4H984 for Rs. 7,78,440L with its connected D.E.E.C’s. 
ootan^d iiy Mjs. Tushar Fxporfs, £-46, Kirii Nagar, New 
Delhi. ■ ' 

[Nj. .V:v. L:c/{;DES/ 57I/AM, 84''ALS. n|CLAjT355] 

S. L. CHOHAN, Dy. Chief Controller of Imports Sc 

Exports 

-fi n 1985 

4rr. 502X — 

2948 ( 1948 41^) STTTr 2 % (^) ^ 

^PjqrPFT if TOiK, ^rrr sfitm % sreri^ 

B MY sCtm apt 16-9-85 & 

xT^ ^ ^ ^ jrrf^ | r 

[^r fr 4330/1/85] 

(^f^) 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 11th October, 1985 

S.O.- 5023.— In pursuance of the clause (a) of Section 2 oi 
the Diplomatic and Consular Officers (Oaths Sc Fees) Act, 
1948 (41 of 1948), the Central Government hereby autho'^ 
nse Shri Pritam Lai, PA in the Consulate General of India, 
the duties of Consular Agent w.e.f. 

i 6-9-1985. 

[No. T. 4330.: 1)85 
R.DAYAKAR, Dy. Secy. (Consular) 


fT4m) 

11 3(^5^, 1985 

^.ai. 5034.—alK '0?'! ?tT?’T 

(sjfJT if ^>1 1963 

(1962 -fi so) arriT 3 ^ gTUT<i (i) % 

%q:5lrr^ rrr^^, T?>ftT4iT fT. sir. 

t. 1815 114-85 arr^T %5?iir ^ ^ % 

5 fs)^ M’lJW 'ijprJir %■ ^ ‘ii?4 

3tf5itr ^ sir’ll 

«fT; 

n-r: srftirwff ^ sTfafTtFr # stir 6 

"aqfmtT (1) % 3i^n TOUT 4?! fwtt ^ i; 

aft-sc srT»^, ^ TO it % 

w srta^x ^ f4>srt t; 

sra', 3t3. TO spr mTJ 6 ^'rertn (i) stkt 

lift'd 44 SIlfFt flT 

I fti stfa^=^frT t li^’T to ijfiiif! ^ 

TOVs ®RT 5(I?n % SWl^pT ^ 

srf'sicr 5(1511 I; 

«(Fi !3?t arn ^ OTsn’J ( 4 ) sttt sRf?i srfwif 
{,1(4(4 4:^^ fl. %!5Tir tcfl I fti TO '3'^^ 

qn srfst'PR %! 5 >( Jc ff(fp |t5t % ^th srT#,5i afk 

TO si'Fftn »r Kstt 5TaT<aT ^ ^4ct to t, st>(>u % ^ 

TO I 

%. %. ^ »fPfnTO (fi £t. (np_ 5(i^;( 

TisJT - fisr?rf ST (rr^i^r- 

’Tt^ t(Sf(Tt %'.€lSrT: 
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S.O. 5024.—Wherea's by nolilkatlon of the Government 
of India in the Ministry of Petroleum S.U. JM15 dated 
ll-4'85 under sub-sceiion (1) of Scjtinn 3 ol the 
Petroleum and Minerals Pipelines (Aeqnidiuon of Right of 
User in Land) Act. 1962 (50 of 1962 ), the Cenlraf Goverm 
mem declared its intention lo acquire the right of user in the 
lands spccilied in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority ha.‘. under sub¬ 
section (1) of Section 6 of the said Act, subirailcd report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to thii 
notification; 

Now, therefore, in exercise of the power conferled by 
sub-sectAm (1) of the Sccti(m 6 of the said Act, the Centra] 
Government hereby declares that the rigth of user in the 
said lands specified in the schedule appended lo. this ntUifi- 
crilion heieby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-sc:tiou 
(4) of that section, the Central Government directs that the 
rigiit of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Oil & NatunJ Gas Commission 
free from encumbrances. 


SCHEDULE 
S.E.K. lo Sob CTF 

State : Gujarat Distt, & Taluta : Mehsuna 

Village Block No, Hect, Arc Ccii- 

tiare 
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[No. 

0-12016/41/85 

i-ONG-D-4] 

;5 :— 

ar^: ^'Tf^JTtr sftT ^4 

% 3r: 


«(ff*.!3T^Tr) srf’ErftwiT, 

1062 

¥r iT'Tr 

3 ^ sraTTr ( 

l) % 

araiTT 


3707 ^['^tW 4-7-8 5 ijn;r ^ 

'Ti?^ ^'T srTgi^r 

i?TT% et¥cpt f^irr «iT: 


sfTT ira •- Trrftpp.xr ^ arfirf^TOr ifV 

53TTr 8 ^'1 ( 1) % 3WR 

k 5ft I; 


sfTT 3rrit m: ^ ‘n: 

5p¥r "t? 'TTr^riq;.^ 3rfti^;w ^ if 

it <f>T arfavrT arf^^r *pr 
farf^rw t; 

3W, wa- 3*T?T 'arfirf^TifiT «Pt OT^I . 6 ¥r 3^1 TT 

( 1) SKT STTfT spf Jf^TiT 
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tj^RT qtlirT I fip siftrf^r n ar^- 
^ Sf ftrf'TfJlt'J •T’f?! t TT'#T Vf 3Tf^T TI^ 
fTR-l filWT% % aPTtsffT % ^rr it^to fi|Hfr 

^PTT I; 


aflft arrif ^*r tn^r ^firr^r (a) jrt sraTr 

m STJTPr gTT f^T*fw ^'r | 

^ ir Vi arfstvn: %5=i?w t 
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SCHEDULE 

Pipeline from Jotana— 4 to JNO. 


State : Gujarat 

District & Taiuka : 

Mchsia 

na 

Village 

Block No. 

Hec- 

' Arc 

Cen- 


tare 


tiare 

Manknaj 
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[No, 042016/95/85^0NG-D‘4 


f^!’, 14 1^0 5 

<iT. 5D2b-—(^fir 

if wfrr ^ ^rRm^ 'Ttt ^rfWm 1902 (laej '^t so) 

^ nm 3 ( 1 ) ^ ^ 

^ (tfET^^^T *f^T, Wl. ISOH fri^Yffl 1(>4-B5 ffKl 

^iT ^ It ^r 

H iwPT ^ »iA ^rvT ^iV^t ^ 

^riwTr *F^ ’PT ; 

tA^ sTTftrfTTlI ^ ^?r trfWHirn ^ itt^t 6 "lA 

^mrTT ( 1 ) ^ ^*rTT •fV fW ^ ^ ^ ; 

!5(Y^ ^ynt m- ^ Wn? «rT «rxit 

m\ ’FT pF^n 


S.O- 5025.—Whereas .by notification of the Government 
of India in the Minis&y of Pelroleum S. O. 3707 daietl 
24-7-85 under sub-s^ion (U of Scciiou 3 of ihc Petroleum 
and Minerals I'ipelines (Acquisition of Right of Ueer in 
Land), Act, 1962 (50 of 1962), the Central Government 
declared its inieniion to acquire the right of user in the 
lands specified in the Schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority haa under Suh- 
sectiofi (1) of Section 6 of the said Act, submitted report 
to the Go\ernmcnt; 

And further whereas the Central Government has, if lor 
considering the said report,^ decided to acquire the right of 
user in the lands specified in the schedule appended to th#i 
notification; 

Now, therefore, in exercise of the power conferred bv 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified la the Kchedulo appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said Lairds sliiU insre^d of veeting m 
Central Goventraent ve4t cici thia date uf mft pubJicatiou 
of this declaration fn the Oil and Natural Gus ComtnWon 
free from encumbrances. 


x^, fpr: ^ vt inri 6 ( 1 ) stw 

f ^ ^ ^ ^ ijfTpff 

vT fWr?r ^ smhr’T ^ %t q?n^^ «qftpt 
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0 0.1 

36 


200/55 

0 03 

12 


209/49 

i) 0.9 

64 


209/25 

0 J 7 

52 


200/20 

0 1 0 

20 


[»T. 0“ 120 16/32/ 


-■fV-4] 
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S.O. 5026.—Whereaa by notification of the Government 
of India in the Ministry of PctVolcum S. O. 1806 dated 
10-4-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquiiition of Right of User in 
Land) Act, 1962 {50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notifica¬ 
tion for purpose of laying pipeline ; 

And V'herea'i the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considcrirg the said report, decided to acquire the right d 
user in the lands specified in the schedule appended to this 
nolific iticn ; 

Now, therefore, in exercise of the power conferred bv 
'iib-section (1) of Section 6 of the said Act. the Central 
Government hereby declares that the right of user in the 
jflid lands specified in the schedule appended to *his noti¬ 
fication hereby acquired for layinp the pipeline ; 

And further in exercise of power conferred by sub-section 
r4) of that section, the Central Govemment directs that th* 
right Of user in the said lands shall instead of vesting im 
Central Government vest on this date of the publictiion of 
this declaration in the Oil and Natural Gas Commission 
free from encumbrances, 

SCHEDULE 

Pipeline from NKEC to NK GGS T. 

State : Gujarat District : Ahmed abad 
Taluka r Viramgam 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Cen* 

tiare 

Telavi 

209/59 

0 

04 

32 


209/57 

0 

03 

36 


209 55 

0 

03 

12 


209/49 

0 

08 

64 


209/25 

0 

17 

52 


209/20 

0 

10 

20 
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18 1985 

m, 5027.—W: ^ ^ffTTT 'TW OTR 

(vrfJT ^ 3r5f^) 1962 

(i9G2 ^ 5o) 3 ^ (ii) ^ 

Tf^rFnr ^ 

1799 ^Tfl^ 10-4-1985 aKT ?r?7fn7: ^ 

^ftfepT ^ frqr ^ ; 

TTfT: ^ ^ ^ wra 6 nft 

^-VTTT ( 1 ) ^ ^ \ 

^ ^nTfiTT ^ twn frftt ^ fmr 

^ ^ 3r1SH^Mdi # 3nnr^ 

fW ^ 3itvwK «rNir m 

3pr: wm fl nfy ( 1 ) 

ffpcr !iTO- ^ sniW fir ^ ^n^irr 

W tr 

'jTtft’T ^ afrfiTOt ^ ' nwf r^t r 

^ ^ triT^TRT irfyiT Wt I ; 


«rtT ^nrf m w ^ ^Ti:i (4) fm srm 

^ snrW f ^TOfnr ^ Vw 

ifii effy^tr ^ wu' 

^ ?n?r 3rT^f^?^7 ^ arpftTr mfr irr^iT^ ^ 

^ ^ TjtUtTT ^ Sl'ilTm ^ w ?TTfrtr 

fWr I 

%. ^ Hf. ^r. ^frr^ 

Trrr : U^T ^ dFjTJ : ^g Rt 


Trtt 

S^?f. 



56 

u 

31 

€10 


^7 

0 

04 



58 

0 

13 

80 


59 

0 

01 

92 


60 

0 

03 

24 


64 

0 

12 

72 


65 

0 

09 

72 


70 

0 

n 

40 



9 

oo 

60 


94/<V 

0 

01 

68 


68 

n 

08 

2 $ 


94/'ft 

0 

09 

94 


96 

0 

14 

40 


r^T. O- 1301 G/i«/95/ #“4] 

Next? Delhi, the ItSb October^ 1985 

S.O- 5027.““Whei'eas by notification of ihc Goveniment 
of India in the Ministry of Petroleum 1799, dated 

10-4-85 under 6ub-icctjon (1) of Section 3 of the Petroleum 
and Mineralfi Pipelinee (Acqulaltion of Right of User in 
Land) Act, 1962 ( 50 of 1962), the Central Governmtnt 
declared its intention to acquire the right of uaer in thf 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas tha Competent Authority has, under Sub¬ 
section (1) of Scctlofl 6 of the said Act, submitted report 
to the Govemnient; 

And further whereas the Central Govcrtuiient has, ^ after 
considering the said report, decided to acquire the right ol 
User in the lands ipccifled in the schedule appegded to thif 
tiotlficatlofi; 

Kov?, therefore, in exercise of the power conferred by 
; ub*section (tl of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
snid lands specified in the ichedulh ap^nded to this notifies* 
tioii hereby acquired for laying the pipeline; 

And further in eicrciio of power conferred by sub^iectloo 
(4) of that section, the Central Government directs that 
the right of user in the wid lands shall instead of vesting in 
Central Government vest on thh date of the pubU<^tioii 
of this declaration In the Oil and Natural Gw> Conunission 
free from encumbrances. 

SCHEDULE 

Pipeline from SEK to SOB. CTF 


State t Gujarat DLstrict & Taluka : Mehsana 


VilKiT^ 

' Block No. 

tare 

Are 

Cen- 

tiare 

1 

3 

3 

4 

5 

Kherva 


^0 21 

&S~ 


57 

0 

04 

32 


58 

0 

13 

80 


59 

0 

07 

92 
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2 

3 

4 

5 

60 

0 

03 

24 

'64 

0 

12 

72 

65 

0 

09 

72 

70 

0 

11 

40 

Cart track 

0 

00 

60 

94/P 

0 

01 

68 

68 

0 

08 

28 

94/P 

0 

09 

84 

96 

0 

14 

40 
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•FT. srr. 5 0,2 8. —Trf; sffT ’3f?r3r qrvT 

arfij^Tvrar^jr) 3«%RTijTr, i962 
(1962 50) ^ HTTT 3 ^jjT^T (l) ^ STcfET 

ilTTT?r qWT % ^ arfcT’I'^TT 

•FT. 3TT. ?f. 1800 3'TftW 10-‘l-85 ^TT 

^nsTTT % OT srFffg;^r ^ ^ 

if OT^TtT % stTetott strt TT-^7 TTT^'fr ^?r 

srTTT 3TTm ^ f^TT tt ; 


aT\T ERT: ?iw !niV>fiTft ^ ^ arftrf^m q?t 

STTTT 6 ^TTT (l) ^TlftT ^T^Tt: ^ pOTtt 

3ft^ 3rr»t A?!: % ijtf fnft^ tt: 

Psi^T % 'TT^rq srFsrg;^! ^ 

it •jPTTt it ^T ^Tmrx 3Ti%cv ^ 

IPT ftTJTT I ; 

stF, 3 Rt: ^ ^ mi 6 isrmT 

(l) 5T^T TTTTr ?TpRr ’tf TTtRT ^ ^r^tlT ^TWTT 

it?t;|3Kt «ftf»!Rr I Tt?r 3(%g^Tr ^ 

Jr Wrftce ^ ^ir>T stTst^tt 

farmil % Tift^TT ^ f^Ttr iTT^fftTr arf^T^r fiMTT 

^BT %; 

sftT m ^ ^HTT 51^, OTJITl ( 4 ) ilTTr STT^ 

vr Tm>T ^ %7ff TTgT'F(7: flT^^r t 

f«F gtipl't *r =3TTtT <pr STOTiT g'T^iT ir 
W??! ^ '-GiTT ^ 3fr-?: sTFf^l^ iT?r w mir ^nfl 

sriwysfr H ^ «iVriiiT w. snF.tfTT ^"t 

fnfirfT iflFr I 

i';6'-. Tr.'x; "^t. I 

7,rw ; ^<31 Ei'TT : s’-^sRr? : f^Rii'TnT 



.*!'< V .'■ 



209/5 1 

0 

0 5 

2y 


209/47 

0 

or; 

60 


209/26 

u 

13 

50 


209/2.5 

0 

0 3 

3H 


209/20 

0 

05 

lb 


209/19 

0 

00 

90 
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S.O. 5028.—Whereas by noLificalion of the Government 
of India, in the Ministry, of Petroleum, So, 1800 dated 
10-4-8$ under ub-section (1) (>[ Scwtion 3 of the l^etroleuni 
anti Minerals Pipelines t AcLpi sition of Right of User in 
Land) .Aot, 1902 (50 of 1962), the Central Government 
declared its intention to acquire the right of iispr in the lands 
specified in the, sjchcdul'c appended to that notification for 
purpose of layinji pipeline; 

And. 'Whereas, the Competent Authority has under sub- 
sortion (]) of Section 6 of tiie said Act, submitted report t® 
Liic Government; 

And fuithcr whereas the Ccntial Government has, after 
coiu'IdcrinL; the s.'id rci-orl, dec'ded to acquire the right of 
u ."r in the Inn J^ spccHied in the schedule j^ppended to thift 
n/idfication; 

N'ow, t lie 1 C fore, in exercise of the pou-er conferred by 
^'.h'S^ction (D of Section 6 (^f the said Act, the Central 
rr>\einment hereby declarci that the right of user in the said 
hMidi npeeftied in the schedule appended to this notifipution 
hereby acquired for laying the pipeline; 

And, fuilher, in exercise of power conferred by sub-section 
('4) of that section, the Central Government directs that the 
rh;hl of user in tlie said lands shall instead of vestin'? In 
C'"nTra1 Government vest« on this date of the publication of 
this declaration in the Oil and Natural Gas Comm^Kion 
free from all encumbrances. 


SCHEDULE 

Pipeline froiu NKFE to NK GGS-T 


State : 

Gujarat 

District : 

Ahmed abad 


Talulca : Viramgam 



village 

Survey No. 

Hec¬ 

Are 

Cen- 



tare 


tiare 

Telovi 

209/51 

0 

05 

28 


209/47 

0 

05 

60 


209/26 

0 

13 

50 


209/25 

0 

03 

36 


209/20 

0 

05 

16 


209/19 

0 

00 

96 
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^ . STT 5029 ;—■JRT; apT TTf^T 

/gfiT •T ■mTr ^ SFT 3Tft^fTinT, 1962 

(1962 -50) ■'l?r 3 JlfT (l) ^ ST^fE.' vmTT 

6 ^ M ^ I W ^ ^ . 

1801 P'lTt’?' 20-.’-85 flTr 

^f^nrr sf^rfr^ff jf fsffrf^V ^ ^ 

■aify^TR 3-TN% J6T 

sri’fli ^r.JTP'T jfTT: ft^n m 

arfr irer: ?tWT sttN^rpI t T^.ad^TfninT ^-nrr 6 ^ 

TT-mi- (i) cF 3 ,''.At ^XiFiX ^ ^ t; 

3ffT anrf I|xf; TTCSMT ^ =3^ PCMl'j' 'TT.frTT’' 

^ cTT^rirr 'TJT 3Tf>r?R;TT ^ srWt Tf f^rfr- 

V’frrff rr ^3 TttK ^ ^ 

f^)f,T)i5^Tr f^T # : 

3rsr, ^ sifufJTffl- 2i?r mr 6 ^ ^wrr (i) 
m TiT?r *!Tf^ 5fiT Tnfrr sFTff Tfwt grr gg i T T 

nVfF^ *FT?ft t if ir 
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fWpf snf^ ^ qira^ TRT 3rW^ f^nn ^rrm i 

^ w:r ^ (4) ^nr 

^ 3nfK grr ^TT^iT f^^r I ^qjnq-iff 

if- ^3T#r ^riVfTR jf^ W^er -eg 

^ ^mrnr ^ ir orr^rTafr ^ 

?rw W ^ ^>^11 sg ^ fn^ ^ frffFf 

I 


^. * 7 ^ - ^ ^ • ^4 






TTPT 



^TR. 



854 

0 

01 

V2 



0 

01 

0 0 


860 

0 

03 

48 


861 

0 

09 

3 0 


6 62 

0 

05 

10 



0 

01 

44 


6 <3 3 

0 

03 

84 


[?t. O- i2oi6/::o/8 5-3froTm°'3ffo^ro-4] 

SLO. 5029.—Whereas by notification of the Govemincnt of 
India in the Ministry of Petroleum S.O. 1801 dated lQ-4-85 
Linder sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government declared its 
intention to acquire the right of user in the lands specified in 
the schedule appended 'to that notification for purpose of 
laying pipeline; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government ha», after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Kow, therefore, in exercise of the power conferred by sub* 
sctcion (1) of Section 6 of the said Act, the Central 
Government hereby, declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all encumbrances. 

SCHEDULE 

Pipeline From NKEL to NK-64 
State : Gujarat District : Mchsana 

Taluka : Kadi 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Suraj 

654 

0 

01 

92 


Cart track 

0 

01 

80 


660 

0 

03 

48 


661 

0 

09 

36 


66211 

0 

05 

40 


Cart track 

0 

01 

44 


663 

0 

03 

84 


[No. O-12016/20/85-ONG-D-4] 


3-rr. 5030.<3r^ TrTT 
(vriV JT ^ w ^{fs r p qq ir, igea 

(i962 m 50) '=(5^ ^rrrr 3 ept (i) <3r^' vtr?! 

^ ^ an. ?f. 

1802 10-4-85 fflTF ^ 

# ww^ jf fffwr ^ ^ 

Bffiinfin: ^ 'n^T 5nvff ^ ^ ^ 

'ST'nTT srnsin fr^rr ^ i 

'Sir w: ^'TT infw^f % srfirfVirrr ^ tnrr o Jifl 
. (ii) ^ -ar’frr iTT^r?: ^ ftrlf ^ f i 

srtr 3rpf W: frftf TK Famk 

frr 3ffv'nx?r # ^ f^- 

jrlViff if Jfrr 'jffsfr ^ 

3nr: ^ 3fftrf;.Tnr ^ iito o ^ ?wrt (i) 
ffiTT nw ?rf^' ^ snffr ^rref t^ ^ Kr 

t W 3Tfw^HT if »fHT^r onr^ if 

frFsrfy^ if Tinrfr nir arf qrrr 

SnffHT k fifTT lid^dKI <3ff3fT p!|TUT ’smjT t I 

.srVi: amf ^ ^qvRT (4) sm ^ if^T 

^ JnfK ^ gtr ^TT^R ^ ^ l^flTlft 

if ^sipfrir ip: irwr if gif ?Rnr 

iiroffr if»- srrfwTTir f?r, # ^ En^'rsff f irw 
wq- EfininT ^ iraT^nr ^ ^ erI firtgr glnr 1 

'TIT. f. f fiu. ifr. 'TT!. TTR'TTfqnrrr 


TFJir- irErTTTr fiinr: ^ (titj'rt ;- 



®?rR> 

t^SiTT 

arrr. 



^f4T 

0 

01 

56 


vS0 7 

0 

04 

10 


804 

0 

08 

40 



0 

00 

74 


803 

0 

01 

92 


701 

0 

02 

28 


696 

0 

07 

08 


697 

0 

07 

44 


fl99 

0 

OB 

76 


iirr^|4? 

0 

03 

24 


550 

0 

00 

60 


55 1 

0 

08 

88 


554 

0 

18 

40 


553 

0 

)3 

80 


559 /^ 

0 

01 

80 


55R 

0 

03 

38 


5 5 9/^1 

0 

12 

48 


580 

0 

01 

08 



0 

00 

72 


5 7 a/fr 

0 

02 

76 


58 1 

0 

08 

40 


58 2 

0 

00 

72 


5 7 9/^1 

0 

00 

60 
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1 

2 

3 

4 

5 


568 

0 

14 

88 


566 

0 

21 

24 


023 

0 

13 

32 


622 

0 

14 

5 2 


620 

0 

15 

96 
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S,0. 5030*—^Whereaa by notification of the Government of 
India in the Minlatry of Petroleum, S.O. 1802 dated 10-4-85 
under aub-section (1) of Section 3 of the Petroleum and 
Mineral* Pipeline* (Acquisition of Right of tJser in Land) 
Act. 1962 (50 of 1962), the Central Government declared 
itf intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for purpose of 
laying pipeline; 

And whcnca* the Competent Authority has under Sub- 
itection (1) of Section 6 of the said Act. submitted report 
to the Government ; 

And further whereaa the Central Government has, after 
Considering the #ald report, decided to acquire the right Of 
user in the land* specified In the schedule appended to this 
notification ; 


I 

2 

3 

4 

5 


579/P 

0 

02 

76 


581 

0 

08 

40 


582 

0 

00 

72 


579/P 

0 

00 

60 


568 

0 

14 

88 


566 

0 

21 

24 


623 

0 

13 

32 


622 

0 

14 

52 


620 

0 

15 

76 
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qiT. iTT. 5031.cr^- 

^ atM^nnr, 

1962 (1902 ^ 60) WRT 3 ^tnTT (l) 

»TTOr ^ ^ an. 

'ff. J1803 10-4-85 3Kr nwr ^ 

^ griVrflRT # r-Nf^r^V 

^ gtrJiPT ^ *6^ 'mpr ^ ^ 

^ «nnrr ^ ftf^r »rr i 


Now, therefore, In exercise of the power* conferred by 
*ub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
•aid lands specified In the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercis* of power conferred by sub-Mctloh 

(4) of that section, the Central Government drects that 
the right of user in the said lands shall instead of vesting 
in Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all encumbrances. 

SCHEDULE 

Pipeline from S.E.K. to SOB C T.F. 

State : Gujarat District & Taluka ; Mthsana 

Village Block No. Hec- Are Cen- 

tare tiarc 

0 01 56 

0 04 10 

0 08 40 

0 00 74 

0 01 92 

0 02 28 

0 07 08 

0 07 44 

0 08 76 

0 03 24 

0 OO 60 

0 08 88 

0 17 40 

0 13 80 

0 01 80 

0 03 38 

0 12 48 

0 01 08 

0 00 72 


Akhaj Cart track 

80/ 

804 

Cart track 

803 

701 

696 

697 
699 

Cart track 

550 

551 
.554 
553 
559/P 
d58 
359/P 
580 

Cart track 


'3f^ w; arftTfrtnpT ^ ^rnr 

6 ^ ■OTViii (i) 5^ Tn^iTT t i 

atAr 3rof TTfT: wrr ^ 'iT 

vrFrrtff ^ ^441'I ^ ^fit reTnR't *4 

f'fiJIT t 1 

3R, ara-; ^ srftlftFiBT ^ tTTTT 6 4?! (l) 

87^1 ^ snrBr frr 

rftftFT I ^ ^ aFRPsft 

gaRT wfFaff ^ a^vt^TTr 'nwrm' 

fsilTTt ^ snrtaRT rk ftTTT arfaf^ fafitTr ^JTRTT f I 

^ ^ ^ VKT # ( 4 ) aKr sfrir ^rfwrl 

^ ^ i|tr ^jJThr nr^nr ^ t gw 

Mfmft IT gtiqlq w arftirwT wwc ^ ^ 

^ ^ arnfpr ^nfr ymaft ^ 

wq- tfiwr ^ w faf^fr ?Kr i 




n?T rr, 


^3, 



TT^- 




qfir 



31TT. 



802 

0 

07 

60 


R04 

0 

18 

70 


H08 

0 

02 

65 


809 

n 

27 

25 



u 

02 

90 


ff.S7 

0 

04 

30 
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S.O. 5031.*—Whereas by notification of the Oovernmefit of 
India in the Ministry of Petroleum S.O. 1803 dated 10-4-85 
under sub-section (1) of Section 3 of tbe Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Lind) 
Act, 1962 (50 of 1962), the Central Governmont declared 








II — m 3 (ii)] 


its intention to acqiiiro thft right of user in the lands speci¬ 
fied in the schedule appended to that notification for pur¬ 
pose of laying pipeline; 

And whereas the Competent Authority has under Sub- 
Scction (1) of Section 6 of the said Act, submitted report 
to the Governirent; 

And further, whereas the Central Government has, after 
considering the said re^rt. decided to acquire the right of 
user in the lands specified in the schedule appended to this 
nctificalion; 

Now, therefore, in exerciflc of the power confoircd by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that llie righc v)f user in the 
said lands specified in the schedule appended to thi^ notifica¬ 
tion hereby acquired for laying the pipeline; 

And fuiibcr in cxcrciee of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of u^er in the said lands sliall instead of nesting in 
Central Government vest on this dale of the publication of 
this dedaration in the Oil & Natural Gas Commission free 
flam all encumbrances. 


SCHEDULE 

Pipeline from (SNAX) to South Santhal CTF 
State : Gujarat District & Taluka : Mehsana 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Kasalpura 

802 

0 

07 

60 


804 

0 

18 

70 


808 

0 

02 

65 


809 

0 

27 

20 


Cart track 

0 

05 

27 


857 

0 

04 

. 30 
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jfrr. 5032.—iRr: ^ ?rffn: qrr^- 

Hipr (»Tf»T ^ ^ apr ^rsf^r) 3ffvf;nrJT, 

1962 (1062 ^FTT 50) VTO 3 gfr (l) ^ ar'ff'T 

grr. <317. Jf. 1638 8-4-85 37^ 

^ t 3(17^=^ if 

^ <3T#r ss spf «nVT 'TT^STf ^ ^ 

'3rf<Si’?T srrew ^ftfoTr i 

31^ ittt: ’jwtt snfwfl ^ ^ stMrtrR- ^ tim 
6 gff (i) ^ artflTr ^ t t i 

3!rnf w: ^ ^ ftfrt 'tt fsi^ 

^ ^ m’RT w <3rfw’W t 3TTn^ ^ 

i^firiff Jf <3triftir ^ 

f-w t ' 

anr, srt: ^ arfvfjfTnT ^ 'trt 6 ^ (i) 

3777 ^ sTifrir 6R?i' |iT wwna 

t fjB ^ if 3Tin7^ if 

r^^rnf'itV ^3^ jf 3CT OffWT: 'TTWTf^ 

fror^ ^ k ffriT ■arf^fr f^fwr wr t ' 

ar^ anf <37r VTTT ^ ( 4 ) wm arrr 

iriffT 'fiT ffiV?r | ^ 

irftnff Jf ipt wmK if frt^ 

Ef; 'fr a'k nV ornffr if HTif f' 

^ ijTT if tfirpiTT s»5t fir ^ frf^ ffn 1 
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i. T. ^ 

ifw tff. €f. cti; 





f^^TT ^ ?n^*rT 










190 

0 

09 

36 


187 

0 

1 i 

64 


18 6 

0 

03 

72 


135 

0 

0 

08 


176 

Q 

11 

34 


177 

0 

12 

48 


174 

0 

03 

12 


1 73/fr 

0 

20 

16 


171 

0 

2 0 

08 


lyo/^fr 

0 

Ul 

18 


[tr. 0-12016/ 24/85-'sf 

? tp ^ 



S.O. 5032.—^Whereas by notification of the Government 
of India in the Minisfry of Petroleum S-G. 163^ dated 
8-4-85 under giib-scctioh (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Rigiit of User in 
Land Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of ihe stdd Act, twbmittcd report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to thl« 
notification ; 

Now, therefore, in exercise of the power conferred bv 
sub-section (1) of the Section 6 of the said Act. the Ccnfral 
Government hereby declares that the right of user In the 
schedule appended to this notification hereby acquit rd for 
laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government direct^ that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Oil Sc Natural Gas Commission free 
from encumbrances, 

SCHEDULE 

Pipeline from S,E,K. to SOB CT.F. 


State : Gujarat District & Taluka : Mehsana 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Jagudan 

190 

0 

07 

36 


187 

0 

14 

64 


186 

0 

03 

72 


185 

0 

04 

68 


176 

0 

11 

34 


177 

0 

12 

48 


174 

0 

03 

12 


173/P 

0 

20 

16 


171 

0 

26 

88 


170/P 

0 

01 

18 


[No. O-12016/24/85-ONO‘D4] 
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<3rr. 5033 .^ ?.f^F3r 
(¥[flT IT ^3WPT ^ erfyiBTT: q5T , 1962 

(1962 5o) ^ tTHT 3 ^ (|i) ^ vrmr 

^ 'f^lfsrinr ipthtt <i5t ^^rr. •',■ 

1805 10-4-85 SKT ^ ^fti^'TfxiTrr 

#■ ^t^Tur if" irfurff ^ 

arNwi: ^ >TTTT ^ ^ sjfifa- ^ 

epnrr ^rmnr ^ frirr <!1 t i 

srtr iw; ^renr snftwrd'^ ^ arM^nnr ^ trur 6 ^ifr 

!3ir-'4TTr (i) ^ anfk ¥WT ^ fWtt ^ t ' 

arT?: aTFf ira; ^ 

^ 'RSfW ^ arsT^ ir f^r- 

irfTnft if" ^4 tTl'i w arfV=fiR ^ 

fjrfjre^ f^iiTT ^ \ 

aR', m'. ;3ffVh=:iTir ^ i^rpcT 0 ^ ^ima (i) 

aKr ira^ 5rfaFg- ^ sfifpr gii ?nj57R 

^ftfcRT t f^ W aiNc^^r if snnr^ jf 

WirfrV i^finff if ^rihir ^ 

firor^ ^ snftRir ^ f^ iifr^aKr aif^ra- f^i wr | i 

afk anif W »mT ^TRRT (4) ffRJ ^rf^Tff 

!^T Itiffir ^R!f ^ ^isfk ^RSfjR t ^ 

i^;firift if ^irifriT ^ arfiffiR if frf^ 

^ a)V sT^feR if?r arnfriT if ^ ^maff t 

irw ^ if ^uTT w=Ri^6' # TRT ^ frfp- 

^ I 


na'. i. IRIT il IR, ^ 132 sfiT i^;t. I4fi 

ttut :* iT;,^tRr fi^;- sr^TKinR ^ w:- fTTWim 





3TTT 

^F^fnr 

iilT^ ^mpT 

430 

U 

.05 

40 


43 1 

0 

02 

::e 



0 

02 

16 
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S.O* 5033.—^Wliereas by notification of the Government 
of India in the Ministry of Petroleum S.O. 1805 dated 
10-4-1985 under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right ot 
User in Land), Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for the purpose of laying pipeline; 

And wherctis the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted repoit to 
the Government ; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline; 


And further in exercise of power conferred by sub-section 
(4) of that section, the Centr^ Government d rcctg that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 0< 
this declaration in the Oil & Natural Gas Commission free 
from all encumbrances, 

SCHEDULE 

Pipeline from N,K,E,X. to NK-132 Sc NK-146 
State : Gujarat District : Ahmedabad 

Taluka ; Viramgam 

Village Survey No, Elec- Are Cen- 

taro tier 

Balsasan 430 0 05 40 

431 0 02 28 

Cart track 0 02 16 

[No. O-12016/30/85-ONG-D-4] 

6034.—^: vTT^ 

^ ^3wrn- 1962 

(1962 ^ 50) ^ KiTTr 3 ^ ^l) ^ VTR^ 

L813 11-4-85 aKT ^ 

t ^ v[fii"qY' Tf 

^nqnr f^T m \ 

^ w: ^FfTfLir ^ mrj e ^ 

(ji) ^ ^ ^ ^ t i 

3dk sTpf m: ^iT^R % ^ 3 ^ r?: F^mi< 

F^ ^ ^ 

F^tF^t^^ F^frqr | \ 

^ 6 ^ (l) 

^ snft^ ^ 

^flfw f F^ ^ ^ if 

F^ffikV vTrkT ^ ^ Wt 

Ftoj^ ^ tjftm ^ F^ tidddiTT ^rF^ F^ t 1 

^ WT ^ ^rrTT ( 4 ) ircr ^rF^kf 

ir%r ^ t F^ ^ 

^^Fkf Tf ^ ^F^T^R ^TTM^ ^ frfW ^ 
f ^nrrq- kr 3ik qrafkfi ^rRfPr ^f 5?-*fr ^rr^.w ^ 
^ Tf ^vTT #; ififnw ^ ^ FtF^ 

^ I 

iff. Tf iTTr. %. 68 


ttw :- ftrJTT: 4^^ 



flujfiqi' n*. 



iTOTrjTT 

357 

0 03 

00 


3 55 

0 07 

92 


354 

0 07 

20 


168 

0 09 

72 


1G9/2 

U 03 

36 
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S.O. 5034.—Wliereas by notification of the Government 
of India in the Ministry of Petroleum S.O, 1813 daied 
11-4-85 under sub-section (1) of Section 3 of the Petroleum 
and iVlincrals Pipelines (Acquisition of Right of User in 
Land) Act; 1962 (50 of 1962), the Central Governnient 
declared its intention to acqiiiie the right of user in the 
land<; fipccilied in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority has under Sub-section 
(1) of Section 6 of the said Act, submitted report to the 
Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now. therefore, in exercise of the power conferred by sub¬ 
jection (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that (he 
ri^t of user in the said In^ids shall instead of vesting in 
Certlral Government vests on this date of the rublication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 

SCHEDULE 


Pipeline from N.K.E.D. to NK-68 
State : Gujarat District <& Taluka ; Mehsana 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Mebmadpura 

357 

0 

03 

00 


355 

0 

07 

92 


354 

0 

07 

20 


168 

0 

09 

72 


169/2 

0 

03 

36 


[No. O-12016/39/85-ONG-D-4] 


grr. an. 5035 ^ 

^ srfwT 5!Fr snsf^r) BrMtm, i982 

(1962 ^ 5o) ^ trro 3 ( 1 ) ^ ^nT=r 

?rwT ^ arfi^w srr. . 

2125 29-4-85 SKT ^ si"'-;'- 

if if ^ft^r f 

^ M I S 41 Esf ^ f?nT 3rf7,Ffr ifprf' 

SBT 3FFn trifqtr ^ 'tt i 

3flT w; Tiwr ^ ^ 3 ^ ^ifvfTnnr 6 ^ 

( 1 ) 5^ 3nf4' u-wc ^ ^ t 1 

sr^ arpf w; trwT ^ 'r 

^67^ ^ ’TTRPT ^ ^ 3RT1^ if 

irfiriff if ^qTffr ^ arfr^mT srf^ w farfif 
f^ar ^ I 

m, 3rT; arfwfinTTr nrt e # (i) sir 

sRtT ^rfERT rnffr ^ ?R!Pr i^fRaRT 'frffrr 
t fcK ^ arfrRRRT if tfW aFTlT^ if 
irfinrf if qtwmH' ^ srift^ir 

fiTf ftramr arfwr fw ^srmr % 1 


SiV?: 3nf ^ ^ ( 4 ) gro irrir ^Pwiff ^ 

jnfW EIRtf gti ^R^ ^ t 

if OTiff: ^ itt^r if ?5^ ^ ^urTTi 

'Imt iftr <3n7ffT if, inf ^-q- if 

^fH’JTT ^ Eif w crrtRr ^ ?t6T 1 


I’W'' 

¥f, STR, ^ ?ff. ^ 

Trm: tthw : ^rfj^rpn 








177 

0 

02 

28 


137 

0 

09 

73 


LS3 

0 

0 3 

00 

1 

190 

0 

0 7 

74 


O- l20l6/44/85-3fT ^-¥r-4] 


S.O. 5035.—Whereas by notification of the Governmejit of 
Tndbi in the Ministry of Petroleum, S.O. 2125 dated 29-4-85 
under sub-section (1) of Section 3 of the Petroleum and 
Mlrcrals Pipelines (Acquisition of Right of User in Land), 
Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands speci¬ 
fied In the schedule appended to that notification for purpose 
of laying pipeline; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has, after 
considering the said repoort, decided to acquire the right Of 
user in the lands specified in the schedule appended to thb 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of peuver conferred by sub-section 
(4) of that section, the Central Government directs that the 
right nf user in the said lands shall instead of vesting in 
CentrnI Government vest on this date of the publication of 
this declamticin in the Oil Sc Natural Gas Commission free 
from encumbrances. 


SCHEDULE 

Pipeline from SBDR to CTF SOB. 


State ; Gujarat 

District 

& Taluka 

: Mehsana 

Village 

Block No. 

Hec¬ 

tare 

Are 

Con- 

tiare 

Rampura 

177 

0 

02 

28 


187 

0 

09 

72 


188 

0 

03 

00 


190 

0 

07 

74 


[No. O-12016/44/85-O.N.G-D.-4] 
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irflTiff if WiTfr apT 3ft»7^[T arfaRT ap^ W farfpfim 
fW I I 

m, 3Rr: <37fK;fir!nr q?t arm 6 ^ ( 1 ) srn 

srr?r iri'fw apr sraTr piiTf frr thto: i^ppaKr iftNp 
t fep arftTTITAPT if PPTP 3tT^ if fpfpf^ PPp 
pfirpf if PTufr ^ aifwT Wf^Tipp fpTJT^ af aifpinr 
fpTT ^d5*l<l arf^RT fapin ^^TPT i I 

3t^ anif gp Pro ^ d'APKT ( 4 ) ffTO PPTT ^rfpppf PTT 

JHTtP 5 TI PTWR fp^ ^ I fpi PPP pfppf 

if pppfr PT srfppTn: a^Riflp ppipnc if frf^ ?ff pptp 
^ 3r^ sTipif^ ifp arnffr if, pift srrpraft f ppp pp if 

- 26 ^ - '18 




At? 



^iftT. q" T 


98 

0 

0 4 :;o 


97 

0 

07 33 


96 

u 

1 1 3S 
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S.O. 5036.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S,0. 2140 dated 
8-5-8.^ under sub-section (1) of Section 3 of the Petroleum 
and Mineials Pirelinc. (Acquisition of Right of User in 
Land. Act, 1962 (50 of 1962), the Central Government 
declaied its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub- 
Section (I) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government hirs, afte, 
conddering the said report, decided to acquirp the right of 
u^er in the lands Rpecified in the schedule appended to this 
notification ; 

,Now. therefore, in exercise of the power conferred bv 
aub-scction (1) of the Section 6 of the said Act. the Central 
Government hereby declares that the right of user in the 
said lands ‘^pf'cihcd in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline : 


And further in excrclae of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this dale of the publication 
of this declaration in the Oil & Natural Gas Commlision 
free from encumbrances. 


SCHEDULE 

Pipeline from SOB-26 to SOB-18 


State : 

Gujarat District & 

Taluka 

: Mehsana 

Village 

Survey No. 

Hoc- 

Are 

Con- 



taro 


tiaro 

Jagudan 

98 

0 

04 

20 


97 

0 

07 

32 


96 

0 

11 

28 


[No. O-12016/51/85-ONG-D-4) 
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^-4 
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1 

2 

J 

4 

5 


3091 

U 

0 1 

45 


204U 

0 

u4 

7 5 


209 1 

>1 

0 0 

90 
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2038 

0 

04 

25 

2093 

0 

01 

3 0 

2099 

u 

04 

50 

2 1 CM 

0 

03 

6 5 

21 2 1 

0 

03 

5 

21 22 

0 

01 

3 5 

213 4 

0 

U5 

00 

2135/1 

0 

03 

60 

2135/2 

0 

00 

90 

2136 

0 

02 

90 
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S.O, 5037,—Whereas it appears to the Central Govern- 
iDtnt that it is necessiLry in the public interest that for the 
tranflport of petroleum from Kalol-Nawagaon to Koyali in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commiesion; 

And whereas it appears that for the purpose of laying 
such pli^line, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto; 

No v, therefore, in exercise of the powers conferred by 
iwb-section (1) of Seotion 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of LLser in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

Provided that any person intcicstod in the said Und may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390 009.) 

And every person making such an objection shall tlso 
state specifically whether ho wishes to be heard in Person or 
by If gal practitione". 


SCHEDULE 
Pipeline for K-N-K. 

State : Gujarat District : Kheda Taluka : Anand 


Village 

Survey No, 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Bakrol 

2091 

0 

01 

45 


2090 

0 

04 

75 


2094 

0 

00 

90 


2088 

0 

04 

25 


2098 

0 

01 

30 


2099 

0 

04 

50 


2101 

0 

03 

65 


2123 

0 

03 

35 


2122 

0 

01 

35 


2134 

0 

05 

00 


2135/1 

0 

03 

60 


2135/2 

0 

00 

90 


2136 

0 

02 

90 


[No. O-12016/102/85-ONG-D-4] 
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<1TT. 

If'skt 

1 

2 

3 

4 

5 


1032 

0 

01 

75 


1026 

0 

00 

30 


1025 

0 

02 

26 


102^ 

0 

00 

75 


1024 

0 

02 

10 


1 022 

n 

00 

40 


101 9 

u 

01 

00 


1 01 8/*ft- 

2 0 

00 

35 


1 01 ft/tft- 

1 ' 0 

02 

00 


1 01 7 

u 

03 

75 


856 

0 

06 

50 


859 

0 

00 

23 


857 

0 

01 

00 


8 53 

0 

02 

60 


852 

0 

02 

40 


349 

0 

0 5 

1 0 


8 48 

u 

03 

7 5 


8 47 

0 

01 

75 


726 

0 

03 

20 


727 

0 

02 

00 
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S.O. 5038.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public Interest that for the 
transport of petroleum from Kalol-Nawagaon to Koyali in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission; 

And whereas il appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto; 

Now, theieforc, in exercise of the powers ccmfcrrcd by 
Rub-sGcllon (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Lard) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpiira Road, Vndodra (390fK)9). 

And every person makiiig such an objection shall Gso 
■talc specifically whctlier he wishes to be hear in person ir 
hy legal practitioner. 


SCHEDULE 
Pipeline for K-N-K. 

State ; Gujarat District : Kheda Taluka ; Anand 


Village 

Survey No. 

Hec- Aro 
tare 

Cen- 

tiare 

1 

2 

3 

4 

5 

Anand 

1032 

0 

01 

75 


1026 

0 

00 

30 


1025 

0 

02 

25 


1023 

0 

00 

75 


1024 

0 

02 

10 


1022 

0 

00 

40 


1019 

0 

01 

60 


1018/P-2 

0 

00 

35 


1018/P-1 

0 

02 

00 


1017 

0 

03 

75 


856 

0 

06 

50 


859 

0 

00 

28 


857 

0 

01 

00 


858 

0 

02 

60 


852 

0 

02 

40 


849 

0 

05 

10 


848 

0 

03 

75 


847 

0 

01 

75 


726 

0 

03 

20 


727 

0 

02 

00 
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1377 f7i-4-84 fflTT ^ ^ 


sroTfT an'^i'V sftfcfir Jfn: f^T »rr 1 

srtx mi J,TN^rfr ^ ^ vrtr e 

ir-vntr (1) ^ frrt# ^ | t 

stIt 5;T'f ^ fwtS <rt: 

^ 3rfi>r^ ^ 

fgrf^^ fjfnrr | 1 

arsT, mi ^ arfuiVirtr ^ e # (1) 

gTTT m snfFr 'ttositi 

t ^ 5 ff«:^.TrT # ?r^ ^ 

^ STft^ir ^ | 1 

srptf ^ WT ^ ^tmj (4) mj sraw 

snftir JfHTf gTT , ^ t ^ 

irfWf if m 3 Tft?g?lT ^<=hK if 

i| ffsr 3 f^ ipr ^TTfir if ijif ^mrr^ff t 

iTw ^ if sfKorr ^ j|?r ?nfl¥ 

I 


5T1R (ft cpts tr 

TTTT ’JTrT ?IT?^Tr:- 'flTIfft 


m 


qn: 

%rA)qT 


84 

0 

04 75 


[ 4 , O- 1 20!6/n/8 4 -if trir 3 fy_ »v 4] 


S.O. 5039.—Whereas by notification of the Government of 
India in the Ministry of Petroleum S.O. 1377 dated 7-4-84 
under sub-section (IJ of Seotioa 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that no-tifieation for purpose of 
laying pipeline; 

And whereas, the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas ihe Centrii! Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in oiercise of ihc power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby, declares that the right of user In the 
said lands specified in the schedule appended to this noti- 
ficutior hereby acquired for laying the pipeline: 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
ri^t of user in the said lands shall instea-i of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances. 
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[»TT'T II—ITT 3 (ii)] 

SCHEDULE 


Right of user for wire bed and anode bed 


^ State : 

Gujarat District : Surat 

Taluka 

: Choryasi 

Village 

Block "No. 

lleC' 

tare 

Are Cen- 
tiare 

Okha 

84 

0 

04 75 


[No, O'l2016/11/84-ONG-D-4] 


W, 3TT. 5040:—sftr ijriJruT 
^ % 3ff«T®iTrT 

srftrPTim, 1962 ( 1962 50) *ift srry:T 3 ^ 

^3WTT (i) % 3Ttf\7T wror ^ 

*T?rr^ ^ aTf«in«[=er^ spr. arr. uts 

19-4-84 5TO ^ 

^ ^ftnrir % ^'Ert^r % ^rftr- 

viT 'iTVT 4!'’!% ’f? 

amr arr’^ar vt; f^T «tt ' 


S,0. 5040.—Whereas by noiitlcatioii of the Government of 
India in the Ministry of Petiol:;iini S.O, 1478 dated 19-4-84 
undei sub-section (1) of Section 3 of the Petroleum and 
MineraK Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government declared 
its intention (o acquire the right of user in the lands specified 
in th; Schedule appended to that notification for the purpose 
or laying pipeline ; 


7\ncl wheieas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act submited report 
to the Govcrnnienl; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands Rpccificd in the schedule appended to thli 
notification; 

Now, Uierefore, in exercise of the power confened by sub’ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hrroby acquired for laying the p pelinc: 

And further in exercise of power conferred by sub-section 
(4) of that .section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publ cation ol 
this declaration in the Oil & Natural Gas Commission free 
from all encumbrances. 


inr: ^ ^ arf^frinT ^ stki 

6 ^ (1) % ^ ^ ^ 

I I 

^ Wts t’ 

firsrrT sprit % atf^iT^tT 

if Jr ’PT srTsnPTr srt^a 

4)7 f^T 11 

SR, SR: -TR srfEif^ 4ft arrr e 4ft TTsrr^f 
(i) arrr STtt 4 fr ^nfEr jtr ^rjfR^wr^ 
iI^rjjTrr sr¥'t?T 4fEfr ^ stfsT^ftr Jr srjg;^ 
Jf iijfint it TTcfR 4Tr srftRrrr qT^fq- 

?Tr^ f^wrJr % sTEr't^n ^ fl^r^rrrf 
^r^T ^ 1 

sftr amf snrr qrt '^Jirr ( 4 ) si^r irti 
TTfiRtfl 4iT snfm 4.rsT §iT ^r^tr^; ^ 

fip :i5RT Jr vf !rftr=i)'Tr ’mir i 

^ t'T at'rr ^?r srritt'r if 

^Tsrrsft ^ 1577 Tpr Jr 'qttrrr % ffqrr’rn ^'t ^ ^trfR 

4ft I 


TT4T #T iqV i/iftT ir 


Tjrq 

fiT^ ~ fTF^liT 




qiq 


fi'T' 4 '< 



pfrr 

‘ (JUO 

0 

0 j 

70 


1 0 7H 

0 

02 

0 5 


1077 

‘0 

07 

‘1 5 


[ 4 . 0 -12ft; e/2 6 / 8 4- tTr qp Tit- ft- 4] 


SCHEDULE 

For wire bed and anode bod 
State : Gujarat District : Mehsana Taluka ; Kalol 


village 

Survey No. 

TTcc- Are 
tare 

Ceti- 

tiare 

SaiJ 

1080 

0 01 

70 


1078 

0 02 

95 


1077 

0 07 

25 


[No. O-12016/26/84-ONG-D4] 


nfT. m sft4L :-T=r: T5Tr«rqq sttrirfint 'TrTTsrrrq (i^fk Jf 

Tqifrit % stNtk pr rrfsrPm, lOfia (1962 ipt so) 

PI UFT 3 T 4: WIT ttttit iraTT ^ 

n'!rTiw ^ >3ftn3;iTpr nrr. m. 4. 233 s irr^iT 28-H-84 
ITTT %T!t!T irrfip: Jr -m tTfsT^wr it itirr^r ’qT'Rr Jf fyPr- 
ftiiT TjPnff ^ TTTtq ip stBjtitt; Tt TrTq jrn ftrarir # 
Pt# TrT?r ^iT qcRT qrrrq qtftir 4T7 fuqt qr 1 

<<tt qq; qtrr qrfijunt,' k qftrPrqq qii htu 0 qri sqstro 

( 1 ) ip qtflT TOqT pit frqti ^ tI % I 

qtr qnf qtr; SRffq thtri: Jr "sqq fuftT qi fqqrT thtt ♦ 
qqqR tu ft qnnq wijqt Jf f’TpTTT'.T '(ffinff Jf -rrqfq 

PT qftmr STfiiq TITp TT fkPTrqq fw ^ I 

w, qp: iipT qfiifJrqq q. 7m 0 iqum ( 1 ) Tm 

q?Tq vrfqq qrr qqfq TtfiiqqrPfrqTi^amqTPnT qmft | 

fVTq arfkij^qqr ir "tunq Jf fqf^rfq'?: WT tjfq’Jf Jf jqnVi 
T3 qriTPri: qriq qrriT fTiuit % qjr^Ttq ^ fJf^ iqi^m qfiiq frrqr 
Timr 11 


?85 01/85—4, 
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^ ’imr upi Tmm ( a ) snna 

TT irrT^ Jtt TT TpT^rrr >?fV { i % ^ 

^ f^rftpr vi «nn^T ^ 

^ 3f,'ift7T ir ^TtmTT ^ vt % 'flw ^ imnn 
VI wrr^iw ^ iWf^ jifr^TT I 


?t f^rmriT 


ipriK 

-n^l 



irfai 

7. 

’^irr xfn . 



) U5 0/ 3 

0 uo 

7 5 


1U51 

(1 U4 

3 5 


1 U52 

U 02 

41) 


[^. O- 1 1^01 H/5l/H4-'qt rr^T r^- ^V 4 J 


■ S.O. 5041.—-Whei'cas by nolilkution of the Govtrnmcni 
of India in the Ministry of Petroleum S.O. 2338 dated 
28-6-84 under sub-section (1) of Section 3 of the Petroleum 
and Minerali Pipclinci (Acquiiition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government 
declared ita intention to acquire the right of uicr iq the 
Tandi ipecihed in the ichediile appended to that nutificaCion 
for the purpoac of laying piptliiia; 

And, whereat, the Competent Authority hat under iuh~ 
Sectian (1) of Action 6 of ike said Act, tubmhtcd report to 
tke Government; 

And further where a* the Central Government ha^, after 
aonsidering tke lald report decided to acquire the right af 
u«cr in the landi iipeciticd iu the schedule appeaded to ihii 
Botification; 

Now, therefore, in cxeiciaa of power conferred by nth- 
acetion (1) of the Section 6 of the mid Act, ilic Central 
Government hereby declares that the right uf user In the 
laid lands specified in the schedule appended to this notifi:a- 
lion hereby acquired for laying the pipeline; 

And further, in excrciie (^f power conferred by sub^iection 
(4) of that lection, the Central Government directs that iha 
right of user ih the laid lands shall instcarl of vetting In 
Central Government veits on this date of the publicatkn of 
this declaration in the Oil Sc Natural Gns Commission free 
from cncutnbrimcei. 

SCHEDULE 

Pipeline ^'rom Kalol to Viramgam 

State - Gujarat District : Mehsana Taluka : Kalol 

Village Survey No. Hec- Are Cen- 

tare tiare 

^aij ^i054/2“ 0.00 75" 

1051 0 04 35 

1052 0 02 40 

0T26i6/51/84-0NG^D4] 

3T. 5042 TTVr- 

(»Tf»r ^ arfw?: w af^) 

1962 (1962 apT 50) ^ WTU 3 ^ ^tTRJ (l) ^ 3r«^^ 

imjr f^^rnr ^ aff'dr- 

3rr. if- 4047, 12-11-1984 IRf 

^n:»RK ^ ^ 


^ ^ ^ TnfT ^ fror^ at: 

a'F'jf'a ftr ST'RT 'Ttfara' atr?: frarr i 

<fi\K ’’TJ: WIT srrfyafir^t % a t'Fvf^ a r i r ^ VTT1 
6 !^r (i) ^ fVrfrt ^ a:^ t i 

srtr arr’f ^^=51^7 ’TTltUT ^ 

^ (r^fT7 4 *PpnT iT f 

!?■ ^ arfvsfiR: atfafr 

f"'rnrr t i 

317, 3t7T: wr srfvfVw ^ vttt g ^ (i) 

aTOTW 5rf7tT m snft^r ftj ^<chK 

^ atftTTT’T^T if" H~'i f’i if 

P^rf^rfV^ ^ wfiTTf if 77T 3ffvw irTTSflTfii 

^ ^ friT tT?r7sfPT srflff fTJTT 3rPTT ^ I 

3rVi; am" ^ 7iTr ^ ^Trr ( 4 ) skt siw ^rPTfnf 

^TS^ir TiTff |TT JTiTiTi' ^ t ^ 3 ^ 

iffinTf ^ ginmr srf tttr TH^fhr fTTSTt if fVf^pr 55 ^ 

if |i <3,"nr ?f=,‘ TrafTT) ifir ^f 7Dft iWTsfl' ^ ifcpr 

^ if ^i!pT|-r ^ ITTrUR- ^ 7 ft Pirf^ ^ I 

ittK- -ff^nTT-Il ^ TriT 'rrrfiT f7wpr%f>4Ti 1 

Tn7: w'rm fuTr- ifWTT 'TTr^ir 




^TR 


570 

0 

1 7 

70 

5 7U 

0 

J 4 

I 0 


0 

0 5 

H5 

5«0/ 1 

0 

00 

50 

778 

0 

2 2 

SO 

776 

0 

34 

8 0 

775 

0 

1 5 

90 

«rr4|T 

0 

01 

3 5 

772 

0 

05 

2 5 

76R 

0 

42 

on 


0 

00 

5 0 

7 6s/:) 

0 

02 

25 

7 68/ -j 

0 

02 

00 

76H/t 

0 

03 

95 

76T/i 

0 

4l 

8 5 


0 

04 

65 

755 

0 

0 4 

20 

754/1 

0 

03 

90 

7 5;‘/:i 

0 

04 

20 

75:7) 

0 

04 

65 

7 5 .7 2 

0 

1 5 

30 

746 

0 

1 6 

65 

745 

0 

J 2 

90 

744 

t) 

13 

05 


0 

01 

00 

731 

0 

1 7 

5 5 

73 0 

0 

37 

35 

685 

0 

03 

75 

71 2 

0 

1 9 

65 


[*f. aft- 12 016 / 1 w/ s 5- aft ift-ft- 4 ] 
'ft. Tr7flW7,#fv ufirTTf)- 
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S.O. 5042.—Whereas by notification of the Ciovernnient 
of India in the Ministry of Petroleum S.O, 4047 dated 
12-11-84 under sub-section fl) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land Act, 1962 (50 ot 1962), the Central Government 
declared its intention to acquire the right of user m ih« 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted repori 
to the Government; 

And further whereas the Central Government has, aflet 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to thh 
notification; 

Now, therefore, in exercise of the .power cciaferred bv 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of u^r in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-sectioB 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting^ in 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 

SCHEDULE 

Pipeline from Kalol-44 to GGS-II 
State ; Gujarat District : Mehsana Taluka : Kalol 

Village 


Saij 


Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiarc 

570 

0 

17 

70 

572 

0 

14 

10 

Cart track 

0 

05 

85 

580/4 

0 

00 

50 

778 

0 

22 

80 

776 

0 

34 

80 

775 

0 

15 

90 

Cart track 

0 

01 

35 

772 

0 

05 

25 

769 

0 

42 

00 

Cart track 

0 

00 

50 

768/3- 

0 

02 

25 

768/2 

0 

02 

00 

768/1 

0 

02 

95 

767/1 

0 

41 

85 

756/2 

0 

04 

65 

755 

0 

04 

20 

754/1 

0 

03 

90 

753/2 

O' 

04 

20 

753/1 

0 

04 

65 

752/2 

0 

1.5 

30 

746 

0 

16 

65 

745 

0 

12 

90 

744 

u 

13 

05 

Cart track 

0 

01 

00 

731 

0 

17 

55 

730 

0 

37 

35 

685 

0 

03 

75 

712 

0 

19 

65 


3fr. 5043.-^: SlYti ’StflW 

vn^ jf- ^ arfwt: ^ sfNfirtTTT, 

19G2 (I9li2 50) ^ (l) ^ 

^TTTsr ^ If ti ^ aiN-- 

5fiT. 3913, 17-8-85 STO 

iTOiR % ^ 3rftr?j5;rr ^ 

^ trnfPr ^ arftRnx ^ ^ sp 

^ 3ni>n arTOTf ^ fT^rr '‘rr i 

w: snftRnfi- ^ aiMTnrtr ^ mrt 

G ^ (i) ^ ^TfcfPr ir ^ t i 

anrf TRf: ‘=^7^ ^ fTTTtt TT fWf 

^ ^ 3rfv^^ # 7fr.:rq- tr 

wfmff Ip gWpr ^ ^rPtrapiT ^rpjffr 

f'Rm t I 

3nr, -afTf: aRftrfionr ^ o ^ (i) 

STRT jRfT 5rfw ifiT iriftir Pff^Ri' 

'Eptlw t fafi w 3tNf[^irr tp ip=i-vrr it 

farfRf^V ^apfr ip jpt 3rf>RiR 'rr^qRT^ 

Ip snrpjR ^ fapr t^ft^TRr -aififo fiFtTT armr ^ i 

apR 3(Tif ^ tn^r afr ^3trHRr ( 4 ) sro arff 
^ infrir |tT ^ t 

¥[tiTiff Ip ^ir arfvutR ^r^ ip firf^fr 
5^ itrofrir if?r fer. ip inft arviaff # inw 

^ Ip ^Rn>TT ^ H«iaN ^ (TT^ ^ ^ \ 

?rfTtr aiTTfpfniT titt str^ >PP4a 



f^RT TUT 


■R-4T 

1 2 3 3 S 

h 

iTtTiqT 'ciTTCTr 

pw, 1 G 


0-16 

3'J^ 

<^74 


0-3 0 

332/2 

0-17 

332/3 

(K-03 

332/4 

0- 1 1 

332 / 5 

0-10 

332 / 

0- 1 2 

332 /V 

0-05 

333 

<>-01 

335 

0-3 9 

3rT-I40lG/456/H5— it.] 

S.O, 5043.—Whereas by notification of the 

Government 


[No. O-12016/114/84-ONG-D.4] 
P.K. RAJAGOPALAN, Desk Officer 


of India in Ihc Ministry of Petroleum S.O. 39J3 dated 
17-8-85 under sub-section (1) of Section 3 of .the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Tond) Act, 1962 (59 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to this said land 
specified in the schedule appended to that notification for 
purpose of laying pipeline ; 

And whereas ihc Competent Authority has under Snb- 
Section (1) of Section 6 of the said Act, suhniilted report 
to the Government : 
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And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now, therefore, in exercise of the power conferred by 
lub-scction (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended lo this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Governrnent directs that the 
right Of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd. free 
from encumbrances. 

SCHEDULE 


H.BJ. Gas Pipe Line Project 


Distt. Tchsil 

Pargana Village 

Plot 

No. 

Area 

Acquired 

1 2 

3 

4 

5 

6 

Etawah Auraya 

Auraya 

Main- 

330 

0-16 



puth 


0-16 




331 

0-74 




332/1 

0-30 




332/2 

0-12 




332/3 

0-03 




332/4 

0-11 




332/5 

0-10 




332/6 

0-12 




332/7 

0-05 




333 

001 




335 

0-^39 


[No. O-14016/456/85-GP] 


SET. 3)T, .‘j014 :-~m: aftr 

if stIVsER ^ spsi'?) srfvf'rw, 

1962 , (1962 ^ 50) trRT 3 ^ (l) si 

JET. 3fT. 3924, 17-8-1935 gilTT 

JR^ER % ^ STfoTTr'i.'frT t JIRR 3TFR75ff T 

^ Trvr prrsRf *Frt sR 

5Er 3i'tRT 'aiwir ^ fwi ’-vv i 

snf«TOfr ^ ^ arfvfTinr ^ tnti 

6 ^ ^VRT (l) ^ ariftiT ^WT 3 e 7 ^ t I 

artr 3rTff W: TOJR ^ ^ "R 

?ET^ i, TR^TtT W arftT^flT 

vfinff ^3RTn- ^ ^tf^R 3if3f?r ^ sEr f’rfjRRi 

f^ElTT t I 

3R, --3^ srfVfVTR- gfr VRT 6 ^ ^mRT (l) 

TRT w?! cET initT |TT ?n^iR ITRSRI 

'ETTt t iV w if 


F^'TfV^ '5^1 irfiTiff IT wThl ^ ■srfV^FR 
PsmrT irq'l^ F^rr tT^rp-iTr Slf-^r, fSEXTT Trii^rf t I 

3iTT F3IT NRT # ^tniRT (4) ffRF 

SET yifTT ®ETff iR^tT IrW ?at t ^ ^ 

¥[Finff if- ^Tfrrr ^ sffsnEK #«ttr ir?er if ^ 
^ 9-^ vrR?frq- ifir jrrfV^Rrr Fr . if infr ^rsiaff t iror 
¥T if ^ nfr Tx ^ i 


CTfjirr utiifRip: 'tr't yrfra 


fji?n tt^pt ttttrt rrpir 

■r^TT 

1 3 4 .T 


^ zmj ttl] 0 :hs 

6“ 4 2 

1034 

{\- 5 7 

103 5 

0-40 

1 061 

f)-70 

J 062 

o-to 

1 063 

0-5 2 

1 066 

0—3 8 

1 033 

0-76 

1012 

0-06 

1 0 1 1 

0— 1 1 

1 03 4 

0-07 

I 03 9 

0- 16 

5 65 

0-30 

560 

0-^04 

570 

0-24 

[it. sri-i4iiie/457/H5-«iV. Tt.] 

S.O. 5044.—Whereas by notification of the 

Government 


of India in the Ministry of Petroleum S.O. 3914 dated 
17-8-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Aiuhorily has under Sub- 
Section (1) of Section 6 Of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report^ decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Ccntial 
Government hereby declares that tlic right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
r4) of that section the Central Government directs that the 
right of user in the said lands <ihaH instead of vesting in 
Central Government vests on this dale of the publication 
of this decLration in the Gas Authority of India Ltd. free 
from cncnmbrancefi. 
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SCHEDULE 


. '«Tn7r n TnrTW ; i, igss/f.Tprv ii, 1407 




H.B..I. Gas Pipe Line Project 




Distt. Tchsil Pargana Village 

Plot 

No. 

Area 

Acquired 

12 3 4 

5 

6 

Etawah Auniiya Auraiya Sondho 

10348 

0^2 

mau 

1034 

0-57 


1035 

0-40 


1061 

0-70 


1062 

0-10 


1063 , 

0-52 


1066 

0-38 


1083 

0-76 


1012 

0-06 


1011 

0-11 


1084 

0-07 


1039 

0-16 


565 

0-30 


569 

0-04 


570 

0-24 


(No. 0-14016/457/85-GP] 


ihT. '^rr. 5045 ;—7T^; 'rr^q' 

(vrfir Tf ^ ^ s^ifTr) 1062 

(1G62 ^ 50) ^ KRr 5 3ft ^-»mT (l) 3^ WTOt 

mSilT # SRf^'SRT 3TT. 

3017, 17-8-1985 gKr *^'Ti7T ^ 

arf«Ri;n3rr t ^ vrfir^f ^ ^aq^fPr 

^ sfit 41^8 ^rnpft 'B ‘^i’?r ^ 7 ^ 

jRT srqTTT arrenr ^ftferer ^pt fapn «n 1 

wtr irrf'w^ % ^ 3 (ttjt;nrir ^ mn e 

3pt ^-»nTT ( 1 ) ^ srtfk THSHT ^ ^ t 1 

3rtT JiTFr W: ^ ^RT qi; f^^l. 

qf q^'TTOT w IT fsrffr- 

f^ wfrrrff if 5Br arf'-q^ <3fF^ f^- 

im I I 

3r^, aCff; ^33Rf ■arf^fp-llTr rft '^trj 6 ^ ^T-crPT (]) 

5 Kr ST?r qiftRT JBT ll'qlG ^btst gir, Tn^BiT rr.j^y?;! 

3 f 7 ^ t f^B IT iFTiir 5,777^^^ if fJrfq'- 

fVi Tjqpn' wfiPTt if ^ 3 wnT m arfviBR: qrvP'.i^H' ^ 

ViTt^nr IB f-Tf^ irr^iTT ‘3rf^ f^Bin iTRrr ^ I 

3rV ^nif ^ »qrn ^ ^-^mr (4) firr 
^ triftii qiTsf 51^, ^ t H ^rsrf 

irflT^ if JVl f o ^ 3ffu^ ?rr=PIT if fi+srr 

iTiTTffr' iftr tnfR^TiTir if iwt TOieff 

t iw i^q-if ^ffmr ^ tpihm # ^ Frrffa-^ fffw 
^Kr I 


IN^rr 

1 

'TTfiqr 

ntdr 

fsrm- qqr 

4 

73 

6 



LI 7 

0-13-0 

^rr 


2.>H 

0-1 4-0 



2 lU 

0-1-0 



2A.\ 

l-I-O 



2-i:i 

0-1 4-0 



2 14 

0-a-j 0 



2-15 

0- I 2-0 



254 

0-1-0 



25 S 

0-1-0 



2 56 

0-6“5 



25 7 

0-1 2-^0 



2Gl 

I-O-IO 



2 6 2 

0-1-1 0 



2 6,5 

(.>-16^15 



1 7l 

0-13-15 



1 67 

0-1-1 0 



1 7 2 

2-8^0 



1 45 

2-2-10 



1 4-1 

1-1-10 



1 42 

2-12-0 



I 4 2 

1-10-0 



J 41 

0-3-0 



1 3 0 

0-2-0 



1 2G 

i-y-i5 



1 27 

O-l-Q 



1 Gtt 

o 

1 

n 

7 


[7t. 0- 

I 10J6/459/85- 

4V.J 


S.O. 5045.—Whereas by notification of Ihc Government 
of India in the Ministry of Petroleum S,0. 3917 dated 
17-8-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Ri^^ht of User in 
Land) Act, 1962 (50 of 1962), the Central Oovernment 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the s>aid Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considciing the said report, decided to acquire the right of 
user in the lands .specified in the schedule appended to this 
notification ; 

Now, therefore, in exercise of the po'acl conferred by 
sub-section (1) of the Section 6 of the saM Act, the Central 
Government hereby declares that th^ ripht of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying thi pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting^ in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd, free 
from encumbrances. 
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SCHEDULE 

H.BJ, Gas Pipe Line Project 


Distt. Tehsil Pargana Village Plot Area 

No. Acquired 


1985/KARTlKA 11. 1907 [Part II-^Sec. 3(ii)] 


artr ^ ( 4 ) anr srafr ^ifERnff 

JRT ^ gTT r??frR ^ t 

^ srfSf^Tn; 4rC^fiR ^ filths' 

^ wroftiT ^ niN*<«r wrmaff 1 

^ jf" tft^TUTT ^ jnfim ^ girr f >fF??r ?^Frr 1 


I 


2 


Kanpur Dora- 
Dehat pur 


3 


Dora- 

pur 




Laoova 237 
238 
240 
242 

0-13-0 

0-14-0 

0-1-0 

1-1-0 

PuFTr 

'TTipTr 

ttN" hiJf 

Pw ntrr 

1 


3 5 

6 

243 

0-14-0 



^TTsV^ft 9 [ 

0-3--0 

244 

0-8^10 



90 

0-9-0 

,245 

0-12-0 



9Z 

0-15-0 

254 

0-1-0 



1 1 1 

0-4-0 

255 

0-1-0 



I 1 0 

(i-2-0 

256 

0-6-5 



1 0 9 

0-11-10 

257 

0-12-0 



107 

Or 1-0 

261 

1-0-10 



1 08 

0-12-10 

263 

0-1-10 



1 17 

0-1-0 

265 

0-16-15 



i 62 

1-7-10 

171 

0-13-15 



1 63 

0-1-0 

167 

0-1-10 



1 60 

0*15-10 

172 

2-8-0 



1 66 

0-12-0 

145 

2-2-10 



I 65 

0-1-0 

144 

l-l-lO 



167 

1-5-10 

143 

2-12-0 



] 70 

0-1-0 

142 

1-10-0 



171 

0-10-15 

141 

0-3-0 



172 

0-1-0 

130 

0-2-0 



1 73 

0-8-0 

126 

1-8-15 



] 74 

0-9-0 

127 

0-1-0 



1 75 

0-1-0 

168 

0-13-0 



1 76 

0-18-0 





I 69/995 

0-1-0 

[No. 0-14016/459/85-GFi 



[^T, O'-140 1 6/4 60/ 

8 5-^.4r.] 


^Br. 30-. 6046 :—w; 3ftj: ?rf^’ 'nvr- 

(^rf^r 4f ^alo ^ ariWr ^ sraf^r) aitvfjnnT, 

1962 (l062 sRf 50) <|5V WKT 3 ^pY (l) ^ 

viTOT TTWT ^ ^ 3rfT>r- 

9fiT. arr. 3961, 17-8-1985 jm 

uT^fiiT ^ ^ ^ snnr^ w 

iriViff ^nfFr ^ arN^ jbY <nw ^ ^ 

firif 3fN^ JtTT S.-rRT 3fTTfi7r rfYIVr ^ IVjT <!:;i i 

sfYc 11^; >wiT srrN^jrft ^ arfNfjrw ^ »nTr 

6 ^ gwfrr (i) artflB- Tiwi: ^ fwtt «t ^ t i 

art?: arrrf im: yC^BIT ^ 3W N^lt^ 'TT IYs^T 

^ qiRTfr 3rfKTr^-^rr t ar^n^ ir 

irfWf if' aBT srfWT srf^fiT w fst-n^T 

f'frrrr ^ i 

31^: ^3^ 3iNf?«(K ^ VTTr 6 ^ ^T?T (l) 

HTT ^rfw ^ infFr ^ 

«ftfw 'BT^ t fEB sffVr^T rf IRR- sqR’jfl rr 
fYrf^rfiirV ^rfWf if" wrfpr ^ siftRirr rrrroRnpi' 
f«r^ 5^ JrrfYsR ^ f^itr tTgTj5i7;r srf^i fj^niT ^rar % i 


S.O. 5046.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S,0. 3961 dated 
17-8-85 under sub-section <1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1^62 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereos the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now\ therefore, in exercise of the power conferred by 
aub-section (1) of the Section 6 of the said Act. the Central 
Government hereby declares that the right of user in ihc 
said lands specified in the acHedule appended to this notifica- 
cation hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right Of user in the said lands shall instead of vesting m 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India I td. free 
from encumbrances. 
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SCHEDULE 

H.B.J. Gas Pipe Line Project 

Distt. 

Tehsil Pargana Village 

Plot 

Area 



No. 

Acquired 

1 

2 3 4 

5 

6 

Kan¬ 

Deta- Dera- Kun- 

91 

0-3-0 

pur 

pur pur douli 

90 

0-9-0 

Dehat 

Mad-, 

92 

0-15-0 


oiili 

111 

0-4-0 



no 

0-2-0 



109 

0-11-10 



107 

0-1-0 



108 

0-12-10 



117 

0-1-0 



162 

1-7-10 



163 

0 1-0 



160 

0-15-10 



166 

0-12-0 



165 

0-1-0 , 



167 

1-5-10 



170 

0-1-0 



171 

0-10-15 



172 

0-1-0 



173 

0-8-0 



174 

0—9—0 



175 

(Ul-0 


176 0-18-0 

169/995 0-1-0 


[No. O-14016/460/85-GP] 

3rr. 5047 ;—^; 3 , 17 ; 

(vf^r if ^ arf^r^RR 3n5ffr) 

1962 (l962 5CT 50) «IKr 3 # ^''rarTT (l) ^ 

iTT’S’ Ep q'§^r*^arn ^r^rraTT sifar- 

^aRT ^r. arr. t. 3931 , i7-8-i985 srir 

^TTafiTT % ^ SThfr^RT t W»7r if 

irfiTirt Ep ^ariffr ^ aifar^ ^ wr ^ 
fiiTf arfjf^ ^ ^ 3rtRT ^xanr EftPsTcr ^ f?4T «n 1 

^ snfv^ ^ EfNfsnnr # ^rro 

6 ^ :3>mTTr ( 1 ) ^ arafiT ^ ^ | 1 

Esrtr 3r,if w: ‘^t^r ^ ^ qr fa'=aTq 

EB q^Rra;;; ^ ^dVr^PT # a^iRT^ if f^fqf^ 
i^qt if OTrrir ^ arfv^ ^aifqfa- ert^ ^ fpfr-t^TT 
f^piTT I I 

3R-, 3Rr: g^tT afVf^TRr ^ vm 6 apt gqtiRi ( 1 ) 
Ski qaf^ aif'4ti' ^ w4Vi 'ft<d gi^ aRaiiT i[9^sKi 
EftfaRT f Ta" aifsr^r^ if ifariir 3RRr=^ if 
rafafcrV if ^3q^ spr qr^^t?**/ 

fq^ ER srfT'iR Ep fariT tRT^SKT 3rMr faTarr m(n t 1 , 

^ arrif ^ 5i7Tr # ^aqvrTr ( 4 ) srtr sravg- a'lfaRnft 
^ jRftir |T^ iTTEPii: t ^ 

irfiTEff if ^rnffr ^ arfsRrn: if fpf^ ^ 



P^T?T inwfT ifar qifaravRr fR". if Ti'vff aqEiTsft ^ 
^ ;f'^^Rurr ^ sTEpraR qt<l^ as^ 1 




’Tf'Rr TrTTT ^‘e^r 'n^r 

T'TT=3T 


1 '> J I 5 f> 

7n3 0-1--0 

rf 7 i) S 0 ~ 5 -" 0 

709 0“U<-0 

710 i'“4--0 

711 0- 1 - i 3 

713 l-S-O 

7>J 0*4-0 

7i 4 ()- ) 9-4 

7i5 o-10-*0 


[q. O- I 40 1 0 / {7j/h5 —. «ft.] 

S.O. 5047.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S.O. 3931 dated 
17-8-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the tight of 
user in the lands specified in the schedule appended to this 
notification. 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the safd lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd. free 
from encumbrances. 


SCHEDULE 

H.B.J. Gas pipe Line Project 


Distt. 

Tthsil 

Pargana Village 

Plot 

No. 

Area 

Acquired 

1 

2 

3 

4 

5 

6 

Kan- 

Dera- 

Dera- 

Sikhila 

703 

0-1-0 

pur 

pur 

pur 


708 


Dehat 




709 

0-11-0 





710 

1-4-0 





711 

0-1-13 





712 

1-8-0 





713 

0-4-9 





714 

0-19-4 





715 

0-10-0 


TSfo. 0-14016/473/85-GPJ 
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3TT. 5 0 18.—affT 531%^ 

(vjft T % 3TfemT *PT 3?^^-) arfffiwr, I9fi2 

( 1962 ^ so) 3^ SJTTT 3 TTORT ( l) % ^TEfTT 
iircr jrawr 3(?r 

3n‘. T. 392 1 TPCt<J 17-8-85 ffTTT ^ 

^ W^T Ti=[^ it ipfinTf ^ '3'T9>I 

^ atfiWTT ^ ^ leiwi^ T F-i". 

<(r?rr jpT 3mT STWR ^fiPT ^ Ft^rr m ; 

afri: ipt; ttw TtfOTHtt ^ ^ 3rftrf?m 

mTi 6 3151 :j'TaT7:T (i) ^ troFTT: :fit 

; 

afk arrit 3 T 5 T; ^ ^ f^tt qp; 

spT^ ^ TirsrT^ ^ stF^g^ ^ 
if FfifTf if g'PfEr qil StfH'PTT arfet 

iPT fgrfiTwr t; 

m, 3PT: ^‘ arfkfm qfr mrr 6 qff g'Tmrr (i) 
STKi ?t 1^ qjT JtJfFr ^ IT %?^fIr ^huirtt^- 
IKt Tffrr qrr^ft t Fr atfil^p^ if tf^ 

?f fMHfw if ^'I'qFt m atferr 

cTT^T f^mif T irtfT^ % fitT T6^4RT arfw f^T 

Trar t ’ 

aff^ atnf srtrT qfi ^ariTt ( 4 ) ffm 
mf^f ^ JT^ffT JTtT IT %?^f 3 T trviqrrT ^fff 

I % '|fiFff if ^t^Tt qiT arfKrspn: 

if ?f% ^ TtftjqnTT f?ro if 

TTiJTaff it, ^ if ^ftTTT ^ ^xm ^ TT 

jrrfFJ •fff 1 %% ifFTT I 


1 


2 


:j 




[Part TI- 

—Sec. 3(ii)] 

s 

6 

17 1 

0-0-7 i 

47 4 

0- 1 3- I (-: 

47.T 

<►- 4-4 

177 

0‘“0^ 1 5 

47ft 

0- ' 5-0 

17:4 

0-9^“0 

4S0 

1-7-0 

490 

0-CHl 5 

49 2 

O^G-0 

403 

0- J 7- 5 

495 

o-n-7 J 

197 

0-6-12 

198 

1-G“« 

5 1 5 

0-0-15 

5 1 7 

0-19-10 

5 94 

0- 1“ 4 

59 5 

0— 2— 0 

GOG 

<V-0-6 

13 1 

0-18-0 

i J2 

0-3-0 

133 

0-3-0 

134 

0“3- 1 5 

135 

0” 1 4— 5 

1 3 U 

0-18-4 

112 

0— 7“ 4 

> 1 3 

0- 4- 1 S 

1 1 4 

0-4- ' 1 

1 1 5 

0“J - J U 

1 20 

(■>-6-13 

J 21 

0- i- 1 5 

122 

0-4-12 

125 

0-2-14 

1 2G 

0-2-5 

1 27 

0- 5-3 


TTf^TT 


0-14016/ 463/«5/^"i\ -fr.] 




2 3 4 5 G 




tTfr^ T{T^ 


[ 2S 

2-0-1 2 

1 29 

1-12-12 

] 3 0 

0-4“ ) 0 

1 r» 2 

0- :i^o 

3 7 0 

0- 1 3--1 0 

377 

1-14-12 

3 78 

j - 6- 5 

3 7 9 

0-0-7i 

380 

1-2-1 0 

38 1 

0-1-1 

382 

0- 0- i 5 

410 

0- 0- J 0 

41 1 

0-7- 1 0 

412 

0- 8-0 

469 

0-17-7 

470 

0-[n-8 


S.O. 5048.—Whcrcaa by notification of the Government of 
India in the Ministry of Petroleum S,0. 3921 dated 17-8-85 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 <50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for purpose 
of laying pipeline ; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


Now, therefore, in exercise of the power conferred by 
sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of riser in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 
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vrn^ qrr TisifTW 


1 IJ, 1907 


And further- in exereisc of power conferred by sub-section 
( 4 ) of that section, the C^enlral Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publicali<'n 
of this declaration in the Gas Authority of India Ltd. free 
from all cncumbranoee. 


SCHEDULE 


Gas Pipo Lino Project 


Distt. 

Tohsil Piirgaiui Village 

Plot 

Area 



No. 

Acquired 

1 

2 3 4 

5 

6 

Kanpur 

Dcra- Dera- Salal- 

128 ' 

2-0-12 

Dehat 

pur pur pur 

129 

1-12-12 



130 

0-4-10 



182 

0-3-0 



376 

0-13-10 



377 

1-14-12 



378 

1-6-5 



379 

(ML-7 1/2 



380 

1-2-10 



381 

0-1-1 



382 

0-0-15 



410 

0-0-10 



411 

0-7-10 



412 

0-8-0 



469 

0-17-7 



470 

0-10-8 



471 

0-0-71/2 



474 

0-13-16 



475 

0-4-4 



477 

0-0-15 



478 

0-15-0 



479 

0-9-0 



480 

1-7-0 



490 

0-0-15 



492 

0—6—0 



493 

0-17-5 



495 

0-0-7 1/2 



497 

0-6-12 



498 

1-6-8 



515 

0-0-15 


5 6 

115 0-3-10 

120 0-6-13 

121 0-4-15 

122 0 4-12 

125 0-2-14 

126 0-2-5 

127 0-5-3 

[No. 0-14016/463/85-GP] 

^.oTT. 5049 Tltf: 'fdlffTfl'fl' 3f^ cTT^ 

^ 9rf»TOT ^ isea 

(1962 ^ 50) ^ tfTTT 3 ^ tjtrVTTr (l) ^ anflT, VTKI 
fXWR ^Tfrienr ^ sn. it. 

3930, ?rTfp5r i7-a!-85 ffrrr ^ 

% ^ ^ ^ aitV' 

^ 35f TTF^ # frortf if! arfiffT VI 

spm STRRr iSlT^id eb d flI ^ I 

srtr *10 t TfWTT M irVmi 0 % 'dma 3t F'^r’i *f*t V i m 6 ^ 

gwRT (i) ^ srtfR frft^ ^ | i 

at*iT srnf TTT: ^ frrtt ’n: Uwn 

w;Pxnff if i??! sriViFTT arf^ ^ 

Pwt I 

31T, 3171: ^ arfvfHTrJT VKT 6 ^ (l) 5T7T 

SWfT 5ttw snfPT ifiTef gn inWlT tT?rf5TO 

?* P^ r?r 3rPv?[;^ if if PsrfqfstV 

TtffT irfiErt if 3T4fir ^ srftpsRrr titwitt P^ijpP ^ 
sRffpf ^ fVr arfoftr P^nn 3ntn ^ i 

«ftT 3mf ^ *4171 4?r ^rro ( 4 ) iri ^ 

ipftiT ^fR?f p: #?ttr iTWt Pn%*i!r ^ t P^ t35?r 
if :3Tiftrr EpT flWR if pftffT ^ 

wTCefk ifn siftw ror fr. if *nf ar^-nart ^ ir^ 
15^ if sffTTT ^ ^ vir 01^1"! ^ P-fPii d 1 ^ I 

■ 

^TTTf ^^"1 fy 3TirT trrf^ 


S VT 1 Ok 1 Pk 


594 

595 
606 
131 

0 -1^ 

0 -2-0 

0 -0-6 

0-18-0 

fhyr 

n?r4t'7 TTTRT >Tfir 

^TTTT A, 

fUTT W 

(>5p7 if) 

132 

0-3-0 

1 

2 3 4 

5 

6 

133 

0-3-0 





134 

0-3-15 



1 n8 

0-3-0 

135 

0-14-5 



I 47 

(H6-0 

136 

0-18-4 



1 

0“4-0 

112 

0-7-4 



1 59 

2-1 J-1 0 

113 

0-4rl8 



1 56 

0-4-U 

114 

(M-11 



1 59/776 

0-2--0 
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5 


i 5 7 

(f-7''0 

1 61 

1 -1^)0 

1 62 

CH2-0 

ISO 

1'-’ ! J-6 

1 

;-9-o 

1 9 4 

; - 1 - 0 

1 9 5 

0- 1-0 

1 9 9 

O-Urf-O 

200 

0-1 7-0 

205 

0“3-0 

2 04 

(h-4--o 

2 03 

0-2-0 

206 

1-0-0 

20 7 

0-1-0 


[tT, 0-1 -Ini -ifV, 

S.O. 5049.—^Whereas by^ notification of the Government 
of India in the Ministry of Petroleum S.O. No. 3930 
dated 17-8-85 under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared its intention to acquire the right of user in 
the lands specified in the Schedule appended to that notifica¬ 
tion for purpo.se of laying pipeline ; 

And whereas the Competent Authority has, under Sub" 
section (1) of vSecron 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central' Government has, after 
consider ng the said report, decided to acquire the right 
of user in the lands specified in the Schedule appended to 
this notification ; 

-Now, therefore, in exercise of the power conferred by 
siih-Kcction (1) of Section 6 of ttie said Act, the Central 
Go\ernmcnt hereby declares that the right of user in the 
said lands specified in the Schedule appended to this noti- 
flcution hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub¬ 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall, instead of 
vesting in Central Government, vest on this date of publi¬ 
cation of this declaration in the Gas Authority of India 
Limited free from all encumbrances. 


SCHEDULE 

H.BJ. Gas pipe Line Project 


Distt Tehsil Pargana Village 

Plot 

No. 

Area 

Acquired 

12 3 4 

5 

6 


Kanpur Dera- Dera- 

Bahera 158 

0-3-0 

Dehat pur pur 

147 

0 -6-0 


148 

0-4-0 


159 

2-13-10 


156 

(M-0 


159/776 0-2-0 


1 2 3 4 5 6 


157 

0-7-0 

161 

l-l-IO 

162 

0 2-0 

180 

1 -12-0 

193 

1 -9-0 

194 

1 -1-0 

195 

O-l-O 

199 

0-19-0 

200 

0-17-0 

205 

0-3-0 

204 

0^-0 

203 

0 -2-0 

206 

1 -0-0 

207 

0 -1-0 


[No. O-14016/474/85-GP 

«pr, 31T,. 50so.—JffT- 

^ arftmT grr 1962 

(1962 so) Tl’ snTr 3 gff (1) ^ 

^Trr ^ gft srfig^sTr 

grr.srr.^r. 4i65rTr^»g 7-9-S5 a:Rr ^ 

TO 3rF«j5jTOr if^ ff frF^rf^ % -i^rifriT 

% srrawt tff gfr fTO srfTO 

«(R?r smr f^r qy 1 

aftT to: TOa arfEifTOiT t'i’ urTf 

6 gfr TOKTr^r ( 1 ) % 3Tsr> ?rRFrT gft fT<ff^ % 1 

af)T 3Trjf TO : tTOIif ^ 

% 'TTOii^ TO 3rfa^;TOr fr 

fr grr arftJTIt 9Tf>iT ayry 

f^rffiTTO ti 

TO, TOsrftrrTOiT arTr 6 ?Frt TOaTTi 
1 ST3:r srro grr TO>r gir, %fg-)Ty 

fTry^rcr sffitra grraf ^ to arftJ^TOr if fraro 

ff TOIT if ■JTOffr %T syfEpiT, ^ 

TiTO 1T(TO fTOlff % %■ fTO syfjfyf 

^TUT ^ I 

sffT mff TO tlTR IJTaTTr ( 4 ) gyer 

nfTOTt ?! TOfq' fTT lyyifrrT §7^')- 

% fi?: liTO if TTTOl 4;T srfsT.riT: g:?2fliT 

if ?Tir % ^^lyiy ^ryTOfjy 7^g' irrftTOTO ffT. if 

?nff ^OTaff fr i|TO ^ if iftTJTT % aVTiTO qft TO 



[I’’ 3 (ii^] 


2; 198?;/^PT^ IJ, 1907 


572 i 


^f^lTT TT^T 5TI-4^ 

^T^Hr ntT ^ mrr 

ipT^fT'^ tTm iTTT'?’ fTT^ ^VvTT 71 ti 1 5 H) 

^r?T S2 2 OJ - 

«1 — -M> 

105 — 0 1 — 


) 99 

— 03 — 

20 1 

- 03 05 

1 06 

-- 15 10 

200 

— 2-15— 

1 98 

01 

] 97 

- 01 — 

196 

- 02 “ 

1 09 

— 04 ,0 

1 93 

- 0 2 I Ji 

1 1 0 

^ 06 10 

194 

- 05 10 

J 1 4 

- Ul-10 

115 

- 01 

1 1 6 

- — 10 

1 95 

06 JO 

1 17 

-10 

1 1 R 

- 09 

1 20 

- 10 10 

1 2 5 

>- 07 

1 23 

^04 

] 24 

- 08- 

167 

1-- 

1 25 

- 02 

1 66 

- 02 15 

1 65 

-10 

124 

- 01^Os 

1 64 

— 17 — 

[ 63 

- 03 1 8 

1 58 

--10 

1 59 

--05 

135 

1 02 — 

136 

- 04 05 

137 

■-0 5 

1 44 

- 02 — 

1 45 

2 -- 

146 

- 09 — 

1 43 

1 06 10 

1 5 0 

— 02 08 

482 

-0210 

1’7) 

- — 05 

1 57 

-08 

1 22 

- ^ 10 

46 

24 3 14 

0-1 401 6/4H 

8/«5-7ft. 'ft ] 


S.O. 5050.—^Whereas by notification of the Government of 
India in the Ministry of Petroleum S.O. 4ifi5 dated 7-y-J<5 
under sub-seclion (1) of Section 3 of the Pctioleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 Of 1962), the Central Government declared 
its intention to acquire the right of usei in the lands specifi¬ 
ed in the schedule appended to that notification for purpose 
of laying pipeliue; 

And whereas The Competent Authority hag under sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the Tands specified in the schedule appended to this 
notification; 

Now, therefore, m exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
Mght of user in the said lands shall instead of vesting in 
Central Government vests on this dale of the publication 
of this declaration in the CJas Authority of India Ltd. free 
from all encumbrances. 

SCHEDULE 



H.BJ. 

Gas Pipo Line 

Project 


Distt. 

Teshil 

Pargana Village 

PJot 

Area 




Mo. 

Acquired 

1 

2 

3 4 

5 

6 

Kan- 

Dera- 

Dera- Larpur 

71 

6-15-10 

pur 

pur 

pur cheona 

82 

2 -02-C)0 

Dchat 



81 

00 -00-10 




105 

00 -01-00 




199 

00-03-00 




201 

00-03-05 




106 

00-15-10 




200 

2-15-00 




198 

00 -01-00 




197 

00 -01-00 




196 

00-02 00 




109 

00-04-10 




193 

02 -02-10 




no 

00-06-10 




194 

00-05-10 




114 

00 -01-10 




115 

00 -01-00 




116 

00 -00-10 




195 

00-06-10 




117 

00 -00-10 




118 

00-09-00 




120 

00 -10-10 




121 

00-07-00 




123 

00-04-00 




124 

00-08-00 




167 

10 -00-00 




125 

00 -00-02 




166 

00-02-15, 




165 

00 -00-10 
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134 

00-01-08 

164 

00-17-00 

163 

00-03-18 

158 

00 -00-10 

159 

00-00-05 

135 

01 -02-00 

136 

00-04-05 

137 

00-00-05 

144 

00 -02-00 

145 

2 -00-00 

146 

00-09-00 

143 

01-06-10 

150 

00-02-08 

482 

00 -02-10 

171 

00-00-05 

157 

00-00-08 

122 

00 -00-10 

46 

24-3-14 


[No. 0 —14016/488/85-G.P.] 

3f?T. arr. 506i ^ 

1962 (1962 ^60) 3 ^ (l) ^ 

art. ’T’FI’ 3908, 17--8-1985 ffm 

^ ^ 3ffy^[^ w ^ 3FR[^ ^ 

¥[fnTff ^ arfirapR ^ tw ^niFif ^ 

3fMr ^ 5iT STFTT aim ffim ^ i 

3f^ trt: ?renT snfwft ^ i3w ^tvfm ^ 'rra 
e !(?r (i) ^ 3r*fR- ^ ftrlt if ^ t ' 

a(^ .3n»r -R'lilv ^ TEfrr fcflt 
5^ tp^ii 'iir ^ artVi 'iK'^ ff ?f?r^ ar^nF^ft 
wfjTTTf t ^ aiftfarnr ^ =Rf 

tW I I 

31^, anr: 3aw arf^f-rnff ^ 6 # ^H'n'TTTT (i) 

iro irtw ^ ttFt ifiTff gt^ 
tftfira- afpjfr i art »F!rw jf a^n^ 

F ^fvif ir '^u^ ^ ^rfrnff # 5pr artwr 

^ H'lfTjR' '■’,'i^SiFf arf^ifiiir f^nrr ai ifl i ^ i 

31^ am' ^ VTTT ^ ( 4 ) aKT mW 5lf’WTf( 

^ jnfFr ^ ftf »rm: ^ t ^ 

^ m'jfFt ^ srfmiTT ^rmir f^itgr 
^ srarnr wRafrrr ’t’T f^. ^ 4r>fr ^roraft ^ * 1 ,^ 

irif if^ irKTr ^ ip+iUM '^r ^ '^iI' F'lr^n ^Vit ' 


1985/KARTlKA U, 1907 [Part II— Sec. 3(ii)] 


^FflTT 3|JlirirT'^ Tr>T 'Tfb^ ’Tr?^ sfrj|if^ 

f3TTr ' Tgjfr'T TT'Rr m ^rrer jt. f^ivr ’tJrr 

T^fr^TT 

(W <i) 


1 2 3 4 5 6 


490 

0-36 

517 

2-3 4 

53 e 

0-0 J 

537 

0-68 

53M 

0-28 

552 

0 - 1 5 

fif J 

0-08 

K54 

0-06 

555 

- 0-23 

609 

0-47 

719 

2-08 

727 

0-33 

72» 

0-16 

732 

2-00 

753 

0-56 

754 

0-3 0 

756 

0-01 

757 

0 - 18 

76] 

O-^Oj 

7 60 

0-06 

[ff. Ol 4016/477/8&-qri.7T.] 

S.O. 5051.—Whereas by notification (if the Government 
of India in the Ministry of Petroieuni S.O. 3908 
dated 17'-S‘1985 under sub-section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
Of User in Land) Act, 1962 (50 of l962j, the Central Govern¬ 
ment declared its intention to acquire the light of user in the 


land specified in the schedule appended to that notification for 
the purpose of laying pipeline; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submited report 
to the Governinent; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands spec fied in the schedule appended to this 
notification ;. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub¬ 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of 
vc.sting in Central Government vests on this date of the 
publication of this declaration in the Gas Authority of 
India Limited, fiee from all encumbrances* 
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SCHEDULE 


H.BJ. Gas Pipe Line Project, 


Distt. Tehsil 

Pargana Village 

Plot 

No. 

Area 

Acquired 

1 2 

3 4 

5 

6 

Eta- Auraya 

Auiaya Deh- 

490 

a-36 

wah 

gaon 

517 

2-34 



536 

0-01 



537 

0-68 



539 

0-28 



552 

0-15 



553 

0-08 



554 

0206 



555 

0-23 



698 

0-47 



719 

2-08 



727 

0-33 



729 

0-16 



732 

2-00 



753 

0-56 



754 

0-30 



756 

O-Ol 



757 

0-18 



761 

0-01 



760 

0-06 


[No. O—14016/477/85-G.P.] 


5ir. an, 5052 TRT: aAr ’iffTrar 'rrsfr- 

(^rfrr srfHrin: ^ atNtTcrrr, 

1862 (1962 ^ 6o) 5|5t WKT 3 ^ (l) anfr^ 

vrrta’ <iT*K ^ irsrm ^ arf^r- 

EPT. arr. ir. 3907, ?rT^ 17-8-1935 irrr 
affiw^srr % »f^ if" 

^[tinft ^ gUTTlTT arfsTOiT ^ iriTT fTOTTf 5^ 

fW 3Tf% ^ ^ anin an^ ^ftfsnr ^fiT ftin «rr 1 

^ m: ?rw ^ ^ arNfstw # mto 

6 # ^iTRJ (1) ^ anft? JTWC ^ ftTflJ ^ t ' 

ariT: amf ipt:. trwt: ff ^ ftrlf <n; f?WK 
sf^ ^ q^^Ttr w arf ^ 75 ;=^ 1 ftrM^ 
vftnff if ^ auftraiT '^ir 

f^PiTT f 1 

aR-, 3Rr: ^ gffiirfVtm *fr 'to b ^ ^jwtrr (i) 
jm tRrT frtw ^ snfPT ^ grr * 615 ^ TTWT qff'JiUl 
'^ftiw irt;^ I fsR ^ arftRTW if TRR if 

f^T-if^V ^ i^finff if ^a^pr ^ arfwr 
f*r^ trifrapi' 15 fTtr ufl4SNT aiN^ ^rmr | 1 

artr srpf OT ^ Hit ^wro (4) snr ttrfl- ?ffapnft 
^ tnffr ^iTsf giT n ipRiTT fir^^ ^ 
ii^inflf if ^ arfv^ api?fir ir^nr if f^rffR gtt 
4 siRR MR'fflu ^ irrfwRT f=r. if iptfr ^rvraff urt 
iR if ^ftsm ap iRm ^ vr a(f ftifg^r gkr 1 


frf^TT 'TnpT Rt^T 



ftR nT*ftfT TRTT iTtl’ 



1 2 3 4 

5 


T^TTTr <iTMt 

1 472 

0-61 


1 473 

0-60 


1 474 

0-27 


1 475 

0-0 7 


1 4« J 

<J-5B 


1 4S4 

0-1 1 


i 4rt5 

iv-o« 


1 4«G 

0- 1 0 


I 487 

13-09 


1 48H 

<3-03 


1 50J 

0-^03 


I 5U4 

0-0 5 


] 505 

0-02 


1 506 

0— 5 0 


] 507 

0-31 


1 5oa 

0-27 


1509 

0-11 


1510 

0-12 


] 5i 2 

i-26 


1513 

0— 1 0 


1514 

(H27 


1515 

O-Ol 


1516 

0-03 


teoG 

0—3 ^ 


1607 

0-07 


1 60S 

0-25 


1 609 

0-02 


1610 

0-51 


1611 

tH22 


1612 

0-22 


1613 

O-OH 


1651 

0—20 


1657 

0-03 


1 661 

0-73 


) 662 

0-05 


1 663 

0-37 


1 664 

0-02 


1 665 

0-07 


1 666 

0-ftl 


[?r. 0-i4(Hti/ts.t/ss- 3f . >f.] 


S.O. 5052.—^Whereas by notification of the Government of 
India in the Ministry of Pelrobuni vS.O. 3907 dated 17-8-85 
under eub-section (I) of Section 3 of the Petroleum and 
Mineral's Pipelines (Acquisition of Rlpht of User In 
I.and) Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the lands 
specified in the scheduTc appended to that notHflcation for 
purpose of layipjit pipeline; 
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Arid whercHs the Competent Authority has under Mub- ] 2 3 

section (1) of Section 6 of the said Act, iubmittcd report to - - - 

the Govornuicnt; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to 
this notification ; 


[Pari IT— Shc. 3(ii)] 

4 5 6 7 

1662 0-05 

1663 0--37 

1664 0-02 

1665 0-07 

1666 0-81 


Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Govti-nment hci eby declares that I ho right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipefine; 

And further in exercise of power conferred by sub¬ 
section (4) of that section, the Central Government directi 
that the right of user in the said lands shall instead of 
veiling in Central Government vesds on this date of the 
publication of this declaration in the Gas Authority of India 
Tdd, free from encumbrances. 

SCHEDULE 

H.B J. Gas Pipe line Project 


[No. O - -14016/454/85-G.P.] 

^r. arr. 3053 :—^rer; afrT g’f’T^rqr^- 

araf-^) arfsrf'isrfT, 

l9fi2(i963Tr 5o)s^snTr 3 ■7TtrrTr(i)% 

aTEftfr ■iTTTcr 3rra'g;^R'r 

^r. 3Tr. ?fo 392 7 FiT'.’ 17-8-9 5 5T<r %?^!T 

«jflTlTt ir TTijtn % ^'T 

% *rT f^qr 


Distt. Teshi] Pargana Village Plot Area 

No. Acquired 

1 '2 3 ' ' ' 4. ' S ■ " ~"6 

Etawa Auraiya Auraiya Kan- 1472 0-61 

chavshy 1473 0-60 

1474 0-27 

1475 0-07 

1483 0-56 

1484 0-11 


STT I 

aftr q^r; sTTfsT^iTl ^ arrsrfqqjT qfr 

6 (i) % arsfl'q ^vtiix qrV fvfti 

? 11 

3 ftT 3Tfq !T?r: fVTt^ 'JX 

f^rr % 'mr^ ^ 3rrsrg;qqr ?r 
ir fqfqfansa' vjftrqf ir m ^f^rx srfsrjr ^xk 

f^fqfqsT fqrqr | 1 


1485 0-08 

1486 0-10 

1487 0-09 

1488 0-03 

1503 0-03 

1504 0-05 

1505 0-02 

1506 0-50 

1507 0-31 

1508 0-27 

1509 0-11 

1510 0-12 

1512 J-26 

1513 0-10 

1514 0-27 


3Tf, 31 q: gqq aTfsfjTqq gTTT 6 # 

(1) JTTT srqrT m SRt»r vx^ jer ^X^fX 

jTcTi^SKr vtfqg' t ^ srFtDjfqqr ^ 

Jr fsTr^rf^ 3^ 'qfqql Jf iq'qtq qjf aTfijqTrT: 
fTOiJr % spTt^rq ^ srFq^r fwr ^rrqr ^ 1 

afr?: wrq ottit »[?t;?q*iTTr (4) qqrr 

qfsra^'f qrr siTfrq ^x^ ^ %rjrq qTqrrT fqw 
t if OTqfq qrr srfij^-x ^xv, x 

if M?ijr ^ % q^rfqqrrdfq sTTfirp^ ftr, if 
?r*ff qraTaff Jr qq? ^if % vrtpim qff ^ 
srr^i^a- ■<fff ^rqr 1 


1515 0-01 qriT ^ttpt sfPlTfr 


1516 

0-03 

— 


-- 

--—^ 

-- ^ 

- - 

1606 

0-35 





qHT ?fwr 


1607 

0-07 







1608 

0-25 

1 

'j 

3 

4 

5 

6 

1609 

M? 

tfOTT 



f*r?r|rr 

424 

0 -to 

1610 

0-51 





448 

0-40 

1611 

0-22 





43 y 

0-09 

1612 

0-22 





4 U) 

0-5S 

1613 

0-08 





441 

u— 40 

1651 

0-02 





4 42 

0-30 

1657 

0-0.3 





1 U6 

0-20 

1661 

0-73 





4<i7 

0-0 1 
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s 

0 12 3 4 

5 

<> 

47 2 

(1-0 5 

475 

0-04 

47'4 

(f-07 

476 

0-30 

475 

(1-04 

47 

0-16 

47H 

0-3 0 

480 

0-30 

17U 

0- 1 ft 

482 

0-05 

4ft (► 

0-3 0 

483/1 

0-19 

4 ft 2 

0” U 5 

486 

0-03 

4 ft 3/ 1 

0- 1 ft 

488 

0-38 

4ft ft 

0- 0 3 

490 

0-12 

4ft ft 

0“ 3 ft 

491 

0-07 

4U0 

0 - 1 2 

501 

0-01 

19 L 

0-0 7 

509/4 

0-22 

5 (■) 1 

o-O 1 

485 

0-05 

5t)9/l 

(H 22 

474 

0-01 

4ft 5 

0-0 5 



474 

0-0 1 [No. 

0-14016/472/85-G.P.] 


[4. 0-1 ll)HV472/S5— 


S.O. 5()53,-“WhereaR by notification of the Oovernment 
,of India in the Ministry of Peli'oleum S.O. 3927 dated 
17-8-85 ainder sub-section (1) of section 3 of the 
Petroleum and Minerals, Pipelines fAcquis/tion of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared its intention to acquire the right of user in 
the lands specified in the schedule appended to that notifica¬ 
tion for purpose of laying pipeline , 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act. submitted report 
to the Government. 

And further whereas the Central Government has, after 
considering the said report, decided to acquii'c the right of 
user in the fands Specified in the schedule appended to 
th s notification ; 


5 0 54:-— ira': qaflT?5rpRq7^- 

wfir % arflr^TT «pr srftrf^, 

1962 ( 1962 "PT 50) tTITT 3 qff (l) 

% anfrr 'Tra 

^ stt, ?f. 3920 17 - 8-85 

5 TTT ?n:^T7: ?r ^ srftrgjsnTr % bt ^41 

Jr 4' % sHJrqTTT «p> qj^q 

5rT?^ff “Pt % fiT'i aTf%q qrr artnrr arr^rq 

«TT; 


Now, therefore, in exercise of the power conferred by 
vub-section fl) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in Ihe 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquVed for laying the pipeline ; 

And further in exercise of nower conferred hy sub- 
scciion 14) of that section, the Central Government directs 
that the right of user in the said lands shall instead of 
vestine in Central Government vest^ on this date of the 
publication of this declaration in the Gas Authority of India 
T td free from encumbrances. 

SCHEDULE 


H.B.L Gas Pipe line Project 


Distt. Tehftil Pargana 

Village 

Plot 

No. 

Area 

Acquired 

1 2 3 

4 

5 

6 

Etawnh An ray a An ray a 

Bin- 

424 

0-10 


piira 

438 

0-40 



439 

0-09 



440 

0-55 



441 

0-40 



442 

0-30 



466 

0-20 



467 

O-OI 



472 

0-05 



473 

0-07 


aftT srrftrord ^ arMJrinT 

OTTi 6 qft ( 1 ) % anftq ?KqTr fwti 

3?\X srTJt, nn; ^ f7:qt^ qT 

fipqTT: spT^ % q^qr^j Jr 

Jr if W arfij^TT: 

iPT f^riT ^ ; 

3R, 3T^; ^ arfafqqq ^ snrr e ^ 

( 1 ) crrTT inm 5rfw qrr wiq %rjftir 

wxmx r^^TTT «fff^ qjTfft sf fip srfir ^^ ' 6 'i 

if gw V^qiff if gq^ W 

arfijqjT^ 'rT?!9' % qqiisrq % r^ d ' -^a r i. T 

arf^n f^iTT grgr t ; 

aftgarrJf g?r nm ’TV ggnRr ( 1) irrr q?ifr 
»Tfqqqf qrr qq>T frr %;^ir q73prT 

^ fq; gqq 'frrrr’ft q :?qqfq qr %7jtq 

Jf qiwtq qiftrqJT'q fg-o if qqt 

qrtjmf Jr rjqq rs:q if qfqwr % qqrriqq qff rr 
qJf fqfw ?>iT I 
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1 2 3 


4 



TTipTT qtT WT ^TT 


^rfRt aftTiirT 3 iYt73tT ‘■^qO'MT l/1 2-43 


1/7 

0-20 

2/1 

0-20 

2/ 2 

CHOft 

4 

0-2 1 

i 

0-2S 

«/i 

(H41 

aji 

0-02 

11 

(HO 9 

3 8f 1 

0-13 

ns/2 

(HIO 

33/3 

(H 13 


0-3 5 

33/5 

(HO 4 

40 

0— 3 5 

41 

0- 3 5 

43/1 

0-15 

43/2 

0-04 

34 

0-77 

Sl/l 

0-20 

52/2 

0-18 

62 

rnos 

63/1 

0-11 

6.1/2 

(HI 2 

65/1 

0-0 7 

65/2 

0-14 

64 

0- 1 1 

65/1 

0-0 7 

6 6 

0-22 

67/ 1 

0-0 3 

67/2 

(HO ] 

72 

0- 3 0 

75 

0- 3 9 

76 

IH 6 5 

77 

0- 5 6 

5 73 

(H 14 

596 

0-03 

597 

0-54 

60 1/1 

(H 1 0 

6OI/2 

(H20 

6U]/3 

(HO 6 

60 1/ 1 

0-03 

60l/j5 

(Hf)5 

(SO 1/6 

(HI 1 

62 1 

(H 2 6 

622 

0-08 

63 4 

(H59 

053/1 

0-01 

63 5/2 

(HOI 


68 7/ 1 

(H04 

637/2 

0-28 

64 2 

fH3 5 

64 3 

(H 14 

6 44 

(H24 

645 

0-18 

648 

0-44 

8 13 

0-52 

514 

0-02 

718 

0-03 

710 

(H34 

720 

(H13 

721 

(H 1 0 

722 

(HOO 

730 

0-19 

731 

0-07 

732 

(H4 6 

739 

(HO 1 

740 

(H4K 

741 

rH0« 

745 

(H06 

766 

0-0 6 

823 

(H06 

824/r 

0-7 0 

824/2 

0-05 

839/ I 

(H3 0 

829/2 

0-8 0 

820/3 

(H13 

8 2 9 /4 

(HO 3 

829/5 

0-02 

829/6 

0-05 

830 

0-2 5 

742 

0-40 

.743 

(H2S 

140 16/ 461/85- 

-ift.TV.] 


S.O. 5054.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S. O. 3920 dated 
17-8-85 under sub-section (1) of the Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Rifiht of 
User in lond) Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for the purpose of laying pipeline; 

And whereas the Competent Authority has, under Sub- 
tion (1) of Section 6 of the said Act, submitted report to the 
Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire thb right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user In the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by stib-sectiOH 
(4) of that section, the Central Government directs that the 
right of user fn the ^aid lands shall instead of vesting in 



[’-Ti^ [[—vsri i (ii)] 
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Central Government declared it» intention to acquire 
of this ckclaration in the Gaa Authority of Indin Limited, 
free from cncumbances. 

SCHEDULE 

H.BJ. Gas Pipe Line Project, 

Distt. Tehsil Pargana Village Piot Area 

No. Acquired 

Eta- Auraiya Auraiya Cham- 1/1 2-43 

wah roua 1/2 0-20 

2/1 0-20 

2/2 0-06 

4 0 21 

5 0-2W 

6/1 0-43 

6/2 0-02 

11 0-09 

38/1 0-13 

38/2 0-10 

38/3 0-33 

38/4 0-35 

38/5 0-04 

40 0-35 

41 0-35 

43/1 0-15 

43/2 0-04 

34 0-77 

51/1 0-20 

51/2 0-18 

62 0-05 

63/1 0-11 

63/2 0-12 

65/1 0-07 

65/2 0-14 

64 0-11 

65/3 0207 

66 0-22 

67/1 0-03 

67/2 0-01 

72 0-30 

75 0-39 

76 0-65 

77 0-56 

573 0-14 

596 0-03 

597 0-54 

601/1 0-10 

601/2 0-20 

601/3 0-06 

601/4 0-08 

601/5 0-05 

601/6 0-n 

621 0-26 

622 0-08 


1 2 3 4 5 6 

634 0-58 ' 

635/1 0-01 

635 '2 0-01 

637/1 0-04 

637/2 0-23 

642 0-35 

643 0-14 

644 0-24 

645 0-18 

648 0^4 

813 0-52 

814 0-02 

718 0 03 

719 0-34 

720 0-18 

721 0-10 

722 0-09 

730 0-19 

731 0-07 

732 0-46 

739 0-01 

740 0-40 

741 0-08 

745 0-06 

766 0-06 

823 0-06 

824/1 0-70 

824/2 0-05 

829/1 0-30 

829/2 0-80 

829/3 0-13 

829/4 0-03 

829/5 0-02 

829/6 0-05 

830 0-25 

742 0-40 

743 0-28 

[No. O-14016/461/85-.G.P.] 

m.-in. 5055 :~-rirr: rf 

(vrtir tr ^rrfpT ^ m spshr) atfNfjnrrr, i962 

(t%2 ^ 5o) rfr tfRi 3 ^ (|i) »rn7r 

aS ~4t SPT. m. 31- 

3955 , cTftrar 17-H-C5 ITO rtTr-FTfr % ~3K 

^r ^<Tifpr tit 

^rhwrr qrt >nrr ^ 3,ft^ sfrr% 

snrrrr sn^rtr rftfarr jVrrr i 

cAt rpr; arftrfTtw ^ ^rnj o # 

WTTO (d) ^ 37tfjTr ^ f^rt^ iP ^ i 

3F:1t amf W: ^3^ % tgtf?; frtfrJ try; 

'Timr tHT 3rfV^[;%TTT # 

W;fRTff tf ^ itfV'qnr TirGf 

MvrtRTT t I 


985 01/85—6 
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aTT, apT: ^ tTRr 0 ^ ^WITT (l) 

jTTf sfrr Jj-Tt-n" fTT',e^-5t^r 

t ^ if 3r;R[^ f^- 

f«c*^ # fill'll ^ affwR 'Tm ^rre^r fror^ 

^ snfl^ ^ arfsftr 5rn;rT t i 

artr arrif ^irr ^ ^q^irr ( 4 ) jirr ^iVnff 

w inft^ gtT, ^ft t 

wfinff ^ ttjtK ^ aiftpfin: ^{T^x jf W^?r 5!^ 

^ TJmr wRrfiTT ^fjT infipRTir fx. if- ^nfr sn^raff 
irw if ^fprorr *p mmir # ^ aifRr ^ firffTT 

jSKr I 





1 1 

1 

TnpTT 

irm 

>tN 

f^r Titrr 

1 

Tt 

3 

4 

5 

6 

I^fTT 

^>TITT 



3 G 3 

0-3 3 





:t64 

0-.55 





3 69 

0-76 





409 

0-78 





4(9 3 

0-4S 





414 

0-03 





424 

0-0 3 
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3-3 3 





42G 

0-18 





429 

0-13 





43 0 

0-20 





43 t 

0-2 5 





440 

0-0 3 





438 

0-0 2 





446 

0-43 
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0-01 





455 

0-0 2 
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0-10 





457 

0-2 3 





453 

0-.3 9 





459 

0-2 3 





460 

0-0 7 





46: 

n-0 2 





463 

0-0 :j 





46 4 

0-38 





4 (S H 

0-1 8 





475 

0-0 6 
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0-01 





50.5 

O-OS 





50 6 

0-3 2 
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U-^9 9 





52 3/ I 

O-OH 





■53 5 

O-JO 
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0-01 
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0-15 





533 

0-3 3 
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0- 1 s 


9.; 1 

0-47 


92 4 

0- 1 0 


935 

0 -1 i 


93 6 

0-0 8 


93 4 

0-34 


03 5 

0-01 


036 

0 43 


93 7 

0-0 4 


91'- 

0-0 4 


.93 9 

C-0 5 


953 

0-0 3 


95:^ 

0-1 1 


964 . 

0-1 0 


36.5 

0-3 0 


96 6 

0-0 5 


967 

0-18 


968 

0-31 


969 

0-0 3 


371 

0-0 2 


972 

0-0 5 


98 5 

0-41 


9H6 

0-1 0 


98 7 

0“0 8 


98 N 

0-33 


98 9 

0-3 2 


901 

0-08 


9 93 

0-0 7 


9 6.1 

i)— 8 5 


99 i 

0-0 1 

1 

o 

. roi6/455/85-^r tfr.'] 
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S.O. 5055.—Wficrcas by notiliciition of the Govcinment 
of India in the Ministry of Petroleum S.O. 3911 
dated 17-8-1985 under sub-section O) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of 
Rig^ht of User in Land) Actj 1962 (50 of 1962), the 

the Central Government declared its intention to acquirsi 
the right of user in the lands specified in the schedule append^ 
ed to that notification for purpose of laying pipeline ; 

And whereas the Competent Authority has under sivb- 
acetion (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to thin 
notification; 

Now, therefore, in exercise of the po\ver conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
laid lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline: 



wrof : mw: 2 , 11 , 1907 
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And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Gas Authority of India Ltd. free from 
all encumbrances. 


SCHEDULE 


H.BJ. Pipe Line Project 


Distt. Tehsil Pargana Village Plot Area 

No. Ac- 


1 2 3 

Eta- Auraya Auraya Bibina 
wah 


quired 


5 

6 

“■ 363 ” 

(P33 

364 

0-55 

369 

0-76 

400 

0-78 

403 

0-45 

414 

0-02 

424 

0-03 

425 

0-32 

426 

0-18 

427 

0-13 

430 

' 0-20 

431 

0-25 

440 

003 

428 

0-02 

446 

0-42 

.453 

0 01 

455 

0-02 

456 

0-10 

457 

0-22 

458 

0-37 

459 

0-02 

460 

0-07 

462 

0-02 

463 

0-03 

464 

0-28 

466 

0-18 

475 

0-06 

476 

0-01 

505 

0-05 

505 

0-82 

508 

0-99 
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522/1 

0-08 

535 

O-IO 

534 

0-01 

537 

0-15 

538 

0-33 

539 

1^8 

598 

0-06 

920 

0-02 

921 

0-19 

922 

0-18 

923 

0-47 

924 

0-10 

925 

0-11 

926 

0-08 

934 

0-34 

935 

0- 01 

936 

0-43 

937 

0-04 

938 

O-Oif 

939 

0-05 

952 

0-03 

753 

0-13 

964 

0-10 

965 

0-20 

966 

0-05 

967 

0-18 

968 

0-31 

969 

0-03 

971 

0-02 

972 

0-05 

985 

0-43 

986 

0-10 

987 

0-08 

988 

0-33 

989 

0-32 

991 

0-08 

992 

0-07 

963 

0-85 

994 

0-01, 


[No. O—14016/455/85-G.P:] 
M,S. SRINIVASAN, Director 
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^0 

li. 

priT^*fwT?fK 

tTf^eir^ TT ffl IT ?f’TT n^TI 

7^f5r,T^ ?FT 

HTarff iTTOfliT 

( 1 ) 

( 2 ) 

( 3 ) 


(5) 

h 

11 64439 

1983-02-16 

iRRf n't-a 3 5 , 

Ay, ?:w^wr-7ooo29 

1 

IS ; w 16-1975-18 firTT % 


I1G-143B] 


MINISTRY OF FOOD & CIVIL SUPPLILS 
(Oopartmtnl of Civil Supplies) 
INDIAN STANJ3ARDS INSTITUTION 
New Delhi, the 2rd September, 1985 


S-O. 5056 : In pursuance of sub-rogulalion (4) of rcgulaiicm 14 of iho Indian Standards Institution (Certification Marks) ReguJa- 
tior.s 1955 ag amended iu»m time to lime, the Indian Standards Inslit.dion hereby notificb that Licence No. CM/L-] 1644.19 pi^rticulars 
of wlilcU is givon in the schi^dule below has been cancelled vsith effect liMin 1984-09^01 at the ro 4 ue=it of t'le licensee:— 


SL Licence No. and Date 

No, 

Name (fc A^. dress of the Licensee Article/Frocess covered by the 

Licence Cancollod 

Relevant Indian Standard 

1 2 

3 

4 

5 

\. C Mi L-l 164430 

M/s Huvd Tin Industvios 

1 B-Lltrc square titiS 

1S:916-1975 Specification for 

19i;:3-02-10 

P-.I55, Kcyatala Road 


18-Litre square tins 


CalcuttLi-70002 9 


(Second Revision) 


[CMD/55,T164439 ] 


^ t 4 19 8 5 

^Fro^TTi^ 5057-—WT 1955 % 14 ^ ( 4 ) 

< r iTTTt Tlo 1 2 7 244 2, R ftT ffTTT tTPj; 

ir ^ ^ fcffr 85-05 *ig ^ fcrr ^ i 




7^ flfOT % IftfrT 


(1) (2) 

( 3 ) 

(■‘) 

(5) 

1. t^R/tT^-1272442 

1984-01-28 

■rftj'it'S Tlf^FT 7!:)j 

f^pT^r 

415-500 

IS : 1786-1979 V^JtW=T ^ fm, 
^ 5rPf?r 

1272443] 

!n« ITTTHlIirHiTC 


New Delhi, the 14th. October, 1985 

S.O,—5057. In pursuance of sub^regulalion (4) of regulation 14 of the Indian Standards Institution (Certification Marks) Regulations 
1955 6& -amonded from time to time, the Indian Standards Institution hereby notifies that Liconce No. CM/L-1272442 particulars ty 
which are given in the Schedule bclovv has been cancelled with effect from 85-05-16 as the firm is not interested To opertite the licence. 


[mn 3 (ii)] 
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SCHEDULE 


SL Licence No, and Date Nadie & Address of the Liccncee Atticle/proccss covered by the Relevant Indian Standards 
No- Licctice Cancelled 


1 


3' “ ... ' ■ 4 


5 


1. CM/L-1272442 
1984 012 8 


M/s. Bee Dee Steel Rolling 
Mills, 79, Industrial Area, 
Chr. idigarh. 


Cold worked steel high strength 
deformed bars [for concrete 
reinforcement 
Grades :Fc 415 
Fe 500 


15:1786-1979 specifications for 
cold work steel higii strength 
deformed bars for concrete 
reinforcement 
(second revision) 


[CMD/55 :12 72442] 


B. N. SINGH, Addl. Director General, ISI. 



?gTP«r wt 

(?=rTi«er fcOT) 

qt .10 lEjhS 

51 

ipl. SiT. 5058.—4 V-|TT?T 4? 

qgTHlt# 4 ^>=1, 1984 # 1 ' SlfST^flTffW <^4?Ifi/15/68- 

i7Tr-i/tr*[. 41. €(. (»Tr. 4tT. 2041 ) % giTT it? | 

% ■‘qiT. 4T. q^r. (f'rrifr f4T4f^?rT^, 3 it?|%iit)" 47( 
W^-TT KTTjftll aifrfim, 1956 ( 1956 

4:1 10 2 ) V tTFiTqT irl<4T ?w; 

sfTi; m («friiTfr) fRTJt ?frTr5r, 3 |'t 
anW 41X4 % 3iT«ft^4; aiwctrsf, srial h 

1 

Tr5;,4TT, ir44 ^ifsTfinq 4 Ti irra 14 ■jt-st.t:! (ij V 
% ij? (’T) ^ if ^'5"lT TT'fSi't; n34gT'tf f5T?%C5; W.X'S] 

t 

( 1) ?T 44 Td 3t4f4 ; TT44r 

(2j 4? 8T4r!T44 cI 4 > ®T. (isT, 4f4) T?-! WJi f4?44 

4Tr4W^4: STHS.^r, it tlT4.i Xf)) -4T '-I'i siTri ?f, 

itf^^ tfetr ^ ir4ra ?t4l \ 

[trsrr 41 - 1 ioiu/7/6o-r(45t= cr.'o)] 
4fsr-ii4, ti4'i: trf44 


(u) the period during which Dr. (Mrs.) Ravhn Roberta 

dic^SniL®* Children’s Orthopae¬ 

dic Hospital, Bombay whichever is shoner a« the 

period to which the medical practice by the afore¬ 
said doctor shall be Hnitod. 

[No. V. 11016/7/85-ME(P)] 
CHAN DER BHAN, Under Secy. 


(1474 i^I4) 

4t fetfr, 1 1 iggj- 

4l!5TTT. 5059 . Tri43i'f44. TpCtf (sr4f4^4 srrsJtfRrTlSff # 

t4T4;j *,flTf44iT, 1971 ( 1971 44 40) 4?A-KT 3 ?RI 44rT 
44 44)4 4rt:4 %1 44T .iTt; 4 4t4;tT, ??4r4 sfiT 5PT JfSTm 
(unt ,T4) 4?! mrs % r,~s|qw ^r4 2, 144 3(ii) a 
,1931 % 4 44trf^4 f^i41 2 7-1 1-82 4X1 ^ 

4.4^_ir, ^ 4t4Trr 44rf4(rfit4 Jrrfwrnr fs,^ 

f<Tfip(t4, % fiE4f?ri4r4 4i74fi ip 4iT;Tir-j ^ 'TfTsrflRr 

tifir¥rr<4) 41), 4TiFi4% ’:r3f4f44 4ftr4?rf!:4> % )Ttr4v5T ?)ir % 
4.4 45f44 ??f«Tr444 % 44144) % ffT4 sTPT^f [4444 

^-< 4 : 1,4) 4,f44^J|f3T4 ^ 

ii ^pTq 4i74ri % 4r(?rh’ 2 h'rtNtft esl4Tfa4;rT Epi ?4r4f4 
tr.'wsff % 5T*Tr44 -34 441 4fsr4>,rf mTT4 4;ii> 44r 4 TTT?) 
414 444, 4) 47f44 ?Tf4f44q % gl^l 5144 , 34 % 

4Tfy44ft4T 4 ) 4T4 4tT| I 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Denartment of Health) 

New Delhi, the 10th October, 19S5 
ORDER 

S.O. 5058.—^Whereas by the notification of the Governmeni 
of India in the Ministry of Health No. F.16/15 '63'MiyMPT 
(S.O. 2041) dated the 4th June, 1964, the Central Govern¬ 
ment has directed that the medical quaiincalioru “M.B.B.S. 
(Universitv of Sydney, Australia)*’ shall be recognised me¬ 
dical aualification for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956); 

And whereas Dr. (Mrs.) Raven Roberta Harrison, who 
possesses the said qualification is for the time-being attached 
to the Children Orthopaedic Hospital, Bombay for the purpose 
of charitable work; 

Now, therefore, in pmsuance of clause (c) of the proviso 
to sub-section (1) of section 14 of the said Act. the Central 
Government hereby specifies r— 

(i) a period of two years; or 




4lf444f):4T 4? 474 

^rfsT^rt 

1 2 

3 

Tr3f?^PT f 

fir^-r 15445 T (4:t 3I44I4 ^ 
f4T4' % 414 4ir44:, fefi srhe arRTjrr 
44T ET^TTf^r 3rR4i % fl-ixf 05rficjrf 
fUTV^r'?! 3^)^ 4474411’ ^ 474T 


^ 44? 

‘ ?r"o 3^- 

[441 {TI5iWT4) # 5i^5)- 

[ 474 ? % 414 4414) dfir fmfi ^ 
a?4l4 4r4f44 % 414 ^ 44 i ^ 
4)414314^ sftX 44444)4 ft?i 44 ) 


4r.’4r4, 444 (S4 ?r)T 

_ £S * 


441 444 4Ft44., 4f^ «1?4r 43744? I 
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3. w>:A 5Tir?t^-I£ 
#.3TI 

qfto^To fjl^r 

nmR, I 

4. 


5 . {to>5?h), 

7m, ^ I 

7. ^PT, 

I 

8. ^i^ftear^, ^TR, 

?apT ’tF<- 

4t^frr, iuy^ro 

'5f :^i i 

9. ^'F^’ 

^fi^Trr, 'fTosfTo 
f5T^?rr 
I 

[TFRfT Tfo 6( 17)/85-^«5^.2] 
^TCnr, 

MINISTRY OF STEEL AND MINES 
(Department of Mines) 

New DelLi, the lith October, 1985 

S.O,5059.—In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971) and in supersession of the notification 
of the Government of India in the Ministry of Steel and Mines 
(Department of Mines), published in Gazette of India, Part II, 
Section 3(u) as S.O. No. 3921 dated the 27th November, 1982, 
the Central Government hereby appoints the following officers 
of the Hindustan Zinc Limited, Udaipur, a corporate authorit>, 
mentioned in coluum (l) of the Table below, being officers 
equivMettt to the rank of Gazetted Officers of the Government 
to be estate officers for the purposes of the said Act, who shall 
exercise the powers conferred and perform the duties imposed 
on estate officers by or under the said Act within the local limits 
of their respective jurisdictions specified in the corresponding 
entries in column (2) Uiereof, in resided of public premises be¬ 
longing to the said llinaustan Zinc limited 


fr^rw 

*3-^^ % 

^rret 

TTife-qr 

if 

Tf IJT 

m I 

m^X Jfrri’iTf 

if ^ 3{1 t :55‘gfj-;f, 

i 

iWXU 51^) 

^•qr ?rmf ^ 7f^?Tr 

mi; 

4a I 

if 

ffpRr % ^\^nx 

rf2TT ^^.Tc^r^T if fen- Tig-R tfR | 

^fWVTTa^T SiTT ?^m5rT 
ij- ’TW'r^^v 

'«Tfir wr "TT 

'R^'T nffn) I 

liTTi K f^rfiT ^tf«rn^^i Rn 
srr qjr (5rftnT^‘.?r 
ar'iT ^ 'Tx d|'^) 


TABLE 


Designation of the Officers 
1 

1. General Manager, 
Zawar Mines, District 
Udaipur, Rajasthan, 


2. General Manager, 
Zinc Smelter Debari 
P.O. Debari. Udaipur 
R-ajasthan. 


3. Works Manager-]], 
Lead Smelter Tundoo, 
P.O. Turfdoo, 

District Dhanbad, 
Bihar. 


4. General Manager, 
Rajpura-Dariba Mines, 
P.O. Dariba, 

District Udaipur, 
Rajasthan. 


5. Manager, 
(Administration) 
Head Office, 

{>, New Fatehpura, 
Udaipur (Rajasthan)' 

6. General Manager, 
Zinc Smelter, 
Visakhap unam, 
Andhra Pradesh 


7. Superintendent of Mines, 
MUon Mines, 

District Udaipur, 
Rajasthan. 

8. Superintendent of Mines, 
Sargipalli Mine Project, 
P.O. Sargipalli, Distt. 
SuJidergarh, Orissa. 


9. Superintendent of Mines-]] 
Agnigundala Lead Project, 
P.O. Bandalaniottu, 

Distt. Guntur, 

Andhra Pradesh. 


Local limits ef jurisdiction 


Zar^ar Group of Mints located 
ui Vdlagc Zawar Tidi and 
Amarpura, Tehsil Girwa and 
villages Bhajaria, Singatwara 
and Raw aialai, Tehsil Sarada 
cf District Udaipur (Rajas¬ 
than). 

Zinc Smelter inciudirtg the re¬ 
sidential colony buildings 
and open area and land and 
other premises under the zinc 
smelter in villages Debari and 
Bichdi in Tehsil Girwa and 
Village Gudli in Tehsil 
Mavlim, District Udaipur, 
Rajasthan. 

Conipiete lead smelter, its 
various buildings residential 
colony and open land and 
other premises under the 
lead smeller in village Tundoo 
sub-Division Bhagmara. P.S. 
Bhagmara of District Dhan¬ 
bad (Bihar), 

Entire mining le?,&e area of 
Rajp'jra-Dariba group of 
Mines (including lands ac¬ 
quired and buildings cons¬ 
tructed thereon) in villages 
Dariba, Rajpura, Anjana, 
Mahendriya of Tehsil Rail- 
magra, Distret Udaipur and 
village Chakpapida of Tehsil 
Kapasan, District Chittor- 
garh (Rajasthan). 

Head Office buildings, quarters, 
guest houses and office pre¬ 
mises of the company at 
headquarters located in 
Udaipur city (Rajasthan). 

Complete zinc Mnchcr residen¬ 
tial colony ar.i open land and 
other premises in village^ 
Mmdi and MuUguda Distt. 
Visakhapatrumi (Andhra 
Pradedi) 

Matou mmes located m village 
Maton, Kanpur and Lakarvas 
of Tehsil Girwa, District 
Udaipur (Rajasthan). 

Entire mining lease area of 
Sargip:qli (including lands 
acquired and buiidiugs cons¬ 
tructed thereon) in vilJage 
Kirpisara, LoLdega, Naili- 
palii, Maliikani, Badabanga, 
Bharatpur and Icchanala. 

Eiitire mining lease area of 
Agnigundala located in 
Bandaiamottu village (in¬ 
cluding land^ acquired and 
buildings co.istructed there¬ 
on). 


[File No.6(i7)/S'7.Met.ll] 
JaURGAL^AS GUPTA. i;y . b^cy. 
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3 ,Trf ir^m 
(¥tJT?rr ftirnr) 

5 Tff?ssfr. 1985 

^TToTlTo 50v50.—TOrTT srt>?r ^ THT^ if TferfiffT IjflT if 5i-fer:=T fcr ^ 

I; 

w: %!=s)’if •■griiTv:, spkjn artr^ (?m mi fT=frr*t) ^rfErf^mr. 1957 (1957 20) ^ am 4 ’Pf ^saarfr (1) srm 

srfewf ^ sTtfiir ^ f rr, ^ fam ^ffr t; 

!Tra^’?^rr % srtfR' Tr ffrrreiw (fafii") m f^«far^, 1 -^ 75 %? pjte, p igr y ^r 

% spraf’aa a ar faS’air (aafea atam Triataar), sTr^a ^>r Wnt?, ^mr, -rr^ mR, aaar? (fafR) 
% ^rafsra a ar | 1 

W HTfa^ar % aara arfr arfr 'ffir ir fecraa ^p'Tf mPrr. aaa sirfM^ #'am 13 ^ Tram (7) ir aa)- awf, aref 
iftr Tpa ^'r, ar»if: (jRa f«r=prjr) famr, 1957 % famr 5 am asrr afsrpm % ttsttw a snpm ^ ^riTfg- 

% as# fer % ^Tai: faaair {^ft) ifHa, am mfOT spH fafaaa. aaar? aft #?ar 1 

(armraf-nraT^) #0 #t aft ^t t^/f at/ 42-81 

aiTN' 1 7 - 7-1982 

(fmra gfam % fsr^ ai%fm aft 3n% mift afa 

afroaftatli 

asoao ara am? amr laar wa fa^aTa^ 

a’lar 


12 34 5 6 7 


1. 

204 


aaara 

41.00 


2- 

212 

WJ 

mmt 

53 , 00 rr^f 


3 . ^rr^mr^rr^ 

213 



111.20 ttaa 

wrq- 

4. arm#t 

214 



118.10 tr^ 

ayif 

5 . %|f<aat 

215 

aa 

aaara 

79.93 


6- 

216 



329. 23 


7 . famrstf 

217 



26. 00 


8- "441^^ 

218 



110.50 aaa 


9 . SfiTTf'5^ 

219 



79. 11 


10- 

220 



650.00 »T^ 

a'lpt 

11. 

221 



8. 70 

9Tnr 

12 . 

222 



71. 60 


13 . 

225 



1101.30 


14. 

226 



89. 56 tr^ 


15 , 

227 



232. 70 


16- 

228 



51.14 ^ 


17 . ^'Y^nrr^r 

229 



16.00 ,tT^ 

^rr 

18. WrTT^f^ 

232 



1 - 30 rr^ 


19 . 4^rn 

233 



191.00 


20 . 

234 



96.00 iT^ 


21 . sT'^r 

234 



30. 80 


22 

236 



2. 70 


23. ^'t^rr 

112 

srfcrr 


230. 00 

ifm* 





3270; 87 (OTIfFr) 




qr 

1318.31 |asT (aaaa) 
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«fT_7T-TT 






V{-W 


^ 3>Tn: irnfl- ^ ttIt 'V" fH?=pfV k i 

km ^RTrr ^ W ^ ^ v^r % k fwft t i 

km vrYn TTR it ^rifTT^ ^ it ^^irr Fpfr k ^'F fan^“’3'' fwfi' k \ 

km ^pfft'F T ^I’TT ^ k ?Tr4 'i.t ^*Fr ^ ^ttTr’: k fiFI'^f” tt fwft 

^ trnr 'flV'r, Tfjr tr it kPrrr ^iift|; ^rV f^^' v\" qr fiT?#r 

^ ^3^ tr>rr?rTTTT ir fv^- fq^t Jr i 

^ iTR ?fl>fRTFr, aR?Fr, ^rqr qr^, r\j^Vl^ ^F ST^r ^ ?!'T=fR mk\ k, ^fF T^ fwft ^l 

^r qm ift'RT, FTt 3?T'^‘:n q rrr" FPfr ?t Ff fr-^:: k i 

km qR ^qRttrr, qqint, q^RR, R^PT":?t^ TfF ir ^rt k ^ qrfiRpft 

[qo lo/aa/e^-^ ^1 


MTNrSTRV OF FNiiRGY 
('Deparlment oT Coal) 

New Delhi, the 14lh October, 1985 

S.O. 5060.—Whereas it appears to tlie ( cntial Government That C’oal is likely to be obtaijieu from (he lands incntioncei in the 
Schetlulc hereto annexed: 

Now, Therefore , in exercise of the powers conferred by sub-section (]) of section 4 of the Coal Bearing Axcas (Acquisttinn and 
Development) Act, 1957 (20 of 1957), the Central Goverrimont hereby gives notice of its inlcntion to prospect for cojliI therein. 

The plan of the area covered by this notification may be inspected in the (Office of The C\->llcctor, Dharbad (Bihai) or in the office 
of the Coal Controller, 1, Council House Street, Calcutta oi in the Office of the Director (Corporate Planning and Projects), Bliarat 
Colcing Coal Limited Koyla Bhavan, Post Officc-Koyla Nagar, District Dhanbad (Bihar), 

Any person interested in the lands covered by this notification shall deliver all maps, charts and other documents referred to in sub¬ 
section (7) of section 13 of the said Act to the Director (D) West, Bharat Coking Coal Limited Dhanbad within ninety days from the date 
of the publication of this Notification in the Gazette of India, us required by rule 5 of the Coal Beaiing Areas (Acquisition and Deve¬ 
lopment) Rules, 1957. 

SCHE13I.ILF 

Mahal Block DRG No. BCCL'nD/42-82 

(.lharia Coalheld) dt, 17-7-82 

(Showing Land to be notified for prospect 
ing) 


S. Village 

Thana 

Thami 

District 

Area 

Remarks 

No. 

No, 





1. Parbatpur 

204 

eh as 

Dhanbad 

41.00 Acres 

Part 

2, Fetehpur 

1 

r 

, 

-do- 

53.00 


3, Anilabad 

213 


-do- 

111.20 


4. Karadi 

214 


-do- 

118.10 

Full 

5 . Kendulia 

215 


-do- 

79.93 


6 . Tilatanr 

216 


-do- 

329.23 


7. Birajdih 

217 


-do- 

26.00 

Part 

8 . Nawadih 

, 218 


-dio- 

110 50 

,, 

9. KarmataiTT 

719 


-do- 

79,11 

Full 

10. Debgram 

22 0 


-do- 

650,00 

Full 

H. iJparbandha 

2 "^ 1 

T i 

-do- 

8.70 

Part 

12. JuDidih 

?22 

1 ^ 

-do- 

71.60 

^ , 

13. Mahal 

22 5 


-do- 

1101.30 

* 4 

14. Naradih 

226 


-do- 

89.56 

Full 

15. Sibbabudhi 

2,27 

1 f 

-do- 

232.70 

Part 

16. Kulsara 

228 

t n 

-od- 

51.14 

Full 

17. Sitanala 

^2 9 

1 ^ 

-do- 

16,00 

Part 

18, Chakparbad 

232 

FI 

-do- 

F30 


19, Bansara 

2 33 

f f 

-do- 

191,00 

,, 

20. Manpur 

2 34 


-do- 

96.00 

f 

21 . Jharna 

235 

1 1 

wlo- 

30.30 

r 

22 . Oundilibliita 

2 30 

» J 

-do- 

2.70 

tf 

2 3. Bhowra 

112 

Jharia 

-do- 

2 30,00 

Tl 


3720,87 Acres (Approx.) 


or 1518.31 Hectares ( „ ) 
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['♦THT II— m 3 (ii)] 

BOUNDARY DESCRli^TfON 


A^B-C; C-D & 

Line passes through ihe village Amlabad and 

o^n 

mcofs at point E. 

E-F 

Line passes through the village Bhuwra 
(along with the part right Bank of River 
Damodar) and meets at Point F. 

F-O 

Lino passes through River Damodar in 
village Bhowi a and meets at Poirit G. 

G-H 

Line passes through the village Bhowra 
along with the part left Bank of River 
Damodar and meets at Point H. 

H-J 

Lina passes through River Damodar in 
villages Bhowra , Sit anal a and Sibbabudih 
and meets at Point L 

J-K 

Line passes through thp villages Sibba¬ 
budih and Siianala and meets at Point K. ^ 

K-L & L-M 

Line passes through the villages Sitanala, 
Bnnsara, Chak Parbad, Manpur and 
Jharna and meets at point M. 

M-N 

Lino passes through the villages Jharna, 
Mahal, JUgidih and Uparbandha and meets 
at Point N. 

N-O & O-A 

Line passes, through the villages Upar' 
bandlia, Parhatpiir, Dcbgram, Nawadih, 
Birajdih and Fateh pur and meets at l^oint 
A. 


tNo.l9/8MZ-CL/rAl 


«»TTo?n‘o f 061.—(sr^ ^fiT fSiTT^) 
^rf^pRTT, 1 957 (1957 ^ 9 ) i^i' trra 7 Ti ^-ETHT (l) 

^ ^rfl ’ht^ ^ m m'vn jj^sm % II, m 3 

(ii) if pRW 16 19 35^^ 1^ 6 

'T'^ wrfw 'HR^T % mr?T, Bill: ^>mr 
f^HFi) *i?l iflftr^^>^rro«rro^ro 194 (^) le i985 

'«3;fiT *fr7% jpl' ff <Tt 1 

3fR if 'rr^r ^r ^ 

^T^ra'cRT if 3 ^ ^rr^r^^r % snp.’ST^ if ^r, 5 ^ 

WT9: w ^ir At^t ^r tr tt 7 ^ ^-«rni (i) 

TRT TfS^^i ^r if ^TT’^ ilTpmf 

^Fl *F^ grr i^^q- ^ flflTpTinT % »T7«r 

i5T^^;if f^r^PsTT *FTi^r | 1 

1 :— 

(^) if “fecqqv:'’ % ^?n7T 'T^TTofi-i" xf 1 

C-l (f J/3 /t:o?1Ro/288-078 4 ^ 

Tto (t)/lll/r^ TTR,/286/0784"q| I 

q^':? 2 q^ ;— 

(^) ^ ^o'’ ^ qr qo" q^ I 

(q) q q^q qo t if qi^qrq ^ qi^'‘‘175qt'iT” 

^ ^qiq qi: “^^11:1” q| i 

(q) q q^qq® 3 if “qqqtq %^mq qr "qrqTrtq” 

qS I rfR qnr q 7 if "^^r” ^Fnqq^. tqfr” ’ 1 
^i»rf Tif q? iiriq q^iqqjq ^ipr 'Vq-qW" 
3T.X q? ! 

(^) TTTq S^fiTFTf if qfirq PpfT qi% ^ if‘'36 5" 
^r “372 (-qq)*' % FTR q^ “365 ir 372 " qf i 

985 01 / 85^7 


(1) qrq Riw if fpr if.-q cipr:^ ^ jf“gg 

q ,7o" % wrq TT “69.7u' q? j 

3 ^ :— 

?frqT qofq q 

(®) T^^^T if f^3 "^r q^ fqqfi ^ if: qi: 

fq-r^ ‘■^'’ qq,’ | q.'^ [ 

(^) if ^qRq^“^f qT3lR" 

qf I 

qijirqq ii tq:qf '4i wxi 

W TifiT^qqr % 5iRf pfq % 30 ftq ^ % 

?rqq( fqrqr Htq ^ qftTq^ q^ ?T^(q*’ t aTfqrqqq w etri 
8 (i) qrr Hqm ^i^qR-iqi feqf q^ t^qr 

m;x ^ ^rfET^R q^ ^iTqfH | i 

[WA q 430] 9/24/84-qfo qo] 

qqq fq^, 

S.O. 5061.—^Whereas by the notification of the Govern- 
nicni of India in tlic Ministry of Steel, Mines and Coal (De¬ 
partment ol Coal) Nc. SO. 194CE) dated the 16th Match, 
19^5, Part II, Section 3, Sub-section (ii) at pages 1 to 6 
issued under sub-section (1) of section 7 of the Cotfi Bear¬ 
ing Areas (Acquisition and Development) Act, 1957 (20 of 
1957), the Central Government gave notice of its intention 
to acquire the lands described in the Schedule appended to 
that notification; 

And whereas it has been brought to the notice of the 
Central Government that certain errors of println£ nature 
have occurred in the publication of the said notification in 
the Gazette; 

Now, therefore* in exercise of the powers conferred by 
sub-section (1) of section 7 of the said Act and of all other 
powers enabling it in this behalf, the Central Government 
hei^by amends the Schedule appended to the said notifica¬ 
tion as foriowB 

At page 4— 

(i) in the notification in para No- 2 for "obtained*’ read 
‘‘obtainable’’; 

(ii) in the Schedule SI No. 4 in, column area in hectare! 
for “16.935" read “126.935’'; 

(iiij in the Schedule SI. No. 7 in column area in hectares 
for “6.971" read "26.971”; 

(iv) in the Schedule SI. No, 9 In column area in hectares 
for “535.56" read "535.526"; 

(v) in the Schedule total area in acres for “404.25” read 

“4204.25"; 

At page 5^— 

(i) Plot numbers to be acquired in village Ratlja in 
plot No. for “832 (Par)" read “832 (Part)”; 

(ii) in the boundary description line A-B for “81” r#ad 
“281"; 

(iii) in the boundary description line C-D for “3(^*4tf’ 
read “3940"; 

(v) in the boundary description lino G-H-I for “Bardi- 
bazar" read “Hardibazar"; 

(v) in the boundary description line I-J for “143” read 
“134". 

Any person interested in any land in respect of which the 
above amendment ha* been issued, may* within thirty days 
of the publication of this notification, object to the acquisi¬ 
tion of the whole or any part of the said land, or any right* 
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in any of such land in terms of sub-section (1) of section 8 
of the said Act to the Coal Oontrolfcr, 1, Council House 
Street, Calcutta. 

[No. 4301V24/84-CA] 
SAMAY SINGH, Under Secy. 

^ 1 7 1 98 5 

^omosoez—^ 1955 

(1955 *f7T 10 ) ^ UITT 5 WT Vrf^f 
^ nrr ? ftr iTfro 

if f^T^t ^ 9^5 3^1 ithtt ^rfirf^^nT 

q-RT 3 ^nUiTT ( 2 ) % ('T) ?r*TT (^) % 

*l?r TTT^ 5pfTT, TT^iTT ^ 

BTO ^ fr^Tf ^T^T^r*TT I 

2- ?Tr%?T hTTH % Tnrq^ Tn’ 

snTf^f sfk 30 ^ 198<^ i>r "Tir'^ ifr't ^ fr % 

^ I 

'T?[ ifii: J^r 

1 . ^^1 
1^. (utit 

3 . ?ri sij^r’ 

- 1 . q-RT W STRF qf7r ^.-tt 

f^T^rr I 

[?t 32-6/7 9-T^^ ^7 2 ] 

^roT^t> ^nr 

ministry of agriculture and rural 

DEVELOPMENT 

(Department of Agriculture and Cooperation) 

New Delhi, the 17th October, 1985 
ORDER 

S.O. 5062.—In exercise of the powers conferred by section 
3 of the Essential Commodities Act, 1955 (10 of 1955) the 
Central Govornn.«nt hereby directs that the power to make 


orders under clausea (d) and (£) of sub-section (2) of lec¬ 
tion 3 of the said Act, shall, in relation to the Cattle Fodder 
of any of the varieties specified in the Schedule hereto an¬ 
nexed, be exercisable also bv the Oovcmiucnt of the State 
of Madhya Pradesh in that State. 

2. This order shall remain in force for the period com- 
menciDfi from the date of its publication in the OuxtU of 
India and ending with the 30ih June, 1986 

SCHEDULE 

Varieties of Cattle Fodder 

1. Kadbi (Jowar Stems). 

2. Palra (Paddy Stems). 

3. Wheat bhusa.’ 

4. Grass and other varieties of fodder consumed by 

cattle. 

[No. 3>6/79-LD II] 

3 . S. SARAO, AddT. Secy, 

^ 24 tetm, 1985 

*Trr 5rro 5063.— n^Ti'^^TTsT^ 3fk ^ fr^nr 

^ ^itr^ 2 5 1900 

Rfq^'HT 1616-TT'F ^TTJ ^TTTrfrrd ^ Wr-4r^JT TT W- 

^ fTTK 14 ^ m 'Tfer 3(1) Rrrr 

(f) ^ irrnrni «fi‘ 

^4, f^TF srtir) 

ur4iIT^ ^HtfT tttrt ^ ^ 

jptft; ^ i 

[4 15^7/85-1TRo WFTo] 

fit RpT^rT, 


New Delhi, the 24th September, 1985 

S.O. 5063.—In accordance with clause (c) of Rule 3(1) 
read with Rule 14 of the Rules published by the erstwhile 
Department of Revenue and Agriculture vide Notification 
No. 1616.F dated the 25th July, 1900 thereof as amended 
from time to time regarding Indian Peopre's Famine Trust, 
the Government of India arc pleased to appoint Sbri Samar 
Pal Singh, Kushal vSeeds Farm. Village : Kundeshwari, Dis¬ 
trict Nainital (Uttar Pradesh) as member of the Board of 
Management, Indian People’s Famine Trust, with immediate 
effect tin further orders. 

[F. No. 15-7/85‘SR] 
B. L. MANTHAR, Dy. Secy- 


artr tW5)’T 

Tt 3 0 fhTMT, 198? 

. 5064 -—titt Trin 1970 (1976 33 ) ^ ^rt 2 ^ (j) 

^ FSUr (t) % ^ if PTpTT ^ ^ 1^:, T^m 

^ (I) ^ TRrftpT 4 TCTrfV zf^fkr 4 mPFff tj ifrinrif iT?r 

OT ^ f^T P»lit ?fftrPTt|rr, 1924 f 1924 ^ 2) URF 3 ^ ^ qJfhT PpiTt lUTT 3 if 

if fq'Prf^T^ ■3TT 'wfq’pTTTT ^ TTT^uf % qifisnFRt ^ f'c4l TT TTT^* % PTf^ SfTftnjT^ TRff ^ 1 
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Tprnrr i’, 19^is/q=nf'TT ii, i907 



strPFT/iTTRrfrrTV ^ ETf^r/srrftwft ^ ^^ftTpT^TJT % ^ Trapsr 

^nffap^rA % *rr qr^ ^ 

f^T w 11 ^rrfemfl: % vr 'TTOT 


^ f^qr w 

_^ 

hi '" '~ ~ ~' (3) 

u xm ’RftjTrft (^ f^qr?T?T^ wnrr jfhrTm % ^ i 3 5 tV cieimr 4 ®b^ 

^■Kt) fiT- ^.vWy r? tTlTt 29 27 

2 . Tm^T: ?>r, ?fWr?TT % -^t^TT ^'^FT f;t/7 ^ri^trrqr 4 tfPT 30 

3- (^T4^ frfTT (q^) 35 t: ^ vfrr?: 1 3 Ti^r^r 4 ^ q?r tnrr 

jft^) yit {^) ^rrmr to i 2ei *fn; ^7 

(n) m TfrRwf % hwt 

I 

(t^) ^ v^T^ ^^n-imf % 

4 "T'F 1 4 \^\u 30 

5. ^ ^qr^'-f % tr^iT 1 j htr-t 30 

9 ^^f^TRt OTift ^ 5 Ttr mqt mm^\ % m I ^tfiTiqf 4 3u 

7 . 5 ifUqn^ ©TT^ft 5 ft^, q?F ’^'rrftq' ^ftqr’ffr % ifT^rc ^nr^ i 

8. (qi) ^ ^pfrq ^fTncrt ^ :t ^lY?: ^tiqTq 4 uro 

I 1 2 6 2 7 I 

{^) wmt ^ w?frq %ifnT ’ 

(q) T^^n^WT ^ qYRryff ^ iffhr 

^ I 

( 1 ?) q^rrTtiRrt ^PT?fF 31^ ^f^trmf % 

. ?;Ywi 

9. ^frt; q?V fitrYt ^fVqr^ff % 'iftTr^ i iqBqrq 4 ^ Err^ 30 

10. TrJTqTJW??f^TRt^q^^, q^PTjT ftt^ ^fr^RT'^l ^ v^ 1 4 Tr srm ao 

11- qTT^hrwTif^rqTrft’^^^, FTT^ftq 1 ^itq-R 4 q^[ sfpt 3 0 

12 - ^Fr^qr^T^ ^ty, qirFnft qrTT’jpft' WRtq ^fWr^n % ’fftr^ tptff 1 4 tT srnr 3 0 

13. (^) i a^fk 1 um 

(ij) ^ffr FTT^lq I 36 iflT 2 7 

(q) qkn: ^ FTT^ftq ^5 tt ^ -^fYiT \ 

14 ^r:TOfiTwf^ffy^qqt 5 Y^,mfrn irrwm^rq^^qr^q^frqrm Y’ 4 ^ qt^rq' 4 TYirPT 30 

15. ?^^.-qfq 4 ^Y mr 30 

16. qrrqqr^^>?toTt^T^^HqkK 5fl^qrq 4^rrr 30 

^ ^ ^ ;r^i,, ^ ^ (^) ^ ^ ^ftqmf ^ 'q't^ m ^’einq 3 4 qrt unr 

(^) ^q-ft>^Tpfrq qtqrm ^ >fmT26 27 

1 s. q:rqqr^*F ftnrRV ®Tq^fr itri ®Tq* q^t ?ftqW % ?ft7r^ ^ 1 qY uttt 3 0 

19 . qrr^qFTP Tqfi^qoft ^Yt, Yfp:^ qY ^^qrfPT *qr«ff ^ ’ffK^ ’’Y^ ^^qrq 4 qY um 3 u 

20. tOT^tq^T^^raqrntiTWCHfqr^^ {^) ^ ^3 .t q^r ?jt<t 

^ ^ 2 "7 * 

(jg') :?fT^qqT wrml qY Frrqtq ^frirraf ^ T'TTr 

lY^ f^?TqT ^ttit ^ tY qftfir Y ^r^r i 1 

21. q^rY^q: ^njWi esmY q^* w*‘ir H.qr'rff ^ Yim ^Y?r 4 ?r. trm au 
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^i) ( 2 ) ( 3 ) 


I 

25. T5TT 


^PTOTW^ ^ ^'Tpft^ % #=R 4 ^ urfj 3 0 

■srrw T^TT ^jfpT ^ TirfiT ? ^rr^Tr % \ 

erPT^Tt ^ ^rwf 3 t^ETnr 4 ^ 

«rp:T 2 6 2 7 I 


^ T5T^r?T ^fr^rr^f % 4 ^ trrrr 3 0 

w^qw 3 ^Y?;w 5 ^r 4 ^ uru 

26 27 I 


26. 'TTr^qf^qr arf^wfV v^ttt 

2S. WlTTr^ ^ 

29- qrqfjqr 

30. 

31. 

3 2. ^r 4 ^r^TT 

33. Tm^Tir jjHtrr 'q^iT^rir^ 

34 . qrr^TTrT^^tf^TrrrOT^-T, ^ 

3 5 . THT HTO” 5TFim^ qr^qr^, qr^qr^n 


umr »pV FiiHlq' ^r?n % min 

qtqii^ ®Frft ^ 

fv^TT^. 'ST^ Wrk 

^^Tqtq‘ PTT^ ^ ^ 

qrq^ q^V f^rr^r^r 4^qwf % i#n: min 

wV arti ^ ^ ^(?r 

fl^iTTr^TT ?nT6T ?3i^ 

qrt Tfr^rr^ff ^ ^nr^r J^er 
gr^rfT ^qriY^r ^fNrm ^ min 


4q?t 30 

'CPTPT 3 4 

EfTTT 26 27 1 

ttwq 4 qrV qkT 30 

3 4 qft UPT 

26 27 1 

'sMTq' 4 qft tnrr 30 

^Wfq" 3 «fh: ^ETT^T 4 q^Y snrr 
26 27 I 

^sqpT 4 qfi' tnrr 30 

??ETr^ 3 5fr?: iflSTrq 4 eipt 
26 ni\j, 27 

^isirnqr 4 ^ URr 30 

’qtqpT 3 4 UTTF 

26 ^V 27 I 


3 6- nri ^ w ^ ^ vitiT mm 

37 ^ ^ ^1?^, mTqYpfrqt^T^ft^rnff %eJ^r 

3 8 . nA^nvnn: t^ifrY art^ Tt- i?fr ^R?ft qrt ftrItt ^ft^Tnwf % Tfrar giY^ 


’5TSirnT 4 ^ njTj 30 

3 %i\T ?TfqTq 4 ^ «TTr 

26 ^ 27 

v;fm^ 4'^snTr 30 


[qTT^TfW 4/3/8 4-^o?iYo^o] 
ffl-o iRo 'nq', ^ 


qti^f^'-.TJT: ^T^Y^qf ^ PTi^ftM ^Ymm %'^tYtt qr^ WT qrfOTRY 11 9 ( 37 ) Rfhsr j 7 - 2 -J 976 

5 T^T ^rPcj^fer f^T* TTfT ^ifr wjn 2, ^ ?, (ii) ht^ 17-2-1 976 P n^ ^ 

^ nm'nrm ^ vtr 2 , :s ^' 3 ^^ (jii)iTr^ i-;'i 977 y+ifuR q^r. 38 23-1 2-j 970 trnj 

^TTcffR fFT ’q'lT^ '+• TRT^ ^rT 2, 3, (ii) '.TrI^ 5-2-1 97 7 if IRTlfilR *\ir.GqT, 463 2 7-1 1-1 077 

5FT mr^n fqrT tttt ft^t Mt-r 2, ^ 3, (iii) ijrct’ff 24 -fc:-i 97 s ^wrfer^r 3 {t. ,808 

8-G-19 7 8 ^TR fw, "R T4r 'qT-R Yt 7:r5iq^, ^FT 2, 3 (ii) ^nfr^" 12-8-1978 ^ ITfrrftFT q^To^rro 

2 12 9 2-8-1 9 7S JF^f T;q . ^^ftfsTT qrr fftT ^+TrR Tr31TtT ^TR 2, ^afT J, 3IW7 (ii) ^fft^ 22-12-1984 if 

5T^7rr?rq 4534 i2“1]-i 984 ^rrr ^ttt w^fR fq^rr tot i 


MINISTRY OF WORKS & HOUSING 
New Delhi, the 30th September, 1985 

S.O. 5064.—Ill pursuance of the provisions of clause (d) of section 2 of the Urban Land (Ceiling and Regulation) Act, 1976 (33 of 
1976), read with clause (k) thereof, and in supersession of all the earlier notifications issued in this behalf the Central Government here by 
authorise the persons mentioned in column (i) of the Schedule hereto annexed, to perform the function of the competent authority under 
the provisions of the said Act specified in the corresponding entry in column (3) of the said Schedule, for the area within the local limits 
of the cantonments, declared as such under section 3 of the Cantonments Act, 1924 (2 of 1924), specified in the corresponding entry in 

column (2) there of. 
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SCHEDULE 

Person/Authority 

Areas within the Cantonments for which 
the person/authoiity authorised to perform 
the functions of competent authority 

The provisions of the Act under which the 
person/authority to perform the function 
of competent authority 

1 

2 

3 

1. Defence Estates Officer (Urban Land Cei- Etnire area within the local limits of the 
ling) Secunderabad Cantonment of Secunderabad. 

Chapter III and sections 26 and 27 of 
Chapter IV. 

2. Executive Officer Cantonment Board 
Secunderabad. 

Entire area within the local limits of the 
Cantonment of Secunderabad. 

Section 30 of Chapter IV. 


3. Defence Estates Officer (Urban Land 
Ceiling) Pune. 


4. Executive Officer Cantonment Board Pune 

5. Executive Officer Cantonment Board 
Kirkee 


(a) Entire area within the local limits of 
the Cantonment o f Pune. 

(b) Entire area within the local limits of the 
Cantonment of Kirkee. 

(c) Entire area within the local limits of the 
Cantonment of Dehu Road. 

(d) Entire area within the local limits of the 
Cantonment of Dolali. 

Entire area within the local limits of the 
Cantonment of Pune. 

Entire area within the local limits of the 
Cantonment of Kirkee. 


Chapter III and sections 2 6 and 2 7 
of Chapter IV. 

Section 30 of Chapter IV. 

Section 30 of Chapter IV. 


6. Executive Officer Cantonment Board Dehu Entire area within the local limhs of the 
^ 0 ^ 6 , Cantonment of Dehu Road, 

Entire area within the local limits of the 
Cantonment of Deolali. 


7. Executive Officer Cantonment Board 
Deolali. 

8. Defence Estates Officer Lukenow Circle 
Lucknow Cantonment . 


9. Executive Officer Cantonment Board 
Lucknow 

10. Executive Officer Cantonment Board 
Kanpur 

11. Executive Officer Cantonment Board 
Allahabad 

12. ExecuUve Officer CantonmeJit Board 
Varauasi. 

13. Defence Estates Officer Agra Circle Agra 
Cantonment 


14. Executive Officer Cantonment Board 
Agra 

15. Executive Officer Cantonment Board 
Bareilly 

16. Executive Officer Cantonment Bourd 
Morar 

17. Defence Estates Officer Meerut Circle 
Meemt Cantt. 


(a) Entire area within the local limits of the 
Cantonment of Lucknow. 

(b) Entire area within the local limits of the 
Cantonment of Kanpur. 

(c) Entire area within the local limits of the 
Cantonment of Allahabad, 

(d) Entire area within the local limits of the 
Cantonment of Varanasi. 

Entire area within the local limits of the 
Cantonment o f Lucknow. 

.Entire area within the local limits of the 
Cantonment o f Kanpur. 

Entire area within the local limits of the 
Cantonment of Allahabad, 

Entire area within the local limits of the 
Cantonment of Varanasi. 

(a) Entire area within the local limits of the 
Cantonment of Agra, 

(b) Entire area within the local limits of the 
Cantonment of Bareilly. 

(c) Entire area within the local limits of the 
Cantonment of Morar. 

Entire area within the local limits of the 
Cantonment of Agra. 

Entire area within the 
Cantonment of Bareil] 3 ^ 

Entire area within the local limits of the 
Cantonment of Morar. 

(a) Entire area within the local limits of the 
Cantonment of Meerut. 

(b) Entire area within the local limits cf the 
Cantonment of Dehradun. 


Section 3o of Chapter IV. 

Section 30 of Chapter IV. 

Chapter in and Sections 2 6 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 

Section 30 of the Chapter IV. 

Section 30 of Chapter IV. 

Section 30 of Chapter IV. 

Chapter III and Sections 26 and ^ 7 of 
Chapter IV. / o 

Section 30 of Chapter IV. 


iocai limits of the Section 30 of Chapter IV. 

Section 30 of Chapter IV. 

Chapter III and Sections 26 and "’7 of 
Chapter IV. 
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1 


2 


3 


18. Executive Officer Cantonment Buaid 
Meerut 

19. Executive Officer Cantoument Board 
Dehradim. 

20. Defence Estate Officer 
Jalandhar Circle 

Jalandhar Cantonment. 


21. Executive Officer Cantonment Board 
Amritsar 

22. Executive Officer Cantonment Board 
Jalandhar 

23. Defeiwe Estates Officer Madhya Pradesh 
* Circle Jabalpur Cantonment 

24. Executive Officer Cantonment Board 
Jabalpur 

25. Defence Estates Officer Rajasthan Circle 
Jaipur 

26. Executive Officer Cantonment Board 
Ajmer. 

27. Defence Estates Officer Bihar and Orissa 
Circle Dinapore Cantonment 

28. Executive Officer Cantonment Board 
Dinapore 

29. Defence Estates Officer Karnataka Circle 

Bangalore 

30. Executive Officer Cantonment Board 
Belgaum 

31. Defence Estates Officer Bombay Circle 
Bombay 

32. Executive Officer Cantonment Board 
Kamptee 

33. Defence Estates Officer Gujarat Circle 
Ahmedabad 

34. Executive Officer Cantonment Board 
Ahmedabad 

35. Defence Estates Officer Calcutta Circle 
Calcutta 

36. Executive Officer Cantonment Board 
Barrackpore 

37. Defence Estates Officer Delhi Circle Delhi 
Cantonment 

38. Executive Officer Cantonment Board 
Delhi. 


Section 30 of Chapter IV. 


Entire area within the local limits of the 
Cantonment of Meerut. 

Entire area within the local limits of the 
Cantonment of Dehradun. 

(a) Entire area within the local limits of the Chapter III and sections 26 and 27 of 


Section 30 of Chapter fV. 


Section 30 of Chapter IV. 
Section 30 of Chapter IV. 


Chapter III and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 

Chapter III and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 


Cantonment of Amritsar. Chapter IV. 

(b) So much of the area within the local 
limits of the Cantonment of Jalandhar as 
falls within the peripheral area of 
Jalandhar Urban Agglomeration. 

Entire area within the local limits of the 
Cantonment of Amritsar. 

So much of the area within the local limits 
of the Cantonment of Jalandhar as falls 
within the peripheral area of Jalandhar 
Urban Agglomeration. 

Entire area within the local limits of the 
Cantonment of Jabalpur 
Entire area within the local limits of the 
Cantonment of Jabalpur. 

Entire area within the local limits of the 
Cantonment of Ajmer. 

Entire area within the local limits of the 
Cantonment of Ajmer. 

Entire area within the local limits of the 
Cantonment of Dinapore 
Entire area within the local limits of the 
Cantonment of Dinapore 
Entire area within the local limits of the 
Cantonment of Belgaum. 

Entire area within the local limits of the 
Cantonment of Belgaum 
Entire area within the local limits of the 
Cantonment of Kamtee. 

Entire area v;ithin the local limits of the 
Cantonment of Kamptee. 

Entire area within the local limits of the 
Cantonment of Ahmedabad. 

Entire area within the local limits of the 
Cantenment of Ahmedabad. 

Entire area within the local limits of the Chapter III and sections 26 and 27 of 


Chapter III and Section 26 and 27 
Chapter IV. 

Section 30 of Chapter IV. 


of 


Chapter III and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 

Chapter III and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV, 

Chapter HI and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 


Cantonniem of Barrackpore 

Entire area within the local limits of the 
Cantonment of Barrackpore. 

Entire area within the local limits of the 
Cantonment of Delhi.' 

Entire area within the local limits of tlie 
Cantonment of Delhi. 


Chapter IV. 

Section 30 of Chapter IV. 

Chaptei 111 and sections 26 and 27 of 
Chapter IV. 

Section 30 of Chapter IV. 


[RN0.4/3/84-UCU] 
C.S.RAO, Dy. Secy. 


Fool Nt-e : The Competent Authoiities for the area within tlie local limits of the Cantonments were first notified vide S.O. 119(E) dated 
17-2-1976 and published in the Gazette of India, Extraordinary, Part II, Section 3, Sub-Section (ii) dated 17-2-76 and modi¬ 
fied vide S.O. 38 dated 23-12-1976 published in the Gazette of India, Part IE Section 3, Sub-Section (ii) dated 1-1-1977 
amended \ide S.O. 463 dated 27-1-1977 published in the Gazette of India, Section 3, Sub-sccticn (ii) dated 5-2-77 and ^again 
modified vide S.O. 1808 dated 8-6-1978 published in the Gazette of India, Pan IT, Section 3. Sub-section (ii) dated 24-6-1978 
and again amended vide S.O. 2329 dated 2-S-1978 published m the Gazette of India, Part II, Section 3, sub-section (ii) 
dated 12 - 8-1978 further modified vide S.O. 4584 dated 12-11-1984 published in tlie Gazette of India, Part II, Section 3, 
sub-section (ii) dated 22-12-1984. 
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^ : TCT^ 2 lOMn/TTtTT II, l^DT 

^•T artr JWKTTr 1 

5n^ 


JTf pjfFfy, 15 198 5 

*¥:r.?T-- 50(.5 .—(sHtTOH) ftW, 1983, % f^ITW 

9 % trftlpT^nT, 19 5 2 (l9S2 ^T 37) ^ 

Errrr 5 ^r ‘Ttvtttt (2) 5 Fi ^Ttt ^rfr^rt hft 
^fiTjfhr jf'^r ?pft, ^ ^ .n^, 

76) ^ 1^4 1985 % iiPrTT^ ^ 

ifr ^R it ^ JR 5>rT fer ^TTiroT^T , 

snwt it 5TT%fvi^ ^rftRrr^ ^ ^ tr 

irrmT ^ i 

[9?T. 802/2l/R2-^^i f^"t ] 

iffn'.ft, ^M, ^ ?3fTT 

MINISTRY OF INFORMATION AND BROADCASTfNG 
New Delhi, the 15lh October, 1985 

S.O. 5065.—In exercise of the powers conferred by sub¬ 
section (2) Of section 5 of the Cinematograph Act 1952 (37 
of 1952) read \Vith rule 9 of the Cinematograph (Certifica¬ 
tion) Rules, 1983, the Central Government is pleased to 
appoint Smt. Anna Kiirian Dani, lA^ (MH: 76) on pay as 
for Deputy Secretan^ in the Government of India, to offi¬ 
ciate as Regional OffiCfr, Central Board of Film Certification, 
Bombay on deputation basis with effect from the afternoon 
of 24Th September, 1985, until further orders. 

[File No, 802/21/82-F(C)] 
R, D. JOSfir, Dy. Secy. 


isrT.^TT. 5 0 CIt .'■WT?^T wYt ^ ^FBhrTTtil ^ 
ftrf^ ^ fYmr Mf^r) ^ t frr 

W>fT ^ Tr^rrr ^ 

r'i^^ 2 it ^ ^ ^ 

^n=TRT ^ ^ ^ 

6 if f’TTr ^frnrff ^:— 


__ 





'{M I 

rmr ^TITT 



'PT 

ftiw ^ irt 




^TT^r 

fttWT 





f^'7+, ^ ®rT 


^ jfiX 
f^Prr^RffT^Yiffr 

11 


1 2 

3 4 .5 6 

L. 

^Twr 00 

4 53 T^IP’ ^RNTR ^ 

TRTR, 24,4^^ ^rmfw 

TR, ^Rt-400026 

1 

[wr^r sis/T/ss-ips ('ft)] 


iRiM, ^fhrrtt 


New Delhi, the 15th October, 1985 
ORDER 

S,0. 5066. In exercise oi tnc powers vested under the piovisions of Rule 14(b) of the Regulations relating to the working 
of the Film Advisory Board, the Central Government hereby approves films specified in column 2 of the schedule annexed in hereto 
in all its/their languages versions to be of the description specified against it/oach in column 6 of said schedule. 


iC HEDULE 

Sr. Title of the Film 

No. 

Length of the film 
(in metres) 

Name of the 
applicant 

Name of the 
producer 

Brief synopsis whether a scien¬ 
tific film or for educational pur¬ 
poses or a film dealing wit^ 
news, current events or a docu _ 
mentary film. 

1 2 

3 

4 

5 

6 

1, New Magazines No. 60. 

4.‘i3 

Films Division Government of India 
24-Pcddar Road, Bombay-400026, 

News and current event 
General Release. 

[File No. 315/7/85-FP] 
SUKUMAR M ANDAL, Desk Officer 


(:?lTflnTR) 

6 198 5 

T>' 6067.—HRd % 7r3rT«T fertr l f^RTR, 1979, 

WT 2 'TRT 3, ^RT ( 2 ) TO 3426 WtftFT 'iTHTT 

^7371^, ?f^ppr, fT*TT“r ftpTh: 13 ift 1976 

^ ff, 3901 5Rr ?rmt f^nmfrir 


^ (ffrftpff JfY dMiYqRf ?mT TFTT^-sr ^p^iffhRDT ^ 5prt?T) 
1 972 ( 1972 ^ 18) ^ CTRT 4 JfY ^=miT‘<r (l) 
wRro^ jrYt ^ 

^if'^T-^refraR? ^'T snf?i?:?T ftnrr It i 

OT JCft (w f^Twf^) WR 

sFurw fd^qnd^'^TT % pr^rPThr ^ i ftTTj, 
jfr qv^<yq?RTT tp?T srnrff ^irf?tTR (ot 

^ ^ ^ttht, 

^ TR ir, TTFd ^ I 
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^ 5 ^ 5RFr % 

f<TT^, ^ 3TTftmft ^ «fV. 

^ wT^rBTT, fiT?r«r?^r ^iT.i^.T7^r/2 *Ft, w Trf^- 

fiTir?r enrr 4 ^ ^srm (i) ir^r ^rftnnff «pr 

p, ^eW^rr/ftrf^/i/8 5] 

. mB”, TTtpT, ^3FR5T 

MINISTRY OF COMMUNICATIONS 
(Dept, of posts) 

(Office of the Postmaster Genera!, Kerala Circle) 
Trivandium,the 6th October, 1985 

S.O, 5067.“Whcreas by the notification of the Government 
of India in the Ministry of Conunimications (Department of 
Posts and Telegraphs) No, S.O. 3901 dated the 18th May, 
1976, published in the Ga^tte of India, Part II, Section 3, 
Sub'section (ii) dated the 01 si December, 1979 at page 34261 
the Central Government has specified among other, the under¬ 
signed to exercise the powers of the Govt, under Sub-section 
(i) Of Section 4 of the Departmental Inquiries Enforcement 
of Attendance of Witnesses and Production of Documents Act, 
1972 (18 of 1972). 

And whereas the undersigned is of opibion that for the 
purposes of departmental enquiry against Shri K. Muthu- 
swamy, Sorting Assistant (under siapension) Head Record 
Office,, Tii'vandrum, it is necessary to summon as witness 
Shri V. Shanmugha Sundaram, LSG Head Sorter, Head Re¬ 
cord Office, Trivandrum (Retired). 

Now, therefore, in exercise of the powers conferred by 
Sub-section (i) of Section 4 of the said Act, the underaigned 
hereby authorises Shri V. Vijayar Thimpad, ASRM, Tlni- 
valla RMS/2, the Inquirying Authority, to exercise the 
powers specified in Section 5 of the said Act in relation to 
the enquiry agmnst the said Shri K. Muthusuamy. 

[No. VlG/Mi8c/l/85] 
M. S. RAMAN, Postmaster Genera! 


^i) 

8 198S 

qiT. sqr. 5 068.—FTFT (<JTSnftlfrd 3rfiTlftF>liff ^ 
1971 (i97i ^ 4o) 3 ffrrr 

qrr srobr grr, ^Tjfhr 

^ 1 vp5rrTf^ 

3*ftnfnTt ^ ^ 3^1 ^ftrpTw % spfriprp^ ^fq?rr3rftr- 

vrd % ’TT^f f^m=r ^ ^ 2 % nrr- 

^ if ^ 

3»f^pTinT ttm ^TT to 

^ Frm/2T if JnrPr sfrr ^ 

s(TT 1 

d I Pi 

aifhliRf ifir WTdf T'lt ^ TOT- 

^fhrr 

1 . ^ arriiq’ ^ aTTT irr 

ffiqr ^rnTF^iTr ^ ^ft^r 'Trrfsfd firvTTf ^ ^rnr ^ 

^ T, 3J7!7 if 

d-^TT 'Tq? ‘^^fTT irr^ ^1 


[Part II— -Sec, 3(ji)] 


1 2 


11 itf: ^RfT'JT ^ fffrr irr 

ntiTdT) 3 tV ipq wfird* qrPKnq % Fird 

sTf^fir^fTf- !Ti?rRrpF7 ^ ^- 

rJT) TftT'JT I 3{T% ^ I 

3. ^rr 

' 3 ^ TOT (t^TTT m ^ 

lTVn?rf^+- ffi'lfOT % 

fH^r (j?t) '^3^ 
f^FF (yjf ?Tr^) 

(^3wr^) ^ 

(qWripTT) 3f)T ^- 


^ arVipT 

30^) t 

4 . (f^nW) 


5. (ft-qK) 


6. 3rV 

PrqK) x^ 

I 

7. ThffT ^ 5Ilhnr, 3TTTT 

(ifkVT, 3fbc «fT^, 

^d^PFT X^ I 

8- 3rF qfr^ ^ infirm 3im, 

dTTJT aflr 
Tftrw ^ I 

9. ^rfbsH: ifT^ tfirfPnF, ^tttt 

frror^jT, 

^ < 3^1 j M l 2 TVt 

10 - TTW arrart, 

Tftrq ^ 1 


TFTr ^^Tfq?T qr 

^3fq% sFiwPrqt 

sf?T^ I 

Trrf^ frenr % wq 

atrrrqi 

^ ffrrr FTrft^T qr 
TTifiTd qr ^ T^riq, 

OT% !T g ir qPftb ' Wg prr % 

r 

^ sttt yrf pT^ nr 

'3’TTRt^ qr PfFr^ ^ ^qrd ^ 
31T% 

TFT mpRTT «Tr 
^TT ^ 

FT^ wra‘Rn>' Rr^w ^ 
3rT^ ? I 

^ arrr ^rffror qr 
^rf^F FT ^ FTTF Ft 

Td% nFFrRrn f^?Fr % 

x^ ^ aiTT FT 

TTir^F nrRhFiT % FTTF ^ 
3TWrfTO % 

FT^ ? 1 


11- (ft .) niiq 


tTot rrrr r^jfx^ ft 

^TifFF FT Rrrr^ % ftr, 
FF^7 Fgrr FPFdr pTRfFF ^ 
FiFtF t 


[fFfFF a2/F»?g;3/14/4] 

fM, ^ Fti 
FFF % tr^TpT % 1^ fV sftr^t 






MmiSTRV OF RAILWAYS 
(Railway Board) 

NfW Delhi, ihe 8Ui October, l985 

S.O. 505S. —fi'ic’^ercij^cofth'^ povversconfcrred by section 
3 of the Public Premises (Eviction of Unauthorised Occupai^ts) 
Act, 197) (40 of 1971), the Central Government hereby appoints 
the officers mentioned in column 1 of the Tabic bolovv^ being 
Gazetted Offleers of the Government to be estate officers for the 
purpose of the said Act, who shall exercise the powcrficonferre^l 
and perform the duties imposed on the estate officers by or under 
the said Act with in the local limits of their Jurisdiction In respect 
of th^j public premises specified in the corresponding entry in 
column 2 of the said Table* 

TABLE 


Designations of the officers Categories of public premises 

and local limits of jurisdiction 



(i) Chief Engineer, Chief Public premises owned or 
General Engineer, Chief acquired or hired by the 
Planniiig and Design En- South Eastern Railway, 

gincer. Chief Trade Engl- which are under their rcs- 
ncer-L Chief Track Bngi- pectivc administrative 

neer-II and Chief Bridge control, 

Bfigincor, South Eastern 
Railway. 

(H) Additional Chief Eugijiccr Public Premises ownfcd on 
(Track Planning) and acquired or hired by the 

Additional Chi’efEngineer South Eastern Railway 

(Track Modernisation), which arc under their res- 
South Eastern Railway. pectivc administrative 

control. 

(lil) Deputy Chief Engineer Public Premises owned or 
(Track) Deputy Chief acquired or hired by the 
Engineer South Eastern Railway 

(Track Modernisation), which are under their res- 

Deputy Chief Engineer pecUve administrative con- 
(Bridge), Deputy Chief irol. 

Engineer (Bridge Line), 

Deputy Chief Engineer 
(General), Deputy c:hief 
Hugineer (Project) and 
Deputy Chief Engineer 
(Flood andWaterSuppiy), 

South Bastcru Railway, 


( 1 ) ( 2 ) 

fiv) Chief Engineer (Construe- Public Premises owned or 
tion), Bllaspur, South acquired or hired by the 
Eastern Railway, South Eastern Railway 

within his administrative 

control. 

(v) Chief Engineer (Construe- Public Premises , o^vncd or 
tion) Garcicn Reach, South acquired or hired by the 
East rn Railway. Soutli Eastern Railway with¬ 
in hk administrative con¬ 

trol, 

(vi) Chief Engineer (Survey A Public Premises owned or 

Construction), Waltair, ’ acquired or hired by 
South Eastern Railway, the South El stern Railway 

within his aJministrative 
control, 

(vii) Divisional Railway Mana- Public Premises owned or 

ger8,Adra,Bilaspur,Chak- acquired c r hirtd by the 
radharpur, Kharagpur, South Eastern Railway 
Khurda, Nagpur and WaU which are under their res- 
tair. South Eastern pectivc administrative con- 

Railway, trol, 

(viil) Aiditional Divisional Public Premises owned or 
Railway Managers, A Ira, acquired or hired by the 
Bdaspur, Chakradharpur, South Eastern Railway 
Kharagpur, Kurd a, Nag- which are under thoir 
pur and Wailtair South respective admluistrativo 
Eastern Railway. control. 

(ix) Senior Divisional Engineers Public Premises owneO or 

Adra, BilaspUr, Chakra- acquired or hired by the 
dharpur, Kharagpur, South Eastern Railway 

Khurda, Nagpur and Wal- which are under their res- 
lair, South Eastern Railway, pectivc administrative con¬ 
trol. 

(x) Divisional Engineers, Adra, Public Premises owned or 

Chakradharpur, Bilaspur, acquired or hired by the 
Kharagpur, Khurda, Nag- SouthEastern Railway which 

pur and Waltair, South are under their respective 
Eastern Railway. administrative control, 

(xi) Deputy General Manager Public Premises owned or 
(G), Garden Reach, South acquired or hired by the 
Eastern Railway, South Eastern Railway 

within his administrative 
control. 

[File No. 82AV2/14/4] 

A. N- WANCHOO, Secy., Railway Board 
for and on behalf of President of India. 


ftrim % vi 

10 193.1 

•pr.rn. S 069 .—TT!^, Prtwir wftn) ftjifT, i sss % fim 9 % ijTfSRJT (1), Pm 

12 ^ (2) {w:) sm ^rfwff vr snft^ % "pfer *ftT mr r«fmH toftt ^ 

W.ITT. 1 934, 14 Ijn, 1973 1 ^ | f>P TO ^ 1 Tf Prftftisr VTKtftTT 

985 01/87—8 
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4^»t f^rsTH •tiT, "m" < TTt %i ^'T 2 fTf^ftsr Jnf^mrtr jrfil vfr^. ww ;^ if sTf^r-PTfr fn*:'iT i 

*i>^tr if tffTSfnr'T fnf^TTTil i 

"nwPrqTTJT f^T^tesTTf^nff ■ ^’rrfVT^rr sffrTlPr^ ^rtit ip ftrri ?T«T»f 

«frp i WTftrfin 1^ «r?f (Pm 

11 ip JTT pT^Sr if) 'fPlTrPR 

^rr jtW I 

snparr^t irrf^ 

(0 (i) (■'») (^) 


KiTCT *rl«3T ftiipr 


nroftjT »r)w PraH^iTT, 'V TniqflrT 


Pnn4t m j(Vnt pniFft 

Pmrr 

4j^iw troq Prarnff 


WTntrf^ ( 1 ) 


*imq' ^Ptt 'froT'pr CPlrw) 

ftVTTT 

irtr «r?[M*PF 1 41 ^ 

qglPl^WT 


(2) 

qtftw, Pwr-T ifijfTCTp TT vnffrn, >Tijin^JT 
^3) 

wft«T iftfPT f'fflf^T (H»f»fm) TT 


ftarr 

•pfim r*wpT 


jplJTfl *f^%SfT ffWl 


ft'n jpffF Pmm fifTp if^Hirw “141 i »f 

«^»fwT5T ^ f«m sm Hipcff 'mf ^ 

Prtf »pfPT Pfsrnr (sifT- 

wk iJfPWry, •f'fW 

PnffTfl jf^Pf^iTP, »j¥'T PnrrT 

ifwifrm, ftrsfPr »f\T f^rt wtt't’t 
fifflTff ^r$, ^tpwm % ?nm jRi 
tnffTT wf if: jpOT Pnn^ 'ht- 

(!tWT€H' ^itf: «hrR), ipfnf 
m-^rPf^ (:jw3?>r 'm-Tyf), 

(»P«^ “aTOTur PPTt«fw 

rfhc gfrffPT), !n5f!iw pi^»pp, #f*r 

jf>nT Prm pf^^rr, ^3^ »n^ 

!m !rTp?r 'T'tf ^ PTft i 

^m ftwR if^rPriTR: jp^nr Ptwh Tf4f (i) 
^ JfP l Pl^ TO (Sfimpf WmK) ( 5} 

I PmFT ?T^iPt^ jpfm PwT^ 'r4V (i) t 

('Sf'Wr^ Pfirm ( j) 

*npf>4f), ']p‘r 


(^) 

p?flOT*, TTir?^rf>mw (Twr.vT ■mrvTT) 




jftHTf fWR f^TjrFf ^rift (1) >r 

(OTTrOJf t?^WT) (4) 


[^. *fr. of)i01 irnr 2 ^] 


INDIA METEOROLOGICAL DEPARTMENT 
(Office of the Director Geocifttof Meteorology) 

New Delhi, the lOlh September, 1985 


S*0* ., 3069 .. —In e wcisc of tlio powers conferred bv sub- r vile (I) of rule 9. and clause (a) of sub-rule ) of rule 1 2 of I he Central 

Civil Services (^Classiflcation, control and Appeal) Rules, 1965 and in supersession of the notification of the Government of India 
Ministry of Tourism and Civil Aviation No- S.0. 1954 dated the l4th June, 1973, the President hereby directs that in respect of the posts 
in the Indian Meteorological Service* Group ‘B’ spoeffied in columnr I of the schedule to ihis order, the authorities specified in column 2 
ahall be the Appointing Authority and the authority specified in column 3 shall be the Disciplinary Autliority in regard to the pcualties 
specified in column 4, 
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SCUEDUl E 


l>escriptioD of the post AptM.Mntjnf Auth^^rity Authority coinpetei^t lo iniiiose pemldes and i:)onaUks 

which it may impose (witii reference to item numbers 
in rule H) 


Authority 


PcmUtic^ 


INDIA MBTCOROLOOICAI OEPARI MUNT 
Indian Meteorological Service Group 

gazetted 

Assistant Meteorologist or A'iSistant Agriciiltui al Director General of 
MtUoroloflist or Assistant Selsmolo^st. Meteorology 

NON-GAZBTTED 

(0 

Prafesslonal Assistant [Includl 'g Professional Director General of 
Assistant (foreman) and Stcjiv ,. aphar Grade-l] Meteorology 


(iO 

Superintendent. Headquarters Otice of Director Director General of 
General of Meteorology^ Nc>v Delhi* Meteorology. 


On) 

Suparintcndtnt, Office of the Additional Director Director General of 
General of Meteorology (Research) Pune. Meteorology 


(iv) 

Superintemleut, Office of the Deputy Director Director General of 
General of Meteorology (Instrument Production) Meteorology * 

New Delhi. 


Director Genera] of Meteorology All 


Director General of Meteorology-. All 

Deputy Director General of Meteor*^- fi) to (iv> 
logy (Climatiilogy and Gt^ophysic^) 
foe the posts borne in the establish’ 
menl of Additional Director General 
of Meteorology (Research) Pune, 

Deputy Director General of 
Meteorology (Admin, & Stores) for 
the posts borne in the cstabliBhmcnt 
ofDirectoT General of Meteorology, 

Central Solsmological Observatory 
Shillong and Positional Astronomy 
Centre, Calcutta. Deputy Directors 
General of Meteorology (Instrument 
Production) (Weather Forecasting) 
and (Instrument inspection & Ser¬ 
vicing) Regional Dir^tors. Director 
Agricultuml Meteorology for Posts 
borne In their respective establishment. 


Director General of Meteorology All 

Dy* Director General of Meteorology (i) to (iv) 
(Admin, and Stores) 


Director General of Meteorology All 

Dy. X^ircctor General of Meteorology (i) lo (rv) 
(Climatology and Geophysics. Pune). 


Dirocior General of Meteorology All 

Uy. Director Goucral of Meteorology (0 to (iv) 
(ItBttument Produoibn) 


[No. V-00101 Part H/A] 

Ik 

?T.«rr 5070 . —fefjrr Inrr (wNnw, fWrr «ffw) ^jw, isea * Pww y v (2), 

12 ^ {2) ifr VB (») tfK Pm 24 % (1) JTO sw ^ fpfm ^ % qim tftx 

mx Mm jfwm ?r. w.ai. 1955, ?Trfiw i 4 1973 ^ ’t? fww fkr w 

^ Bn I BPi 2 % 1 t PrtBftw aimw spfw sfs "v" wmm tmr, ^ 'V' % 9?/ vV 

i ^ srrffffirrt fJrjPRr wftpmt ijtnt rwr a^sfir xftrjt 1 n 
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imn-i gram Irar "n ” 


^ TT 

pT^fipr snfWrfl 

iriRflJJixiftidfrtf in gerx mpi- 

7,Rl ark i^Tiiftnxt fW xx (Ppix 11 x 
tre gwiprj irr srfr FxTir ?r nftr^OrT) 

•PT B%XT 

infarrft 

nifwni 

ntlx 

l 

2 

3 

4 

c 

\r 

4wTFn> gSTW, ITS'TfM'lT (•'3^ 2) 

g't^-torp 'ix- 

irlW-^inirT ^ (STRIT^H 

pm ( 1 ) it 

ntflg fsotw 

«pnOTW, StfltH: (ww), SWH 


xtsk) ifNm ftxH -sx (gWx 

{^) 

xetixijjjT. 

'3'Tf-i F^sfr 

isr«ft -2 

afftrii: g?rT+:, 

(HI(II«H nlT 
<tTTT) 

grgn-f-(5n-T 

ftwTX wh: 'j-xtFPh't), jftwp fXxPT^ariT 
XXrPli'nX' 77 TTgfxX '^, 

gran pwrr nr rairPriiPF xw^r ( ■tj- 
T^TirpTtlwgg'tT^rai) ^gr^ngrais- 
fiw ffi nlgg-fgflH f^nxs fx, 

Vran-PtSRT ('gn-Trl gggT5ra, gm 
g?;rPre?Ffr 'fi 7771x 7, gf ftf'-x'i i 

uTOT-f'nng gTXKifT^TPp (nmRT np 

gpiPl»), mi 
(I’^r 

(g'r.y. 

PR {]) (t 

flT^77 


sxgTgf'rDrTiT 

gpmt) 

(*) 

g^IfmjTTif: 


(Huligg «Yc 
goxR) 

gran-txing ggg^ifnw (377iTJi 
xpiran), nS (xifm fnfispii nn 

^rant), 5>1, sT^fiw riikw gwri i 


Plan fa«M' 

Ufa TH 

(v) 

ghm »TfTPrti!W ^?r •Piai'Wj *;w 

Jiwg txitrg 

gtgg-PfflH ggg^rfWpp (jnrrax irtr 

( 1 ) « 

glgg fafin 

Phth srftreT^iT wrt) Pnrpft', ( 4 ) 

^TFn\^ ^ ^tr ^ 

(spfVTJPT vfrr 



glgg Pwra 

glw-fiOtTT iron’llal g' xt 

KT'^^Tt) 

^ 7«i ^ pFpr si^< *1*7 ^ gtei-fxsTrjfr 


xg g?TFT'Jx7. 

JT^rf^Tiienfr, ’j^TPT ^ftjmvn. 

ftnrhT, ft«T^ ^nHpRrpT 


(wiT^T) glgg-nwra tti 

H.ralxg 


(n^WH gtT 
gTfR) 

% PTmiTO 8TfXX ^ 1 

(^> 

«T!i ^TTOPilr ^ Mtrri x 


^ Tl^lPntlfR. Srr^tTT^ PT^tw 

g»fr ( 1 ) it 

grgp.fx»in 


ai g^rfx^inp gi Pi^w.' i 

(jpnBtmftt Wfx^gjiftnffSsmnR'PT'flrnTTa'PinsrPK 

wtn) xYsw fxiiT'fr 

«im- 2 msttoi cstfla %XT "a" 

(4) 

ifran ftiTT 
anmirflwPa 
7T snWnp 
fTtiro 7T 
g^flrr fii4n!| 

( 1 ) 

fftgg-ftmx >n^*T^ ^ nrm srt srfi* 


glgg-fSRtra g?rMw Jt j^raw 


g^-famn 

tftt xw-xlgg fixxTx wr ww ftinx 

Oi^ir? i: fiiXTstq 

(awiww) 



% txrmnr infts g»}t'PI 

»t gt^ 4 *niT^ 
(sTOTgg) 



(twnrrrfh: 

*r^) 

( 2 ) 

Wrt «ix*a-finrrT Jwiwr, r-rxtn > a A 

wiwraw iflVJT' 

gr<giw nlgn fSrttrft >rirv 157^17 ta- 


n’ran-flifra 


Offlprf, Wpt 

?rr^ ftl?TPT 




tir^rr^TT 
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3 (ii)] nm thiw ^ lASs/^pift-f; n. iiot 

I li :i I 


(3) 

^ a^nr^ vr spr ^;-r£r=^T ^4r 

Piurr jp^wwT tfr ft) ifT ? wp 

nfi 


tfl flT^*7V' 

f^T?uw 


[*f, ^t, 001 ot 2 /i^] 
ip, ;m. trl^ f^m 


S. O. 3070--111 cxerdtic of the poworacoufeiTtd by sulvrulo(2 ) of Rule 9, clause (h)ot n!vnilc(?.) of Rule 12 aiid sub-rule(l) 
of Ruto24 of the f’cnlral Civil Sen lees (Classiticatioo, Control & Appeu)) Rules, 1965, and in eupeibossion of the notilication of the 
Government of India, in the Ministry of Tourism & Civil Aviation No.S.0.1955 dated the 14th June, 1973, the President hereby directs 
that in respect of the pn^si^ in the General Central Services, Group C, and General Centra! Services, Group D, specUled in column 1 
pans I and II of ihc Schcddle u-. ihH order, the authority specified in column 2 shall be the Appointing Authority and the authorities 
specified in columns 3 and 5 shall be iht Disciplinary Authority and the AppoUato Authority respectively in regard lo the penalties specified 
io column 4. 


SCHEtlULE 

Part*l General Central Service Group C 


Description of post 

Appointing Authority 

Authority compolont to impose ponaliios and 
penalties which it may inipobo ^vith reference to 

Appellaic 

Authority 



item numbers in rule 11) 



Authority Penalties 


1 

2 

3 4 

5 


INDIA METEOROLOGICAL DEPARTMENT 
Scientific Assistant, Stenographer Deputy Director 
(Gradc-H). Librarian, Superinten¬ 
dent (Calcutta), Head Clerks, 

Hindi Translator Grade-1 and 
Hindi Translator Omde-Il. 


General of Molcoro- 
logy (Administration 
& Stores), 


Deputy Director Genera] of Mctci)- All 
rology (Administration and Stores), 

Deputy Director General of Meteo- Ci) U> ti\ ) 
rology (climatology and Geophi^ 
sics). Office of the Additional 
Director General of Meteorology 
(Research), Puno,^Deputy Direc¬ 
tors General of Metoorolog>' 

(Instrument Production) Now 
Delhi (Weather Forecasting), Pune 
(fnstrument Inspection and Servi¬ 
cing), Pune, and all Regional Direc¬ 
tors, Director Agricultural Meteo¬ 
rology, Puno, Meteorologist (Es¬ 
tablishment) Headquarters, Office 
of the Director General of Meteo¬ 
rology, New Delhi. 


Director General of 
Meteorology 
Director General of 
Moteorolog>' 


AssisuoL Chipf 
Mechanic- 


Deputy Director 
General of Motcoro- 
Iogy( Administration 
and Stores). 


Deputy Director General of Moteo- All Director General of 

rology (Administration and Stores) Meteorology 

Deputy DiroctOTS General of Meteo- (i) to (iv) Director General of 
rology (Instrument Production) Meteorology 

New Delhi, (Instrument Inspec¬ 
tion and Servicing), Puno, Regio¬ 
nal DireclOT, Bombay, 
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Other posts 


fa) 

In the office of the Director General 
of Meteorology, Seismologies] 
observatories. Meteorological 
Unit attached to tho Civil Aviation 
Training Centre Baniraiili and 
Hydro-Metoorological observa¬ 
tories which are home on tlic 
establishment of the l.^ircclor 
General of Meteorology, Central 
Scismological Observalor}, vShil- 
long. Positional Astronomy Cen¬ 
tre, Calcutta. 


Deputy Director Deputy Director General of Meteo- All 

General of meteorology rolog\' TAd ministratiA>n and Stores) 
(Administration and Mcieorologist-in-chargc, Ci^ntral 

Stores), Scismological Observatoiy, Shil- (i) to (iv) 

long for posts in that office and 
Meteorologist (Establishment), 

Office of tlie Director General of 
Meteorology for others. 


Director General of 
Meteorology 
[deputy Director 
General of Meteo¬ 
rology (Admimstra-- 
tion and Stores'). 


(1^) 

Jn (he establishment of other officos^ 


Doput> Directors 
General of Meteoro¬ 
logy or Regional 
j:)irectors or Director 
concerned. 


Deputy Directors General of Mcleo- 
rolopy^ or Regional Directors or 
Director concerned. 

Assistant Meteorologist Fneharge 
of Adminislmtion in other offices. 


All i:)ircctor Gcneia] of 
Meteorology 

(0 to (iv) Deputy Directors 
General of Meteo¬ 
rology or Regional 
DircK:(i>rs ot Director 


concerned. 


Part-11—■ General Central Service Group Tl 

0) 

All posts borne on the csLablishmciit Meteorologist (Adrainj- MotoorologisKAdministrution) in All 

of the Director General of Meteo- si ration) in the office tho office o\' the Director General 

rology and HydrosMcleorological of the Director of Mdcorologs. 

and Sicsmological Units borne on General of Metcoro- 
hls establishment. logy. 

( 2 ) 

All posts in the Central Soismological Meteorologist Incharge Moloorologist Inchargfc Central Seis- All 
Observatory, Shillong. (‘.loiUral Soismological mological Observatory, Shillong. 

Observatory, Shillong 

(3) 

All posts in otlier offices (including Assstant Meteorolo- Assistant Meteorologist Incharge of AH 
P(>sUionaI Astronomy Centre, gist-in-charge of Administration. 

Calcutta). Administration. 


Deputy Director 
General of Moi©(>- 
lOlogy CAdnimislra 
tiou and Stores), 


Deputy Director 
General of Motooro- 
ldgy( Administration 
and Stores). 


Deputy Director 
General of Metefo- 
logy or Regional 
Director or Director 
m charge of the office 
concerned. 


S.K.DAS. Director General of Meteorology 


U^8 5 

vTo si/i,—^ 2 , w j, 

OT3fT (ii) ^ FTT^hsT 22 1985 

TfjfTJTTT W.TTT. 

40S (w) R. ^ if ‘'ni-on^ 

ir ^ ‘Tu.oo it i[" 

W HWT \ 


MINISTRY OF INDUSTRY 


(Department of Company Affairs) 
New Delhi, the i5tli October, 1985 
CORRIGENDUM 


j),u, ^In the notincauon of the Government of 
l^ia m the Ministry of Industu and Company Afflalu 
(Departaient of Company Affaira) No. S.O. 408(H) dated 
the 22nd May, 1983, published iu the Gazette of. India. 
Extraordinary, part 11, Section 3, Sub-section (ii), dated 

the pnd May, 1-98,^ at Page 3, in item No. 7 of the 
Schedule.— 


Cl) iu Sub-item (iv), for “Eloppy” rend “Floppy”; 
i2) in Note bnliitt’ Siib-iieni l.\), lipr .i. for '% dantt” 
te.'id ‘ it) depOF'. 

fF. NO, 3813;{!5 CL. VJ 
A. M. CHAKR.\b 0RTT, Dy. Secy. 
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?TJT *fsim 

f^', 17 1985 

irr, -iH. 5a7,J''-'i'ta¥^ 

r.r 14 ) Tf 1 7 % af'J’m »T, 

% !wa?f^ ^ ^ 

w|5f& if 3f)?r¥i^ f^r? if ^"1 tr^. #. «n§, ^T*r (^) 

irt ^ stfaMw «!:> ^mfiirar ^rrrff i *ri^r^ 

€t 11 snffSTf, 1985 ^ ara \'ifi I 

MINISTRY OF LABOUR 
New Delhi, the 17th October, 1985 

SO 5072_In pursuance of section 17 of the Industrial 

Dlspiite.s Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Arbitration award of Sh. H.G. Bhave, 
Dy Chief Labour Commissioner (Central), the Arbitrator, 
as shown in the Annexure, in the industrial dispute between 
• the employers in relation to the management of Western 
Coalfields Limited and their workman which was received hy 
the Central Government on the lllh October, 1985. 

IN THE MATTER OF ARBITRATION IN THE INDUS¬ 
TRIAL DISPUTE BETWEEN THE ^^ANAGEMENT OF 
BAIKUNTHPUR AREA OF WESTERN mAI^j^pS 
LTD AND THEIR WORKMEN REPRESENTED BY 
MADHYA PRADESH COLLIERY WORKERS FEDERA¬ 
TION, CHIRIMIRI OVER THE TERMINATION OF SER¬ 
VICES OF SHRI R.G. PANDEY AND 3 OTHERS W.E.F. 
27-2-1982. , 

No. PA/DY. CIX(B)/7-Arbin;84) 

PRESENT 

(1) Shn H.G. Bhave, 

Deputy Chiet Labour Commissioner (C), Hew 
Delhi. *.Arbitrator. 

(2) Representing employer—Shri J.K. Ghosh, 

Personnel Manager, 

Western Coalfields Ltd, 


£n.s leceived on 16-3-85. 1 had fixed preliminary hearing in 
tl'e instant arbitration case on 9th and 10th April, 1985 at 
Jabalpui but , the same was deferred. In the meantime, the 
parties by joint petition dated 5-1*1985 had extended ihe 
period for giving the award upto 14-7-85. The union sub* 
mitted its rejoinder dated 31-3*85, wh'oh was received by 
the arbitrator on 10-4-85 and the management’s rejoinder 
dated 15-3-85 was received on 16-3-85. Subsequently, hearing 
in the instant case was fixed for 9-7-85 at Nagpur. On that 
day both the parties attended and further extended the period 
bv a joint petition dated 9-7-85 for releasing the award upto 
31-12-85. During hearing on 9-7-85 at Nagpur, the employer 
prayed for some time to hie certain relevant documents. 
After brief hearing the case was adjourned. The management 
filed copies of 31 documents on 29-8-85, which were taken 
on record. The hearing was further fixed at Nagpur on 
24-9-85, on which date on behalf of the management a peti¬ 
tion was filed seeking adjournment on the ground that their 
advocate was not in a position to leave Jabalpur. The hearing 
was adjourned and the final hearing was fixed on 7th and 8tli 
October, 1985 at New Delhi. 

3. When the case came up for final hearing on 7th and 
8ih October, 1985, the parties filed their amicable agreement 
dated 3-10-1985. 1 have examined the .Agreement and found 
it as fair and just, T am of the opinion that this Agreement 
would be in the better interest of the workman to set at rest 
their claims. I, therefore, give this award on the terms which 
have been agreed upon between the pariies Lhe Agreement 
dated 3-10-1985, which are reproduced below 

T The management agreed to allow Sri R,C. Pandey. 
as Mate Cat, JV., Ashok Pandey, Thukoiir Prasad 
and Gaura Singh, as Substitute Mazdoors Cat. L, 
to join their duties wUli immediate effect, at Kat- 
kona Colliery. 

2. The workmen will have no claim arising out of the 

period during which they were out of employment 

3. On joirling their duties, S/Sri R.C. Pandey, Ashok 

Pandey,^ Thakur Prasad and Gaura Singh will he 
fixed initially at the basic and .scale they were get¬ 
ting at the time of their termination, or its equiva¬ 
lent in the revised scale of NCWA-ITT. 


P.O. .paikunthpur, 

Distt, Surguja (M.P.). 

(3) Representing workmen—(1) Shri B.P. Dubey, 

Jt. General Secretary, 

Madhya Pradesh Colliery Workers Federation, 
Chirimiri, Dist. Surguja 
(2) Shri Ramlal, 

Secretary, 

Madhya Pradesh Colliery Workers Federation, 
Chirimiri, Dkt. Surguja (M.P.). 

AWARD 

Industry - Coal STATE ; Madhya Pradesh 

By an Arbitration Agreement under Section 30-A .of the 
IJD. Act, 1947, between the management of Western Coai- 
fields Ltd., Baikunthpiir Area and Madhya Pradesh Colliery 
Workers Federation, Chirimiri, which was released by the 
Government of India, Ministry of Labour vide their Order 
dated 11-12-1984 for publication in the Govt, of India Gazette 
the parties agreed to refer the followini^ issue to my 
arbitration: 

“Whether the termination of services of S/Shri R.C. 
Pandey, Ashok Pandey, Thakur Prasad and Gonra 
Singh of Katkona Colliery with effect from 27-2-82 
is justified or not. ff not, what relief the concerned 
workmen are entitled to?” 

2. Soon after the Arbitration Agreement was released for 
publication in the Gazelle of India, registered letters were 
sent to the partie.s on 21-12-84 calling for their written state¬ 
ments within. 15 days endorsing a copy to opposite party 
simultaneously. The written statement of the union wa^ re¬ 
ceived on 30-1-85. Similarly, employees written statement 


4. The workmen shall give an imderfuking for their 

good conduct and behaviour in future. 

5. The past services of Sri R.C. Pandey shall be taken 

info account only for computation of the payment 
of Gratuity. 

4. This resolves the present dispute. I award accordingly. 
There vhall be no order as to costs. 

H.G. BHAVF. Deputy Chief Labour Commissioner fCentfal) 

& 

Arbitrator 

New Delhi. 

Dated : I MO-1985. 

(No, L-220a3(l)/84-D.V] 
2 4 1985 

^r. 3 {T. 5073 r— 3 rW^ feRT 1947 (1047 

^ 14) # gm 17 % ippi 

fn, % ^ 

19^45 ^ 

New Delhi, the 24th October, 1985 

S.O. 5073.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the awaid of the Central Government In¬ 
dustrial Tribunal, No. 2, Bombay, as shown in the Anncxi»re, 
in the industrial dispute between the employers in relation 
to the management of Western Coalfields Limited and their 
workmen, which was received by the Central Government 
on the 3rd October, 1985. , 
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ANNEXURE 

BEFORE THE CENTRAL OOVERNMENT INDUSTRIAL 
TRIBUNAL NO> 2, BOMBAY 

PRESENT : 

Shri M. A. Dcslipande, Picsiding Officer, 

Reference No, CGrr-2|l5 of 1985 

PARTIES ; 

Employers in relation to tho management of Central 
Electrical and Mechanical Workshop, Western Coal* 
fields Limited, Korba. 

AND 

rheir Workmen 

APPEARANCES ; 

Tor the Employers : L Shri S. R, Pashinc, Dy. P, M, 

2 , Shri Md* Salim Uddim, Dy. P.M, 

For the Workmen : Shri Manoga Thnkur, General 
Secretary, Indian Labours Associntion. 

INDUSTRY : Coalfields; . STATE : M, P 

Bombay, the 13th September, 1985 
AWARD 

By their order No. L-220n|3fi|S2-Dn7(B) dated 3-8-1983 
the following dispute had been referred for adjudication 
under Section 10{lXd> of the Industrial Disputes Act to the 
Central Government Industrial Tribunal JaboJpur which dis¬ 
pute was subsequently transferred to this Tribunal by the 
l abour Ministry’s No, S|1 125(1)|85-D.IV(B) dated 8-2-1985 : 

“Whether the action of the management of General 
Superintendent, Central Electrical & Mecltanical 
Workshop, Western Coalfields Limited, Korba in 
not giving promotion to the Post of Foreman 
against reserved quoin to the eligible employees be¬ 
longing to SC and ST communities is justified ? If 
not, to what relief these workers are entitled ?’' 

2. Tlic dispute relates to the [wst of Auxiliary Foreman 
in Central Electrical and Mechanical Workshop Korba. The 
contention of the Union who is espousing the cause of the 
workman is that although S]Shri Gedli Singh, Barho Ram 
Chpidhury and Md. Ouddus, all belonged to Grade I Tech¬ 
nician and belonging lo SC and ST categories, no post was 
declared reserved for these candidates under the provisions 
of Para 9fB) of the Directive of the President of India and 
therefore these employees should be promoted to the post 
with retrospective effect. 

3. By the written statement the management has comp¬ 
lained that the reference is extremely vague and that there 
is no industrial dispute vsince what has been referred to waj» 
not raised by the Association and it is fnrtW urged that the 
foremen who arc drawing more than Rs. 500!- Per month 
belong to superrisSory category cannot he irenfcd as wort- 
men under the Industrial Disputes Act. It is further stated 
that for group C & D the existing percentage of SC|ST 
candidates is 24.92 and 18.09 for Group C and 32.2 and 
15.76 for Group D respectively against the percentage re¬ 
commended by the Government for these two categories 17 
and 13 respectively. It is alleged that Auxiliary Foreman is 
an ex-cadre post and that it was not filled by selection hut. 
Rcnioritv subject lo fitness. The management admits that 
for filling up vacancies the Roster system has to be obser¬ 
ved but it is contended that out of three sanctioned Auxi¬ 
liary Foremen in the Central Electrical and Mechanical Work¬ 
shop, two nosts were already* filled in a couple of years back, 
thereafter in 1982 one more post w^ns filled in by promo¬ 
tion through constituted DP.C. and that none of these 
three posts came under the notified reservation in promo, 
tion meant for ST candidates under which the fourth post 
iinly v./ouKi be reserved for such' candidate. It h alleged 
none of the candidates belonged to SC and that Shri Gedli 
Singh who belongs to ST could not qualify for promotion 
and therefore there was no alternative but to recommend the 
other qtialified candidates who :>ecurcd highest number of 
marks, ft is further urged that the post of Foreman is a 
Technical post who has lo supervise various people.working 
under him and also has to give directions instructions qnd 




required to maintain iniajmum standard. 

4. The Union has filed rejoinder whereby all those con¬ 
tentions were refuted. 

5. On the above pleadings the following ivsuei were fra¬ 
med hy my learned predecessor :— 

ISSUES 

1. Whether or not the action of FINDINGS 

the monagement of General 
Superintendent, Central Electrical 
and Mechanical Workshop, 

W.C.L. Korba In not giving pro¬ 
motion to the post of Foreman 
against reserved duota to the eligi¬ 
ble employees belonging to SC 
and ST communities is 
justified ? 

2. If not, to what relief these A9 Per Award 

workerfl are entitled 7 

REASONS 

6. The facts in the case are not much in dispute. The 
record ^hows that when there were three poita of Auxiliary 
Foremen, there is no member of SC or ^ holding any of 
these posts. The system of Roster is ia vogue smec lost 
several years and It was incumbent on the msliiaSement to 
follow The same scrupulously. Itowevcr from the gd^- 
»ion in the written statement it would go to prove that 
though the first two pdsts were filled in , a coutfe of 
back, i,e. after the roster system was iptrddUced, the i^d 
system vvas not honotircd and the posfij stems to. havp bepn 
filled in from General Category. When again in the year 
1982 thev w'anted to fill in the third vacancy, what wa« done 
is without reserving it for SC or ST candidates ip all four 
candidates were considered .two of which remained absent, and 
the fourth canadldate Shri Gedli Sln^h who belongs tO ST 
candidates were considered, twx) of which remained absent and 
Union to suggest that the two absentee candidates belong to 

category, but there is absolutely no proof, 

7. Now as the facts stand if not at the time of first 
two vacancies at least at the time of third vacancy the man¬ 
agement should have considered the claim'of SC or ST 
candidates but assuming that because the post is an Impor¬ 
tant one requiring supervisory talent and no candidate ri-oni 
SC or ST category was found suitable, still it was incumbent 
on the management to seek de-reservation from the Depart¬ 
ment of personnel, without which they could not have filled 
in the vacancy^ As the facts stand all the three posts at 
present arc manned ^ incumbents pot hcIon^:^ng to either 
SC or ST but belonging to the general category, Th© man¬ 
agement will not be absolved by merely pointing not that 
for Gronu C ^nd D they have observed the percentage. The 
percentage will have to b© obsen^cd even , at th© time of 
promotion to ihc post of Auxiliary Foreman which the 
management failed to do and on having noticed that they 
did not come upto the mark, the managetnenf proceeded to 
fill in the vacanev vvithont following the procedure laid down 
in Chapter X of the Brochure on Reservation for Jfchednled 
Castes and 5k:heduletl Tribes in Servicen (Third Edition 
1972). The finding therefore is that fillinn in the vacancy 
of Auxiliary Foreman in the year 1982 from the General 
Category was not justified and that the management at best 
if no candidate was available from SC or ST category, 
should have sought dcrcsen^ation which tliev failed to do. 
The management tbcreiorc will have to see^^ dercscrvatlon 
and till then to k^p the post of third Auxiliary Forerhan 
vacant. In the meanwhile they may fill in the vacancy ^Jth 
suitable candidate from ^ or ST cnleQory if available but 
that should be done by bearing in mind the directh^e under 
the Brochure in question. The Union has pressed the claim 

three candidates but since two were found absent and 
f’V‘ther they did not belong to SC nr ST. category the claim 
of absentee candidates carries no foree. In the case of 
third candidate the management has found him to be not 
upto the niarlv and therefore no relief is possible. Since 
the necessity of dereservation has not been fulfilled althouch 
no relief is av^^Uahle to any of the candidal' n, the only dir¬ 
er titin would be to ask the management either lo appoint 
a candidate belojiiiing lo SC or ST catecorv or lo get .thf 
vacancy dcreserved after followinc the preKcribcd pro^cdiltt. 

Award atcordinply. 

M A. DF5HI>ANDB. Presidhiff Officer 
[No, L-22011f38)fR2-DTTirB>lD VI 
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S.O. 5074.—In pursuance of section 17 of the Industrial 
Dispiiles Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, No. 2, Dhanbad, as shown in the Anne\ure, 
in the industrial dispute between the employers in relation 
to the management of Central Coalfields Limited, North 
Karnapura Group of Collieries, Post Dakra, District Ranchi 
and their workmen, which was received by the Central Gov- 
ernmenl on the 9th October, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri L N. Sinha, Presiding Officer. 

Reference No. 3 of 1985 

In the matter of Industrial Disputes under Section 10(l)(d) 
of the 1. D. Act, 1947 

PARTIES: 

Employers in relation to the management of Central 
Coalfields Ltd., North Karanpiira Group of Colli¬ 
eries and their workmen. 

APPEARANCES: 

On behalf of the employers : Shri R. S. Murth, Advocate. 
On behalf of the workmen : Shri B. Joshi, Advocate. 
STATE: Bihar. INDUSTRY: Coal. 

Dhanbad, the 30th September, 1985 
AWARD 

The Government of India, Ministry of Labour and Reha¬ 
bilitation in exercise of the powers conferred on them under 
Section 10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No. L-240]2(67)/84-IV(B), dated, the 15th!16th Janu¬ 
ary, 1985, 

SCHEDULE 

‘‘Whether the action of the management of Central 
Coalfields Ltd., North Karanpur Group of Collie¬ 
ries Post Dakra Distt. Ranchi in terminating 
the services of 17 workmen as per annexure-A »s 
justified ? If not, to what relief the workmen are 
entitled ?” 

ANNEXURE A 

LIST WORKMEN 

Si Name of the workmen Date of Designation Date 
No. Appoint- oftermi- 

ment nation 


I. Sri Krishna Singh 15-10-82 Gen.Mazdoor 7-4-83 


Sri Rabindra Nath Nark 15.10,82 Gen.Mazoor- 


2. 

Lai Ki^hore Simla 

-do- 

-do- 

-do- 

3. 

Sarjn Pe. Singh 

-do- 

-do- 

“do- 

4. 

., Om Prakash Singh^ 

-do- 

-do- 

-do- 

5. 

,. Mohan Tupi 2 

0-10-82 

-do- 

-do- 

6. 

,, Bishowg Nath Turi 

“do 

-do- 

-do- 

1. 

, Baleshwar Mahto ] 

[5-10-82 

-do- 

-do- 


9. „ Mahabir Pd. Singh 19-10.82 

do- 

“do- 

lO. ,, Shiwandan Singh • -do¬ 

-do- 

-do- 

ll. Sanjai Kumar Singh20.10.82 

-do- 

-do- 

12... Rabindra Nath Singh -do- 

-do- 

-do- 

13. ,, Bal Krishna Mahto 19-10-82 

-do- 

-do- 

14. ,, Hari Mahto -do- 

-do- 

-do- 

15. Surya Narain Ojha 20-lQ 2 

-do- 

-do- 

16. Bijoy Mahto -do- 

“do- 

-do- 

17. ,, Pramod Kumar Mishra -do- 

-do- 

-do- 


The case of the workmen is that the concerned 17 work¬ 
men were working in different units in North ICaranpura Area 
(N. K. Area for brevity) of M/s, C. C. Ltd. and they were 
all appointed in the month of October, 1982 as General 
Mazdoor. The management of M/s. C.C.L. devised a scheme 
for increasing production of coal by opening of projects and 
for the said purpose it required surface land. The price of 
surface land was very heavy and the land holders also did 
not like to part with their lands. The management circulated 
that a land holder who would give their land would have 
a right to nominate a person of his choice for employment 
under the management in proportion of one percon for 
minimum of three acres of land acquired and m considera¬ 
tion of the said special advantage given to the land owner, 
the compensation for the acquisition of land was paid less. 
Many unemployed youths negotiated for purchase of some 
of the land in that area from the land holder so that the 
unemployed youth may get employment under the manage¬ 
ment. The concerned workman were unemployed youth and 
they negotiated for purchase of the land from the land hold¬ 
ers and paid advances for the purchase of land to the land 
holders. As the unemployed youth who had purchased me 
land from the land holders they acquired a right in ii and 
also came in its possession and as such it was not possible 
for the management to get smooth transfer or surface land 
from the land holders without properly solving the problems 
of the unemployed youth who had taken the possession of 
the land from the land holders. In consideration of all those 
facts the management formulated the rules and regulation for 
acquisition of land and decided that the land holders ^p^l^ 
nominate one person on the average of three acres of land 
sold to the management and the person so no¬ 

minated by the land owners would be a relative 
or a friend of any person having acquired some 
interest in land. It was also agreed that the persons 
nominated would be below 35 years of age, medically fit to 
be employed in any project on the surface or underground 
mine and would be agreeable to be transferred to any place 
under the management of M/s. C.CX. The management also 
agreed that the conditions of service of such nominees of 
the land holders would be governed by the Standing Orders 
after their appointment. In view of the said recruitment 
policy it became unnecessary for the unemployed youth to 
purchase land from the land holders as the land owners were 
given full opportunity and right to nomiMte any person of 
their choice on acquisition of their land. Thereafter the land 
holders nominated their candidate in .the prescribed form, 
giving details of their nonJinees. The said forms were dul^y 
verified and scrutinised by the officers of the manage^nt 
at various levels. Thereafter they were pe^onally mterv ewed 
and medically examined. They were found medically fit and 
thereafter appointment letters were issued and the conceined 
workmen-jqined their services. The concerned workmen were 
nomiflhss M the land holders and they had not created any 
problem or obstacle in the smooth transfer of the land t 
the management. The appointment letter issued to the con¬ 
cerned workmen stipulated the terms and conditions mdn 
Xch theh services could be terminated. The services of the 
concerned workmen were ‘«minat_ed by the managernm b^ 
the concerned workmen were terminaisd by the 
had not followed the terras and conditions of employment 
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.'Hid they had no reason to tci’niiiiato Ihc scr\ii.'es of the 
concerned workmen, in as much as ihc terms and condiLioiis 
oI their appointment had not been violated by them. New 
grounds were contained in the letters of termination issued 
to the concerned workmen. It was suited that the concerned 
workmen were employed as nominees of the land holders 
and were not the dependants of the land loosers and as such 
their services were terminated. The word ‘'Nominee'' is a 
wide term of which means any person nominated by another 
and the same may include the dccendant or depcnjani. The 
appointment of the concerned workmen w'erc made on the 
strength of nomination and not on the basis of a dependant 
of the land owners. The papers in connection wilh their 
appointment all show that they were appointed as nominees 
and not as dependants of the land owmers. The concerned 
workmen were employed by the management according to 
their earlier policy and by change of the policy their services 
cannot be terminated retrospectively. I he concerned work¬ 
men had worked for more than 6 months continuously and 
had become permanent as per standing orders. Their appoint¬ 
ments were not temporary as they were not appointed to 
nil HP any temporary vacancy or to work a job of temporary 
nature hut they were appointed on the basis of nomination 
by the land owners whose land were acquired. The action 
of the management in terminating the services of the con¬ 
cerned' workmen vvas illagal and arbitrary and as such they 
arc entitled to be reinstated with full back wages. 

The ease of the management is that it had to acquire 
land from time to time for extending and developing the 
existing coal mines and for location of townships for workers 
and anciliiary establishments. The land acquired for the 
above purpose is usually acquired under the coal Bearing 
Areas Act for the purpose of, mining and under the land 
Acquisition Act in case whether the land is not n coal bear¬ 
ing tirca. The necessary notilicatiun under the relevant acts 
are issued by the Central Government or the Slate tiovern- 
ment the case may be and the price of the land to be 
acquired is fixed by the Government. The Central Govern¬ 
ment had laid down nearly 25 years ago that public sector 
projects should give preference in the matter of employment 
to persons displaced from the area of land acquired for the 
project’ specially in ease of scheduled castes and scheduled 
tribes. Whenever the management of CCT acquired lar'd 
the concerned villagers, political parlies apd trade union can¬ 
vass the ease of the land owners tor' providing employment 
to the land owners^ or their dependants. The management' had 
decided to provide employment to such ex. land owner or 
the dependant of their family members at the rate of one 
job for those whose three acres of land or more were acquir¬ 
ed. In other cases the land was pooled and the number of 
land owners or dependants to be provided jobs were decided 
at the rate of one job for three acres of land. Accrodingly 
the managamenl were providing jobs to the dependants of 
the land loosers with a view to additionally compensate them 
for land of their source and means of livelihood and to ac¬ 
commodate cases of economic distress., A further considera¬ 
tion was to ensure that the villagers do not create any law 
and order problem in process of transfer of land to the man¬ 
agement. 'I he management had never any policy to provide 
any job to any nominee of the land loosers and the employ¬ 
ment was given only to ihe land loosers or tbeir dependant 
family members. The mamigcmcnt had also issued a clear 
circular dated 14-9-82 laying down that the depenJant for 
the purpose of provision of jobs to the family members of 
land loosers will be the same, as stipulated in NCWA IT. 
The concerned workmen alongwiih thirty others were ap¬ 
pointed by the management. The. concerned workmen in¬ 
dulged misrcprescntalion, fraud and dishonesty and comtnit- 
forgcrly 'in some eases -when they applied for being civeh 
employment against the persons whose land were acquired by 
the mangementH They fradulently declared that they 
were dependants of the land owners whose lands were ac¬ 
quired by the management: In some cases the signature/ 
LTls of the land owners w'erc also forged. In some ca'es 
the names of the socalled dependants were added after the 
land owners affixed their signature/LTT in the relevant nppli- 
catioTiJ^. In the absemce of the Rcv.vnue OiTiccr in the Area 
the cases w'cre processed by other officials and in this process 
mistakes and irregulanTies'were committtid by the concerned 
ofTidals; There tvas also negligence on the part of the oflicinls. 
Some lower employees of the management bad indulged in 
acts of frauds and dishonesty in collusion with the concerned 
workmen. The management held an enquiry into the whole 


niiiLtcr rcccijit of a complaint from I'jhn Rainciidra Kum.^^, 
MLA dated 24 12-K2, Thereafter Shn K-1 ,R. Ihomas, Sc.nor 
Vigilance Officer was deputed to hold an enquiry. He ncld 
the enquiry after giving written notice to the concerned \vork- 
man. His enquiry revealed that the conccuicd workmen and 
some others were neither dependants nor the memtejs of 
the families of the land owners and that they w2rc hll out¬ 
siders. The result of the enquiry vmis reported to the 
Chairman-cum- Managing Director of the Company who 
ordered the termination of the services of the concerned 
workmen. In case of irrcgLilaritieg or acts involving fraud 
and dishonesty committed by the employment, the Chairmain- 
ciim- Managing Director is competent to take disciplinary 
action. The services of Shri Mohan Tiiri and Biswanalh 
Tiiri were tciminated with effect from 8|9-8-R3 and the 
services of the other concerned workmen were , terminated 
with effect from 6-4-83. The concerned w'orkmen wdio had 
committed fraud and dishonesty cannot be permitted to 
take advantage of theii' own fraud and dishonestv The ap¬ 
pointment of all the concerned workmen was a nullity and 
was vitiated by fraud and dishonesty and as such there was 
no valid employee and employer relationship between them 
and the management. In view’ of the above action taken 
by the management in terminating the services of the con¬ 
cerned workmen is fully justified. The management has 
further raised objection on the ground that no valid indu¬ 
strial dispute was raised in as much as the concerned w’ork-l 
men had not ever been the member of the sponsoring union 
and the sponsoring union has no existence whatsover in 
N.K. Group of collieries of the management. 

The question to be determined in this case is whether the 
management was justiljcd in terminating the services of the 
concerned workmen. 

The management have examined two witnesses and the 
W’orkmen have examined three witnesses in support of their 
respective cases. The workmen ha^'e also exhibited one do u- 
ment which is marked Fxt. W-1. The management has pro¬ 
duced documents W'hich have been marked Fxt, M l to 
M-2R. 

As per schedule to the order of refeicnee ii will appear that 
the management has to justify its action for terminating the 
services of the concerned workmen. Admittedly the con¬ 
cerned workmen were working in N.K. Group of collieric^> 
of CCT from the date of appointment shown in the annexurc 
to the s^ihediile of Ihc order of reference. Fxt. M 10 scTcs 
are the appointement letters issued to the concerned w’ork- 
mcn showing the terms and conditions of their employment. 
TTie terms and conditions of employment of all the cnrice’’ued 
W'orkmen were the same in Ext. M-10 scries. The said ap¬ 
pointment letter do not show that the concerned workmen 
were appointed on temporary basis. Thev were appointed as 
time rated w’orkers in Cat. T Ma/door hut thev could be 
employed on. any other time rated iob as required bv the 
management and they were to be paid wages ns per NCWA- 
JT for the CategorylGroup in which thev may he engaged to 
work and the w'ork norm and rules of the compan^^ as may 
be applicable. 7’hc term;! is that if at anv time they or any 
person related to them or connected with them cause any 
obstruction to the mining operation or any work connected 
with any project or any colliery of establishment of CCL. 
their appointment shall be tlisconfiniicd without anv nolire 
and accordingly their services will he terminated by the CCL. 
Thev were required to pciTorm diligently in loyal man’-'er 
such work and duties that may be, entrusted to them by their 
superior and carry out the order and direction of such sune - 
ior from time to time. They were to be governed by 11i ‘ 
provisions of the CcrtificdlModel Staiuling Orders as may 
he applicable at the place of their postintr and aueb other 
rules and orders as may he framed bv CCT from lime to 
time. Tt will appear therefore from the terms and cnnditHns 
of their employment in Fxt. M-10 series that theT services 
could be terminated if they or any person conne’ted with 
them put any obstruction to the mining operation or nn\' 
work connected with any Project of the colliery, y^d1nitted1v 
the concerned workmen or anv of the perons connected v itfi 
them have not caused any obstriv’t-ioTi to the miumfr (mern- 
tions or any work connected wu'th thr proVet of Col- 
lierv and as such this term and conditMui of ferm'-n nion o^ 
the services of the f'oncerncd w’orkmen is not applicabV. 

The other term and conditions of the services of th^' con¬ 
cerned workmen is that they will be required to perfotrp 
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Uilificnlly in loyal manner such work and dulics that may 
be cniruslcd to them and to caiTy out the orders of RupcN 
iors. There is no allegation that the concerned workmen had 
not performed their duties diligently and in loyal manner or 
that they had not obyed the orders and direction of their 
superior offliccrs or that they have refused to the duties 
entrusted to them. Thus the two special term and conditions 
of service as enumerated in l^xi. M-10 are not applibalc in 
the case of the concerned workmen so as to terminate ihcir 
services without any notice. 

Ihcn remains the other condhitMi which is a condition 
applicable to all the workmen of the management. According 
to the said terms the concerned workmen were to bo governed 
by the pn)vision of the Standing Orders applicable at the 
place t'f their posting and such other rules and orders as. 
may be framed by the management from lime to lime. 

l^t, M-17 series are the order for termination of the 
services the concerned workmen dated 6-4-83. It is 
stated in this termination order that the concerned workmen 
were given the benefit of appointment as being the nominee) 
dependant of persons whose land v\ere actpiircd by the 
Company for mining operations!development of Projects and 
that subsequently and on enquiry made in the above matter 
it was found that they were neither dependant upon nor 
decendant of the land loosers and in this view of the mailer 
they were not eligible for employment in the company and 
the management therefore decided to terminate their services 
with immediate effect. Thus the cause of termination of the 
srvtccs of the concerned workmen has been stated in EaI. 

series. The ground was that as, they were neither 
dependant upon nor decendant of the land loosers tlicy were 
not cniitled for employment in the compoay. '1 he question 
thcrelore is Whether the concerned workmen had icpiesenled 
to the management that they Were the dependant or decen- 
dants of the land loosers who had nominated them for employ¬ 
ment. Exl. M-8 are the nominations made by the land 
owners for giving jobs to the concerned workmen. It will 
appear that the land owners whose lands were acquired had 
made a prayer to provide the job to the concerned workmen 
being Ihc nominee of the land owners. Tn para 1,2 and 3 in 
E\t. M-8 scries the land owners have described the persojjs 
for employment as their nominee and have not stated that 
they are the dependants of land owners. Although the forms 
of applications Ext, M-8 scries are photo copie<j of cycln- 
slyled original, it is clear that the land owners had nominated 
the concerned workmen for employment and they had not 
represented to the management that the concerned workmen 
were the dependants or decandants of the land onwers. In 
this connection the evidence of MW-1 Shri K.E.R. Thoma.s 
who was Ai>stl. Chief Vigilence Officer of CC L and had been 
asked to make enquiry in connection with the complaint 
petition of Shri Ramcndra Kumar, Ml.A (Ext. M-l) had 
made the enquiry and had submitted bis report. He had re¬ 
corded he statement of persons on dilTerenl dates and had 
also taken the statement of the concerned workmen. TIis 
reports arc dated 24-2-83 and 26-4-83 which are marked 
Ext, M-6. It wus on the basis of his report that Shri Jagat- 
anand. Chief Vigilance Officer submitted his note and it 
also Ix^ars the note of Shri Rajendra Singh, Chairman- cum- 
Managing Director and the entire note h E\t. M-7. MW-1 
has stated that the concerned workmen were neither family 
members nor the land lords whose lands has been acquired 
by the CCL, Ext. M-9 are the proposals sent by the General 
Manager, N.K. Area to the Director of Personnel seeking 
permission for providing of employment to the land owneis 
or ihcir family members and the permission was given by tlic 
Director of Personnel and the proposal was accompained by 
the application of some land owners giving names of their 
nominees. He has stated tha there was no policy of the 
management to give employment to the persons others than 
dependant or family members of the land owners. In his 
cross-examination he has very clearly stated ^hat the appli¬ 
cations for the appointment of the concerned workmen were 
as nominees of the land owners .and thev were processed as 
such and that recommendation for Their appointment was 
made by the Project Officer and the Deputy C-M.H. and 
General Manager of N.K. Area before ??cptenibcr, 1982. He 
has further stated that the proposal for further appointment 
of a number of persons were sent to the Direct(^r of 'Per¬ 
sonnel who approved the apnoinlment before September, 
1982. Tn his further cross-examination he has stated lhat the 
officers and the staff who had deposed before him in Ihe 


2, U, 1»U7 

enquu-y had taicd lhat they processed the cases oi re¬ 
el'uitmen as nominees of the laud ovyners and not aii depen¬ 
dant oi land owners under NLWA-U and mat m s was dune 
avcoroing to the prevailing practices. Ihe opiccis nau siuicu 
before him that the circular Ext. JVM8 had not occu rcuCived 
by them at that lime and that the circular Ext. M-i8 was 
circulated to the Project Ufliccr on 21'10-82 and the appoint¬ 
ment letters started issuing from 14-10-82, It appears there¬ 
fore Lhat she officers of the management hud dealt with the 
appointments with the concerned workmen as numlnccs of 
the land owners and had accordingly recommended and ap¬ 
pointment letters were issued prior to the circuladon of the 
circular Ext. M-18. Thus all the processes of the appointment 
of the concerned workmen had been gone into prior to 
the circulation of the circular Ext. M-18, The nui.iugemciii 
has based their case on the costs of Ext. M-18. In ihe above 
view of the matter wc have to see what is contained in 
Ext, M-18 and whether Ext. M-18 can be used by tiic mana¬ 
gement for terminating the services of the coiKcriicd work¬ 
men. 

Evt. M-l8 dated 14-9-82 is the circular regarding the 
employment, to la^d outeeslvheir nominees. This letter w 
addressed by the Deputy Personnel Manager of t.CL to ilie 
l^ersonnel Manager, Smgrauli. It shows that the mafiage- 
ment flhould continue to floUow to provide employment 
ihosc nomninccs who are covered under the deimuiOn of ihe 
dependant as stipulated under NCWA as any deviation Jrom 
this w'ill lead to malpractices MW-i ha^ stated that the wit¬ 
ness before him had staled that the Lircular Exi. M-i8 ‘was 
circulated to the Project Officer on 21-10-82 and ihc process 
lor employment of he concerned workmen had almost com¬ 
pleted before the said date of circulation and appointmejU 
letters had started issuing U will thus appear that all the 
process of appointment of the concerned workmen were done 
in good faith and the concerned workmen had not comm it led 
any fraud in getting ihcir employment. The concerned work¬ 
men or the land owners had not represented in the appli¬ 
cations for employment that the employment was hecing 
sought for the dependants of decendants of the land owners 
and it was clearly staled that the concerned workmen were 
their nominees. There is another circular Ext. M-l9 dhted 
19-3-83 by the Chief Personnel Manager to the General 
Manager wfiich provides that' tc names of the persons recom¬ 
mended for employment must belong to the family displaced 
and dependant and not olhcrw’ise. This circular was a 
period much afier thc^ appointment of the concerned work¬ 
men. 

WW-I Krishna Singh and WW-2 Rabin'dra Nath Singh are 
two concerned workmen. It will appear from their evidence 
that a joint discns.sion was held between the representatives (jf 
the management and the trade union leaders, Mukhiya and 
the villagers whose lands were acquired and it was decided 
that the land owners dependants and their nominees wiifi be 
given appointment if three a cres of land was acquired WW-1 
has stated that their guardian had acquired inlerest in the 
land of the land owners since before Ihe acquisition of the 
land by advancing money to the land tiwners on the basis 
of the land and had taken possession of the land for the land 
owners and used to cultivate those land. It appears that as 
some inlerest was acqiured in Ihc land of the land owners 
by the guardian of the concerned workmen and ns such the 
management must be feeling that there will be obstruction in 
acquiring the land and so decided in the joint discussion to 
give employment to the nominees of the land owners as well 
and accordingly the land ownerg had nominated the concerned 
Workmen for employment in lien of the land acquired by the 
management. The fact that the land owners had applied for 
employment describing th concerned workmen as their nomi¬ 
nees on the basis of which the officers of the management 
had processed the application for employment also lends The 
support to the fact that the mauugeTnent had aerced for 
givlg the employment to the nominees of ihe land owners. 
The concerned workmen arc also approved by the 
evidence of WW-3 Shri Rajendra Pd. Singh. Provincial Sec¬ 
retary of Colliery Mardoor Sabha of India. He has stated that 
there was a discussion between the mangemenf of CCE 
with villagers and the Mukhiya and the union in resnect of 
employment of the laud lossesr by which one employment 
was to be given on the acciuisilion of three acres of land. He 
has stated that il was decided hat ffie decendan's or nominees 
of the land losscrs were to get employment. He has stated 
that there w'as no such circular as Ext. M-l8 irf the area 
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office or the ^oject officer at the lime of discussion or at the 
time or recruitment of the concerned wokrmcQ. Hven JVlW-2 
ShriR, N. Singh, Personnel Manager has stated in his iross- 
oxaminatidu that they had not j cceivcd any circular Irom the 
headquarters .giving direction for recruitment of personnel 
and the criteria to be fixed for giving recruitments to the land 
owners, He has stated that in Argada Area they had entered 
into an agreement with the villagers and acted accordingly, 
Ho has expressed his ignorance if any such agreement was 
entered with the villagers in respect of N.K, Area, There is 
no positive evidence on behalf of the management to dei}> 
the assertion of the witne«fcca examined on behalf of the 
workmen that there was discussion between the management 
and the union leader and the villagers whose land Vveie 
acquired in which it was decided to give employment lu the 
nominee of the land owners. In view o£ the evidence vt ap¬ 
pears that the officers of the management had given employ¬ 
ment to the concerned workmen knowing full well that they 
were the nominees of the land owners and that there is no 
question of fraud or misrepresentation by the concerned 
workmen. The concerned workmen had not reprc:>enled iheni- 
ficlves to be the dependant or decendant of the land owners. 
It will thus appear that the reason for termination of the' 
services of the concerned workmen given in the letter of 
termination has no basis and the reasons for terminal ion do 
not appear to be justified. 

The management at best, were trying to brine the case of 
the concerned woikmcn ag covered by misconduct which is 
punishable by the management after holding a domestic 
enquiry by issuing definite charges against the persons con¬ 
cerned. Admittedly neither any explanation was asked for 
from the concerned workmen nor any chargesheet was sub¬ 
mitted to them before terminating their services. Clause 27 
of the Standing Oroders Ext. M*29 provides acts of miscon¬ 
ducts and sub-clause 2 shows that fraud or dishonesty in 
connection with company’s business or pioperty is a miscon¬ 
duct. Clause 28 of the Standing orders provides that no order 
of punishment by way of dismissal shall be made unless the 
employee is informed in writing of the alleged misconduct 
and is given an opportunity to explain the circiimstanccs alleged 
agains him. In the present case a preliminary enquiry was 
made by Shri Thomas but that was behind the back of the 
concerned workmen and hey had not the opportunity to test 
the truth of the statement 'of the witnesses who had given 
their statement before Shri Thomas. The said enquiry by 
Shri Thoms may be a preliminary enquiry made on behalf 
of the management for collecting materiali for the purpose 
of framing charge against the concerned workmen but that 
cannot replace the need of the domestic enquiry against the 
concerned workmen after framing definite charges of fraud 
and dishonesty against them. In this view of the matter also 
the termination of the services of the concerned workmen on 
the ground of fraud and misrepresenation cannot be justified. 

In the result, J hold that the action of the management of 
M|s. CCL, N.K. Croup of collieries in terminating the servic¬ 
es of the 17 concerned workmen is not justified. The con¬ 
cerned workmen are reinsated from the date of their termi¬ 
nation of their services with all back w^ges and other con- 
scquenlcd benefits which may be available to them. 

This is my Award. 

Dt. 30-9-85 

T.N. STNHA, Presiding Officer 
[No. T-240t2(67)|85-D. W (B^^ 

25 awiap', 1 98 5 

^T. aTT. 507 5.—sfilftfTliT: 1 947 (1 947 

^ 14) erm 17%^ ?mrF ^ f. iiWMi m 

THR. mm fw mvjt iiwfTjr 

' ^ ^ ^ m-JO-s .5 

«rr I 

New Delhi, the 25th October, 1985 

S.(J. 5075.—In pursuance of section 1 7 oL‘ llic InJLisinal 
Disputes Act, 1947 (14 of 1947), the Cenlral Government 
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hereby publishes the award of the Central Government In-’ 
dustrial Tribunal, No, 2 Dhanbad, as shown in the Annex- 
urc, in the industrial dispute between the employers in re¬ 
lation to the management of Kapasara Area Mjs. EaBtcm 
Coalfields Etd., PO Sarsapahari, Distt, Dhanbad and their 
workmen, which was received by the Cenlral Government on 
the 9ih October, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri I, N. Sinha, Presiding Officer, 

Reference No. 21 of 1984 

In the matter of Industrial Disputes under Section 
l(Xl)(d) of the L D. Act, 1947. 

PARTIES : 

Employers in relation to the manugemcnl of Kapasara 
Area, M|s. E. C, Ltd., at P. O. Sarsapahari, Dis¬ 
trict Dhanbad and their workmen. 

APPEARANCES : 

On behalf of the employers : Shri R. S. Murthy, Advo¬ 
cate. 

On behalf of the workmen : Shri B. K. Ghosh, Member 
Executive Committee, Tanta Mazdoor Sangh- 

ST AI E : Bihar INDUSTRY : Coal 

Dhanbad, the 30th Sepicniber, 1985 

AWARD 

The Government of India, Ministry of Labour & Rehab¬ 
ilitation in exercise of the powers conferred on them under 
Section 10(1 )(d) of the I. D. Act, 1947 has referred the fol¬ 
lowing dispute to this Tribunal for adjudication under Order 
No. L-24012(62)|83-D.IV(B), dated, the 8th June, 1984, 

SCHEDULE 

“Whether the action of the management of Kapasuia 
Area, M|s. E. G. Ltd. At tSi. P.O. Sarsapiiari, Distt. 
Dhanbad in demoting Shri K. Janardan, Sr. Store 
Keeper from Technical grade ‘B' to special grade 
(clerical) with effect from 18-5-83 is justified ? If 
not, to what relief is the concerned workjnan en¬ 
titled 

Soon after the receipt of the order of reference notice 
were duly served upon the parlies. Both the parties filed 
their respective written statement and rejoinders. Theie- 
after several adjournments were granted to the parties. Ul¬ 
timately on 19-8-85 both the parties appeared and filed a 
Memorandum of settlement. I have gone through the terms 
of settlement which appears to be fair and proper ai d bene¬ 
ficial to both the parties. Accordingly I accept the same and 
pass an Award in terms of the memorandum of the settle¬ 
ment which forms part of the Award as Annexure. 

I. N. SINHA, Presiding Officer 
[No. T 24fil2(62)|83-D.lV(B)l 

Dt. 30-9-85 

annexure 

BEFORE the CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 DHANBAD. 

In the matter of reference No. 21 ol: 1984 

PARTIES : 

Employers in relation to the nitmageinent of Kanasarn 
Area of Eastern Coalfields Ltd., p, O. SARASPA- 
HADT, Distt. Dhanbad. 




AND 

Their Workmen. 

Joint Petition of Compromijic of J-inploi'Crs aod Workmen 
The above mentmned employers and workmen most rcs- 
poclivcly beg to submit the joint petition :— 

That the employers and’ the workmen have Jointly 
negotiated the matter covered by the aforesaid le- 
feronce with a view to arriving at an overall and 
amicable settlement. 


S,0. 5076.—In pursuance of section 17 of the Induitrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1* Bombay, as ^hown in the Annexurc. 
in the industrial dispute between the employers in relation 
to the management of Rajur Colliery of Western Coalfields 
limited and their workmen, which was received by the Cen¬ 
tral Government on the 16th October, 1985. 

BEFORE THE CENIRAL GOVF.RNMFN'r INDUSTRIAL 
TRIBUNAL AT BOMBAY 


(2) 'I hut as a result of such jomt negotiations between 
ihc Employers and the workmen they have arrived 
at on amicable settlement of the dispute on the fol¬ 
lowing terms and conditions 

fa) It is agreed that the muiiagement shall promote 
the workmen concerned Sfi K. Jaiiurdhanan lo the 
posL of Sr. Storekeeper in Tech. Grade B' in the 
NCWA 111 pay scale of Ks. 810-46-J 178--H-1586 
w.e.f, 24th May 1983 and lix his pay in the said 
post and pay scale according to the rules of the 
Management. 

{b) It is agreed that the v\orkman concerned will be 
given the normal annual increments in the above 
pay scale w.e.f. 24th May 1984 and 24th May 
1985 respectively as per ihe rules of the Manage¬ 
ment. 

(c) It is agreed that from 24th May 1985 the work¬ 

man concerned shall drew his pay as fixed w.e.f. 
24th May 1985 as indicate in clause (bj above, 
but ho will not be entitled to any arrears of 
wages for the period from 24th May 1983 to 
23rd May 1985 and he will bo entitled to only 
notional seniority in the post of Sr, Storekeeper 
during the period from 24lh May 1983 to 23 rd 
May 1985. 

(d) It is agreed that from 24lh May 1986 onw'ards 

workman concerned will draw his normal annual 
increments in the aforesaid pay scale acrordiiig 
lo the rules of tho management. 

te) It is agreed that this is an overall settlement in 
respect of all the claims of the workman concer¬ 
ned arising out of the aforesaid reference and in 
full and final settlement of the same. 

(3) That the Employers and the workmen con^der and 
submit that the aforesaid settlement is just fair 
and reasonable to both the parlies. 

In view of the above settlementiagicement the Em¬ 
ployers as well as the workmen joinllv prey that 
the Hon’ble Tribunal may be pleased to give an 
award in term? of the said settlement and dispose 
of the reference accordingly, 

LAf. BATRA SINGH, General Manager, 
Kapsara .Area, Eastern Coalflelds Lid. 

For and on behalf of the IVnploycr. 

B. K. GHOSH. 


PRESENT : 

Dr. Justice R. D. Tulpule Esqr., Presiding Officer. 
Reference No, CGlT-20 of 1984 

PARTIES : 

Employers in relation lo the Rajur Colliery, Western 
Coalfield Ltd., 

AND 

Their workmen 


APPEARANCES : 

For the Employers : Mr, P. S. Nairj Advocate. 

For the Wonkmeii ; Mr. D. V. Gangal, Advocate. 
INDUSTRY : Mines STATE : Maharashtra 

Bombay, the 15th July, 1985 
AWARD 

This Is a reference under Section 10 sub-section 1(d) of the 
Industrial Disputes Act, which calls for adjudication of the 
action of dismissal of two employees, Wali Mohammed and 
Ali Mohammed in the employment of Rajur Colliery of 
M|s. WCL. The two employees were dismissed from lOlh 
of April, 1983 and tho reference is whether that dismissal 
is justified. Tf the dismissal is not Justified, the Tribunal 
is required to consider to what relief the wDikmen would be 
entitled to and from what date. 

2. A statement of claim was filed on the 15th November, 
1984 by the Rashlriya Vldharbba Coal Employees Union which 
has presumably sponsored the dispute. Even before that, how¬ 
ever the employers filed their written statement, which is 
dated tho 12tb November, 1984. It is however not clear 
as to when this written statement was received in tins 
coui't. This gave raise naturally to the filling of a rejoinder 
to the statement t>f claim by the employer and rejoinder 
by the union to the written statement of the employer. 

3, Broadly, stated the statement of claim, faking the 
statement of claim filed on 15th of November, 1984 and 
the rejoinedr filed on lOth January, 1985 together, coji- 
lend that the enquiry' was vitiated, was not fair and proper 
for the various reasons alleged. Tt is also contended for 
the union and the workman that the employees are not 
guilty of any misconduct and they had acted honestly and 
fairly tmd no misconduct was proved against them. 


Member Executive Committee Janata Mazdoor Sangh 
for and On behalf of workmen 

Witnesses — 

1. K. Janardhanan, Workman concerned. 

2. M. P. Singh P.M. 

Kapasara Area. 

RAL. S. ^^URTKY, 
Advocate for Employers. 

arr. (\ 9 A 7 

^ l>i) ^ 17 ^ rf, vnp 

ippT Ft , ^ ^ ^ 


4. As regards the enquiry, their contention Ls that it 
was false and fake and no enquiry at all was held. They 
call it an eye-wash, but also proceed to say that the enquiry 
was held and conducted by Mr. Jahagirdar, who h Senior 
Personnel Officer. The case of the nianagcnient was pre¬ 
set! led bv VPr. Chatterji. A number of technical defences 
are raised, namely, firstly that the clnirgcshcel served was 
in English w'hich language the employees dc not know, the 
workmen illiterate as also their rcpiescntative- they were 
presurised and asked to- sigh on the documents which fhev 
did were asked to keep mum. 1'hc enquiry officer was a 
member of the Selection Committee out of the proceedings of 
which the alleged misconduct has arisen. The cmplovces 
were charged having committed a misconduct of dishonesty 
in connection with the employer’s business or propeity. 
The employees were not allowed fo lead .mv defence evi¬ 
dence. The on\'inal lecoul cA' the emplovmerit cxolian.ijc w;.v 
noi_ produced. The complainant who hc.d lodged the com¬ 
plaint leading to the enauirv was nkn nm hi-h 
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Jahagirdar and Mr. Chattcrjj should have itally appeared 
as wi,nesses and nol as an cnqujiy oflicer and presenting 
olliccr. The vvorkmcn and their representative were no matth 
lu the enquiry ctTlcer and presenting olllcer who were well- 
versed in law. They were pitted against these persons^ Mr. 
Jahagirdar and Mr. Chntlerji, it is alleged “have exploited 
their olfieial positions and powers to eompcl the workmen 
to meeky submission to the oflflccrs pressure to, get inum and 
the mouth shut during the enquiry/’ It is also stated that 
the second show-cause notice was not given. Doctirncnt.i 
weic not supplied to the workmen, which were produced in 
the enquiry. Members ol the Selection Commillee were not 
produced to identify who' appeared for the interview. 

5. U was then stated for the workmen that Ali Mohammed 
was in the icgular employment oi the Rajur Colliery as a 
loader. He was first employed in 1978 and later on a re¬ 
gular basis from 1979. He could not have, and he had not 
applied for registcration with ihe employment cxcluuigc and 
there was no question of his having been sponsored by the 
employment Exchange. Ali Mohammed could not have ap' 
peared for the interview. He also denied that Ali Mohammed 
received any intimation from 'h^; employment exchange or 
that he interviewed by the conimiltce. 

6. So far as Wali Mohammed is conceined. since the 
contentions and the case made out in the statement of claim 
is material, it would be best to leproducc it in its own 
words, That case w’as also made out in reply to the charge- 
sheet which was served. It says Ibal “Wali Mohammed also 
stated that his name was incorpenated in the list of un™ 
employed candidates register in the Employment Exchange 

at Yeotmal....That he received the iidcrview card and 

he has appeared and was selected. Documents prodifccd 
before the interview' committee were obviously in (be name 
Wall Mohammed. He had also pointed out in the course of 
the interview that his name was wroniily- typed as Ali Moh¬ 
ammed whereas it should be as Wnli Mohammed/’ Tl is 
stated that the Employment Exchange Caid bears the re¬ 
gistration No. 27947, but according tn the union and the 
workmen, that was of Wali NPohanirned. There is coi- 
reolion, overwriting or tempering with the Employment Fx- 
chance card. That it was Wali Mohammed whfi was direc¬ 
ted for medical examination. This wa^ pointed out to the 
Medical Ofliccr and he corrected the inadvertnnt mistake 
and Ti-cdica! fitness certificate was issued in the name of 
Shri Wali Mohammed (Inadvcrtant mistake of Wnli Molv 
ammed being writing ns Ali Mohammed in the interview 
letterlcaRl and Medical Exam notice). Then it is also stated 
that Wall Mohammed pointed out during the interview that 
“the inicrview' card issued hy the Employment Exchange 
w’hich obviously shows that the name should be Wali Moh¬ 
ammed and not as Ali Mohammed.” It is alleged by the 
union that “the members of the committee obviously weie 
Rajnr Colliery'’ and they can “very well recognise Shri 
Ali Moharhmed who was already in the employment 

7. It is in diis conlexi probably contended thnl Ihe mem¬ 
bers of the selection committee '■'hoiild have been produced 
before the enquiry officer for the niirpose of identifying, ll 
is also said that at the inteiwiew, the workmen have to 
prodn:e nholographs. Tt also raised obieclicn to Mr. Tahagir- 
dar boldine' the enquiry as be was not an independent person 
as he was in he two of the incident, which gave his tn this 
equir’'. Jahocirdar was admittedly a member of the selection 
comr^Utc“ in which according lo the w-orkmcn the sclectiou 
of Wali Mohammed has been made. The contention is (hat 
Mr. Jahnvirdar is fully nWard 'is tO' who apyicared the ir- 
lerview an^ whether Wali Mohammed, as contended by lh‘' 
iiniou, apocared at the interview. Tt is said that AM Moham’ 
med. is confirmed and appointed by order 
dated t6th May. 1979 and was a permanent work¬ 
man und»*r the Standing Orders irr ibe year 19R0 i^'-elf. He 
bad tfiprefore, no reason to register his name again with th'* 
employment exchange The union also found fault with 
the nruiaireinent for not gcttln*! the siquatuies or thumb im¬ 
pression e>amincd by haud-writincr expert which “could have 
ensilv established the identity of signature or limmb im¬ 
pression.” 

R. The niancL''MM^nt in its wriiteu nt Iris i onfend¬ 

ed -on the other 1i:md thnl the employees_wem cliarijcJ with 
having committed n misconduct ns stated in the charge-sheet. 
The employees had submitted their reply to the charge- 


sheet and as the explanation wa.s not satisractory. an en- 
quii'v was oi’dered. The enquiry was conducted by §hi-i 
l.iglrdar. The employees were icspiepenlcd hy one Chcddii 
DhLinda. Witnesses were examined in the presence of the 
two employees and their associate. Full opportunity was 
given to them for cross examining the wiiiiess. The w'crk- 
nicn exiimincd themselves. The workmen were also given 
opportunity to adduce defence evidence, but they did not 
.Lulduce any. The enquiry officer then made a report, which 
repo^lt was accepted by the management and the employees, 
in view of the serious nature of the ini^concluct. were dis¬ 
missed from service, as they were found guilty. The emplo¬ 
yer, therefore, prayed that the qj.iestion whether the enquiiy 
was legal and fair and proper should be trcaicd as a preli¬ 
minary issue and if it is found that Ihe enquiiy was vitiated 
on any ground whatsoever, inchitliug the findings of the 
enquiiy ofliccr, then the management may be peimitPxl to 
lead evidence before the Tribunal to prove the miscondiu t. 

9. As pointed out earlier, this w'lis filed on 12th November, 
1984, in anv case without knowledge or without it being 
an answer to the statement of claim filed by the employees. 

10. After the statement of claim filed by the union w.is 
received, it appears that the management filed a rejoinder 
dalcd 14th of December, 1984, It was thereafter that the 
union's rejoinedr came to be filled on the 16th of Tanuiuy, 
1984. No permission how'ever was sought, to file that re¬ 
joinder, nor any ground providing juxtificalion for filling 
the rejoinder were made out. It appears nevertheless that 
the SLir-rejoindcr has been taken on record, wilhout a 
formal order accepting or permitting it. I have abcady dealt 
with the contentions raised by the union in this rejoinder 
of 16th of January, 198.^. 

11. Adverting now lo the rejoinder of the managemenf. 
it will be seen that the management denied that Ali Moham¬ 
med was in permanent employment at the Rajiir Colliery and 
sel oliT according to it the circumstances leading to the 
misconduct and Ihc facts which h:ive consfilutcd the mis- 
condiicl hy the employees. I’heir cnnterrticin is that it was 
Ali Mohammed wlw) had registered himself with the emph y- 
ment exchange and has obtained the employment exchange 
card. That employment exchange registration enabled him 
and on the basis of his regislrritton, the employment ex¬ 
change sponsored his name for the interview held in the 
month of March. J981. Evidence goes to shov/ that the 
card which was produced was issued to Ali ^Toham^ped. 
who alone had lepistercd and ^he registration number indi¬ 
cates !bf' issuance of n card by the employment exchange to 
Ali Mohammed. Ali Mohammed and Wnli Mohammed being 
brothers Ihev conspired tn make use of ih^^ employment 
evchan/re letter issued in lavoiir of AH ATohammed Em 
bis brother, Wali Mohammed, etjangciEthe card bv making 
enrrcctions and nvciwriting it from the name Ali ^Tobam- 
mad to Wali Mohammed, That Wali ATohammed got em¬ 
ployment bv n fals^ representativm before the medical offi¬ 
cer. 

12. The employer said that Ali Mohammed was in em- 
pUwmenl only on causal basis and w.as not regularly em- 
nloyed, Tt also admitted that Tagirdar was a member of 
rhe Selection Committee which took intcrvic\Vs in 1981. 
That “he w'ns not in any wav involved. He is neither a 
witness nor is he ciwinecled with actual fraud committed bv 
the workmen.” According to it the enquiiy was fair and 
rroner. The workmen were renjcscnted bv one Chhedn 
Dhunda. who is CJcncral Secretary of tlie union and xvel! 
Aersed with all such matters. He has been representing the 
workmen at various stages. The w’orkmeri made no com¬ 
plaint at any time in the enquiry cither wath regard to any 
of the charge or the conduct of the enquiry. He partici¬ 
pated' and cross-examined witnesses. All die allegations in 
that hehalf of the union that enquiry was fake and was 
an eye-wash or that the cmploV''es were asked to li’e^ mum 
and the fmauiiw ofticer recorded wh-iicver he wanted nnd 
^hen he obtained siunatures of these persons, W'ere denied. 
Tt also cotuended that the findings w^rc supported bv the 
e\idence vvhich wtis received in the enquiry. 

n, As iL-''ftids record nf the ernidiomonf C’^'chimce^ it 
Was poiiucrl out thai (ha orieiivd le 'ni-d of the emplnvrnent 
exchange was pioinccd Neither tt^^IuhLi nor rhalleni used 
their official position to bring any pressure upon the employec.s 
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or liicij rcj'tcsctilaLive. Ihc ctiqirfiy ofti^jci based bis findinj;’® 
un die rt’ioj'cl tUjd (;vitlcn<,c Kiiil ''dote liuti, l-'nidiiigfj ot 
ibe prcuniiiiary cncjniry wlmc not ic'ied upon by anybody, 
li Vv-as not accessary to give tbe employees any .notice of 
llic preliminary enquiry or hold ii m tlicir picsenue. The 
laiJy who made the cojiiplainL had not given liei address and 
hence could not be examined^ The Kmployment Exchange 
caul itsell ^oes to show that there has been overwriting and 
Imanipiilaiioin and corredtion thereon, d'hc original name 
appears to be changed. There was, therefore, enough and ade¬ 
quate inaieriul and evidence before the. enquiry olliccr to 
hulj that the misconduct was proved. 

14. AS desired by the parties and particularly at the ins- 
lan.c tq' the workmen, the quesiion as lo wliether ^ the 
cm.Liny was fair and proper was taken np as a preliminary 
issue. I vidence was recorded on l2Lh and 13th of February 
at the instance of the employees. Thereafter, it w'as posted 
for nrgurnents cm the 4th March, 1^85, when the learned 
counsel for the employer, Mr. Nair submiUed, without pre¬ 
judice la the contention that the enquiry was fair and pt'Li- 
pci and not violative of the principles of natural justice, 
that the management w'ants to lead evidence on merits. An 
order .was passed on that date. The learned counsel for the 
employees had been satisfied that such a course is pcrmis- 
s.ble in law, though he had initiillv resisied it. Fvidence on 
merits was permited and the matter was adiourned for evi¬ 
dence on merits Thai evidence A^as also led, T will come to 
that aspect of Ihe case later, when T come to merits. 

15. I may firstly refer in this connection to the decision 
of the supreme court in the Delhi Cloth and General Mills 
V|s Itidh Budh Singh (1972-144J-p. 180). Certain pnncF 
pies were extricated from various decisions leferred therein 
anti the Sup’’cmc Court set out 7 principle^’ which apply and 
govern the procedure in such matters whether by way of 
reference under section 10 or bv wav an application un- 
dci Section 33 of the Industrial Disputes AcC We ate 
howoer concerned with only two of them at this stage and 
it would be proper to extract them here. 

“(2) If a domestic enquirv has been held it Is opem to 
the management to rely upon such enquiry in the 
firs' instance and nltern.iii'^'clv and without pre- 
iiuficc to its pica that the enquiry is proper and 
binding simullMficouslv adduce nddiliorml evidence 
before the Tribunal luslifving its action. In such a 
Case no' inference can be drawn, without anything 
more. ihr>t the management has given up its ciw 
quiry.” 

“(3) When the management relics on the enquiry and 
also simullaneoLisly adduce evidence before the 
Tribunal without prejiitlice to its pica that the en¬ 
quiry is proper, it is the duty of the Tvibunal m 
firs'^ instance to consider whether the enquiry is 
valid or proipei’. If it 's satisfied the cnauirv was 
nrooer tht* question of cimsidcrim,' the evidence 
bebirc it on mcTiis no longer survives. It is onlv 
when r'le 'Fribunal holds the enquiry was not pro- 
perlv held it derives jui isdiclion io consider the 
evidence adduced before it and decide on the basis 
of such evidence,” 

16. In view of the above proi)ositi(m. whivh T have ex- 
tnuu^d above and since the man uicmcnt in this case has 
reli 4 upon the enquiry and also simultancnuslv adduced 
evitl'ucc before me without prejudice to ils cimtention that 
the enaiu’-y v^as fair and prope'-, it is incumbent upon me 
to decide whether the enquiry held in this case wn,s far 
and pro'^r f shall, thcicfore, bruly address mvsclf lo t'lis 
aspect of the matter. 

17. For the employees, evidence was led of the two em¬ 
ployees concerned in the enquiry, Ali M'oliammed r-nd Wali 
Moh.nmmetl. while the management examined. Mr. Jacirdar, 
the enquirv offi:cr, Thev' also produced the record and the 
prL't'cedin"s of the cnquiiy, th? chaige sheet seived upon th^- 
u-fo-kmen as also their replies. The docLimenls produced al 
the enquiry Were also produced nnJ were admitted in evF 
deuce by mutual consent of the parties. They have been 
exhibited. It will be ^een from the resume of contendons 
and the broad statement of the case of the cmploveos with 
regard 1o the enLiuiry v'hich \ have acumbrated earlier above 
lhat the -pricipal contention of the employees is that the 
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cUaiije-sbcei served-upon Uiem was in English and that Uicy 
uerc illiit-iaic ALLUidin:” to diem, the cnliie enquiry was, 
suaui and uas lalsc, No enquiry m laci was held. J but they 
wci’e just asked to come and and keep niuni. They w'ere 
directed to sign at vaiious places, saying that those were 
Itie orders of the OcnciaJ Manager. Though m the statement 
of claim, it is not clisputed that Chhedhu appeared lor them 
as their representative, at the state nf the trial, an attempt 
was made to say that Chhcdu did not appear as their ic- 
piesenlative, bLii was brought m b> the rnanagcincm itself 
to moke a pretence of appeal ance. 

18. Jn the statement of claim, however, it was contended 
that ihe enquiry oHicer was not competent to hold the 
enquiry, as he was himself a party to (he selection co-nmit- 
tcc which held the interviews. That he had personal know¬ 
ledge With regard to what Iranspiicd al the inieivicw and 
should have therefore, appeared as a witness and not as an 
enquiry officer. 'Fhe cnquiiy officer as well as Mr. Chatter ji 
were well versed m the procediiie of holding the enquiry, 
and W'crcj it was ui’gcd initially, law graduates. The em¬ 
ployees therefore, it was contended by the learned counsel 
lor the employees, were entitled to be lepi'csenled by a law¬ 
yer and that the employees had to be made aware of it and 
that they had a right to cross-examine the witnesses. It was 
also suggested, though it is difliciilt to know- what is meant 
thereby “the employees were no much to these persons/’ 
naincl\ Jagirdar and Chatterji. fo summarise briefly the 
(onlenilon is that the enquiry is nothing but a farce. The 
employees did not know, on account oC the charge-sheet 
being in a different unknown language, what was the charge 
against them. They were not icprescnled by any body, and 
were not made aware of their rights The enquiry was thus 
a sham and logns affair. 

19. J am unable to accept llial any of these contentions 
have any merit ojr even established, Ii is a fact that the 
chaigcshccl was in English. The employees themsclvc.s admit 
and sav in their reply to the charge-sheet that they ha^-e 
got the chai'gc-shect explained to them from some person 
and (hat on the basis of that they arc making a reply from 
whatever they have understood. 4 he reply to the chargesheci 
would go to show that the w-orkmcn have understood t)ic 
charge Presumbly they have got it explained to themselves 
by a person very converseni with l-nglish language. Besides 
I am satisfied that there is evidence also to show that the 
charge was explained to ihefn in Hindi before the enquirv 
was connncnccv!, 

20. Firstly referring to the charge-sheet, the charge-sheets 
arc at Exhibjt-M-.5-A3t:B. The charges to both the wo.kmcn 
substantially set out the incidents which gave raise 10 this 
enquiry. The charge to Ali Mohammad says that he was 
a casual wagon loader since 7th I ebmaiv,’ 1980 and w-as 
recruited as an ad-hoc workman as a temporary wagon 
loader. ITat he failed to notify the employmeiu exchance 
of his eruployment. The main substance of ihe allegation is 
that he received interview letter dated 7-3 1981 from the 
cmplo>Tnent exchange to appear for an interview and with 
a view to cheat the management, he gave the employment 
r.xehane-' interview le’tter as well as the card to his broltiei' 
Wall Mohammad and lor helped him in appearing for the 
interview under a false name and thereby committed a 
mi.sconduct alleged. It is alleged against both the worloncn 
the miscus'iduct of “dishonesty jn connection with the em¬ 
ployer’s business or property.” 

21. < harge against Wall Mkjhammcd is that he appeared 
at the employment exchange sponsored interview on 16th 
March 1981 under- his brother’s naipe, .\li Mohammed by 
showing his interview card claiming that be was Ali Moham¬ 
med. That subsequently after his selection, he tampered the 
card during the medical examination as Wali Mohantmccl 
and succeeded in befooling the management with the name 
Wali Mohammed and not All Mohhammed (of the selec¬ 
ted individual), He was, Ihiis charged with having secured 
the appointment by cheating the management and both the 
'’->'plnyees were charged, wilh Ah Mohammed having been 
additionally charged of conspiring with his bi'othcr ^ Wali 
Mohammed lo dishonestly secure employment. 

22. As is to be expected, the charge is not meticulously 
drawn. It is not expected in a domestic enquiry to frame 
charges in siicli meticulous manner as 's I’cquired in a ci’f- 
minal trial, hut it must convey to the per'sons concerned 
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tJic facts or allc^alionfi against them. In the present case, 
th^;' UilcfHtiObS against these peisons 'vverre, to put ihcin in 
a nut-shcll, that Ali Mohammed wJio had already tsccined 
employment oJi a casual and ad-hoc I’usis, having ici^eived 
an interview letter from the employment e'tchaiigc, planned 
to benehi his brother therewith, that Wall Mohammed ap“ 
peered under a false name of Ali Mohammed at the inter¬ 
view. Ali Mohammed was selected by the selection com- 
mill'-'e, but a£ the time of the medical cAamination, the em¬ 
ployment exchange card which was m the possession of 
the employee, was changed and altered to read the name 
Wall Mohammed. Wali Mohammed appeared for the medi¬ 
cal examination and succeeded in pursuading and making 
them (the medical ollicer and personal staff) believe that it 
was Wall Mohammed who was selected and his name wrongly 
appeared as Ali Mohammed, thereby securing employment. 

23. "Jho circumstance that both these persons understood 
the allegations against them can be verifted and seen from 
the replies given by them, which arc at exhibits 

Wali Mohammed in his reply said that he had obtained an 
employment exchange card in 1978. He had appeared at the 
interview' and given his real name, Wali Mohammed. Simi¬ 
larly, he did so at the time of medical examination and 
later whenever occasion arose to give his name, he gave 
his name as Wali Mohammed. As regards Ali Mohammed, 
he stated that AJi Mohammed was his elder real btoiher 
and has been working in the colliery since long time. There 
is a slight difference between their names, Ali Mohammed, 
since he was employed since 1978 in Rajur Colliery had 
not taken out employment exchange card. The charge against 
them is false. Tliat he had himself taken out the employ¬ 
ment exchange card in hia name and has obtained employ¬ 
ment on that basis. 

24. The reply of All Mohammed ti> which he has .mbs- 
cribed his thumb impression, slated that he has been work¬ 
ing as a wagon loader from 1978 and therefore, has not 
registered his name in the employment exchange. He there¬ 
fore did not require any employment exchange card. He had 
not committed any misconduct and was very sorry to learn 
Of the charges against him. He had committed no wrong ’ 
and the matter can be investigated. 

25. This will go to shovv that both the employees had 
understood what were the allegations and could manage 
to have substantial gist of the charges just as the charges 
suffer from want of mcticiilousncss. The replies also meet 
them in the same fashion. 

26. While alleging bias or in competency against the en¬ 
quiry officer, Mr. lahagirdar, in the statement of claim as 
initially delivered, the only reference appear in para 9. The 
ground is that he was involved in the selection and was a 
member of the selection committee. In the rejoinder filed by 
the union, this is repeated in para 2. Mr, Jahagirdar is said 
to be in the know of the incident, namely, holding of the 
interv'ews by the selection coniTnittee. It is however nnid 
‘"Thus Mr. Jahagirdar i.s fnllv aware as to whether Mr. Ali 
Mohammed as alleged by the Management appeared at the 
interview or whether Mr. Wali Mohammed as contended 
by the union appeared at the interview. The pre-knowledge 
to Mr. Jahagirdar at the lime of interview disqualifies him 
from acting as Enquiry Officer. 

27. It is no doubt that one of the charges against the work¬ 
men is abetment and impersonation. I have already pointed 
out whiu is alleged in the charge sheet delivered to both 
Wali Mohammed and Ali Mohammed. The charge docs not 
Specifically say contrary to what is stated in the rejoinder 
cxtnicteo above, that it was Ali Mohammed who appeared 
at the n-icrvicvv. The charge deliveted to Wali Mohammed 
Bays that it was he. who appeared impersonating himself as 
Ali Mohammed, and by handing over the interview letter 
and employment exchange card to Wali MohammeEl, Ali 
Mohamm-'d helped Wali Mohammed appear at the interview 
and to secure employment and both together cheated the 
management. 

28. The knowledge of any niisconduct can be attributed to 
Jagirdar if he had known, and if that was the allegation of 
the employees, that Jahagirdar knew both Wali Mohammed 
as well as Ali Mohammed and had known at the time tif 
interview', the person, the real name of person and the name 
which he gave. In other words, unless it is alleged that 
Jahagirdar is party to the fraud or dishonesty as alleged to 
have been perperated ip the cbni‘ge-sbect it would not 
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bo possible to say that Jahagirdar is in the know of the 
luvidciit. jih thiit Jaliagird?»r can be '^fJid to have known and 
aware was, the holding of interviews on the 16th of Marcli, 
and the selection of a person who gave his name as 
Ali Mohammed. As would be seen from the evidence, about 
15CK1 people were sponsored by the Employment f-xchange. 
Jt IS not known how many wci'e interviewed^ There w'ere 
vacancies. The process of interview and selection and final 
appointment seems to have gone on for a long time. To 
say, therefore, that every person who was a member of the 
Committee which interviewed the candidates and selected 
(hem was aware of every incident connected with the inter¬ 
view including the fraud of the candidates, would be to say 
too much. 

29. Any allegation against Jahagirdar’s bias or preindice 
could be only if it was established that Jahagirdar knew' Ali 
Mohammed personally, as also Wali Mohammed, Jahagir- 
dar was in the witness box. But no such question was asked 
to him at any lime. Tliti question was pertinent and material 
particuhtrly at the nreliminarv stage of the enquiry since 
Jahagirdar’s competency to held the enquiry itself was chal¬ 
lenged. Jahagirdar was not later examined hut if the union 
wanted po challenge the competency of Jahagirdar as an en¬ 
quiry olficcr, it was not enoiigh to merely establish the 
position that Jahagirdar was a member of the interview 
committee. It had to be established further that Jahagirdar 
knew' the workmen Ali Mohammed who was already w'ork- 
ing in the colliery right from 1979 as alleged. Not only is 
thi^ not asked to Jahagirdar bin even Ali Mohanuned or 
Wali Mohammed in their evidence at the prelimfiiary stage 
fail to say that faglrdar knew thepu nr he knew Ali 
Mohhammed A Wali Mohammed even before the interview 
took place. Ali Mohammed did not appear as witness at the 
later stage of the enquiry. To mv mind, failure, to estab¬ 
lish that Jahagirdar knew who was AH Mohammed as also 
his brother either during his evidence or the evidence of 
the two workmen indicate absence even of a semblence of* 
jnstiffcation for the contention, A mere knowledge of in- 
ter^dews and sitting nt the interview' committee would not 
disqualify a person from holding an enquiry ino charges of 
cheating by impersonation, of forgery of any dornment and 
which apparently was committed even according to the 
man.agement between the time the IntcT’vic^.^ took place and 
Wali Mohammed was medxally examined. Nearly a year 
passed in between. The charge against the workmen, it 
must not be forgotten, was of inpersonation, of forgery and 
of using a fogged document as genuine and cheating Jaha¬ 
girdar’s knowVdgc of this could only be or even if remotely 
be considered Possible, if he had known either Ali Moham¬ 
med or Wali Mohammed personally b'^fore the date of in¬ 
terview. Since the workmen have failed to establish that, 
(here is really no substance in this contention. 

30. Similar is the position which was at one stage taken up 
the learned counsel for the employees, that the employees 
should have been told that they have a right to engage a 
lawyer. This contention is presumably raised on the ru'ifi- 
conception and misinformation that Jahagirdar andjor 
Chatterii wei‘e wcll-vcrscd in law. Jt Was urged at one 
stage that Jahagirdor and Chaiterjee are law graduates, 
Jahagirdar's niialifications have been brought on record. 
They do not show that Jahagirdar was a law graduate. 
Cbiittcrice’s qualifications and particularly possession of a 
law degree, were never asked nor sought to be established. 
This contention, therefore, must also be rejected. 

31. Tt was then urged, for what purpose, it is difficult to 
follow, that the employees were no match to Jahagirdar 
and riiatterjec. There is no rule either in the standing 
orders of the company or model standing oiders. nor any 
rule or principle of natural justice that in domestic enqui¬ 
ries. parties pitted against each other must he equally match¬ 
ed. Tt would be extremely difficult were such a rule to 
e\isj. to hold any domestic enquiry at all. One is at a 
loss to know as to what is meant bv the workman being no 
match. Formal education docs not confer imon person.^ 
ability to conduct themselves properly or how to defend 
themselves necessarily. Even person.s with formal educa¬ 
tion may not be able to acquit themselves w'cH. On the 
other hand, illiterate and unlettered persons often possess 
considerable acumen, skill and forensic capacity. Tlie 
contention, therefore, cun not he accepted, There is no 
standard by which this can bp done. 
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32. Lastly, the enquiry, it was urged was neither fair nor 
proper and was a farce and sham. The workmen were not 
told or made aware of their rights. They were not told of 
their right to be represented by anybody of their choice. 
That they were made to sit, Including their representative 
Chhedhu and sign on papers, pressurising them by the 
positions which Jahagirdar and Chatterjec occupy, on a 
misrepresentation that those were the orders of General 
Manager. 

33. 1 must say that the employees have displayed no re¬ 
gard to truth or veracity and have lied generously, without 
even thinking of their being liable to be exposed. They have 
even taken up positions inconsistent with their statements in 
the statement of claim and rejoinder. Contrary to what 
was the trend in the proceedings, in the statement of claim, 
ft was clearly stated in para 4 that “the management con-, 
ducted the enquiry by appointing Shri P. G. Jahagirdar, Sr. 
Personnel Officer as an Enquiry Officer" in which “Ali 
Mohammad and Wall Mohammad were assisted by Shri 
Chhedu Dhimda, a Shot Fircr.” It is no doubt as I have 
earlier stated, alleged that the enquiry was a farce and an 
eye-wash and the workmen were illiterate and were no 
match. But it is not said that Chhedhu Dhonda was not 
their representative, but was thrust upon them and they were 
forced to sign the enquiry papers. The management in its 
writttm statement, had pointed ont that Chhedhu Dhonda was 
a union General Secretary. That he was also representing 
workm.en “at various stages" Chhedhu was selected by the 
workmen themwlvcs as their representative. That they were 
satisfied by their representation and hUd made no complaint 
throughout during the enquiry and as I shall point out, even 
later. 

34. But anart from that even in the subsequently filed to- 
Toindcr dated the llSth of January, 1985. the workmen did 
not say that Chhedhu Dhondu was not their representative. 
That he had been forced in the enquiry to sign the papers, 
and that for that matter he had not been representing the 
workmen and was not a General Secretary of the union. 
Presumably it is the same union which has espoused the 
cause of the workmen, I have already observed that the 
workmen have no regard for truth and were prepared to 
make any false statement at any time, if It suits their pur¬ 
pose, Their witness Chedhu also sailed alongwith them. 
Wali Mohammed clearly admitted that on his behalf, 
Chhedhu was conducting the proceedings in the enquiry. 
He said “he was representing my brother All Mohammed 
also."^ Chhedu was the Secretary of the union." It is said 
that “Chhedu also docs not know reading and writing." 
That is also the version of Chhedu, Chhedhu has further 
signed not only the enquiry papers, but is in the habit of 
signing manv others. This would be clear from Chhedii^s 
evidence. Wali also admitted that he was a member of the 
union, of which Chhedu was the General Secretary of the 
union which is espousing their cause. He also admitted that 
he “made no complaints In writing about anything with re¬ 
gard to the enquiry proceedings after the enquiry was over." 

35. AH Mohammed similarly admitted that he was "renre* 

•rented by one Chhedu." His contention is also that “Mr, 
lahaclrdar did not explain or translate the charge either to 
me or !o Chhedhu.” But admitted that after the close of 
the enauiry, Chhedu signed the documents. In his cross 
examlnafion. b* st^trd ♦bnt no question wrs 

put to me right from the beginning to the end. We wc« 
sitting quiet for all the time." He, however, had the fair¬ 
ness to say that “evidence was recorded of all those persons 
who gave evidence in my presence." 

36. Regarding Chhedu, he says that "it is not correct to 
sav that Chhedu was brought into the enouiry by us on our 
behalf. I do not know if Chhedhu was there on our behalf 
or on whose behalf.” When confronted with his earlier 
statement in the examination-in-chief, Chhedu admitted “my 
statement made yesterday is correct." Nevertheless, he sdys 
that he did not take Chhedu with him to help them, but 
“Jahagirdar ♦old me to call Chhedu and therefore T called 
him from office. I again say that I called him from stores 
It was M,r. Jagirdar who said Chhedu should be called. I did 
not a'^k him why Chhedu should bo called." 

^7. Curiously, be admits that they had no obicction to 
Chhedu renreseptim? them and no complaint was mAde at 
any time that Chhedu was not the person of their choice. 
985 GII85—10 


38. Chhedu went a step further. That would only go to 
show how all these three persons have scant regard for truth 
and arc prepared to 11c to suit their convenience. In his 
cxamination-in-chicf only, Chhedu said that he did not 
“know about the enquiry against Ali Mohammed and Wali 
Mohammed,” According to him, either of them called him 
and took him to colliery office where Jahagirdar and Chhatter- 
jee were sitting. He said that both of them told him that 
“they were conducting an enauiry against Ali Mohammed and 
Wali Mohammed and that I should come and sit to assist 
them." He says he refused and said that he “did not know 
anything about it and I do not know about these matterv’.” 
It is bis story then that Jahagirdar and Chhaterjee told him 
to simplv sit there and started their work. It h in the evi¬ 
dence of these workmen only that the work of wriiing of 
Mr. Jahagirdar went on for about 5-6 hours. He admitted 
that he signed at about 20 places on that date. One would 
have to be too innocent to believe that for all these 

to si\ hours, he and the other two workmen were simply 
continuing to sit and that Jahagirdar went on writing some¬ 
thing and at the end they all signed without either of th?m 
opening their mouth. 

39. In his cross-examination, he admitted that he does 

represent in sefflemenfs on behalf of the union, signs letters 
in writing, carries on correspondence on behalf of the union 
with the manAcement and signs documents. He was in a 
difficult situation, bowe'^er. when he the followimj 

statements. “Gencrallv it is correct that I do not sirm with¬ 
out being made to know what it contains. T see exhibit-M-2, 
wherein signatures are made hv me, I mav have signed 
similarly documents without reading before these enquiry 
proceedings and also till now." His evidence makes emusing 
reading. Slightly changing this position, he stated “ I was 
forced to sign, on the enquiry papers, I do not know that 
il is wrong to force anyone to sign a document, or to sign 
under duress any document. I did not make any complaint 
to anyone that I was called at the enquiry against my wish 
and was forced lo sign without the proceedings being read 
over and explained to me, to any one so far at any time," 

40. He further said ‘T declined to sign saying that I do not 
know what is written and I would be deceived If I sign." 
“They told me that it is GM*s orders and direction and that 
I should sign, there would be no problem." He then says 
tltat carbon copies of the papers were made and since 
carbon copies were made, he asked Chatterjeo and Jahagir- 
dar to give them a copy, but they were told that copies 
would be given later. He says “at no_ stage, I was told 
what was written in the papers.” 

41. None of these this which have been stated by Chhedu, 
was spoken of bv either Ali Mohammed or Wali Moham¬ 
med. It is significant that Chhedu appear loguacions in 
the examination-in-chief itself. This evidence was given 
alongwith Ali Mohammed and Wali Mohammed on 12th 
February, itself. Hence the significant omissions and diffe¬ 
rent versions as to what happened in the evidence of Ali 
Mohammed or Wali Mohammed from that of Chhedu. 
Chhedu, however, admitted that as union General Secre¬ 
tary. though he did "not knOw much about enquiry pro¬ 
ceedings, but I know something. 

42. If is on this kind of evidence that the workmen say 
that the representative was not of their choice, that they 
did not participate in the enquire and were forced to sign 
the enquiry papers at various places without being told or 
given to know what was in them. As I shall presently point 
out, the enquiry record itself goes to show that there was 
in general participation on behalf of the workmen and that 
unless one was conversant with the procedure of enqulrie.s 
and what was required to be proved, the nature of ques¬ 
tions which have been put to the witnesses of the manage¬ 
ment. would not have been put. The record of the pro¬ 
ceedings and its correctness has been proved by Jagirdar 
in his evidence, Excepting cross-exam Inin p him to suggest 
that the record, made of the charge sheet having been read 
and translated and explained In Hindi was false" there was 
no cross-examination of Jagirdar worth the name, on the 
ynnou^ other aspects revealed from the enquiry record. The 
inirmsic evidence of the enquiry record, as T shall presently 
point out goes to establish not onlv participation of the 

but the fact of the conduct of the enquiry and 
Its holding and the participation of the workmen therein. 
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43. The enquiry proceedings record is at Exhibit-M2^ 
pages I to 17. The record virtually is a record of 21st 
March. 1083, when the enquiry was actually held and com¬ 
pleted, Previously, on the 16th and 20th M'avch, 1983, the 
enquiry seems to have been posted and adjourned. The 
record shows that the enquiry was adjourned from 20fh to 
21st, when some of the workmen and Wali Mohammed sign¬ 
ed thin record. As against all this, it was never suggested 
that the enquiry was held only on one day. On the other 
hand, as 1 pointed out, the record shows that it was first 
fixed for ]6lh and then for 20th and subsequently for 21st, 
when there was some cross-examination. As to what hap¬ 
pened on 20th, it was not suggested that nothing really look 
place op 20th and the signature purporting to be of 2n<h 
March, was really taken on 21st only. The workmen also 
in (heir evidence did not say that they were never called 
cither on 16th or on 20th, or that the enquiry was not ad- 
(ourned 21st when they signed and that it was only on 21st 
that whatever happened in the matter of the enquiry took 
place. 

44. What is however, more significant is that the cross- 
examination of Chafterji who was examined first goes to 
show active knowledgeable participation. The first ques¬ 
tion asked was that there was an agreement between the 
union and the management in 1975 that whichever workmen 
was suspended, after ten days, he has to be taken back 
on work while the enquiry may be continued. The questiot' 
was that in this ease, agreement has not, been observed and 
the suspension of the concerned workmen, therefore, was 
unlawful. Chatterfee replied that he wag not aware of 
any agreement. But that the enquiry waa going on ac¬ 
cording to the standing orders. A question is also asked 
to iuggest that date of appointment of All Mohammed is 
also wrongly shown. The answer again was that it was 
shown as per B-Ri'gistcr, which shows the date of appoint¬ 
ment or as 7th February 1980, A letter of appointment or 
ofiicc order was produced on behalf of khc. wj^rkmcn then 
dated the I7lh May, 1979 and it was sought to be cn- 
cniircd of Chatterjee whether that establishes that the ap- 
pointn^eni date of 7th Febniary, 1980 is wrong. A refe¬ 
rence was also made to the agreement between the union 
and the management in this connection. Chatterjee is also 
fti'k'.Nl about the circumstance it and what bonus was paid 
to Ali Mohammed in 1978 December and 1979 December 
and seeks to establish that the date of appointment of 7th 
of Fchmary 1980 of Ali Mohammed was erroneous. T do 
not think such questions could have been asked without 
knowledge or active participation of the workmen in the 
enquiry. 

45. A further question was also put in connection with 
the papers received from the employment exchange officer 
and it was said that such letters from the Employment Ex¬ 
change OlTiccr can not be recognised unless all the relevam 
mai.-rial and papers in the Employment Exchange is nr^i- 
duced before Ihc Enquiry Officer. In answer it wa** staled 
that the Employment Exchange Officer and the Employment 
Exchange Office is not subordinate and under the control 
of the management and therefore, they can not bo produc¬ 
ed, but the Tetter received from them is being produced 
Thereafter no further questioning of Chatterjee came to be 
made, 

46. The Project Officer Barve, made a long .statement 
relating to the interview anj the subsequent preliminary en¬ 
quiry made by him and what appeared to have taken place, 
A question was asked to him as to whether when he made 
these enquiries in the colliery, whether he had come across 
two names Ali Mohammed gnd Wali Mohammed or only 
one name. Barve answered that only one name Ali Moham¬ 
med anpeareJ to have been recorded on 7th February, 
1980., However, in March, 1982, it appears that employ¬ 
ment 'was given to Wali Mohammed when the person selec¬ 
ted for interview w’as Ali Mohammed, Barve is rbo 
questioned v/hether Wali Mohammed had appeared ’ for 
interview, whether ‘he also presented himself for medical 
examination. Ban^c even then smted that be did not know 
any person Ali Mohammed, working in the Rajur Collierv, 
even by face. On the 16th March, 1981, one nerson ap¬ 
peared for interview, giving his name as All Mohammad, 
Slo. f al Mohammed with an interview letter and employ¬ 
ment exchange card. It was his guess and thinking that 
it was Wali Mohammed who appeared for the interview, 


p<i:ang himself as Ali Mohammed. Barve is also question- 
ed whether he could produce documents from the Employ¬ 
ment Exchange on which Ali Mohammed has signed or 
pui his thumb impression (‘Dastakat’.) Barve denied that 
Emificyment Exchange Officer can not send this record 
to ihir enquiry, but has written a letter which was produc¬ 
ed, 

47. A significant question similarly was asked to Dr. 
Munjree. who gave evidence as to whether between Ali Moha¬ 
mmed and Wali Mohammed whom he examined. Dr. 
Munjree stated that he examined that person on whose 
photograph he has written and that before him, Wali 
M'ohammeJ appeared with a photograph for examination. 
Though these three persons were subjected to cross-exami¬ 
nation, no questions were put to Khond, a clerk in the 
Personnel Department. Tt is true that the cross-examination 
is not exhaustive, but as to w’ha' questions should be asked 
IS for the per:>on asking the question. The principal conten¬ 
tion in the present case is that the enquiry was never held 
al all end nothing took place by way of making statements 
or questions and answers and cross-examination, but that 
it wais a farce and Mr. Jahagirdar indulged in writfing 
something for 5-6 hours and took the signatures of the 
tv>o workmen and Chhedu. I am unable to accept this 
contention on th? basis of the material produced befofe 
me and to which T have made a reference. T am unable 
to hold that there was no cnauiry at all or that in fact 
the enquiry was n farce, or that the workmen were nres- 
surised or cocrccd to sign at various places on the enquirv 
papen alongwilh one Chhedhu, 

48. Consistent with the stand. Ali ^fohama■5ca made a 
statement and also stated that he has been working in the 
Raiur CoUiery since 1978, Cross-exavination of both Ali 
Mohammed and Wali Mohammed bv the management rep- 
re'entotive is also short. But one of The answers which 
Wab Mohammed made and which is obvioiislv false, 
as ho has given a contrary answer before rne is that the 
Tn’(^ brmhers Ali Mobammed and Wali Mohammed stay 
sonnrntely. He has exnlained as to how be went to the 
medical examination when he stated that he did not r<*ad 
bis name on the notice board. Wall Mohammed dudne 
the course of this enquiry and reference has taken a stand 
il^at is an unlettered person and docs not know how to 
read and write. He was further questioned as to how, 
when the notice board showed the name of Ali Moham¬ 
med, he went for the medical examination. Wali Moham¬ 
med has answered that he went to the medical examination 
as the employment exchange card which he had and the 
letter which he had received tallied, and therefore though 
the name Ali Mohammed was wTitten, he appeared for the 
medical examination. Tt is not possible on a consideration 
of this material to come to the conclusion that the enquiry 
was nothing, but a farce, and not a reality and false. It 

therefore be held that an enquiry was held in which 
ibc workmen participated and on their behalf the repre- 
scTiiattfm was by Chhedhu who participated. Consequent¬ 
ly, since there is no other defect alleged or pointed out in 
the enquiry and no failure established in following the 
rules of natural justice, the enquiry must be held to be 
fair and proper. 

49. Adverting now to the documentary evidence which 
was produced before the enquiry which .subsequently camo 
to he produced befotc me consists of employment exchange 
card, which has been given exhibit M-8, the interview letter, 
Fxhibit M-9 and letter from the District Employment Offi¬ 
cer, which was marked Exhibit-M-5. There is no dispute 
and if is common ground that the letter for interview was 
addressed to Ali Mohammed. That letter Was retained by 
the management and prod need at the enquiry. It is also 
not the ensq that this letter was handed back to the emp¬ 
loyee. The letter seerqs to have been delivered or posted 
on I2ih March, 1981, addressed to Ali Mohammed T..al of 
Rainr Collierv. Tt bears employment cxchancc ’ registration 
number as 27947. Tt is dated 7fb March, 1981 and also 
bears T"*ar!dhcvaricha Kramank-450950. 

50 The mo.st important dneuments in this case are two, 
the emnlovment exchange card and the letter from the 
r^^'^-lovment Fvehamre Officer. The District Employment 
nificer’s letter clearly says two thinm. Firstlv, that rmp* 
lovtuffuf exchnng' re.cristration cord No. 27947 hod -been 
issued to Ali Mohammed who had obtained registration, 
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t.ccording to the ctnploymcni exchange records, and that 
what is more important is, that no person by name Wali 
Mohammed has been registered under that number, The 
leilir also says that there has been tampering with llic 
cuid aiitl that Ali Mohammed had registered his name with 
the hit-ployment H\chaiT;:,e in 1978 and that no person 
by name Wall Mohammed was issued an interview letter. 

51. The circiimsiancc that the employment exchange card 
is tempered with and forged to read as Wali Mohammed 
is clearly apparent from the document itself. Even to the 
naked eye, a writing is visible which appears to have been 
attempted to be erased below the letters sr' or 
There has been an attempt to erase the original letter 'ir' 
and substitute it by letter . The remnants of letter 

spreading of the ink at places while writing 
the crowding of the letter particularly in the vertical 

staff position indicates that letter ‘^r' is an interpoladon 
sul^stituLed in place of if the documents were tot 
be subjected to a close clearful examination. As I said, 
U is visible to the naked eye and clear under a magnifying 
glass. Employment Exchange card, therefore, falsified the 
story of the two workmen and supports the final official 
coninninicatioii of the District Employment Officer. There 
is, besides no evidence to show as alleged that Wiali Moha¬ 
mmed had reg’ tered himself and obtained an employment 
exchange card from the employment exchange office' in the 
year EHS and that the card issued to him bore the regis¬ 
tration No. 27947. Had it been that the registration was 
in the name of Wali Mohammed against No. 27947, there 
is no reason why the interview letter should have been 
issued in the name of Afi Mohammed. The employees have 
neither produced or called for any evidence from the 
employment exchange office showing registration in the 
name of Wali Mohammed at any time. 

52. It is significant that the interview was to be on the ISfh 
March, That letter seems to have been received on 12th 
March. Had Wali Mohammed rcgisteicd himself with the 
Employment Exchange and not Ali Mohammed, then it is 
reasonable that Wali Mohammed would go to Yavatmal Em¬ 
ployment Exchange and get the interview letter changed to 
read as Wali Mohammed and not Ali Mohammed, it may be 
n?cntioncd that the ease of the workman is that his name was 
Wali Mohammed and not Wedi Moh.nmn cd. Tiie employment 
exchange card even as changed read as Vali Mohammed and 
not as Wall Mohammed. Hisfailurc fo take any step to get 
the interview letter corrected, the emproyment exchange card 
corrected and also further even after one year when the name 
Ali Mohammed alone appeared in the list for medical exi'mina- 
tiou fo get it corrected is eloquent and tell-tale. If as conten¬ 
ded by him, he presented hinraelf as Wali Mohammed at the 
time of the interview, presented the interview letter in the 
name of Ali Mohammed and the interview committee wa» 
sat'sfied with his explanation, there was no reason why the 
interview committee could have continued to c:\rry on the 
mistake in the seFection list as AT Mhammed and not Wali 
Mohammed. On the qther hand, evidence of Chatterji 
supports the ease of the management that the person selected 
Was Ali Mohammed, particularlv in order to regularise hia 
appointn'^ent,. He slated ffreely translated) ‘The selection 
conimittee with a view bring Ali Mohammed from non-spon- 
soied Mate to sponsored stale and looking to his experience 
aclccicrl him." He had also cate^zorically state thal Ali Moham¬ 
med anpeared before the Committee for interview, jt is signifi¬ 
cant that Chatterii was not asked the question ns fo whether 
he knew Ali Mohammed bv face and also by name prior to 
the date of interview, i e. 16th March, 1981. Such a question 
was asked to Barve Had it been that Chatterji di i not know 
Ali Mohammed earlier to the date of interview, he would have 
been asked such a question. Non-questioning on this paint is 
Consistent with the emnTovees case that it was Ali Mohammed 
who oppcared for the interview and got selected. This is due 
to the fact that parlies w'cre fully aware of the fact that 
Cha+tcrii knew Ali Mohammed, and not on account of 
incomuctenev in the matter of cross-examination on the part 
of Chhedhu. 

53. Doenmentarv evidence itself also materiallv sunnorts the 
oral evidence given bv Chatterii, Barve and Dr. Mnnje as to 
what happened at the time of interview and Tatcr nt the time of 


2 , 11 , 1907 :i76l 


medical cxaminatLcn and aubbcqucni appointment order. That 
lo my mmd is good and acceptable eviaciiLC and on the basis 
of wuat wut, piouuccd beioie Uie euquuy viuicer, ne came to 
Lne conclusion that Uwre was im^crsouaL.on, mis rcpiescnta- 
Lion, LampVring and iuigcty of Inc empioyincat exchange card 
aiiu thcrcioi'c disnojiCisiy m geumg uy uisnonesi means 
appoiiiiiiieiit oi WcUi iviohaiiimcd. inai coiuiusion was 
ck.iiily {jciuiisibic and reasonabi'e whicii any icueouablc pru- 
deni and laiionai person could have reached, ihe evidence 
Clearly judi^aws in at at the stage of inlcrview, All iviohammed 
appeared arid got himseli selected on thc^oasis of the interview' 
letter, ins pa.’ii pertorumnee anj status and the employrnc-nt 
exchange curd which stood in his name and had the identical 
rcgisliauon number, the fiaudulcnt or dishun^st intention 
came latej' lo the tore, Nearly a year passed between selection 
auu noLice lor appearance ior medical icsi. Ail iViohainmed 
bad till then more iJian a years service behind him. The plan to 
expioii Lliu siuialion U i.i lAciy wuj halciicd then. WUn an m- 
icntion lo utilise and exploit the sTight diueicncc in the nanse, 
the employment exchange card, which was retained by the 
workman was tcnipcicd to read as Wali Mohammed with 
a view to secure employment to Wall Mohanuned and then 
with the help of the employment exchange card pursuade the 
guliiuble officers to make the change, and not seriously question 
Liie position that the liM showed the name of a person by name 
Aii Molmmmed and not Wall Mohamn^ed. I’his plan was 
unwiuingly assisted by the two officials accepting what was 
staled without question and not mstituling any inquiry. If the^c 
two persons had at the appropriate stage enquired into the 
aiscrepancy, probably the design would have been exposed. But 
in that ease, there wouid have been no further occasion for 
holding oi an enquiry, bmee they succeeded in putting off any 
enquiry by these two persons and taking certain things tor 
granted enabled the two workmen to secure employment for 
Wall Mohammed. This conclusion is fortified further by the 
evidence which has come up before me during the hearing of 
the icference itself, when evidence was led on merits by iho 
parties. 

54. In the view which I have taken therefore, with regard 
lo the enquiry, that the workmen had participated therein, that 
it has not been shown that there was any deviaion from or| 
and failure lo foli’ow the. principles of natural justice, as held 
by the Supreme Court in its third principle extracted above, 
the question of “considering the evidence on merits no longer sur¬ 
vives.” 1 he occasion to do so, as has been stipulated there it- 
slcf, and the jurisdiction lo do so arises only where the Tribu¬ 
nal comes X.O the conclusion that enquiry has not been held 
piopcfly. The findings m the enquiry, therefore in the circum'’ 
stances would become piin'a facie evidence and proof of the 
misconduct. Such evidence can be allowed, as has been poin¬ 
ted out in that also, on the ground that the findings are 
perverse in the sence these findings are based on evidence 
which is not legally admissible, or that on the basis of the 
evidence adduced before the enquiry officer, no reasonable man 
can come to the conclusion arrived at by the enquiry officer 
regarding the misconduct. Apart from the circumstance that 
it is not the ca'^c of the union or the learned counsel at any 
stage that the findings are perverse, it is not possible to hold 
and find that the findings are perverse. It is no doubt alleged 
that the findings arc perverse on the reason alleged therein 
that there was no enquiry at alT. T have already pointed out 
and shown that there was evidence led before the enquiry 
officer which Icgitimalcly led to the conclusion (hnt the 
employment exchange card was tampered with, forged and 
altered to read the name of Wali Mohammed instead of Ali 
Mohnmtncd. The evidence also di^^closcd that Ihe registration 
and the cmnloyir^jTit exchange card was in the name of Ali 
Mohammed alone. The evidence also disclosed that it was 
An IMohammed who was sent a letter of interview, Tt is an 
admitted position that it is Wali Mohammed who appeared 
for M'^dical examination, when the list of selected candidates 
also disclosed the name of Ali Mohammed onlv. Before the 
enqnirv officer, the^’e was evidence of Mr, Chatterji to the 
effect that Ali Mohammed had appeared for the interview 
and was actually selected for the reasons to which T have 
TT'v.ir II reference above. In the circumstances, if the enquiry 
offi'w r nimc lo the conclusion that the two workmen have cons- 
nirf-cl and cheated and forged and took undue advantage dis- 
hon^stv of (be forced documents, to secure emnloyment for 
Wafi Mohammed, the finding can not be treated as perverse. 

If was supported bv "ood and acceptable, evidence. The con¬ 
clusion can not be said as one which no reasonable man would 
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have arrived at. In the circumsiance that the two brothers were 
staying together, the interview letter was addressed to AH 
Mohammed and the card was issued by the Employment Ex¬ 
change in favour of Ali Mohammed only and there is no evi¬ 
dence of Wafi Mohammed havin^i ever registered with the 
cmpJoyn:*int exchange an inference that the two brothers with 
a comon dishonest intention perpetrated the fraud upon the 
employers can be easily and clearly concluded. It has, there¬ 
fore, to be held that the findings were also such as would 
have been arrived at by any reasonable person and that Ihey 
were supported and based upon legal and acceptable evidence- 

55. This would really conclude the reference and put an end 
to it. However, since evidence Ji^s been led and in order that 
the matter should be CnaFIy disposed off, I will also deal with 
the evidence led before me on merits and record my findings 
on the question whether on the basis of that evidence adduced, 
the alleged misconduct against these two workmen, namely, 
dishonesty in connection with the employer’s business is made 
out or otherwise. 

56. In this connection, it is necessary to refer to some of 
the antecedents and circumstances in which the oideis dated 
4th March, 1985 and 25th March, 1985 came to be passed. 
When after the evidence on the preliminary question relating 
lo the enquiry was led and the matter was posted for argu¬ 
ments on the 4th March, 1985, the learned counsel for the 
employer, Mr. Naii submitted that without prejudice lo his 
contention that the enquiry was fair and proper and not 
violative of the principles of natural justice, the managenaent 
wanted lo lead evidence on merits. The matter was heard 
and the right to do so was strenuously opposed on behalf of 
the workmen, by the i'carned counsel, Shri Gangal. It wai 
at that stage tliat it was pointed out to him that the manage¬ 
ment on the basis of the principles extracted above, and 
seuied by the Supreme Court in its decision in the case of 
Delhi Cloth Mills (Supra) can “simultaneously adduce evi¬ 
dence before the Jribunal without prejudice to its plea that 
the enquiry was proper.” Tfien the management was per¬ 
mitted to lead evidence on merits also. An order passed on 
the 4th March, 1985 recorded this as also 'the circumstance 
that for the workmen, it was objected and insisted that the 
preliminary point should alone be decided first. Having been 
satisfied that such a course was open, evidence of the man¬ 
agement was directed to be received and the matter was 
adjourned to 25th March, 1985. 

57. ll was at that stage on 25th March, that some of the 
questions which subsequently cropped up in this case arose. 
Before, however, dealing with them, it would be convenient 
to refer to the proviso to S, HA of the Industrial Disputes 
Act. That section is as follows :— 

“Where an industrial dispute relating to the discharge or 
dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication, and, in the course of the adjudica¬ 
tion proceedings, the Labour Court, Tribunal or 
National Tribunal, as the case may be is satisfied 
that the order of discharge or dismissal was not 
justified, it may, by its award, set aside the order 
Of discharge or dismissal and direct reinstatement 
of the workman on such terms and conditions, if 
any as it thinks or give such other relief to the 
woi’kmcn including the award of any fesser punish¬ 
ment in Heu of discharge or dismissal as the cir¬ 
cumstances of the case may require:" 

“Provided that in any proceeding under this section the 
Labour Court, Tribunal or National Tribunal, as 
the case may be, shall rely only on the materials 
On record and shall not take any fresh evidence in 
relation to the matter,” 

58. The proviso to the Section was relied upon and it was 
urged that the rr»anagcmcnt when it sought to adduce the 
evidence of witness Gajbe employment exchange officer that 
it could not be done as that amounted to fresh evidence. In 
view Of the proviso, it was contended for the workmen that 
the proviso precludes the Tribunal from taking “any fresh 
evidence” in relation to the matter, Tlierefore, it wfls urged 
that evidence of Gajbe, who had not been examined before 
the enquiry officer would be fresh evidence in termj of the 
•cction and should not be allowed. The management at that 


stage, though had put witness Gajbe in the witness box, deci¬ 
ded to Withdraw the witness from the witness box. ll then 
proceeded to examine Us witness, Baive. It was when Mr. 
Barve was in the witness box that a document, which wa* 
not produced in the court earlier or before the inquiry offi¬ 
cer was sought to be shown to the witness. The learned 
counsel who appeared for the workmen and earlier resisted 
and objected lo the evidence of Gajbe being recorded, con¬ 
tended that he has a right to adduce additional or fresh 
evidence. This sequence of events and history was record¬ 
ed by mo in an oral order pased on the 1st of May, 1985, 
in the presence ot the learned counsels for boih sides. In 
paro-1, 1 have set out and referred to the circumstance that 
the “management did not nr-ake any request for leading any 
additional evidence initially.” What happened was tnat a 
witness was sought to be pul in the witness box on behalf 
of the management, when a question arose as to whether 
that witness was examined during the enquiry proceeding as 
the record did not indicate his name. As a question arose 
as to the application of proviso to S. IIA and right to lead 
any fresh or aditiomU evidence, the management withdrew 
the witness and no question arose of rejecting any request 
of the management to lead additional evidence. 

59. In paragraph 2 of the same order, it is pointed out 
that when the management’s witness, Mr. Barve was in th* 
witness box, a document which was not produced earlier be¬ 
fore the enquiry officer was sought to be shown to the wit¬ 
ness. This document was admittedly not produced during 
the chquiry as stated by the counsel. Contrary to his earlier 
stand, the learned counsel took up the stand that he has a 
right to lead additionaf or fresh evidence* It is in these 
circumstances that 'an order came to be passed on 25th 
March. 1985, which left the door open and deferred the 
decision on the question to a later stage. The order dated 
25th, again passed in the presence of the learned counsel 
said “admittedly, the document was not produced before the 
enquiry. If this document is allowed, it is quite dear that 
the other liidc, woui'd be entitled to lead rreih evidence, 
which waa said lo be barred under the proviso to S. 11 A. 
The proviso operates as a bar to both the workmen as well 
as the employer. The workmen, however, in this case are 
seeking to adduce evidence. 1 am allowing the aocument 
which is produced at this stage, subject of course also to 
the right of the employer to produce additional evidence, 
but the question whether this document as wclf as the evi¬ 
dence which may be adduced by the employer in due courso 
will be separately dealt with and according to that decision, 
this evidence will he either considered or rejected.” Thus, 
both the en?pl'oyces as well as the employer weie allowed to 
lead fresh evidence and prove the misconduct, and the deci¬ 
sion of the question whether that evidence can be consider¬ 
ed and allowed as additional evidence was deferred. 

60. This position was also further made clear in the order 
which was passed on the Ist of May, 1985, also in the pre- 
Bcncc of the parties while disposing off three application fiited 
by the workmen. It was then stated that “the order passed 
was clear and it is not the function of the Court to advice 
the parlies as to the extent of the evidence which they 
should lead. The nature and quantum of the evidence and 
its extent is a matter which is entirely within the free will 
of the parties. It is only such evidence which is relevant 
which will be admitted and that which is irrelevant would 
not be admitted. It iis for the parlies, therefore, to decide 
what additional evidence they would lead as they have been 
airowcd to lead evidence, and not for the court to indicate 
the extent of that evidence. The order relating to the matter 
of additional evidence has left it entirely at large, so that 
the parties can read and urge that with reference to the law 
on the point at a later stage. If such evidence is permitted 
in law and can be considered, it will be considered, and if 
it is not permitted in law, it will not be consindcred.” This 
order, therefore, made it quite clear that both the workmen 
as well as the employer were allowed to lead evidence, 
whether led before the inquiry officer or not and the ques¬ 
tion whether such evidence can be considered, and is allow¬ 
ed to be considered in view of the wording of the proviso 
to S. IIA was deferred for decision to a later stage. T^o 
matter, therefojC, with regard to additional evidence was 
made clear to the parties by the order* passed referred to 
above, on the 25th March, 1985 and on the Ist of May 
1985. It ii against this back ground and in this context! 
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the future course of the evidence aud evidence adduced iub- 
tequenuy has to be considered. 

6L In this bchalt, we may at hist consider the scope ol 
the expression ‘ iresn evidence in relation to the matter’' and 
tts to wnat is iL?-aiit by me woras “tresh cviaenee . i have 
aiieady extraeted U^e provisions of S. 11A of the Industrial 
jji&puies Act. inui section above raises some kind of res- 
iriciiun in me mauer oi leaumg evioence aoout me miscou' 
duct before the Tiiounal. Otherwise, there is no section, 
which prescribes a limitation m tnc matter of leading evi¬ 
dence. hcction 11A was added by the amendment Act 45 
of 1^71 and. ihcrcalter fcif tor mterpretation befoie the 
Supreme Court, parucularly with regaid to the ambit of 
the proviso. At slaied above, the proviso, stated that in 
respect Of proceedings relating to dismissal of a wrkman, 
When rcfcired to an indusinal Tribunal, the Tiibunal should 
reiy only upon the materials on record and shall not take 
"any fresh evidence in ielation to the matter/' 

62. The matter came up for decision of the point in the 
case ol worKiiien ot hircstonc lyre and KUbber Co. of 
India (Pvt.) Ltd. versus the management and Oihers, report* 
od m iyy3 1 LJJ (p. 2/8). Tne relevant portion of the 
judgen^jni may oc extracted. ’‘iProm the wording of the 
proviso, he wants us to inier that the right of an emp* 
foyer to adduce evidence for the first time naj been taken 
away, as the Iriounal is obliged to conhne its scrutiny only 

to me materials available at the domestic cnquiiy.The 

expression ‘‘maienai’s on record" occunng in the proviso, 
m oui opinion, can not be conllned only to the mateiials 
which were available at the domcatic enquiry. On the other 
hand, the "materials on record’* in the proviso must be held 
to refer to materials on record before the Tribunal, pro¬ 
ceedings before it and may also incrude ‘ evidence placed 
before the Tribunal for the first time in support of the 
action taken by the employer as well as the evldencee ad¬ 
duced by the workmen contra.” It is an accepted position 
that just as the employer has a right to adduce evidence and 
ill further evidence, in aduitiun to the one which is already 
led before the Enquiry Ofiiccr and before the Tribunal, the 
workmen ai‘so have a similar right to lead evidence for the 
esiablishment of the contra. This can also be clearly said 
to have been laid down, if we consider paragraph 46 of the 
judgen^nt on the aforesaid subject matter. ThU position 
IS available to the employer not only In the case where no 
enquiry has been held at all, but also in a case where an 
enquiry has been held. It can be availed of by the manage¬ 
ment also and altcrantively, whore it relies upon the enqujry 
and Simultaneously leads evidence, justifying its action. In 
the principles which have been enumerated and set out in 
Delhi Cloth Mills case referred above, the 5 th principle sets 
out that the "management hat got a right to attempt to 
sustain itt order by adducing independent evidence before 
the Tribunal,” It follows that the workmen will have a 
similar right in defence and to establish that no misconduct 
has been committed. 

63. It will thus be seen and so far as I am aware there is 
no further or othei decision, taking a view contrary to the 
above decision of the Supreme Court that the management 
can lead evidence which has not been Ted before the enquiry 
officer to establish the misconduct alleged to be committed 
by the workmen. Such evidence would fall tor considera¬ 
tion, where there has been no enquiry, or the enquiry has 
been found defective. It would not falj for consideration 
and can not be considered by the Tribunal for want of juris¬ 
diction where the management relief upon the enquiry and 
the enquiry has been held to be fair and proper. M point¬ 
ed out above, the management is entitled to rely upon the 
enquiry and also simultaneously adduce such further evi¬ 
dence. Therefore, where the matter as to whether the en¬ 
quiry waa fair and proper, it legal and/or valid, if it Is not 
adjudicated, all such evidence which the employer wants to 
lead and the cmproyco may lead in support and denial of 
such misconduct is entitled to be received. Such evidence 
would be considered and would from the basis for any 
conclusion, only in a ca«e where the enquiry held i^ found 
to be defective . 1 have not dealt with any other cases 
which have been considered by the Supreme Court in the 
aforesaid two d'=<dsion8, as they do not fair for consideration 
in the present case Hero we are only concerned with the 
question where the manage^nent relies upon the enquiry 
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and also at the same time and siinulLaneously seeks to adduce 
cviucnce juetuying ihc action. 

64. 1 have already pomied cut what acuou the manage- 
mem lOOk m inc matter. In tuat case ana view the man¬ 
agement was entitled m case me inquiry for any reason 
was to be held dclccuve to reiy not only upon the report 
Ol ihe inquiry officer. Ihe doc.mcius piuduccd bwtorc, him 
a> also tnc eMUence led oefoi^ nmi uui also eviaence led 
ueloic me oral and documentary, i he management relied 
Therefore also upon the evidence ot Oajbe ui.a tuipioymcnt 
cxeiiangc recoius produced before me. ii diu not examine 
diauerji before me who was examined betoie the inquiry 
ofriccr. Chatterji's eyidcncc nevertheless was still avilable 
to It in view of what has been exicractcd by me above 
from me head-note and paragi.iph 46 of the judgement in 
firestone Tyre dc Rubber Co. oi India (Pvt.) Lid. L1V73 1 
LLJ (p. 278)]. 

65. A» against this, the workmen examined only one of 
them, so far a# merits weie cou erned and that is Wali 
Mohammed. This matter was iL\cd for hearing after the 
orders passed on the various apphcjtions on let May, 1985 
and at Bombay on 16th May. it was then adjourned to 
22nd May. On the 22nd May> an order was passed saying 
that for the reasons stated tnercin, the matter can not be 
fixed in, June, but the next date would bo informed to the 
paiiies, "on the understanding that iherc will be no further 
adjournment. If union warns to lead evidence it should 
Keep its evidence ready.At that tmic, it was indicated 
that notices would be issued sometime alter 10th of June. 

66. In the meaniirr55, workmen had approached, it appears 
the Hifcffi Court under An. 227 and the record and the 
proceedings of this reference was called by the High Court. 
1 am being inioimed that the petition was withdrawn and 
on personal of the record, not being required thereafter from 
the High Court, notices were issued on the 19th of June 
for hearing to the parties on Ifiih of July. On the 10th 
of July, however again two more applications were filed by 
the (earned counsel on behalf of the workmen. The first 
of this applications gave a number of grounds seeking ad¬ 
journment, A telegram was also received from the General 
Secretary stating that he had met with a car accident. The 
accident, however, had taken place on the 8th of June, 1985 
and as stated in the application Itself, the General Secretary 
Of the union was being treated as an out door patient. 
Notices were issued on the lyth of June and they wore 
found served on tiie 24th of June on th© parties. The other 
reason mentioned was that on account of ilifiess of General 
Secretary, witnesses could not be kepi present and that two 
Other persons Clihodhu and Ali Mohammed were ill. Another 
reason adduced was that a notice of motion in Writ Petition 
998 of 1985 is also pending before the High Court. By an 
order passed on that date, that application was rejected. An 
opportunity was also given to the workmen to produce their 
witnesses, if any on 12th July. They were however not 
prepared to produce the witnesses. The order passed in thi» 
matter on the 12th July 1985 was passed in the pretence of 
the learned counsel for the workmen. Concerned workman 
was also present. The ground of illness with regard to the 
other workmen and witness Chhodhu wat not suported by 
any certificate and as the workman was not prepared to 
produce his evidence on tho 12th July also, the application 
came to be rejected. The learned counsel then proceeded to 
examine WaJi Mohammed who was present after another 
application for further adjournment by 4 weeks was rejected. 
It was pointed out that as the evidence was being led, the 
plea that there were no instructions could not be sustained 
validly. However, considering the application of the ream¬ 
ed counsel' of 12th July seeking for adjournment and an 
opportunity -to produce witnesses, the mater was adjourned 
to 15th of July, 1985, so that the other workman, All Moha- 
mn*ed could remain present, as also witnesses on behalf 
of the workman. 

67. On the 15th of July, again, a tcle^am was sent that 
the workman Ali Mohammed was suffering from fever and 
dysctitry. The other workman, Wafi Mohammed did not 
appear at all. No certificate was also prod need, though its 
absence was pointed out in the order passed on the 10th 
July. All Mohammed was said to be suffering from fever 
since about 10 days prior to 10th of July. Even then, no 
certificate was produced. 

68. On the 15lh again, another application wa® filed by 
the learned counsel for adjournment once again saying that 
there were no instructions and the union secretary was 
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unable to giv^ instructions. Same grountls as regards the pre- 
sence of wiinesses, \^hkh were made on the 10th were re¬ 
pealed and it was for the first time slated that there arc 
four to five other witnesses whose employn<jnt exchange 
cards were produced to lender th/ir. evidence on behalf of 
the union ‘*but due to inability of the General Secretary of 
the union to arrange the evidence, that evidence is also not 
produced." At no stage, it was ever suggested earlier that 
these witnesses were to be examined on behalf of the work¬ 
men or the reasons for their absence. An additional’ ground 
was made out that the order passed in Writ Petition No. 
998 of 1985 is being challenged before an appellate bench 
of the High Court. 

69. The application came to be rejected by the order pas¬ 
sed thereon, and the learned counsel for the workmen was 
asked to proceed with arguments. He however refused to 
argue. The learned counsel however, sat llirough the argu¬ 
ments advanced by the counsel for the employer' Mr, Nair. It 
is in these circumstances, that besides the workman Wali Mo¬ 
hammed, no evidence has been adduced by the workman. In 
view of the underLaking and understanding that no further ad¬ 
journment shall be sought, the employees who have been 
continuously prjluxung this matter from the month of May, 
the workmen had really no excuse or justilication for funner 
adjournments. The object seems to be more of protraction 
of the proceedings than any intention to adduce any evi¬ 
dence. The nature of the evidence indicated also was nothing 
other than the workmen Ali Mohammed and their representa¬ 
tive who represented their case beforo the enquiry officer. 
The suggestion of examining other witness whose emplo^ 
ment exchange cards were produced appear^ to be an after¬ 
thought, apart from their avidence being wholly redundant. 

70. The consideration of the mailer on merits, would 
therefore be only on the assumption of the position that the 
enquiry was not fair and proper or that the findings of the 
enquiry officer were perverse for any reason whatsoever. I 
have already pointed out what other evidence was led by the 
parties. I shall firstly refer to the documentary evidence in 
that behalf. On 25th March, 1985 an olfice order dated 17th 
May 1979 was produced. At SJ. No. 11 in that order is one Ali 
Mohammed. The order says that the listed persons whose 
services were terminated were being appointed “freshly as 
casual wagon loaders temporarily on and fronif 16th May, 
1979". It says further that “all of them will be on wagon 
loading pool, and their services shall be on purely casual 
nature". A contention was sought to be raised during the 
trial that Ali Mohammed having completed 240 days above 
ground or 190 days below ground, must be deemed to be 
a permanent worker in 1980 itself. This was sought to be 
established by means of the above office order produced 
nlongwith it. 

71. Now it is obvious that by itself this document will 
not say that the employee had become a permanent em¬ 
ployee and had put in 240 days above ground or 190 days 
below proLind. The evidence of the management on the other 
hand is that emnloyce, Ali Mohammed began his employ¬ 
ment on 7th February, 1980, as per entries in B register. 
That k the evidence of Chatterjee and no contrary extract 
of the B Register is produced. The employees al^o sought 
to produce, during the evidence of the Employment Officer, 
Gajbc, a set of employment exchange cards issued in 1984 
and 1985 in the names of various persons. Production of 
these documents, of course, was not allowed as being irrcle- 
vent. C'crlain questions of general nature, however, were al¬ 
lowed with reference to these document to he put to Shri 
Gaibc. When T shall come to the oral evidence of Shri 
Oaibe. T shall have occasion to refer to them Bc'^ides these 
documents, no other documentary ' evidence has been pro¬ 
duced, which was not produced during the enquiry. 

7. T shall briefly refer to the evidence of Mr. Barve and 
Dr, Munic. Their evidence had already been recorded by the 
Enquiry Officer. T Shall only deal with the salient points of 
the evidence of these two witnesses. Mr. Barve was the 
Chairman of the selection Committee. He cxnlained the 
procedure of the interview and as to what ensued. He stated 
“the person oresenting with interview letter and the card 
was to give it to the clerk who checks it with the names 
and number given in the employment exchange in the Fst 
which the emDloyment exchange sends directly to us. Once it 
tonics, the candidates is called in, put some questions, made 


to undergo a physical lest of load lifting and depending upon 
his performance selected or otherwise." This appeared in the 
crosi-exammaiion. 1 he witnese was not asked whether the 
person who appeared with interview letter before him on 
Ibth of Marcii had told him that his name was Wali Moham¬ 
med and not Ah Mohammed, and that his employment ex¬ 
change regisiradon number tallied with that on the interview 
letter. His more important reply, however, is to the effect 
that he himself was checking w'lth the employment exchang 
list, the interview letter as well as the employment exchang 
card. He retained the interiew letter with him and returned 
tlie card to the candidate. The witness categorically denied 
the suggestion and said “that the employment exchange card 
prCsScnted to me was of Wall Mohammed and not Ali Moham¬ 
med. If that was no, he would not have been interview.” 

73. It is dear therefore that had the Employment Ex- 
chaiig card bore the naine of Wali M'ohammed and had 
been presented to Mr. Barve, the candidate would not have 
been inicrvicwed at all, as it is quite clear that the list 
which was directly icccived from the employment Exchange 
carried the name of Ali Mohammed, as also the interview 
Icltci. A.s Harve has stated, he checked the employment ex¬ 
change list and the interview letter. Therefore, if there was 
any discrepancy, then he would have immediately noticed 
it. The two had to tally and correspond with the employ¬ 
ment exchange card. If any one of them is not accordance 
With any one or the other, it would mean that the candidate 
would not be interviewed, ll is, therefore, quite clear that the 
person whosoever come for the interview, had presented the 
employment exchange card standing in the name of Ali 
Mohunmicd as also the interview letter in the name of Ali 
Mohammed. It follows that if such a person were to come 
and say that he was not Ali Mohammed and his name was 
Wali Mohammed then there was no possibility of his being 
interviewed- 

74. W'-ili Mohammed in his evidence attempted to say, 
and I luivc no hesitation in thinking that was a false state¬ 
ment. lhal he had told the interview com^^ttec that his name 
was 'Wali Mohammed, whcji he presented the interview let¬ 
ter in the name of Ali Mohammed and that he also presen¬ 
ted the employment exchange card standing in the name 
of Wali Mohammed and that the committee did not raise 
any obicction, but asked him to go, and was later asked to 
appear ihe medical examination. This story of Wali Mohain- 
nicd iir' not possible to be accepted in view of what has been 
slated by Mr. Barve and the failure on the part of the work¬ 
men to suggest to Shri Barve that the person who appeared 
for the interview told him that his name was Wali Moham- 
nied and that no further questions were asked by the inter¬ 
view committee and he was asked to go. 

75. witness Barve frankly stated that he did not know Ali 
Mohammed, nor would he be able to identify who was the 
person who appeared before him with the interview letter. 
The sending of the list of names and persons by the em¬ 
ployment exchange directly to the employer is obviously to 
cn<^iirc against any malpractice in transit or changes in the 
names in the li.st. As I shall presently point out, the em¬ 
ployment exchange office evidence is that no person by 
name Wali Mohammed was registered with it at the relevant 
tin*c. That against the registration number which is material 
in the present case one Ali Mohammed was registered as 
an unemployed person. It was this person having this regis- 
lr,‘tion number card issued in that name and with that num¬ 
ber was sent the interview letter and no other. Barve has 
al\o categorically stated that his enquiry at the time of the 
issuing of the charge-sheet or preliminary enquiry revealed 
ih'cA Ali Mohammed was not made permanent. 

76. Dr. Mnnje’s evidence clearly shows that the nerson 
selected was Ali Mohammed. It further corroborates the evi¬ 
dence of Barve. There is no dispute and it is common 
ground that the list of persons to be medically examined 
hn:l the name Ali Mohammed only. That establishes, that the 
nerson selected was Ali Mohammed. Had it been a fact that 
bcfoie the interview committee one Wali Mohammed appear¬ 
ed and slated that it was he who had the registered num¬ 
ber as well as tbc employment exchange card, it the inter¬ 
view letter was in the name of Ali Mohammed, the inter¬ 
view cornmittcc. as stated by B'arve, would not bavo inter¬ 
viewed bim. Further, it would not have also selected him 
and cvpn if such a selection wore to take place and accept* 
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ing of Wall M'ohammed a.s a candidate takes place, ncces- 
^a^y correction would have been made in the list for medi¬ 
cal examination. All this evidence, therefore, goes to sup¬ 
port the management's case. It was, at the stage of medical 
examination that the plot seems to have been put through. 
Photographs were not required to be produced before the 
interview committee. It was not even suggested to Barve 
that photographs were required to be produced or asked 
for. On the other hand, Wali Mohammed’s .story is that he 
went with his photographs to the interview committee. At the 
medical examination, on the other hand, photographs were 
needed, on the back of which the doctor was to write the 
name and sign. It is here that Dr. Munjc scorns to have been 
persuaded by Wali Mohammed, who admittedly appeared for 
the medical examination, to think that the name Ali Moham¬ 
med in the list was a mistake in writing or otherwise. He 
does not nnnear to have taken a close look at the employ¬ 
ment exchange card and going by appearance without check¬ 
ing the rcgislration number, came to the conclusion that 
there wav a mistake and the selected person’s real name was 
Wali Mohammed. This superficial scrutiny for want of ade¬ 
quate cure on the part of Dr. Mil^iic led to further deceit. 
He accepted the stalernent for its face value and desisted from 
making any further enquiries. Apparently, he refused to be 
put on guard and erroneously accepted and preferred the 
v/ord of the nerson who appeared before him in preference 
to the medical examinees list he had received. This made 
the trickery possible, 

77. Once having succeeded in obtaining clearance from 
the medical officer, the task in personnel department wqa 
rendered easier. The personnel deportment clerk also did not 
bother anv further. No suspiscions were raised and no fur¬ 
ther enquiries made. This w'ould have remained as it was, 
and d^’''c'nt would not have been exposed, but for someone 
wri'irc lo ibe Manatjer to expose the mischief. It is ^hat 
which led to the making of the enquiry into the matter and 
subsequently charge-sheeting the workmen. 

7R. The only other evidence which was not led before the 
enquirer officer and led before me was that of Gajbe and' 
the cxti’i^ds which he had produced. He has produced an 
extrac* of the list of applicants sponsored for this interview. 
That acrain shows that at SI. No, 83, the nerson sponsored was 
All IVTohummed. He has also produced two other extracts, 
one rif the registration an ] the other of renewal. The fir^t 
extract of registration goes to show that at SI. No. 27947. 
one .Ali Mohammed T_a1 was- rcgi^tcrccl as an unemployed 
Person end the said Ali Mohammed has renewed his renis- 
tvatinn 26'h February. 1979 and 4th February, 1980 as per 
the second extract. 

79. Witness Gaibc was asked in cross-examination about 
the ro-ra11cd regi^itration by Wali Mohammed, to which he 
said “1 do not know aPy Wali Mohammed. There is no 
aonlicalion for registration of Wall Mohammed in 1978. 
Tt is not correct to sav that because of the indiscipline and 
want of procedure in the office, instead of Wali Mohammed, 
the name nf Ali Mohammed was entered in the employment 
registered”. The total denartiir^ from the suggestions :md 
the evidence of Wnli Mohammed shows that it is the position 
cave of Wali Mohammed that it was he who had obtained re- 
n^strpt^on nurt his name was registered as such in 1978. tt 
is pot rossffi]^ to accept such a theory that on account of 
indivc^^iffie and for want of nmeedure, a person who came 
UP for rccistralion by name Wali Mohamrned was registered 
und^r n rhaptred name and written differently as Ali Moham¬ 
med Tt is not also possible to Imagine, and in the ordinnrv 
rouTse of rirrumstanres it would not have happened that 
'he rrnew.al of registration on fwo occasions in Febniary, 
1970 nnd February. 1980 would also again be in th- name 
of Waif Mohammed Mnrl not AM, Mohammed, Witness 
Gaib- wav sub’cct^^d to pfoss-examination, which had to be 
Vc'tt (o rh'^ck, ns it tended to cover Various irrelevant mat¬ 
ters.’ iu.dndiny nn aftemht to show '(hat the conditions in the 
emrdovmcnt exrhanf^c offirps AVei'e ahafchic. Nothing was rca^ 
bsc 1 or nampfl from sir^h emss-examirntion and nothing 
was ^v■«^unht out in his rwdcncp to hold that the r^nmloy- 
m^Pl cv'hann^ record vhov/inc the registration and lh* n^r- 
von rnamvt that registration nnmVr Was difff-rent than Ali 
r.aibe c1*arlv stated that “one Ali Mohnmmrd 

M'OS r-f.Mvterpd and war snonsorrd at SI. No 83_Fis sprinl 

number wn*; noted there it^eir He also stated that “Ali 
M'ohamn’icd’s registration in 1979 was through post” He 


answered another question saying that .say from the ro- 
cord thut it was Ali Mohammed who was registered with 
the employment exchange. 1 can not say anything else in 
that behalf”. 

80, All this documentary and oral evidence clearly goes 
to show, and I have no hesitation in concluding, thgit it was 
Ali Mohammed only who had registered himself with the 
employment exchange. He was given registration No. 27947 
and a card bearing the number and it wat; he who was spon* 

SOI cd at SI. No. 83 and included in the list of candidates to 
be interviewed by the Rajur Colliery on 16th March, 1981. 

No call in the name of Wali Mohammed was Issued nor was 
Wtili Mohammed registered as an unemployed person in th© 
employment exchange, 

81. On the basis of the evidence of Chatterjee during the 
enquiry and the evidepce of Barve, both during the enquiry 
and before me, I am also inqUrl'd to conclude that at the 
time of the interview, Ali Mohammed appeared with his 
card standing in his name and the interview letter. He was 
selected as Chatterjee says to give him a status of a regular 
employment exchange sponsored employee, as he was work¬ 
ing temporarily and as a casual wagon loader. That it seems 
to be thereafter that an attempt to forge and tamper with 
the employment exchange card was made. That alone ex¬ 
plains the reason why the name of Ali Mohammed appealed 
in the selected list. Tt was really Ali Mohammed who was 
selected. Against the name of Ali Mohammed, Wali Mohammed 
offered himself for medical examination, used a forged docu¬ 
ment namely the employment exchange card which was 
forged in the meantime and in the process succeeded in mis¬ 
representing and cheating the medical c fficcr in believing 
that the selection was of Wali Mohammed and not Ali 
Mohammed, so that he issued a certificate of fitness to Wali 
Mohammed. It was on the basis of th's fitness certificate, that 
Wali Mohammed succeeded with the connvinnee ahd active 
assistance of Ali Mohammed in securing his employment. The 
two brothers, therefore fraudulently and dcceiptfully, bv 
means of misrepresentation fraudulent use of documents, alter¬ 
ing them procured employment for Wali Mohammed, and 
thereby committed di.shonesty in connection with the busi¬ 
ness of the colliery. The misconduct therefore with which 
they were charged is fully proved against them. They were 
therefore, pro^'erlv held guilty, and must be held guilty of 
the misconduct with which they were charged. 

82. A certain number of contentions were raised on behalf 
of the employees with regard to ihe charge with regard to 
which, it is necessary to refer and deal with in this context. 
These contentions relate to the self same defines which were 
raised for contending that the enquiry held against the work¬ 
men was not fair and proper and was violative of the princi¬ 
ples of natural justice. The same however, can not be urged 
and stated or made as a ground when the matter came be¬ 
fore the Tribunal, as a reference, nnd the employer .sought 
to establish the misconduct. The emplovccs were now assisted 
by a counsel and a contention that the i harge was vague, 
can not ht' suslained, Tn the circumstances, many of the con¬ 
tentions raised against the enquiry could not be properly 
raised and were not raised when the matter came to the 
consideration and merits of the misconduct alleged. Tt is 
therefore, not necessary to examine these contentions closely. 
Before concluding, however, t shall briefly refer to some of 
the decisions which were referred. 

83. Tn Tata Fngineerinc and Locomotive Company Ltd., 

and Prasad (SC) and another n969-TI-LLJ-p,799), the non- 
prodnetion of the prelimin^Srv cnnulrv report ‘to as certain 
Pc. fn discinlinarv ncto’" should be launched or flbt” 

was held not tO vitiate the enquiry proceedings, 

84. Tn Diinlob Rubber Corrij^any ('India)' ttd. -and thpir 
vvo^h^erl vi9A'^-t-T_T j-p, 426)^ (he charf>e-she'*t‘’Was ^lle^red 
to be Vagut: The rouH, however, found that where the work¬ 
men' have finderstodd the charge and the enquiry, the in¬ 
quiry was in no way affected. 

8^ Tn Northern Rlilwav Co-operative Credit Socictv Ltd., 
and TtvIu' trial Trbiunal. Taipur. and anoffier fl967-IT-TTT-p. 
46). the court found that of the charge made, ex'cptinp 
cbnrcte-2. the other were very nnd it was 

difficult for the emnloyeP to reply to them, Thev were in 
general terms and it was therefore, found that the employee 
was justified in contending that the charges were vague lO 
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that he could not tnake an anwcr to them. As I have pointed 
out, such is not the plea in the present case, much less than 
could It bo made, where in a reference in which the mis¬ 
conduct itself was sought to be proved. Besides the charge 
did not suffer from vagueness as the material allegations of 
fact were clearly stated. 

86 . In the view which I have taken, the reference must be 
answered In favour of the management and against the work¬ 
men. It must be held that the action of dispensing the ser* 
vice of All Mohammed and Wali Mohammed by the nxmage- 
ment of Rajur Collieries is fully justified and the workmen 
are not entitled to any relief. 

87. The conduct and the action of the workmen discloses 
that certain offences have been committed by the two delin¬ 
quent workmen. Tt would have been perfectly permissible to 
proceed against them in a criminal court and even to direct 
their prosecution. T woulcJ however leave the matter at that 
and leave it to the parties to lake any action if they so 
chooae. 

R. D. TXJLPUUE, Presiding Officer 
[No. L-220l2fl45)l83D.in(B)|D.V] 
R. K. QVPTA, Desk Officer 

^ flTFP', :343r^F3prT, 1935 

m. 5 TT. 5077 .—aftiftfhv pnrnf srWm, 1947 (1947 
vr 14) ^ ^rrrj 17 ^ qrvit 

^ frfer a j V l fh T ^ arVifrfn^ 

^ n'w ^ mrfm mrnV ^ nfV 

8 \9S5 ^ *TT t 

New Delhi, the 24th October, 1985 

S.O. 5077.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Iribnnal, 
Hvderabad, as shown in the Annexurc, in the industrial dis¬ 
pute the cmplovcrs In relation to the management of Sinvareni 
Collieries Cornpanv Limited, Bcllampalli and their workmen, 
which was received by the Central Government on the 8 th 
October, 1985. 

BEFORE THE INDUSTTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD. 

PRESENT :—Sri J. Venugopala Rao, Industrial Tribunal, 
INDUSTRIAL DISPUTE NO. tlO OF 1984. 


This reference was registered as Industrial Dispute No. 110 
of 1984 and notices were issued to parties. 

2 . In the claims statement it is mentioned that the claimant 
Sri B, V. Ramana Rao joined the service of Singareni Col¬ 
lieries during the year 1978 and that he was lcK>king after 
the department of welfare canteen, electrical works and Man 
Way till December, 1982. It is mentioned thereafter in Decem¬ 
ber he was posted in the section of pay sheet and he waa 
issued a charge sheet on 10-11-1983 alleging three charges. 
It is mentioned that he intentionally paid wages of one A, 
Ramaswaroop after a lapse of lix months on 27-8-1982 with¬ 
out prior Sanction and contrary to the procedure. The second 
Oharge was that he was fradulently manipulated muster 
particulars of A. Ramaswaroop for the year 1982 in H. 
Rcgslfcr of 1983 and made him eligible for 12 days leave 
with pay causing loss of Rs. 2,836-00 to the Company. The 
third charge that he was not affixed the revenue stamps 
Worth Rs. 35.60 in the coKl fillers pay sheet. The Petitioner- 
claimant denied all these charges in the explanation. There¬ 
after a domestic enquiry was conducted and his services 
were terminated with effect from 28-7-1984. It is contended 
that the charge sheet itself .is vitiated as the Management 
indicted the punishment that is likely to be imposed and thus 
rnadc the enquiry a force. The Management did not ^rove 

charce alleged against him nroperlv and in a fair manner 
The finding of the Enquiry Officer are unreasonable and 
prevcrsc. The charges are not gr.avc in nature and do not 
^rrant termination of services. There is no financial Joss 
to the Management as the money said to be paid already 
was recovered from Sri A. Ramaswroop. The Respondent 
violated the terms of memorandum of Settlement entered 
into with the Union on 13^-1984. 

3. In the counter of the Resnondent management it la 
mentioned that the Petitioner Ramana Rao Fx-Clerk Grade 
n was served with ihe charge .sheet listing the misronducts 
committ^ by him calling for his expranation and after hift 
explanation was^ received a domestic enquiry was conducted 
Where m the said Ramana Rao participated fully and availed 
opportunity of cross-examining the Managements witness 
and also examined his own witnesses. Finally (he Enquiry 
Uinccr held him giulty of the charges and he was terminated 
Twm the Company’s services after giving full opportunity, 
me job or preparation of pay sheets from Dccemucr, 1982 
cannot be made an excuse to manipulate the pay of the 
employees including A. Ramaswaroop. The allegation that 
the charge sheet is biased and vitiated the normal principle® 
^ natural instice and that it was force etc. are all incorrect. 

employee is dismissed for proving the misconduct and 
It cannot be termed as victimisation as claimed in the state¬ 
ment referred to has nothing o do wih he disciplinary acion 
taken against the workman. k vmi 


between 

The Workmen of Singareni Colliierles Company Limited, 
Bcllampalli, Adilabad District. 

AND 

The Management of Singareni Collieries Company Limited, 
ted, Bcllampalli, Adilabad District (A.P.) 

APPEARANCE7 : Sarvasri V. lagannadha Rao, V. Venkata 
Raman and V. Srinivas, AdWeates for the Workmen. 

K. Srinivasa Murthy. H. K. Saighal and Kumari G. Sudha, 
Advocate® for the \fan age ment. 


mtinugcmcnt counsel to 
*^*^^*?^ the domestic enquiry as preliminary 
case the Tnbunal comes to a conclusion that 
IS! enquiry was not conducted properly to permit 

the Management to let in evidence with regard to the above 
matf^ cm 22-6-1985. ^ Ram Linga RedX apnea r!ng fo? 

endorsed that he is not questioning the validity 
of Ih^ enquiry and he 13 questioning the mcrirs 

of the findings The same was recorded, 

partices did not lead anv oral evidence. The 
amcsfic enqur^ record which is available in the reference 
IS marked as Exs. Ml to \f22 by consent. 


AWARD 

The Government fo India. Ministry of Labour by its Order 
No, L-22012|54|84-D. HI (B) dated 19-12-1984 referred Ihe 
following dispute under Section 7A and 10 ( 1 ) rd) of the 
Induitrial Disputes Act, 1947 between the employers Jn rt- 
latloin to the management of Singareni Collieries Co., ltd 
Bcllamnftlli and their Workmen to this Tribunal for ad- 
judfeatiion. 

‘'Whether having regard to the past record of service 
of Shri B. V. Ramana Rao. Clerk Grade IT and the 
alleged dffence, the penalty of dismissal from service 
with errect from 28-7-84 imposed on him by the 
management of Singareni Collieries Co. Ltd. 
Bellampalh is justified? If not, to what relief is the 
workman concerned entitled'^’" 


- Z ornlJ^ZZ hai 

as'p/ are marked 

as b. Ml to M22 by consent. The simnie facts of the 
case aro a.s follows. Tt ), aljeaed that P. V. R.imana Rao 
^ SreerntTTur Dhnsion, Pay-Sheet Clerk flrstlv 

^ar 1982 and made his eligible for 12 days l-^ave with nay on 
hjs oym accord wh/Ie he was infac+ declared not diaihU tor 

2RT(5.00. THrdlv that the said rs^'-sheet Clerk ^s7\Z 
pffly Revenve Stamo worth for Rs, '1 Uave whh Z 
and on vhe »TtmIar nav sheets o^ Co-^f Fflipr frt ft, 
of Mnrcli 1001 fU, u , ruler for the raoneb 

ar March 198T ,nd thn, he Wolfed the Standing Order, 
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under Section 16 (1), 16 ^2) and 16 (9). In the Departmental 
enquiry conducted by the colliery Maniigcr. Srccrampiir I 
Incline. The charge sheet levelled against him is marked as 
Ex. M'2. It is signed by the colliery Manager, Sreerampur I 
Incline. The Enquiry Officer is one 1^- Ramakrlshna as could 
be seen from Ex. M-1. One S. Madhav Reddy, Colliery Man¬ 
ager Sreerampur 1 Incline and one Ashok Kumar, who 
worked previously as EU Office Assistant Sreerampur 1 Inc¬ 
line and presently working in Additional C-M.E,, Sreerampur 
Sri P. Ranga Kpo, Special Grade Clerk weie examined ,on 
deliberately and iiitcntionaily paid wages on 27-S-19b;2 lo A. 
Ramaswaroop was examined on behalf of the Workmen 
during the domestic enquiry to show that the charged officer 
deliberately and intentionally paid wages on 27 8-1982 to A. 
Ramaswaroop Coal Fillers after a lapse of six months time 
along with the wages af March 1983 in the month of April, 
1983 without obtaining prior sanction from the competent 
authorities as required► It is also mentioned that Sri Ranut 
Rao pasted a slip ni H, Register on the entries already made 
by him and again entered the niusttfs afresh with a clear 
purpose of reck on 15-1-1982 as lay olf without coiisulling 
or taking conurrenco from his supperiors foa* the purpose 
of making A. Ramaswaroop entitled for leave with pay even 
though that day cannot be considered to be reckoned as per 
the NKnen Act ns the musters for the purpose of Icaye. 
Ultimately it is also contended from the evidence of record 
as well as these three witnesses during the enquiry that 
Rama Rau did not take the actual tav-off muster on 16-9-1982 
and that Rama Rao maninuiulcd with the mUBter particulars 
of A. Rajnaswaroop for the year 1982 from H. Register of 
1983 in order lo make him eligible for leave with Pay for 
12 days of his record even though he was aware that Sri 
Rama Swnroon was declared to be not eligible for leave 
with nav as shown in the record and thus the EJmetion of 
Rs-. 2,836,00 towards leave with pay amounted to dishonestly 
causing loss t6 the Cornuanv*s business which amounted to 
misconduct under Standing Orders 16 (2) and 16 (1). Of 
course they also mentioned that Rama Rao, the charced 
officer either affixed the revenue stamps worth of Rs. 36.60 
pertain toi Coal Fill nay sheet and leave with pav for the 
month of March 1983 till 28-11-1983 even though he was 
served with charge sheet, Tn the explanation dated 14-11-1983 
the charged officer mentioned that ho d>d not in ten lion oily 
pav one dav muster wngc after 27-8-1982 to Avasti Rama- 
swa^oon and also denied the fraudulently manipulated 
muster particnlars, Tt is his case that he paid 12 days leave 
with pay on the basis of Man way Register ‘‘In and out” and 
on the basis of Overmen report l^ook as per the parctico in 
vogue. He montidned that there is no such practice of taking 
prior sanction of the authorities and regarding the affixation 
of stamps he admitted that sometimes material or even 
tw'O or three months period they were affixing starapps though 
not on the same day and therefore he was not guilty, 

7. It is found in cross-examination of Madhav Reddy by 
charged ofiicer that the entries in H. Register were noticed 
when internal audit was done by verifying the pay-sheet 
which was done sometime later. The alleged incident is in 
March 1983 and charge sheet was served upon him on 
10-11-1983 basing upon internal audit report. It is the case 
of the Management that the said A. Ramaswaroop complc cd 
189 days anj this Clerk added one more day so as to give 
him benefit of I.eave Travel Concession as well leave 

with p^y. The charged olficer denied that he paid it in- 
lenitionally and that he did so on the basis of Overmen report 
book and also Man-way Register. According lo the Manage¬ 
ment under the Rules one who completed 190 days^hc gciis 
the benefit of leave waht pay for every calendar year. On 
the basis of available record his actual attendance is 187 days, 
the Company was closed due to breakdown on 15-1-1982 and 
16-9-1982 and those two days attendance is also given as it 
is a period of lay-off by the Man.agement. Thus tho charged 
officer had actual mnsler for 189 days by adding this one 
dav the coaT, filler Ramaswaroop gets 12 days ct4SQal leave 
and Leave Travel Concession wiL]\ pay. The receipts as 
shown bv the Monngement would show that the said A. 
Ramaswaroop availed L.T.r. and 12 days Casual Leave on 
the bnsis of entries made by the Overmen concerned Clerk 
including this Clerk chaped officer. The Manasiement contend 
that the Overmen and Pay Sheet Clc’k (Charged Officer! 
were taken in'o confidence and manipulated the entries of 
course Kumari G. Sudha contended that these concerned 
Overmen and this charged ofiicer were charge sheeted after 
proper enquiry and dismissed From service. 


8. It is true now that the burden is heavy on the Manage¬ 
ment that the charged officer dishonestly and fradulcMly 
made the entries to help a Coal Filler to have the personal 
gain by causing loss lo the Management. The Workers, 
Counsel Sri V. SrinWas relied upon the Overmen certifl ate 
and contended on the basis of the certificate given by the 
Overmen that tho said A. Ramaswaroop completed 190 days 
and sanctioned of leave with pay to A. Ramaswaroop by tho 
charged officer should be held that the same was done bona- 
fldely. It is pointed out that the Colliery Manager also sanc¬ 
tioned it and the Puy-Shce tClerk is not the sanctioning 
authority and thus the nllega ion that he committed dishonestly 
and fradulcntly entries and manipulated the entries to help 
A. Ramaswaroop cannot be spelled out. According to the 
learned counsel for the Pciitioncr the said Overmen uho 
issued the certificate was sepcratcly punished by conducting 
an enquiry and this charged officer,who is pay-shect clerk did 
not commit any wilful disobedience or insubordination a^^d 
there was no such eviden-'e in the enquiry to hold that there 
is wilful disobedience. The learned counsel for the charged 
officer Sri V. Srinivas further pointed out that the crimirnl 
intention to commit dishonest act or fraduTent act or to 
commi theft or fraud or dishonesty. According to him there 
is no personal gain to the charged officer in addintr one day 
to a third parly and that he bonafidcly committed the mis¬ 
take. If it is really a mistake on the basis of overmen cerli^ 
ficate, when Overmen is punished the convenience of mistake 
if any in the said transaction is sufficiently punished and ihe 
pav-sh'^ef Cl'-rk should not be further nun shed. The learned 
counsel further araurd that there is no allegailon of collu¬ 
sion between the Coal Filler A. Ramaswaroop and the charged 
officer and Overmen fltill the Enqulrv Officer erred in f’Ommc 
to the conclusion that the charges arc proved. 

9. Sri V, Srinivas further mentioned that it is clear case 
of victimisiitoin also as the rctitioner i» Secretary of htc Wor¬ 
kers Union he is transferred from n^ace to place for five ttoes 
in the course of two years and finally he was oxed bV dism ^s al 
for his Trade Union activities though there was no criminal 
intention proved in the said transaction of adding one day. 
Incdentally it is argued that one Gole Muniah was paid 
allownnce in 1983 as if he completed 194 days though in 
fact he completed only 184 days and no action was taken 
against the said culprit involving said transactions and thus 
the very act of dismissal amounted to victimisation and the 
Management did not lake into comi deration of past rev or J 
workmen which is clean. Finally it is argued thta the puniLffi- 
ment imposed is very severe and dis-proportionaic to the 
alleged charge and the same is liable to be set aside under 
Section U-A of the 1. D. Act. 

10. Kumari G. Sudha on the other hand conotnded that the 
domestic enquiry is conceded as done properly and la.rly 
and therefore this Tribunal is forbidden to look into the 
records of enquiry with reference to discrimination. Accord¬ 
ing to her the soi-called agreemcnc /elied upon by the workers 
dated 3(M-19€4 a^ wefl as the case of Golc Manaiah cannot 
be taken Into consideration and cannot apply to tiie present 
facts of the case. It is her case that the plea of victimisation 
can never be invoked when once the domestic enquiry was 
fair and proper and that tho findings of the enquiry officer 
can be questioned in a limited scope. According to her the 
management reposed confidence on every worker and every 
staff member and it is not independent individual but a 
juristic personality and everyone must perform his duties 
with confidence and discharge their duties wilh the utmost 
care without giving any scope for such entries. It Is her 
case that the Pay Sheet Clerk is an educated personal being a 
graduate and experienced person and the entries In H-Rcgis- 
ter if seen are altered to concede the misconduct and he 
pasted one paper as could he seen under Ex, M9. A care¬ 
ful perusal of Ex. M9 would show that there is slip pasted 
with reference to A. Ramaswaroop Coal FiMer and there were 
corrections mode. It is shown on 15-1-1982 and 16-9-1982 
when the Company was closed due to power breakdown and 
lay-off, two days were added. He could not explo'n why he 
pasted the slip over the entries already made beirur a Pay- 
Sheet CJo^k. But Overmen Register for 27-8-1982 shows that 
this A- Ramaswaroop was shown as 7th person i.e. last pers^'n 
said to have entered the Lamp Room. Actually th© Pay 
sheet would show only six persons that have worked that 
day, Under Fx. M7 S. No. 42 it shown that A. Ramfl- 
swaroop did not attend and not eligible for le&ve. Ex. Mil 
is the form filled by the worker concerned for bonus, correc- 
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ted the entries on the reverse side for 10 as 1] and 37 as 38 
himself. This would show that when the corrections arc 
made the cleric or Pay Sheet Clerk was passing the bill should 
know how these corrections have come in. If it is a genuine 
omiagion or correction it is supposed on the basis of Mnn- 
way register after verifying them, but it is not done so. The 
Pay-sheet Clerk did not follow the procedure to verify the 
said registers. Finally this was detected after six months ia 
internal audit. Ex. M-J5 would show that in all eight ins¬ 
tances required procedure was not followed and that he did 
not follow the regular procedure of verifying the entries and 
paying the amount. Of course this is not part of the charge 
but the conduct of the Pay-sheet Clerk is tried to be .shown 
in the enquiry by marking these documents. When there 
is one day shortage as con^‘cedcd bv Iho charge sheeted officer 
and when there are corrections made on Ex. Mil he should 
have verified from Lamp Room Register and Manway Regis¬ 
ter but he pasted it bv making corrections that loo after 
six months. Such entries which are made by him when 
there arc so many clerks and staff members whose salaries 
are paid should be gone through it properly and caroffflly. 
Moreover this pav-shect Clerk is .a Graduate Clerk. Even in 
the explanation Ex. M3 it is not his case that he is in- 
cxncrienced, and B. Ranga Rao who verified all the records 
after the audit report marked Ex. M15 to show that he had 
done eight similar instances and that he was also asked not 
to make alterations, over writing as could be seen under Ex. 
Ml6 and the loss incurred to the Management by the said 
payment of wages (pr 12 days casual leave and L.T.C. as 
calculated under Ex. M-18 is not disputed. Of course A. 
Ramaswaroop might have repaid the said amounts subse¬ 
quently to the Management when these defects were noticed. 
Wlien there is no lay-off normally when the person entrusted 
to the Lamproom and takes a lamp it will be entered in the 
Lamp Room Attendance Register but on 27-8-1982 there is 
no such entry that he attended. In fact it showed that on 
27-8‘1982 that he came to the Lamproom but left without 
intimation and the entries were .scored out. and without 
the T,amp Room Attendance it is not known how the Over¬ 
man made in the Manway entry that he attended on 
27-8-1982. Whatever is, the records wh^'ch arc fifed and 
executed at the time of enquiry were not disputed and that 
the enqnirv was fair and proner also wag not contested. 
In the said ciivumstanccs when the^ Management reposed 
confidence in the workers and when they were expected to 
discharge their diUies without nnv irresponsibilities and when 
there arc corrections and incorrect statements affecting the 
finances of the Management and from the statement of A. 
Ramaswaroop record show that the Overmen made such 
entries snbseciuenllv and when it is established 27-8-1982 of 
entry pay was paid six months later without verification of 
the register bv the Pay-sheet Clerk, it would go a long way 
to hold that for an employer It will b<* imnossibl^ to kern 
a person for such propensities and when the clerk made 
entrirs snbseciuently and the dishonesty is a cronnd for 
makincf such entries it must be held that the emuloycr taking 
disciplinary action against him is proper and correct. 

11. The question now is whether the dismissal is nroncr 
punishment in a given case like this. Sri A, Srinivnl for the 
workm-sn relied imon the judgment of Madras High CoiM The 
Manapement of Binnv Ltd. v. Addl. Labour Court [1979 (IT) 
L'lJ. Pace 2801 and contended that puder Softion ILA 
of the LD. Act interference by the Tribunal when it comes 
to the conclusion that the dismisal nr discharge is not ii^sti- 
fled with efTeclivo substance. It w’as a case where the Peti¬ 
tioner put in 11 years of services and that he was found 
nuilty for the time and therefore (he Labour Court inter- 
ferred and defected reinstatement nf w“orkman on condidotis 
that he will loose the continuity of service and back wages. 
Sri Srinivas relied unon the decision renorted in IVfanntrc- 
ment, Di^lhi Transport Corpn. v. Ram Knmar [1982 Scut- 
emher L.T.C., Pavo 13781 Tf is held that iirder Section It-A 
of the T.D. Act the Tribunal has full powers to rcnnpreciate 
PvM'-n^c and satisfied it«^elf whether the evidence is 
UTstiflpd th'' findings of misconduct and he is under no 
limitation that if it finds that the enrtUTv was proper and 
it cannot act as ^ourt of anneal and substituted its own i’^dge 
ment that of the management. It is pointed out for den^in^ 
Ibr^ Tf'^ht nf rrinstatem'^nt the omnlovers plea cf ]oss of 
confident'** seems to have rational relation to the facts ihct 
the workman has must used his nosit inn of trust and ren¬ 
dered it undesirable to retain him in servire and must be 
cstabTishcd by coger^ evidence, Of course in the instant 


case Ihc Managen.^Mit J’cJied upon tti show that there arc 
eight such instances ns marked Ex. M15 where Pay-Sheel 
CIrk had committed such mistake, ft cannot be said that the 
Pay-Shcct Clerk committed only in a single instance to be par¬ 
doned or excused or to modify the punishment under Sec¬ 
tion llA of the I,D. Act, Haoing regard to the circumstances 
it is clear case where the loss of confidence is established 
and ho became undesirable in service. Hence I hold having 
regard to the past record of service of B.V. Ramana Rao and 
also the offences, I hold that the dismissal from service im- 
posed on him bv the Management k jiisitfed and the work¬ 
man is not entitled for any relief. 

Award is passed accordingly, 

Dictated to the Stenographer, transcribed by him. coirectcd 
by me and given under my hand and the seal of this Tri¬ 
bunal, this the 6th day of September, 1985. 

INDUSTRIAL TRIBUNAI 
APPENDIX OF EVIDENCE 
Witnesses examincvl for the workman. 

For the Management. 
—NH.— 

—NIL— 

Documents marked for the workmen 
—NTL^ 

Documents marked for the Management 

1. Ex. Ml By Consent.—Enquiry report dt. 1(}|I 1-11-83 

pertaining to B.V, Ramana Rao. 

2. M2 By Consent.—Charge sheet dl, 10| 11-1-83 issued 

by the Colliery Manager, Sreerampiir 1 Incline. 
S.C.Co, Ltd. to B.V* Ramana Rao. 

3. M3 By Conent.—'Explanation dt. 14-11-83 submitted 

by B.V. Ramana Rao, to the Colliery Manager. 
Srecrampur No. 1 Incline. 

4. M4 By Consent.—Enquiry notice issued by the Col¬ 

liery Manager, Srecrampur No. 1 Incline to B.V. 
Ramana Rao. 

5. M5 By Conent.—Letter dt. 14-11-85 addressed by 

B.V. Ramana Rao* to the ColPery Manager, Sre¬ 
crampur No. 1 Incline, requesting for extension of 
tim^ to submit explanation to the charge sheet dt, 
tl-11-83. 

6. M6 Bv Consent.—Enquirv proceedings dt. 26-11-83 

pertaining to B’.V. Ramana Rao. 

7. Ex. M7 By Consent.—■ Form L wuth regard to leave 
pay particulars. 

8. Ex. MR By Con^cnt.^-Scrnliny of leave accounts dt. 

31-10-83 and 2-11-83. 

9- Fx, M9 By Consent.—Copy of the ‘IT’ Register. 

10. Ex.MIO By Consent.— Form ‘C’ 

11. Ex, Mil By Consent.— Bonus form for the year 

1982. 

12. Ex. M12 By Conent.— Form ‘N’ 

13. Ex. Ml3 By Consent.— Form 0,1 

14. Ex. M14 By Consent*^ Form 02 

15. Ex. Ml5 BV Consent.—Bunch of application claiming 

payment of due musters. 

16. 'Ml6 By Consent.—Letter dt. 9-6-82 addressed by the 

Colliery Mnnager, Sreerampiir No. 1 Incline to K. 
Venkateswara Rno and 3 others, with regard to 
alterations and over-writings in form C & E Regi¬ 
sters. 

17. Ex. M17 By Consent.—Copy of the leave application 

dt* 1-3-79. 

18. Ex. MIS Bv Consent.—Copy of Teavc with pay par- 

liculnrs availed by A. Ramswaroop 
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19. Ex. M19 By Consent.—Overman’s Report Book. 


20. Ex. M20 By Consent.—'C’ Register for the Month 

of August, 1982. 

21. Ex. M21 By Consent.—Muster record from 26’7'82 

maintained by S.C. Co. Ltd. Bellcampalli, 

22. Ex. M22 By Consent.—Allotment Record manitained 

by S.C. Co. Ltd. Bellampalli. 

J. VENUGOPALA RAO, 
Industrial Tribiinal 
[No. L-22012(54)I84-D. IIT (B)l 
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(5) Shri Kamalakanta vSeihy 

(6) Shri Balram Patra 

(7) Ghanashyam Nfallick 

(8) Shri Ramesh Patra 

(9) Shri Kanhu Patra 
(lOj Sri Baidhar Patra 

(11) Shri Gayadhar Patra 

(12) Shri Diikha Mallick 
(13j Shri Gopal Giri 

(14) Shri Ramachandra Patra 

(15) Shri Purna iPadhuria 


q;, 1 4 ^ .pr tn^ 17 % ifj 

am; iw--’. ^ jpraTta 

f^Rtar^it a?JT5fU iT sr’hTtrw 

it Tit 5T$rf®r^ "RW 

7 Tpfr «1T I 

New Delhi, the 25th October, 1985 

S O i07S —In pursuance of section 17 of the Indiif^trial 
Disputes Act, 1947 {14 of 1947), the Central Oovemment 
hereby publishes the award of the Industrial IrihunaJ, 
Bhubaneswar, as .shown in the Annexurc, in the Industrial 
Dispute hetw^een the employers in relation to the manage¬ 
ment of Boiula Chromite Mines of Messrs Ferro Alloys 
Corporation limited, and their workmen, which was received 
by the Central Government on the 7th October, 1985. 

INDUSTRIAL TRIBUNAL. BHUBANESWAR 

PRESEN r : 

Shri K. C. Rath, BT.., Presiding OlUcer, Industrial 
Tribunal, Bhubaneswar. 

Induslrial Dispute Case No. 1 of 1980 (Central) 
Bhubaneswar, the 28th Sepleniber, 1985 
BETWFFN 


(16) Shri Manglu Patro 

(17) Shri Mathura Tanli. 

2. Both the parties filed a petition along with a Memo¬ 
randum of Settlement in Form-H praying to pass an Award 
in tennis of the settlement. ITiey admitted the terms of the 
settlement before me and staled that they had entered into 
the settlement without any coercion or duress, The settle¬ 
ment appears tp be fair. 

3. Hence 1 pass this Award in terms of the settlement, and 
the Memorandum of Settlement do form part of the Award, 

K. C. R4\TH, Presiding Officer 
[No. L-290l1|22|79^D.ni(B)] 


FORIVP-H 

(Momorandum of Sculomenl) 

Name of the Parties : 

Representing Empployer—Sri R. D. AgarwaL 
Representing Workmen—Sri P. C. Ghadai. 

This agreement made this 6tli day of June, 1984 between, 
the Management of Boula Chromite Mines of M|8. Ferro 
Alloys Corporation Ltd., AtjP.O.-—Bhadrak, Dist. Balasoro 
(hereinafter called ‘The Company’’) of the one part and 
their workmen represented by Boula Chromite Mines Wor¬ 
kers Union bearing Registration No, 952, P.0, Danurjay- 
pur, Dist. Keonjhar (hereinafter called “The Union”). 


'J he employers in relation lo; the niauagemeiit of Boula 
Chromilc Mines of Mis. Ferro Alloys Corporation 
Ltd.—First-parly, 

AND 

Their workmen.—^Second-party. 

APPEARANCES : 

Shri R. D. Agatwol, Agent & SuperinLendent of Mines,— 
For the first^parly. 

Shri P. C. Ghadai, President, Boula Chromite Mines 
Workers’ Union.—For the second-party. 

AWiVRD 


1. Whereas at the instance of the Union a dispute arose, 
between the Company (Employer) and the Union in res¬ 
pect of the dismissal of 17 workmen namely Sarbasri 1. 
Pravakar Patra, 2, Puriisotlam Patra, 3. Panchanan Maha- 
lana, 4. Udai Naik, 5. KamaJa Kant Sethi, 6. Balaram 
Patra, 7. Ghanshyam Mallik, 8. Ramesh Patra, 9. Kanhu 
Patra, 10. Baidhar Patra, IL Gayadhar Patra, 12. Dukha 
Mallick, 13. Gopal Giri, 14. Purna iPaduria, 3 5. Mangulu 
Patra, 16. Mathura Tanli 17, Rain Chandra Patra and as 
the said dispute could not be resolved by conciliation pro¬ 
ceedings the Central Government referred the said dispute 
for adjudication to the Presiding Officer, Industrial Tribunal 
(C), Bhubaneswar under Section 10 of the Industrial Dis¬ 
pute Act, 1947 which is subjudice as case T.D. Case No, 1 
of 1980 (C). 


Dispute referred lo by the Central Government for adjudi- 
caljon under Section 7-A and Clause (d) of Sub^section (1) 
of Section 10 of the Industrial Disputes Act, 1947, vide 
Notification No. I--29011|22|79-I>TII.B. dated 2-1-1980 of 
the Ministry of Labour reads tin is : 

“Whether the dismissal of the following piece-rated 
miners employed at Boula Chromite Mines, Post 
Office Dhamirjaypur, District Keonjhar (Orissa); 
by the management of Messrs Perm Alloys Cor¬ 
poration I td., Laxmi Bhawan, Kuans, Post Office 
Bhadrak. District Halasorc (Orissa) w’as legal and 
justified? If not, to whnt lelief the workers are 
entitled?” 


2. Whereas the Union representing the aforesaid workmen 
.and the Company (Employer) have decided lo settle ihc 
said dispute amicabfy, it is agreed by both the parties to 
enter into a compromise in [he aforesaid I.D. Case No. 1 
of 1980 (C) on the following terms and conditions as mu¬ 
tually agreed upon by both the parties in consideration of 
the letter of R.L.C No. 5l40l79 Cent, dated 27-12^83 calling 
upon both the parties for the disposal of the said case by 
wav of compromise for the restoration of good will peace 
and harmony between the Company (Employer) and the 
aforesaid 17 workmen represented by the Union, 

Made part of the Award. 

Presiding Officer, Industrial Tribunal 


(1) Shri Prabhakar Patra 

(2) Shri Piirirsottam Patra 

(3) Shri Panchanan Mohrana 

(4) Shri Udai Naik 


3. And wlpreus hlc aforesaid 17 workmen have indivi- 
dtially submitted letter of apology requesting tho company 
(Employer) for their appointment with the assurance that 
in future if they indulge in any such unlawful and anti- 
m.inagemcnt notivities, they will be dismissed from tho 
service forthwith. 
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And it is hereby agreed by and between the parlies to 
this Agreement: 

(i) That all the aforesaid 17 workmen will be appointed 

from 7-6-84 on daily rated or on piece rated basis 
in Boinla Chromite Mines in consultation between 
the Mines Manager, Boula Chromite Mines and the 
President of Boula Chromite Mines Workers’ Union 
provided the concerned 17 workmen will present 
themselves before the Medical Olheer of the Com¬ 
pany and declared Medically fit for service but 

such workmen who will not be found medically 

fit will not be cons^idered for appointment. 

(ii) That the Company (Employer) as a gesture of 

good will shall pay to each of the 17 workers' 

Rs, 3,000 out of which a sum of Rs. 1,000 will 
be paid on 6-6-84 and the balance amount would 
be pa-d in the month of September and E>ecembcr, 
1984 in two equal instalments, 

(in) That the President, Office bearers and members of 
Boula Chromite Mines Workers' Union jointly and 
severally assure the Company (Employer) that the 
above 17 workmen appointed under this Agreement 
shall work and perform their duties under the dis¬ 
ciplinary rules of the Company (Employer) and 
if they act in contravendon of the provisions of the 
Standing Orders of the Company (Employer), the 
Union shall take suitable action against each of 
them or all of them to maintain industrial peace 
and harmony in the mines. 

(iv) That if the company (employer) finds the work of 
any of these 17 workmen to be dissatisfactory the 
company (employer) at its discretion may terminate 
their services and the Union shall not extend any 
support [help in any manner to such workers who 
would Itc terminated for aforesaid reasons. 

(v) That the Union undertakes that the workers ap¬ 
pointed under this Agreement shall not involve in 
any activities to excite or incite the fellow workers 
to do any unlawful acts which would be prejudi¬ 
cial to the company (employer) and the Union 
further undertakes that these 17 workmen will not 
be given any position as office bearers of the 
Union atleast for a period of two years. 

(vi) T^at neither the Union nor the 17 workmen ap¬ 
pointed under this Agreement shall be entitled to 
have a right to receive any compensation whatso¬ 
ever. 

(vii) That apart from these 17 workmen concerned in 
I,D. Case No. 1 of 1980 (C) 13 other workmen 
concerned in T.D. Misc, Case Nos. 1 to 13 of 1980 
(C) namelv Sarbasri (1) Narcn Ho, (2) Nara 
Patra, (3) Kanda Patra, (4) Adikanda Maddei, 
(5) Chakradhar iPatra, (6) Mahendra Patra, (7) 
Natha Patra, 08) Baidhar Patra, (9) Raghunath 
Giri, (10) Jaladhar Naik, (11) Gunicharan Patra, 
(12) Rachunath Patra and (13) Sanafan Patra will 
be considered bv the Company^ if they would bo 
acquitted from the sentence convicting them in the 
criminal case in the Court of S.D.J.M., Anandpur. 

<viii) That necessary formalities will be complied by both 
the parties for recording the comprbmise under the 
aforesaid terms and conditions in I.D, Case No. 1 
of 1980 rC) ?>nd the same shall be submitted to the 
Presiding Offl^’er* Industrial Tribunal, Bhubaneswar 
by both the parties. 

(ix) That as a last chance the Company has shown their 
large hearfedness by appointing these workmen and 
expect that they will not involve in any activities 
detrimental to the interest of the Company and 
will behave as a sincere and faithful workers. In 
case it IS found that any of the workers is acting 
apnmst (he spirit of this Agreement, under no 
cjrct^stnnces Company will continue them in the 
service. 

Cx) That company shall not pav balance instalments to 
those workers whose services will be terminated 


prior to the payment of instalments as per clause 
No. II of this agreement clue to misconduct or 
anti Company activities. 

In witness whereof Sri R. D. Agrawall of the Company 
and Sri P, C. GbavUi president of the Boula Chromite Mines 
Workers Union have hereto respectively signed at the day, 
month and year above written. 

Sd/- Illegible 

507 9 anfuFfiW, J947 (l94'7 

14) ^ irm 17 ^ ii', 

W if ^ricT^ 

S.O, 5079.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goernment 
hereby publishes the award of Uie Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of Gun Carriage Factory, Jabalpur and 
their wwkmen, which was received by the Central Govern¬ 
ment on the 9th October, 1985. 


BEFORE SHRI V, S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, l417, WRTGtiT TOWN, 
JABALPUR. 

Case No. CGlTlLCrR) (70)11984. 

PARTIES : 

Employers in relation to the management of Gun 
Carriage Foatory, Jabalpur and their workman, 
Shri Rajendra Kumar Sen, Fireman Gr.II, R)a House 
No. 251 , Sadar Bazaar, Jabalpur (M.P.) 

APPEARANCES ; 

For wtirkman—Shri Rajendra Menon, Advocate & Shri 
A. K, Shasi, Advocate. 

For management—Shri A. K. Chaube, Advocate. 

INDUSTRY : Gun Factory DISTRICT : Jabalpur (M.P.) 

AWARD 

Dated ; 30th September, 1985 

In exercise of the powers conferred by Clause (d) of 
Sub'section (1) of Section 10 of the Industrial Disputes Act 
1947 (hereinafter referred to as the Act) the Central Gov¬ 
ernment has referred the following dispute to this Tribunal, 
for adjudictfUion, vide Notification No. I-13012(3)184-0.IT 
(B) dated 6th September, 1984:— 

'"WTiether the action of the management of Gun Carri¬ 
age Factory, Jabalpur in terminating the services of 
Sri Rajendra Kumar Sen, Fireman GiMT with effect 
from 1-7-76(FN) h justified? If not, to what 
relief tho workman concerned is entitled 

2. The nomcontroversial facts of the case are that the 
workman, Shri Rajendra Kumnr Sen, was appointed in Gun 
Carnage Factory, Jabalpur, as a Fireman Grade II on 
6-2-197.3. He worked til] 30tb Juno, 1976 on which daffc 
hjs services were terminated with effect from 1-7-1976 with¬ 
out assigning any reason. 

3. The case of the workman is that tlie order of termina- 
Uon was not passed by the annointing authority i.e. the 
General Manager but by the Qfficer-in-Charge who w^as not 
ompow^ered to terminate his services. 

4. Die order of termination will amount 10 retrenchment 
as the workman had put in one vears continuous service 
hetore the dote of tenm’uot/on. The termination was not 
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inflicted by way of disciplinary action, voluntary retirement 
or retirement on supeiannuation or termination, on account of 
ill health. Hence it is illegal and void ab initio* The con^ 

ditions for retrenchment has- nojt been complied with. As 

such it is hit by Section iSF of the Act. 

5. Shri Vimal Kumar Das whose services were also ter¬ 

minated along with the workman has been taken back on 
duty and the workman was discriminated. All efforts of 

workman tO get redress failed departmentally. The delay 
in approaching this Tribunal v/as due to the ferment hope 
and belief that the management will consider his reasonable 
request. The plea that the workman’s services were ter¬ 

minated because of unsatisfaclory service is put up for the 
first time as a new case. 

6. The case of the management is that the workman was 
appointed on probation for two years on 6-2-1973. Work¬ 
man’s performance was not found satisfactory during the 
above probationary period so it was extended for a further 
period oif six months with a view to afford him one more 
opportunity to improve himself in accordance with the de- 
parlrncnlal instructions, but he failed to do so. 

7. It was mentioned in the offer of his appointment that 
his services may be terminated at any time during the pro¬ 
bationary period by either side without notice. Hence ter¬ 
mination neither amounts to retrenchment nor punishment 
nor provisions of Section 25F of the Act apply, 

8.0fflcer-in-Chargc of the Factory is empowered to ter¬ 
minate the services of any Class III and TV employees borne 
on both Non-industrial and industrial establishments. 

9. The application before the Assistant Labour Commis¬ 
sioner (Central) Jabalpur was filed in 1983 after delay of 
more than seven years. 

10. Tn support of his case Shii Rajondra Kumar Sen 
(W.W.J) gave his statement and relied on the order of 
termination dated 30-6-1976 (Ex. W12) thereby the services 
of the workman and Shri Vimal Kumar Das were terminated 
with effect from 1-7-1976 without any notice or compensa¬ 
tion by an order of the Officer-iu-Charge which is not dis¬ 
puted by the management or his witness, Shri S. K, Chow- 
dhury (M.W.l). The case proved by Shri S. K. Chow- 
dlniry (Nf.W.t) that ho was appointed on probation vide 
order Ex. M|1 for a period of two years extendable upto 
three months with the following condition incorporated in 
Clause (c) which is as under;— 

“Your services may be terminated at any time during 
the probationary period'by cither side without any 
notice." 

Vide order dated 10-2-1975 (Ex, M|2) the probationary 
period of both the workmen w^s further extended for a 
period of one year. Tn the case of the workman concerned 
the period of nrobation was extended upto 6-2-1975. Accord¬ 
ing to Shri S, K. Chowdhury (M.W.l) his period of pro¬ 
bation was again extended for a fiiriher period of six monlh& 
i.c. upto 6-8-1976. During his probationary period he was 
censured for gross misconduct i.e. absenting from duly^ with¬ 
out prior sanction etc. For the same reason again on 
26-4-1976 his one increment was witi-held. These minor 
punishments are proved bv his service Card (Ex, M|3). In 
this connection Civil Services Regulation Vol. I regarding 
Probationers (copy Ex. M16) is relied wherein it has been 
staled that a probationer should be given an opnortnnity to 
work under moire than one officer. Tn suitable eases pro¬ 
bation period may be extendi but it is not dcsiiable to 
keep an employee on probation for years. If on screening 
their services are found unsatisfactorv they are liable to be 
discharged in accordance with the originai condition of his 
cmnlovment, Tt has l^ccn admitted by Shri S. K. Chowdhury 
(M.W.l) that workman’s services were terminated without 
charfre-sheet or enq^^irv, without notice and without any com¬ 
pensation. He, however, has no knowledge whether Shri 
Vimal Kumar Das was reinstated. 

11. On these facts T propose to examine the law to see 
whether the departmental inslructions quoted above would 
prevail or same are to be ignored i.i view of the provisions 
of t)ie Act. 


12, Learned Counsel for the workman as relied on various 
pi 0 visions of the Act which would be useful to quote the 
relevant portion here. 

Section 2(oo) of the I. D. Act 1947 defines ‘retrenchment’ 
as under :— 

“Retrenchment means the Icrniination by the employer 
of the service of a workman for any reason what¬ 
soever, otherwise than as a punishment inllicted hy 
way of disciplinary action, but does not include :— 

(a) voluntary retirement of the workman ; 

OR 

tbj retirement of the workman ou reaching the age 
of superannuation if the contract of employment 
between the employer and the workman con¬ 
cerned contains a stipulation in that behalf ; 

OR 

(c) terminaion of the service of a workman on the 
ground of continuous ill-health/* 

Section 25-1’ of the Act : 

“No workman employed in any industry who has bceb 
in con Lin nous service for not less than one year 
under an employer shall be retrenched by that 
employer until— 

{a) the workman has been given one month's notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the work¬ 
man has been paid in lieu of such notice, wages 
for the period of the notice ; 

Provided that no such notice shall be necessary if the 
retrenchment is under an agreement which speci¬ 
fics date for the termination of service ; 

(b) the workman has been paid, at the time of ret¬ 

renchment, compensation which shall be equiva¬ 
lent to fifteen days’ average pay for every com¬ 
pleted year of (continuous) service or any i^art 
thereof in execess of six months ; and 

(c) notice in the prescribed manner is served on the' 

appropriate Government (or such authority as 
may be specified by the appropriate Government 
by notification in the Official Gazette)/’ 

Section 25-B defines ‘continuous service’— 

“(1) a workman shall be said to be in continuous service 
lor a period if he is, for that period, in uninterrup¬ 
ted service, including service which may be inter¬ 
rupted on account of sickness or authorised leave 
or im accident or a strike which is not illegal, or a 
lock-out or a cessation of work which is not due 
to any fault on the part of the workman ; 

(2) where a workman is not in continuous service with¬ 
in the meaning of clause (1) for a period of one 
year or six months, he shall be deemed to be in 
continuous service under the employer- 

fa) for a period of one year, if the workman, during 
a period of twelve caTcndar months preceding the 
date with reference to which calculation is to be 
made, has actually worked under the employer 
for not less than— 

(i) one hundred and ninety days in the case of a 

workman employed below ground in a mine ; 
imd 

(ii) two hundred ^md forty days in any other case.” 

Section 25-J provides "that the provisions of this Chapter 
shall have effect notwithstanding anything in any other law 
(including Standing Orders made udner the Industrial Em¬ 
ployment (Standing Orders) Act, ?946 (XX of 1946)*’. 

Provided that where under the provision of any other 
Act or rules, orders oi- notifications issued thereunder or under 
any standing orders or under any award, contract of service 
or otherwise, a workman is entitled to benefits in respect of 
any mailer which are more favourable to him than those to 
which he would be entitled under this Act, the workman 
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shall continue to be entilled lo the more favourable benefits 
in respect of that matter^ notwithstanding that he receives 
benefits in respect of other matters under this Act.) 

(2) For the icmoval of doubts, it is hereby declared that 
nothing contained in this chapter shall be deemed to affect 
proviMons of any other law for the time being in force in 
any State in so lar as that law provides for the settlement of 
industrial disputes, but the rights and liabilities of employers 
anil woi kmen in so far as they relate to lay^ off and retrench¬ 
ment shall be determined in accordance with the provisions 
of this Chapter/* 

13. In the instant case admittedly the workman wa^ ap- 
pointed on 6-2-1973 and his services were terminated on 
1-7-1976 after more than three years during the probationary 
peiiod extended uplo 6-8-1976. He had thus put in service 
for more than a period of one year and during a period of 
12 calendar months preceding the date of termination he had 
worked for more than 240 days. Thus he will be deemed 
to have been in continuous service. Section 2(oo) of Iho 
Act provides that retrenchment means the termination by 
die employer of the semces of a workman for any reason 
whatsoever otherwise than as a punishment inflicted by way 
of disciplinary action but does not include four classes of 
cases mentioned therein. Admittedly, the case of the work¬ 
man does not fall under those four categories so his services 
v^oulfl have been terminated only by way of disciplinary 
action and punishment. 

14. On behalf of the management it has been contended 
dial during this probationary period he was punished twice 
for gross misconduct on account of unauthorised absence 
iii>,t by censure, second time by with holding his increment, 

'I his amounts to termination of sci vices as punishment in¬ 
dicted by way of disciplinary action. T am unable to agree, 
Those punishments were already inflicted and the same cannot 
be made the ba.sis for termination. In other words inflict¬ 
ing punishment twice, same I acts umoimts to double jeopary. 
Fur termination there should have been a fresh cause of 
action or ut least commulative effect of all his misconduct 
foind pi’oved after due notice and domestic enquiry. It has 
ntif been done in the instant casa, 

15. On behalf of the management it has been contended 
lhat jn view of his service condition which was accepted by 
him (HI notice or domestic enquiry was necessary. This 
conlcnlion to my mind is without any force. 

16. In the case of Stale Bank of India Vs. N. S. Money 
(AIR Fi76 SC 1111) it has held that ''termination for any 
reason whatsoever in Sec. 2 ( 00 ) are the key words. What¬ 
ever the reason, every termination spells retrenchment other¬ 
wise than by way of punishment inflicted by the disciplinary 
action. It has been further held that if the workman swims 
into ;he harbour of Section 25-F he cannot be retrenched 
without payment, at the time of retrenchment, compensation 
computcil as prescribed therein read with Section 25-BC21. 
Same view was expjessed in the case of Hindustan Steel Ltd. 
Vs. Slate of Orissa and others (1977-I-LLJ p. 1). 

17 . In the case of Smilosh Gupta Vs. Slate Bank of Patiala 
( AIK 1980 SC p. 1219) which was the case of discharge 
of a workman on the ground lhat she did not pass the test 
which would enable her tg be confirmed. It was held lhat 
she was retrenched within the meaning of Sec. 2( 00 ) and 
iherefore the requirement of Section 25-F of the Act had 
lo be complied with. U will be useful here to reproduce 
in extenso the reasoning given iu this regard in the case of 
Mohan Lai Vs. The Management of Mjs. Bharat Flectronics 
Ltd,, (AIR 1981 SC p, 1253). This was a case where it 
was alleged that his services were terminated for unsatis¬ 
factory work. 

"Niceties and semantics apart, termination by the em¬ 
ployer of tlie service of a workman for any reason 
whatsoever would constitute retrenchment except 
in cases in the section itself. The excepted or ex¬ 
cluded cases are where termination Is by way of 
punishment inflicted by way of disciplinary action, 
voluntary retirement of the workman, retirement 
of the vvorkman on reaching the age of superannua- 
lion if the contract of employment between the 
employer and the workman concerned contains a 


stipulation in that behalf, and termination of the 
service of a workman on the ground of continued 
ill-health.’* 

"In the in.stant case terminatmn of service of the ap¬ 
pellant d (^9 not fall within any of the e.xceptions 
or to be precise, excluded categories, CJndoubtculy 
Iherefore the termination would constitute retrench¬ 
ment. It is well settled tliat where prerequisite for 
valid retrenchment as laid down in Section 25-F has 
not been complied with, retrenchment bringing about 
termination of service is ab initio void." 

“Before a workman can complain retrenchment being 
not in consonance with Section 25-F, he ha.s to 
show that he ha.s been in continuous service for not 
less than one year under^ that employer who lias 
retrenched him from service. Section 25-B is the 
dictionary clause for the expression ‘continuous 
service*.'* 

18. Relying on the above authoriiies Madhya Ptadesh 
High Court in a recent case Factory Manager, Central 
fndia Machinery Mfg. Co. Ltd. Gwalior and another Vs. 
Naresh Chandra Saxena (1985 LIC p. 941) held that termi¬ 
nation of services of workman under Standing Orders 11 oC 
M.P. Industrial Employment (Standing Orders) Rules, 1963, 
for incfllcicnt and unsatisfactory work amounts to retrench¬ 
ment within the meaning of Section 2( 00 ). Failure to pay 
retrenchment compensation as required by Section 25-F 
renders retrenchment void. 

19. Learned Coimacl foi’ the management contended that 
workman was only a probationer so his services could be 
lermiriatcd without notice as per condition of his employ¬ 
ment mentioned above. This contention is repelled by the 
pronouncement made by The Supreme Court in the case of 
management of Karnataka Stale Road Transport Corpora¬ 
tion, Bangalore Vs, H. Boraiah (AIR 1983 SC p, 1320) where¬ 
in it has been held that even discharge from employment or 
termination of service of a probalioncr is retrenchment within 
the meaning of Sec. 2(oo) and S. 25-F, 

20. In the case of Robert D’Souza Vs. The Executive En¬ 
gineer, Southern Railway anj another (AIR 1982 SC p. 854) 
the protection of Sec. 2(oo) was afforded even to casual 
and seasonal labourer who had acquhed the status of tem¬ 
porary Railway servant. In the circumstances, T need not 
consider whether his services were terminated by competent 
authority or not. 

21. In view of the above pronouncements of the higest 
Court of the land and of the Madhya Pradesh High Court 
1 am of the opinion that termination of the workman amounts 
lo retrenchment within the meaning of See. 2too) of the 
Act and his termination being not in accordance with the pro¬ 
visions of Sec. 2(oo) and S. 25-F of the Act is void ab initio. 
In other words, in the wordings of the reference I answer 
the first part of the reference or under :— 

The action of the management of Gun Carriage Eactory, 
Jabalpur in terminating the services of Shri Rajcndra 
Kumar Sen, Fireman Or. If with effect from 1-7-1976 
(FN) is unjustified. 

I he question remains now to what relief the workman con- 
cevned is- entitled. 

22. (1 seems to me that the noitnal order when dismissal 
is set addc is reinstatement with continuity of service, he is 
entitled for the payment of full back wages from the date 
of dismissal held to be wrongful to the date of reinstate¬ 
ment. But if the employer in a enquiry of this kind wishes 
that normal order to he departed from is to prove some 
circumstances to show lhat he is disentitled to back wages 
and other benefits. In this regard two circumstances are 
pointed • out that during this period of unemployment the 
workman did not get himself employed to nunimise Ihe 
compensation. To my mind, the burden was on the manage¬ 
ment to prove this aspect of the matter, but they failed to 
do so. No doubt workman also did not state anything on 
this aspect the matter. 

23. Second ground urged is that the services of the work 
man w’ere terminated on 30th June 1976 but he filed the 
application before the Asstt. Labour Commissioner rCpntrjH 



[WT 3 (ii)] 


vrn;^ ^ 2, n, 1907 


5773 


hihvilpLir only in the year 1983 i.c. after lapse of nearly 
svV^n years. These latches on his part disentitles him to 
back wages from the date of termination of his services. 
To my mind, there is substance in this contention and spe^ 
daily looking to his previous record he disentitles himself to 
back vvapes from the dale of termination. The plea of work¬ 
man is that for all this period he has been making efforts 
in vain (o get redress from the department. He neither 
ndiliiccd any evidence nor filed copies of his representation 
lo the department to justify the delay of seven years in 
lal.sinjj the industrial dispute, I am of the opinion that it 
will serve the end of justice if he is allowed wages from 
ibe date of reference i.c. 6th September, 1984. Second part 
oi‘ (he reference is thus answered that the workman is cn- 
lided lo be reinstated forthwith from the date of termination 
but back waees with all other benefits incidental thereto be 
.^ranted to him from 6th September, 1984 onwards. The 
htek wanes and all other benefits incidental thereon to be 
paid to him within three months of this order. On default, 
from the date of default fill the date of payment the work¬ 
man will be entitled to interest 9^ per annum. The 
management will bear their own costs and pay to the work¬ 
man costs w'hich I asses nt Rs. 30Q. 

r iccorded my award accordingly. 

Dated : 30-9-1985. 

V. S. YADAV, Presiding Officer 
[No, T.-13012/3/84-D,II fB)l 

'fr. -<HJ. 5080 —fVrrr 1947 fl947 

14) Erm 17% 

^ ^fr *r> 

1 1985 iTFn 1 

S.O'. 5080.—In mirsuance of section 17 of the Industrial 
Disniiles Act. 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government In- 
dnstrial Tribunal, Tabalnur as shown in the Annexure in the 
industrial dismile between the emnlovers in relation to the 
Divisional Fnginecr, Telegnnhs, UiiaJn and their workmen, 
which \\as rpreived by the Central Government on the 9th 
October, 1985 

ANNEXURF 

RFFORF SHRT V. S. YADAV, PRFMDTNG OPFICFR 
CFNTRAF CtOVfRNMFNT TNDTTQTPTAT. TRtrtJNAT- 
CUM-LABOUR COURT, 1417 WRIGHT TOWN. 

JABALPUR (M.P.I 

Case No. CGTT/TC(R)(39)/1984 

PA in IPS: 

Employers in relation to the management of Divisional 
Engineer Telegraph (Departrnent Karyalaya) Dewas 
Gate, Uijain and their Workman Shri Gapnlal 
Sharma vS/o Shri Mansiikhlalfi Sharma House No. 
52, Jat Ka iVPandir, Avantipura Ujjain (M.P,), 

APPEARANCES : 

For workman—Shri Brij Mohan Oahlod, Advocate. 

For management—Shri G. K. Pathan, Junior Accounts 
Olficer. 

DISTRICT: Ujjain (M.P.) INDUSTRY- Post & Telegraph 
AWARD 

Dated, September 30, 1985 

In exercise of the powers conferred by Clause (d) of Sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the said Act) the Central Govern¬ 
ment has referred the following dispute to this Tribunal, for 


adjudication, vide Notification No. L-40012(22)/83-D.lIfB) 
dated 7th June, 1984 :— 

‘‘Whether the action of the management of Divisional 
Engineer, Telegraph|Dakinr Department Kaiynlaya, 
Dewas, Gate Ujjain in terminating the employment 
of Shri Gapulal Sharma, S/o Shri Mansukhlal 
Sharma w.c.f. 1st December. 1982 without is.suc of 
notice or without payment of retrenchment compen¬ 
sation and without observing the principles of '‘last 
come first go” is justified ? If not, to what relief 
the workman is entitled?” 

2. Non-controvcrsial facts of the ca.se arc that Shri Gopulal 
Sharma was engaged by Shri Krishna Sharma, Store Line¬ 
man, Ujiain for working in the Stores and subsequently in 
the Workshop, He was not spon.sorcd by the Employment 
Exchange. Therefore he w'as retrenched on 1st December, 
1982. 

3. The case of the workman is that he was appointed 
on 12th November, 1979 and thereafter he was working 
continuously, therefore he acquired the permanent status. 
At the time of retrenchment he was getting wages 

Rr. 6,75 P. per day. In ev^ry calendar year he had worked 
Cor more than 240 days. He was neither given any retrench¬ 
ment notice or compensation. 

4. The persons appointed after him are still in service. 
Therefore the ‘last come first go’ principle has not been 
follow^ed in hfs case, 

5 The case of the management is that the workman wjir 
appointed as a casual labour (who was over aged bcinv 
28 years. 10 months and 23 days of age, his date of birth 
being 3rd May. 19511 on the muster roll with effect from 
26th March, 1980. As per existing rule of the deoartment 
age limit for a ma/door is 25 years. He was not also spon¬ 
sored bv the Employment Exchange as required by the 
Ivules. He was not on the reeiilar establishment. As reiiuired 
by the Rules as well ns the General Manager, Telecommuni¬ 
cation, M. P. Circle, Bhopal vide No, RE-12H1-I1 dated 
llth November, 1982 those casual labourers who were not 
lecruited through tin; Employment Exchange were to be 
v.3ralght away retrenched. Thus S.D.O. (Phones) Uijain 
observed that he Is not in a position to work efficiently. 
Besides, his services were no longer rcouired in the stores 
for which he wa.s engaged on muster roll. As such he was 
letrenched as aforesaid. 

6. I will first take up the two impediments against his 
initial employment. The first impediment alleged is that 
be was not sponsored bv the Employment Exchange. '1 he 
Fmnlovment Exchange (Comnnlsory Notification of Vacan¬ 
cies) Act 1959, hereinafter called the Employment Exchange 
Act. defines establishment meaning— 

(a1 Any office; or 

(b) Any place, where any industry, trade, business or 
occupation is carried on. 

The “unskilled office work” has also been defined in Clause 
2(i) in which category the case of the workman falls. 
Clause (d) of Sec. 3 lays down that this Act shall not aoply 
in relation to vacancies in any employment to do unskilled 
office work. Looking to this provision it appears that his 
vacancy was not required to he sponsored by the Employ¬ 
ment Exchange. 

7. Next impediment is his being over age at the time of 
his appointment. In this regard the workman himself Ins 
given an Affidavit that in his School his date of birth i.e, 
3rd May, 1951 was wrongly recorded. In fact his date of 
birth is 3rd May, 1957, The workman has not filed the 
Affidavit of his parents. Therefore his Affidavit about his 
own date of birth is worthless. But his own Affidavit shows 
that in his School his date of birth recorded is 3rd May, 
1951, It is thus established that he was over age i.e. above 
25 years of age at the time of his appointment. Article 51 
of the C.S.R, Vol. I is as under :— 

“A person whose age exceeds 25 years may not ordi¬ 
narily be admitted into pensionable services of the 
State without sanction of the Head of Department 
of Commissioner of the Division.” 
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Ft further cives rowers to Head of the Department Hiibject 
to certain conditions to condone the over-age. In the instant 
case it is not the case of the woj'kmajt that his over-age 
was condone by the Head of the Department. Tt is thus 
pj'oved that the workman was over^aged at the time of his 
anpointment. 

Now T proceed to examine whether his retrenchment 
(as the Assistant General Manager (Administration) M.P. 
"rdccom Circle Rhonal in his letter dated 11th November, 
]'^82 himself termed it) is justified Or not ? 

9. >Scction 2(oo) of the Act defines ‘retrenchment' as 
under :— 

“Retrenchment" means the tcrmtnatioji by the employer 
of the service of a workman for any reason what' 
soever, otherwise tha^n as a punishment inflicted by 
way of disciplinary action, but does not include— 

fa) voluntary retirement of the workman; or 

(h) retirement of the workman on reaching the age 
of sunerannuntion if the contract of employment 
between the cmplover and the workman concern¬ 
ed contains a stipulation in that behalf; or 

(cl termination of the service of a workman on the 
ground of continued ill-health.” 

The words 'for anv reason whatsoever’ are the kev words 
as has been held in the case of State Bank of India Vs. 
N, Sundramoncy (AIR 1976 SC p. till). 

10. S^'ction 25F of the Act lays down No workman em¬ 
ployed in any industry x^ho has been in continuous service 
for not less than one year under an employer shall be re- 
irenchf'd bv that employcer unless he has been given one 
month’s notice or wages in lien of notice for the period 
of notice- 

11. Section 2^H of the Act defines 'Continuous Service’ 
in Sub-Section (I). But if he does not have continuous sr^r- 
vice for a period of one year or six months he shall be deem¬ 
ed to be in continuous service under the employer— 

“(a) for a period of one year, if the workman, during 
a period of twelve calendar months ^ preceding the 
date with reference to which calculation is Jo be 
made, has actually workrd under the employer for 
not less than— 

(j) one huildred and ninety days in the case of a 
workman employed below ground in a mine; 
and 

(li) two hundred and forty days in any other case.” 

12. Section 25-J of the Act provides that “the provisions 
of this Chapter shall have, effect notwithstanding anything 
in any other law (including Standing Orders etc,). 

13. In the instant case in their rejoinder the management 
has stated that from the year 1979-80 to 1982-^3 he was 
respectively working for 6, 362^ 3d3, and 154 days. The work¬ 
man has filed a certified copy of his attendance register 
(Ex.W|]) for the relevant period which goes to show that 
in the preceding year before his termination he had worked 
for 347 days i.e. more than 240 days. Thus his service will 
be deemed to have been ‘continuous service’ and is entitled 
to the protection of Sec. 2(oo) and Sec, 25T of ihc Act. 

14. In the case of Mohan Lai Vs. Management of M|s 
Bharat Elcctronocis Ltd. (AIR 1981 SC 1253) the Supreme 
Court held as under ;— 

‘‘Niceties and semantics apart, termination by the 
employer of the service of a workman for any 
reason whatsoever would constitute retrenchment 
excent in cases in the section itself. The excepted 
or excluded cases are where termination is by wav 
of nunishment inflicted by wav of disciplinary 
action, voluntary retirement of the workman, 
retirement of the workman on reaching the age of 
sLinerannuHtion if the contract of employment 
between the employer and the workman concerned 
confaias a slipnlation in that behalf and lerminoticn 
of the service of a workman on the ground of con¬ 
tinued ill-health.” 
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**Tn the instant case termination of service of the appel¬ 
lant does not fall within any of the exception.s or 
to be precise, excluded categories. Undoubtedly 
therefore the termination would constitute mien- 
chment. It is well settled that where prerequsito 
for valid retrenchment as laid down in Section 25-'F 
has not been complied with, retrenchment bringing 
about termination of service is ab initio void.’* 

“Belore a workman can complain retrenchment being 
not in consonance with Section 25F, he has to show 
that he has been in continuous service for not less 
than one year under that employer who has retren¬ 
ched him from service. Section 2J5-B is the dic¬ 
tion nrv danse for the expression ‘continuous 
service'.’* 

The same view has been reiterated in Factory Manager, 
Central India Machinery Mfg. Co. Ltd., Gwalior and another 
Vs. Naresh Chandra Saxena (1985 LIC p. 1941); Karnataka 
State Road Transport Corporation, Bangalore Vs. H. Boraiah 
(AIR 1983 SC 1320); Robert D’Soiiza Vs. The Executive 
Engineer, Southern Railway and another (AIR 1982 SC p. 
854). 

15. On behalf of the management it has been contended 
that Shri Gopulal Sharma was a casual worker therefore his 
services could be terminated without notice and the neces¬ 
sary ci'mpensation without compliance of Sec. 25F of the 
Act. This contention is without any substance. 

16. In the case of Karnataka State Po'^d Trnncoort 
Corporation, Bangalore Vs. H. Boraiah (AIR 1983 SC 1320) 
discharge of a probationer was held to be retrenchment 
within the meanino- of Sec. 2(ao) and Sec. 25F of the Act. 
In the case of Robert D’Soiiza Vs. The Executive Engineer, 
"'‘outhern Railway and another (AIR 1982 SC a 854) work¬ 
man was casual labour like the present workman who had 
acquired the stains of temporary servant (in the inst.ant case 
the workman had put in more than three years deemed to 

continuous seryior) Was held lo be entitled to the protec¬ 
tion of Sec. 2(oO') of The Act. 

For the reasons' discussed above, J um of the opinion 
that termination of the workman on the direction of the 
Assistant General Manacer dated 11-11-1982 amounts to 
retrenchment widfin the meaning of Sec 2(oo) of ihc Act 
and his termination bein^x not in accordance With the urovT 
sions of Sec. 2(oo) and 25F of the Act is void ab initio. 

18. Tt seems to me that normal order when the termmn' 
tion is held (o he unitisfifled (ns m the instant chspA reinstate 
merit wilh continuity of service and nayrnent of fnll WRt»i‘s 
from Ihc date of dismissal to the date of reinstatement is 
normal imlc. 

19. On behalf of the manasjement it has been contended 
I hat thp workman was over aged and if he is to be reinstated 
in service the workers who a<‘c over age and have or will 
not been taken in s<^rvicc will claim anpointment as a matter 
of field. The managements of nublic'scctor will then be 
put to embarrasment and there will be dissatisfaction amongst 
the ]M‘opei aged employees. Tt has been further contended 
that it win give a licence to the authorities of public sectors 
understandings to appoint over-aged persons and get their 
services regularised in this manner. To my mind these con¬ 
tentions cannot said to be without any substance. I am, 
therefore, of the opinion that instead of ordering reinstate¬ 
ment the applicant be paid compensation for unjustified 
retrenchment. I accordingly answ^cr first part of the schedule 
to th^ reference as under :— 

That the action of the’ management of Divisional 
Engineer. TclegraphjDaktar Department Karyulaya, 
Dewas, Gate UjjQin in terminating the employment 
of Shri Gopulal Sharma S[o Shri Mansukhlal 
Sharma w\c.f. M2-82 without Issue of notice or 
wilhout payment of retrenchment compensation 
Is unjustified. Principles of “last come first go” 
Is not applicable in the instant case. Firstly no 
positive incident Is proved by the workman and 
secondly the workman is found to bo over-aged at 
the time of employment. Therefore he is not 
entitled to reinstatement. 
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Kcjiniding the iclief cl^TUsc T have: already pointed out that 
Ihc appli.anl work'’•an not entitled to rcintdatemeiiL 
Therefore the second pait of the Schedule Is answered aa 
under :— 

In-tead of workman being reinstated he be paid hack 
wages with all other benefits from the date of his 
retrenchment i.e. 1-12-82 till this award is confirmed. 
He will he further pa’d one month’s wages in lieu 
of notice and oiic year’s w'ages as compensation for 
reinstatement. 1 hese amounts be paid to the work¬ 
man within three mon'hs of this order. On default 
of payment workman will he entitled to the interest 
(lO 9 per cenl per annum on the above amounts 
fiaim th“ date of default till the above amounts arc j 
paid. No order as to costs. 

V. S. Yadav, Presiding Oflicer. 

[No. L-40ni2|22lK3-i:). JI( B)] 

dl. 30-9-1985. 

^r. ^T. 5 081.—1947 (im47 

"FTT 14)^’ ^Tfrr 1 7 K 

IT 371% 

srwT if if 3fr?nm sifvj.. 

sTtirfm \TT^( ^ 

8 s .5 %t g "df 1 

S.O. 508L—In pursuance of the Sec. 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cciitial Cinvernment 
ficicby publishes the award of Industrial 4 ribunal, Plyderabad, 
as shown in the annexure in the industrial dispute between 
the employers in relation to the management of Singarcni 
( olliery Company l.imited and their 'workman, which received 
by the Central Government on the 8tli October, 1985, 

BEFORF THE INDUSTRIAL TRTHUNAT. (CENTRAL) 
AT HYDERABAD 

PRESENT : 

Si i J. Vcnugapala Rao, Industrial TribiinaT 
SHRT J, VENUGOPALA RAO, Tndostiial Tribunal 
Industrial Disputes No. 9 of 1983 
BETWEEN 

The Workmen of Singareni Collieries Company Limited, 
Adilabad District. (A.P.), 

AND 

The Management of Singareni Collieries Company Limit¬ 
ed, Adilabad District. (A.P.). 

APPEARANCES : 

Sri Naushad AH, Advocate—for the Workmen. 

Sri K. Srinivasa Murthy and Miss G. Sudha, Advocates 
—for the Management. 

AWARD 

The Go'Ci nment of India, Ministry of Labour by its Order 
No. L-220linO4l82-D.ni(B) dnlcd 21-6-1983 referred the 
following dispute under Section 7A and 10(1) (d) of the 
Industrial Disputes Act, 1947 between the employers in re¬ 
lation to the management of Singareni ColTierics Company 
limited, and their Woikmcn to this Tribunal for adjudica¬ 
tion :— 

“Whether the action of the manugen?ent of Messrs 
Singrcni Collfeiies Coinpanv Limited, in not allow'- 
ing full Musters to Tradesmen flkc Electricians, 
Fitters and lamp Room Staff, in a mine consequent 
to an illegal Strike by other W'orkers is jijslificd ? 
If not, to what relief they arc entitled ?” 

9 5 GT/85—12 


This jeferenco w'os registered as Industrial Dispute No. 9 
198.1 ,iiid riotiu's wore i^-siied (0 the parlies. 

2. In the claims statement it is mentioned that the Engi¬ 
neering M^orkers consisting of Electricians, Fillera and Lamp 
Room Stair come under the essential and statuto !7 staff of 
the Singareni Collieries Company and their services are 
indispcRsiblc at all times for the maintenance of the machinery 
and other install a ilo ns whif;h in turn keep the mine in func¬ 
tioning. Tt is contended that by virtue of the job, the 
cncinccrinc staff dcsen^c a promiincnt place in the industry 
in ns much ns their services are required^ even when the 
niine is closed temnornrib; or otherwise. Tt is pointed out 
That it has become 7online affairs that whenever some workers 
in a ''fction go on strike, the said Engineering Staff though 
readily available and come to attend the work they are dis¬ 
placed on account of any strike by the mine wor'ker.'j affect¬ 
ing ihcir service conditions, According to the workmen they 
were not viven fu'!! musters in any event of any iTIogal strike 
or olberwTsc by the olber workers of the industry while 
Overmen, Mi nine Sirders and Shot Firers who cnu.se no 
production on the relevant day and whose necessity ceases 
ns soon as Ihe niinC', are explored are not laid off and they 
are heiner allowed fnlf muslers. According to the -workers 
Union, the Enginee.ing Staff raised the subject matter before 
the Conciliation fTfTiccr and if is agreed in princinlc that 
they shall be no discrimination between the lay-off of diffe¬ 
rent seel ions of workmen and the same w-as also signed by 
ihe Divisional Personnel Ofliccr representing the Management 
and the workers representative of the Engineering Depart- 
n>:nt On 4-2-1080. 

3. While so it i^ iiointed out that Engineering workers of 
RamagLindam 1 were not allowed to vvork from 8th fir^t 
shift and the General Secretary of the Petitioner sent a tele¬ 
gram dated 8-7-19R2 and the Asst. I.abour Commissioner 
(CentraD called the parties for <liscnssion .-md the manage¬ 
ment 111 limn teTv realised their responsibility under the Settle¬ 
ment dated 4'2-l9R0 nnd paid full muster for the period 
for the period the workers were on illcnallv stopped. Simi¬ 
larly when there was iflecal stoppage repeated in Kalyani 
KhanI 5 Incline of Mnndamari Division and when the matter 
n^aip raised before the Assistant Commissioner of Labour 
fCentral) the Management soggeslcd that the dispute can 
be settled mutually for w'hich the union agreed. 

4. When the matter stood like that the same issue had 
arisen of iUegal slopmcc at Rnmakrishnapumm I Incline of 
R. K. Division-T and the issue had spread all over 
Ramakrishnannram T and 11 Divisions. The Regional Com- 
Tni<5sioner (Centr.il) Hyderabad held conciliation proceedings 
on 19.2-1982 and 20-2-1982. It was suggested that the 
Management woiildsuiwey employment to the maximum 
nnnibe’- of Fn pin coring workers whenever their occurs a 
strike bv other sections of workers. But contrary to the 
iindrrstandinv. the staff Avas locked out at K. K. 5 Division 
which Itself is violative of Section 33rf) of the T.D. Act. 
A vain the staff w'ns illcgnllv stopped from 24-8-1982 and 
this w’as brought to the notice of the Assistant Lalnonr Com- 
mi’^sioncr (Central) Manchcrial by the President of the Union 
and the discussions were held on 28-8-1982 with no success. 
So the Petitioner contends that the action of thf' Manage¬ 
ment in nrevcntfnp Ihe Pngineering staff from attending to 
tbeir work is iHcgal and contrary to lawa The Workers 
Union wanted the Settlement dated 4 2-1980 should be im- 
nlcmcntcd at all places and it cannot be discriminated bet- 
wt-en the workers of the same class W'hilc imnlcmor-ting it at 
othci' pTaces and also pointed out by virtue of the Illegal 
stomage and non^ravment of muster, the service conditions 
of the workers arc changed w'ithout notice and as such the 
same i*; contrary to Section 9A of the I.D. Act. 

5. On the other hand, the Management contended on the 
basis of tbc i-eferencc alone, as it in pursuance of the illegal 
Mrikc the workers are not entitled to anv benefits W'hatsocver 
since illegal strike ran never he Jiistincd. Hence it is 
suggested that the Tribn-nal should reject the reference. Tt 
I*, deni'll that the Engineering Workers consisting of Electri¬ 
cians. Fillers. Lamp Room Staff arc indisnenslble iit all times 
f<n’ the mafnienance of machinery and installaiion which in 
turn keen the mine functioning. It is further mentioned that 
when other calcgories of workers go on strike, all the staff 
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recruited as HTeclncinns, Fitters anj I am Room Slnll arc 
not requii'cd for the purpose of nminlenance and nnly skele¬ 
ton stair is required so ns the Mine will not ^;et inundoled 
with water and to sec that the machinery do iiot get spoiled 
due to non-iise. Hence diirirm such periods one person in 
each shift at each mine would be sufficient to lampsl 

repair the lamps. Similarly to attend to the pump and 
other machin-js limited ^tnlt rritiersiHlectricians) will be 
needed- The Fitters. F-leclricians and I.nnip Room Staff 
needed for such workers are einployed during such periods 
of lock out declared consequent upon illegal stiike by the 
workers. The whole staff of Fitters. Electricians and Lamp 
Room Stuff is not indispensible staff as mentioned bv the 
Union. 

6. It is denied that the Engineering Staff play a pivotal 
role in industry mid subjected to discrimination. The job 
of engineering staff is inter-linked with that of othej workers 
Of mines and whenever other workers go on strike the full 
con 5 :>linient of the Engineering Staff need not be necessarily 
employed. 

7. On 14-8-1982 in the second shift the Coal Fillers went 
on illegal lightening strike at R. K. 1 Incline and confrCQUcnty 

lock out was declared, 'I he tTadesment struck work de¬ 
manding that all the Fitters, Electricians and Lamp Room 
vStaff should l>e provided with 'vwk during the lockout peiiod. 
Again fidm second shift un 22-8-19S2 the coal fillers re¬ 
sorted to illegal liphtening strike at K. K. 5 Incline and 
the Fitters. HFcctricians and Lamp Room StaiT akso did 
not attend to duly tmd they strike work from 24-8-1982, It 
7s they who struck illegal stiike without complying the pro¬ 
visions of vSecliun 22 of the I.D. Act. 

8. There is no obligation on the part of the Management 
to employ any person during the period of lockout on the 
iirouncl of scGuritv of men and property when there is an 
illcgaf strike. ft is the discretion of the management whom 
to call the particular individual w'hen only certain persons 
are required to keep the mucliinc in running condition and 
see do not get spoiled due to non-usc during the lockout 
or strike period, 

9. It is denied that there is any settfement regarding the 
lockout and the lockout will b? guve/ned by the provisions 
of the I.D. Act. In case of lockout the workers have no 
right to enter the pren^ses of the Mine. The Management 
never violated the Settlement clawed 4'2-l980 referred in 
Para 10 of the claimii statement. But Overmen, Mining 
Sirdars and Firers are required even if the Mines arc not 
functioning to carry on the works connected to safety. The 
relief sought for is contrary to the reference and they are 
not entitfed to any relief. 

10. On behalf of the Workers on? witness was evamined 
as W.W. 1 and Pxs. W1 to W7 were marked. On the other 
hand the Mnnapement examined one witness as M.Wl and 
F.\. Ml to MIO were marked. 

JI W.Wl is one Sii T- Narayana, Electrical Ohargcmcn. 
Pie deposed that he i-^ the General Secretary of the Singa- 
reni Collieries Engineering Workers and that their Union 
represented Electricians. Fitters T.amp Room Stalf, Pump 
Drivers, Hauler Drivers, Rope Slicer, Tub Repairers in the 
workshop. According to him their Union represents uH the 
Divisions, He mentioned that w'hcn there was discrimination 
in giving lay-oT between the Mining Staff and Engineering 
Staff, they raised a dispute and the Management entered into 
a settlement n<it to discriminate the workers to Iny-otf. He 
marked Ex. WI as the said copy <if the agreement. Accord¬ 
ing to him. so far this Godavari Khani Division is concerned 
the Maniigemctp implemented the ^aid agreement. Accord¬ 
ing to him on 8-7-1982 when there was a lock out declared 
in Ramagiindnm Division, the Electricians, Fitters, T.amp 
Room Staff raised a dispute before the Assistant Commissioner 
of Labour for full musters and the matter was referred to 
,\ssi.stant Comn-^ssioner of Eaboi.T Centraf under Ex. W2, and 
the conciliation proceedings was recorded and marked as Ex. 
W3 showinn: that both the Unions and the Management agreed 
to settle the dispute mutually. He maintained after the 
discussion the Management gave full musters during those 
three days lockout reriod to all the Engineering Staff due 
to strike in the Mining Section. Again he mentioned that 
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on 7-8Hy82 the Managciiiciil declared a lockout and Engineer¬ 
ing Stair iiddrcs.sed a letter to the Assistant Commissioner of 
Labour against the said lockout for not giving them full 
musters, and the Management refused to settle the difipLV.c 
during the lockout period as was done prcyiou.sly. Then 
they gave strike notice and Ihe matter is thus now' referred 
ns a dispute. Ex. VV5 is die conv of the failuie I’eporl and 
F\. W6 is the copy of the notice. According to him the 
Management have not declared fock out to Sirdars, Shot 
I'ircrs, Pump Driv-^rs even though theic was a strike by tho 
other workers in the Mine, He n^nked as extract under 
Ex. W7 showing the diiles and responsibility of the Engineer¬ 
ing Stah’ According to him even if the Mine did not work, 
the Engineering Stntf is bound to woik and the water in 
(he Mine has to be dcw^alered evciy day ns the pump in 
the mine or othcrvisc the Mine w'ould be Hooded with 
water and Ibc eqi/ipment cet spoiled. According to him (he 
Electricians has to check Ihe switches in every shift so lhat 
tliFrc may not be any fack or shot circuit. Fitters are re¬ 
quired to maintain the pumps and other appliance', for Iccpin 
the pumps fit and ue denied th.al only one person is sufficient 
to look after the work of the Engineering Workers during 
the stiike period in the mine. According to him they raised 
tlie dispute demanding ,|hc wages for ihe days of lockout for 
the Engineering workers and the same should be allowed. 
In the cross examination, he nicntioned that when there is 
a strike there would be no work for the workers and that 
diirini: the holidays and nlav days full ruimbe' of workeis 
will not w'ork in the Mine but Engineering Staff work in 
full. "He admitted (hat shot fircr are In C and D Grade 
and Electi'icinn, Ejllei are in TV and V Category and all 
are daily rated eiriplovces paid monthl/. Aceording to him 
IV and V Categories of Electlicians and Eitter'j are equal 
to Shot Firers and Shot Firers D Grade equal lO VT category 
(T Fitters and Electricians. He mentioned lhat Jn the re¬ 
ference the strike is m^m+ioned ns illegaT strike. He also 
mentioned that th^- ON'crmcn and Min me Sirdars ore super¬ 
visory posts but Electricians. Fitters and Lamp Room Staff 
are uot supervisory posts. But the witness fnnintained that 
thc'^ aic stalLitorv posts. He denied the suggestion that 
thciT W(U’k dependint! unon the workers eoing in to the Mine. 
Accordinc to hin'i dnrimr the strike reriod also the muster 
rolls havr to be main tained markinc ibe workers absent 
and Ihe I nmn Room Staff will be having the .same wTirk 
and Fngincei suncrvlscs FTrcfrical staff work. He asserted 
that the change of service condition arose out of the lockou-t 
as the management did not <!ave full musters to the F.m^incer- 
ihg staff. 

12 On behalf of the ALmagement M.WI T V.S. Raa is 
examined. He is the l^cputy Chief Minina Engineer in 
R.R. 5 and K.K. ^A inclines at Mandaniari Divisian. Accord- 
inn to hini* the Singareni CoIEc’^ies Comranv is declared as 
niibTir- Litilitv service. According to him whenever there 
is illcenl lightening strike hv one section of vvorkers except 
tlic essential staff to maintain the Mine in safe condition or 
t(^ nroiect the Company's properly bv other workmen who 
\vcre not essential nr,^ locked nut, According to him Fitters 
anil Electricians normariy attend to the maintenance and 

break down workrrs of the Mines and 1 amp Room Rfaff 
work w^hen thr Mine is working in full strenetb and they 
are not required when the Minp is not working in full strength. 
A^'cnrdine to him whcne'’e’- there )'*ffitcning strike they 
trv to enminv 2 oi' 3 persons per shift in T amn Room Staff 
assuming thid the strilAf* is Ekcd\ tnl be called for after 2 nr 3 
dnvs and if the strik<* nrolon^cd the^^ employed one Person 
nei' shift besiiies tbc T amr Room Staff in chari c. He 

.■oiicedr'd that they employ F'ttc’s and Electricians dependinv 
iinon the gii.anini'n of work inshle dii'hu^ tbe lockout period. 
Ai:co'’d'n7 to him ^hev emnlov t5t)0 ne'>nle as w^orkn's in 
aft in the three shifts in tbe r^'^eular cour'^e of MinlnA^ when 
the work is in rrocress and but of them 25 30 arc 

Fle ’tiichins and Fitter^ in n normal workinf> dav. He conced- 
f'd that in th^ normal voiirse th^» job of rngincpi’ng Stall' 
infrr-tiaked widi other Work with the other workers to 
mahPnin ih<“ machinerv. Acfo"i1in^ hs hit’ll rheo- wcie two 
t\ p-T of woi’k^rs, one is monihh' r.ated worke's and the other 
k d'ldv I'ated wnrtci'i. The Electricians f itters, L^mn Ro'mi 
.'omc under the cateeofv of didlv rated white Shot 
cirri’ apH Ove'-mcn ^nd Sh'dars are rnrinthlv' ra^^d. 

He concedf'd when the "V^Ine i*- Irvfo,l nut that woidd 

rmninv*>c Shot ;,nd Mining Sirdars and also Htrecd 

that nil the monthly rated ''dnff are not on lockot mclucj- 
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iiij' Ibc monLilly r;ileJ Jdngirieeiiiii; Statf mid the same is a 
Jong piaclice anj it is also in Raghunuth Roddy’s Award 
Ihiil Shot i-irers are nol bujiii^ locked out. He marked Hx. Ml 
as Raghunatli Reddy’s Award. According to him in the nor- 
may working days there will be 13 plus i Eleciricians, 
14 plus I fitters and 9 plus 1 l.amp Room vStaff and during: 
the lockout days 6 plus i Hlcctricians, 6 plus 1 Filters and 
6 plus 1 Lamp Room vStafl me taken on duty. He conceded 
that if the Mine is left un-manned there is risk involved 
irom shift to shill. He conceded that he was not paily 
to the Raghunuth Kcddy Award on bchall of the Manugc- 
nicnl. Accoiding to him the essentiality of a worker depend¬ 
ed upon the adequacy, lilcciriciari and bitters do the essen¬ 
tial work and he also conceded that he dij not file the assess¬ 
ment which they made for employing the essential stall on 
the play day when the Mine is not working. He marked 
the Attendance Register maintained for November 1983 as 
Ex. M2 for K.K. 2 Incline, lie conceded that on the da\k 
mentioned the shot-Iircrs did not work. 11c agreed that 
the total strength putting all the categories together there 
will be 300 workers in the Mine approximately. He con¬ 
ceded that the Attendance Register shijwing lightening strikes 
are no produced before ihe Tribunal. He also, conceded after 
seeing the At tend mice Regisl'.i' of K.K. ? with lefcicncc to 
4-1M983, 7-11-1983 and 21-11-1983 that no shot tirer work, 
cd as could be seen under Ex. M7 where the liectricians 
and Fitters work. He conceded that there Is work for essen¬ 
tial people even on strike days just as play-days. Though 
he denied that the Electricians, Filters arc essen¬ 
tial services. He conceded under Ex. M9 and MIO that Eicc- 
tiicians and Fitteis were paid full musler, when others went 
on strike, 

13. i'hc Managenient counsel Kumari G, Sudha raised a 
technical objection that so long as the strike is illegal ihe 
worekrs arc not entitled for any benchts w'hatsocver and 
contended that the reference itself is pad. As per the refer- 
cnce^ the action of the Management of Siugaieni Collieries 
is not allowing full musters to tradesmen like Electricians, 
Fitters and Lamp Room Staff in a Mine consequent to “an 
illegal strike’' **'by other workers” is the matter in issue. 
According to the Management these workers namely Elec¬ 
tricians, Fitters and Lamp Room Stalf are not essential staff 
in the sence that their services arc indispensihle at all times 
for the maintenance of machinery and thus they are not 
required as essential. It is the case of the Management that 
the bear minimum required is one person at each shift at 
each mine would be sufficient to issue lamps and one fitter 
and electrician will be required to attend to the pumps and 
other machines and therefore the whole staff of Electricians, 
Fitters and Lamp Room Stuff are not indispensible stulf. 
Ultimately when wc go into the facts it is found from the 
evidence of M.W. 1 that the Management .employed at Man- 
damarrz Division about l.'^OO people of workers in all cate¬ 
gories in three shifts and out of this l.'iOO workers 25 or 
30 arc Electricians and Fillers. Finally he mentioned that in 
the inclines where the disputes arose on rolls there were 
13 plus 1 Electricians, l4 plus 1 Filters and 19 plus 1 
Lamp Room 2Staff. Out of which the Management is keeping 
on duty 6 plus 1 Electricians, 6 plus 1 Fitters and 6 plus I 
Lamp Room Staff t>n lock out days. T1 is also his case that 
there will be more than 300 workers working in a Mine in 
a given shift and the lockout is declared due to the result 
of lightening strike of various categories of workers. So in 
a way the question broadly put in a different form would 
show whether remaining 7 Electricians and 8 Fitters and 
3 Lamp Room staff are entitled to be given benefit treating 
them as also essential staff in the given circumstances or 
not. The reference pertains to the Engineering Flectricians, 
Fitters and Lamp Room Staff and it is admitted that when- 
cven there is a lockout that nearly half or more than half 
of this Engineering Staff arc continued for the purpose of 
the maintenance of the Mine as essential staff. This is found 
from the evidence of M.W. 1 who is the Deputv Chief 
Mining Engineer for K.K. 5 and K.K. 5A Incline, The Sin- 
gareni Colicries Company is a public utility service. When 
there is illecal lightening strike bv a section of w'orkers, 
it is found from the evidence of M.W, 1 that to maintain 
the mine in safe conditions and to protect the Company's pro¬ 
perty as per the provisions of the Mines Act and circulars 
issued there under that they employed the required persons 
on the days of lockout and it is his case that all the Fitters. 
Lamp Room ’Staff and Electricians are not employed with 


lull musters on those day.s of lockout as they are not essen¬ 
tial persons. M.W.l conceded that the number of employees 
to be employed as Ftiieis, Electricians, Lamp Room btull 
depend upon the quant urn of work and necessity during the 
lockout period. 

14. It i.s not the case of the Management at any rate 
that they were not employing any Electricians, FTicis oi 
Lamp Room Staff during the period of lockout. It is the 
specific case of the Management that iliey du employ these 
hngiueeung Staff namely iTcciiiCiaiis hiicis and lamp loom 
Stall during the lockout period for keeping the machines in 
running condition.s and that they were in fact keeping half 
or roughly on average these Fngineering Staff during the 
period of lockouts as part of the c.ssential staff lor the 
maintenance of machinery and other install at ions in order 
to keep the mine functioning. M.W. 1 m the chid exami¬ 
nation itself mentioned that in normal >wOui^c the job of 
Engineering staff is inter-linkcd with the other workers who 
maintuin the machinery. According to tbe Management, 
thcrcJ'oie two types of workers, namely, montnly rated and 
daily lated, and Shot Fircrs and Overmen uic montnly rated 
employees and that these Knynicering Staff: namely Fittersj 
Electricians and Lamp Room Staff arc daily rated. According 
to him wJien the i\'uic i.-, noi locked out, the iWanagemci.i 
employees Shot Fli’-^rs auJ Mining Sirdars for the esseniial 
maintenance of the run'iing ol the mine as tliey arc required 
for the sale'.y of the Mine. He conceded that all the ivonlhlv 

I a led stall aic having lull musuus and they are not under 
lockout including some of trie Engincenrig Staff and that 
is due to long practice. 

15, dhe Mine is divided into distiict and every district 
has its own machinery and they mamtaia one Haular and one 
Pump and one or two drilling machines and there will be 
Electrical switch a.s in a district, and the Mine works in three 
shifts without any gap. ,Hc conceded that if the Mine is 
allowed unmanned there is iisk invohed from sliilt to 
•shill and that in 1984 there were about 10 times lightening 
strikes by the employees and it is clear that those strike as 
illegal strikes. According to him they were not adjudicated 
as illegal strikes by a Court of law or any aulhoriiy but 
under the Coal Mines and Coal Indiisiry Regulations it 
being essentially a public utility concern, the lightening 
strikes becomes aiitomaiicalJy illegal. While explaining M.W. 

1 mentioned that the essentiality of a workmen depended 
upon the adequacy and the electricians and Fitters do the 
essential work and they made assessment lor employing es¬ 
sential staff on the pay day.s when the mine is not working 
but he did not file the same in the TiibiinaL He concelled 
alter seeing the Attendance Register for November, 1983 
under Ev. M2 that during the period i.c., 4lh. 9th, 6lh, 23rd 
N()vcmbcr, 1983 the Shot Filers did not work and all these 
days are play-days. He could" not say by seeing the Atten¬ 
dance Register what duties these Shot Friers have done 
on those days though some of them were shown to have 
worked on those days. Similarly after seeing E\. M2 the 
K.K. Incline T7 Relay attendance Register for the Shot 
Fircis and now^ Ex. M3 is with reference to same period 
with reference to shot lircrs and it is admitted by him that 
no single shot firer worked during the period 7th, 141h 21st, 
28th November, 1983 in K.K. 5 and K.K. 5A inGines as 
per the , records. Finally he conceded that the Attendance 
Regi.sters produced by him in the Court do not show whether 
the Enqincering Staff arc marked present or absent on those 
days of strike by others. He also conceded that the Filters, 
Electricians and Lamp Room Staff arc to some extent con¬ 
cerned with the maintance of power and machinery and also 
entrusted w'ith the work when there is lightening strike. He 
saw Fxs. M4 and M5 with reference to the Standing Orders 
and Ieports and mentioned that they did not show any 
Shot Firer assisted them on the dates meniioneJ with refe¬ 
rence to K.K. No. 5 Incline or K.K. 2 Incline. But at the 
same time on those dates be ft in nd that one Filter and one 
Electrician worked’On 4-11-1983, 7-11-1983 and three Elec¬ 
tricians and two Fitters worked on 14-11-1983 and cnc 
Fitter and one Electrician worked on 21-11-1983 and two 
Fitters and Iw'o Electricians worked on 28-11-1983. It^lis 
suggested to him that on the dates when the Shot Firer did 
nut work. Electrician and I’itters also noticed to have work¬ 
ed and therefore they are essential services. He denied that 
they ore essential services. Fx. M8 is the Attendance Regi¬ 
ster of Fitters and Electricians and it showed that the pay- 
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niciii wwb done, lo i^ngmccriiiij cuipluyccs Iigih 

o-/-jyt>^ Lu uiDil^il LiJE-i liiijjj^jLliua lu du J7i.i> 

duys wlieii liie omcis were un iUine. Ajy roi^istci' v.iui 
rcicrenee lO aI.k. 4 ineiinc ns wen'iis 1 ia. aijo lor iv.iv. 
j iitcline would snow oiiit ouririii oio pcuods i,o-/-ij{S^ lo 
Jd-y-iyb2j and cspccitui^ vvajjcs we-ic p<uu lu work¬ 

ers or nn^iineciinii suiii ij^e jEiuEiricnaj^, i mors and i^auip 
Kooin biuu wiieii Uic inner workers weio i»Ji siiikc, .lO n is 
conecdcd Oy me Miinageiiient witness mat wiica otner woi^- 
ors were on liknneinii^ strike lliongn mese jLufc^iJVcnng Stiiil:' 
ii4niieiy; iEjeeineiaas, riucjs Lamp Room tnun were being 
engaged and tiicy wcic paid salaries as sbovvn uiKier IeAs, 
iVi/ to Mid and mere are number ol instances where these 
iingincering siad were employed aua tiiey were paid lull 
wages m otUer iVhae ot the same Company, 

10. Cx, W4 would show that musteia were maikcd lor 
workers lor ihc periods iiicy worked and salaries wcic 
and ±lx. My woulo snow that on fcl'/-iy8ji> lU“/-ly8^ 

these Jbngmeeimg Jsiali wcie paid wages tnougii liicre was Jay- 
on. liic v/orkeifi leUed ujpoQ Ex. W1 whicii is the setilc- 
menl iuTi\ed at between ihc Cjenerai Ibecrctary, amgareju 
Collieries Engineering Workers Umon, Koihagudcm and the 
ManagcuienL Jt was a sctilemcuL airivcd at under :5»e^uon 
J ot tbe Lu. Act dunng the concihaiion piucceaings held 
by tne Assistant Labour Commissioner i^LentiaU dated 
4-.Z-iyot> and it is agreed \n piinc/pie Ukit mcit wni be no 
discretion m the inatier oi iu>-on between diUeieut sec¬ 
tions ot workmen, the workers witness WAV, i who is tne 
Crcneral Secretary mentioned that the said agrcenieiu is 
implemented m Codavanknani and tne disputes arose un^.c 
again as per Ex. W2 and resulting in coriciiidiiori proceedings 
under Ex. \VJ wlieic the ivlanagcment suggested that trie 
mailer would 1^ discussed and settled muiuall> 
as the same is in violation ot Mcmoranduni ot Settlement 
dated 4-2-iy80. Ex. W4' would show that the Assistant Com¬ 
mission oJ: i^abour was asked to interfere with rcieiencc to 
the present dispute when there was such lightening strike in 
the Mine violating the memorandum of settlement dated 
4-2-19S0 and Ex. vV5 would show the failure of cuiiCiliahon 
pioceedings. So on the available evidence it js clear that 
on Play-days Mine not work being a rest day and the evi-_ 
denco of the workers corrobotratcd by M.W. l would show ‘ 
that these Engineering Staff were used as, assential stall' and 
also employed when there is lightening .strike by other work¬ 
ers and the said ttgreement dated 4-2-19S0 under Ex. WL 
is implemented in the Godnvitri Khani and the same was 
not denied by any tangible evidence. It is also admitted by 
the Managements witness that by Jong practice the Engine¬ 
ering StaD: which arc essential for the maintcnanacc of the 
machinery were also kept on duty during the period of light¬ 
ening strikes, as a matter of fact. 

17, Ex. Ml is the Arbitration Award given by Sri K, 
Kaghunath Reddy - under Item 24 of the said Award. It is 
mentioned that the Unions contentions that Shot Firers who 
are montJily rated employec.s should not be laid off as otl}cr 
monthly rated employees are not being laid off in any event 
of the strike by other workmen in the Collieries. Sri Ragunath 
Reddy in the interest of uniformity recommended that the 
practice that is in existence at Kothagudem and Yellaiidu 
Collieries should be adopted in Bcllampalli\ Ramagundam 
Collieries also. It is found in the same award in Item No. 
24 that the said Ragimath Reddy’s award found that the 
Collieries at Kolhagudem and Yellandu the Shot-firers were 
laid off but are shown on alternative jobs. In other Words he 
recommended with reference to the lay-off pertaining to 
Shot-firers that they should be given allernative jobs and 
they should not bo laid off. Now in the instaht tase Shot- 
firers are monthly rated and they are paid full muster roll 
wages during the lockout period, it is not in dispute. The 
purpose of filing Ex. Ml in not properly explained how' if 
is relevant. It showed that originally the' ShoCfTrcrs were 
also laid off in tw^ places i.c. at BcIIampali and Ramagndjjm 
without alternative jobs while they were given alternative 
jobs at Kothagudem .arid Yellandu and he recommended that 
they should not be laid off and they should be provided with 
alternative jobs in case of lay-off. In the instant case it is 
admitted that the strikes are not adiudiVated in the Court 
of Law or any other authorities os the strike done ,by oihqr 
w'orkersi is illegal and the Mines should be admittediv run 
without any gap and if the Mine left unrmanned and ijsk 
involved from shift to shift. \Vhen shot-firers did not wor’k 


as per Lxs, M3 and M4 for the periods as shown therein in 
IncJmes K,K. 5 and K.K. 5A they weie paid wages. But on 
tJiose days there is evidence that soiiac Shot-iueis worked 
even if they happened to be PJay-da>s, It is Rcrdnerit U) 
noie that the ivianagcment though was in possession of 
Attendance Registers showing the pecsoiiis who were on light¬ 
ening strike wJtJi the dates etc., the luaiiagement. Witness 
could not produce and could not say whether the Engineering 
bialT were marked present or absent on those days strikes 
by others. It is no body's case or it is not the case oi the 
Management that these Engineering Staff participated in the 
lightening strike done by other workcis during these days 
which are subject matter of dispute. If it is so liicy could 
have produced the relevant records to show that these Engi-j 
nccring Staff also participapled in the strike and therefore 
they arc not entitled for lull, musters. It is also nUercsting 
to note that though as a technically qualified man M.W. I 
could have assessed the requiiement of essential Siajf requL 
led when a lightening sti'iko .uok place in the pic&cnt case 
he could not file any record to that clfect how he ariived 
at and that only hif of the strength of the Ei gineenng 
iilaff were to be on duly while the remaining weic iiot to 
be on duty and thus they were not entitled for full musters- 
Ho conceded that the Fitters and Electricians arc concerned 
with the power and machinery and when Enginceung Sfalf 
aie present for work while other workers were on strike, it 
IS the case of M.W. 1 that they 90 uld not give employment 
or work and added that the essentiality of the work and 
quantum of work that existed in relevant. But he could not 
justify how he arrived at the essentiality of the work or 
quantum of work. No data is filed to say that only 6 plus J 
Electrician, 6 plus 1 Eittcrs and 6 plus i Lamp Room Staff 
are required during the period of lightemflg strike or Play- 
day depending upon the quLm.iim of work. It is admitted that 
the Mine work without gap from one shift to another as 
per,law-. M.W. I cou-fd not say on the dale of stirkc there is 
no work, Eo conceded that there is some work for some 
essential people and also conceded that the Fitters, Electri¬ 
cians and Lamp Room attendants were lo some extent 
required and they arc concerned with the power and 
machinery and it is the admitted case that at least half of 
them arc used as essentially required enquiring staff over 
the maintenance of machinery and for running of the machi¬ 
nery. He conceded that depending upon the laying of w'orkers 
in the Mines and depending upon the esseniiality of work, 
F:iectricians and Fitters are taken on duty after issuing 
Ex 5 . M7 10 MIO. As per Exs. M7 and M8 indicated musters 
for Novcmbei'i 1983 that Engineering employees were paid 
on 8-7-1982 to 10-7-1982. Ex. M9 also would show that 
\fuster roll w’as maintained for K.K. No. 3 on 7-8-1982 wages- 
were paid to the workers of Engineering Staff of Fillers of 
the Mines. The relevant entries are marked as Ex. MIO. 
1 hcreforc paying some of the daily rated workmen who arc 
Engineering Staff in the category of Electricians and Fitters-- 
and Lamp Room Staff without any necessary data to show 
that the necessity of work or essentiality of work rcqjircd 
only that much of the establishment of the Engineering-Staff 
and not more and when any Attendance Rcgislef if main¬ 
tained during the strike period is not produced in the Tri¬ 
bunal, though they ceuild have assessed the requirement of 
The essential staff required in a systematic manner they did 
not produce tlic same if they have assessed already; thus 
it must be held that limiting to sonic of the FIcetricians and 
Fitters and Lamp Room Staff only as part of the essential' 
staff amounts to arbitrary decision of the Management:’ 
Even under the Raghunath Reddy’s nw^ard Ex. Ml for Shot- 
Firers alternative jobs were directed to be provided and now 
it is found from M.W. 1 that all the monthly rated slnff 
are kept on full musters irrespective of the _ strike or no 
strike. So Shot-firers are also paid full wages irrespective of 
the strike, It is admitted and conceded that half of the 
Engineering, Staff ar(? being used as' essentially required per¬ 
sons of the maintenance, of _ the rriathinery. Fm’ther it'is 
interesting to note that, when' the Manngenient was directed 
to produce documents M.’VV, 1 .admitted that hr did not 
file records for shot-firers for K.K. No. 5 and Inclines 
with reference t,o .7-11-1083. iLTIdOSl 21-n-lOlVanJ 
28-11-1983. f?imilarlv the Log. Books of Sirdars, Overman 
and Shptfi.rers of.K.K . "No. 1 pnd 2. 5 and ^A, for 7-10-^983, 
8 1 04 083^ and 9-IO-f^’83 not prodneed. Thoti'rh Kumari 
O, Sndhn ;is^-prted that the, documents afe produced when the 
same was directed lo be shown before the Tribunal from 
the documents which arc filed in the Trihiinal, it is found 
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ultunatcly that thcnc documents which are referred lu by 
the Workers Counsel were not lUed in the lubiiLal. Of 
course on this score Sri N a us had Ali tor the Workers lOii’ 
tended that adverse iiiicnencc should be drawn’ior not luinii 
the same. When the crucial issue’ whether the a^^rccnicnL 
dated 4-2-li^8U under Jix. Wi is implemented or not and 
when the lull musters darii^jj the relevant period of lockout 
with rctcrcnce to Sirdars, Overman and Snot-f'irers lor the 
Mines as mentioned above arc not liled, it cannot be sum 
that payment of wages to section of die same iingiaeenng 
Stall withoui any valid basis while holding them to be es¬ 
sential service^ partly and not paying to the lemaining staff 
of the same is not discrimmanon. It is cicarly d.scrimmtnuiory 
and the same is also not in accordance with the agrceinent 
dated 4-2-11^80 under Ex, Wl. X'hc Management having re¬ 
ceived petition in M,P. No. 29184 expressed no objection lor 
maricixig the copies of the documents available with the work¬ 
ers and thus the agreement dated 4-2-1980 which is a ecE 
tlemcnt unoer Section 12^3; ol the l.D. Acl becomes re¬ 
levant document and Ex. Wl is very relevant and important 
doctimeiU conceded by the Management without producing 
the original. Thus they cannot fall back and contend that 
they were not aware of such a Settlement. 

18. Ku, G. Sudha while referring to the dehtiition of 
Section Ztkkk) of the I.D. Act with reference to the word 
‘Lay-oir and the delinition of Section 2(lJ of the J.D. Act 
'Lockout’ contended that the workers arc claiming wages now 
for the period of lay-off' and therefore they are not entitled 
for full musters. She relief upon the decision rcpoited in 
Line Knitting Company Vs. Industrial Court t.l9b2 (Ij LLJ, 
Page 275 and contended that if there is uniformity of employ¬ 
ment and uniformity of puropse and design it is inconcie- 
vabx that the employees engaged in two departments integ- 
rally connoccted with each other and constituting one unit 
would be paid different minimum wages. In that context it 
is held that Section 11(1) does not permit the recognition 
of several undertakings curiicd on by the same cempany 
separtcly and it is further mentioned that it all depends upon 
whcthci: the undei takings are separate and distinct and inde¬ 
pendent of each other arc functional integral or inter de¬ 
pendant. Ihil the s^iid judgment has no reJevauce. It was 
a case where the spinning section of the eslublishment and 
the Hosiery Section of the establishment were considered 
different and an argument that they are fn-nclional integrated 
was replaced. This is not a case like that. Here though the 
monthly'raied workers are kept in service durin^r the periods of 
lightening strike-by the other workers, though part of^c 
Engineering staff are treated asentiaily required staff b^ng 
daily rated staff, the question is whether they are entiiled 
for full milters or not due to illegal strike by other workers 
is the point in issue. It is not the case whether the strike 
is justilied or not which is the issue before this Tribunal. It 
is a strike done by some otlier workers and definilery not 
by the Tradesmen like Electricians, Fitters, Lamp Room 
StalL If these Tradesmen are participants in the said strike 
they are not entitled. No citation is required when once 
the strike is illegal to say that they arc not entitled for wages, 
the question here is while some of their own tradesmen and 
other monthly rated persons are given full musters and when 
other workers are on illegal strike whether these Tradesmen 
should not be given full musters or not? Similarly Kum. G. 
Sudha relied npou the decision reported in Indian Hume 
Pipe-Co. Vs. Industrial Court 1984 (I) LLJ, Page 46). It is 
a single judge uidgmcnt of Bombay . There the question was 
whetlicr the lockout was available to the employer as a 
weapon onTy against those cmpolyces who are required to 
he nursii-adcd hy » coercive process and not acainst other 
workmen. While deciding that point the Court observed 
in Para 9 of the indgment that the lockout could be des¬ 
cribed a< a‘ntithesls o{ a strike, just as a •■trike was wea¬ 
pon available for the employees for enforcing their indns- 
frial demands. - A lockout was a weapon availn^fe to the 
cn%ffoyer to rcrsinde by a coetcive process the employees 
to ^;ee his' point of view and accept h's demands. Tn that 
particular rose the memhers of the serond respondent had 
not been and did not participate in the lockout. 

The learned jutlg^ further observed in para Iff that it is' 
open 1(1 the cmplovc-r 'to lockout hls erriployees if his inten¬ 
tion is to by that co^fciv'e proc^^ss not all but a 

number of them , In that case it^ is further observed that 
the secord Repsondent members arc not innocent of that 


which had led the petitioner to impose lockout. (JltimattiV 
the Court held that substantial justice was done and the 
petitioner employers rights also were considei^d. In the in¬ 
stant case it is not the Managements case the present trades¬ 
men participated or they weie parties to the said illegal strike. 
They were delmitely present but some of them only were 
given musters during the relevant period and that tncrc is 
an agreement under Section 12(3) of the I.D. Act holding 
ihat no discrin^inalion would he shown in the matters of 
lay-off between different sections of workmen. The meaning 
of ‘Lay-off’ and ‘Lockout’ is not a point in issue heie. It is 
a case where tradesmen of the same Lnginccriug Staff were 
paid fuff musters during the relevant period and others who 
were also present were not paid musters without substantiating 
how only part of them arc required as essential BorvieCs or 
producing any Attendance Kegister during the strike period 
by the Management. So the judgement had no application. 


19. On the other hand the Workers counsel jclicd upon 
the decision reported in The Management of Express News¬ 
paper V. Workers (AIR 1963 Supreme Court page 569) and 
contended that in the reference it should have been made 
clearly wheher the j'oekout is justified whenever there is any 
iilcgal strike if what the management wanted to argue is 
correct.. He maintained the workers cannot be found fully 
for not 1 raining the issuer whether thi lockout is juslilicd 
whenever ihcie is illegal suike. So accordingly the words 
‘l.ockout’ 'Lay off’ which are not the reference had little 
Rignihcance lo establish when these tradesmen are not p^u’- 
tics lo the illegal sliike. I hud iiistilication for the said edn- 
neLtion of the Workers Counsel and uphold his contention. 
Incidentally in Priya Laxmi Mill v. Mazdoor MUiidal (AIR 
1976 S.C. page 2584) where the mill was working in three 
shifts, the Management notified lay-off from the first shift 
of .April, I4th 197.5 till further notice aud the said lay-off 
was m the depaitmcnt of Spinning, weaving etc. and the 
names of workman and the member of the staff connected 
therewith other departmenr however were allowed to con¬ 
tinue to work as usual. Natiirally the workmen who were 
1 aid-off, they had to attend the Mill attendance for being 
marked prc.scnt in (he commencement of the shift in order 
to claiir? lay-olf compensation. Ultimately the state of affairs 
deteriorated and the Company declared a locknit from first 
shift of April '23rd 1975. The Labour Cout gave findings 
that the said lo:kout is illegal anff the Supreme Court found 
*that the said findings arc not perverse or even against the 
weight of evidence on record. The Suprenre Court held that 
the words ‘Tay-oft” under Section 2(kkk) of the T-D. Act 
means failure, rcfm^nl or inabifity of an eniployer on account 
of shortage of coal, power or raw materials or accumulation 
of stcicks or the break down of the machinery or for any 
other leason to give employment lo a workman whose name 
is borne on the muster rolls of the Industrial establishment 
and who luis been letrcnchcd. It is held such an i>n-employ- 
ment will cicarly conic under Item 6(ii) of Schedule III of 
the Act. Tt is not disputed that un-employment is an indus¬ 
trial matter as defined under Section 3(18) of the Act Since 
Lin-employnicnt is an industrial matter under iten? 6(11) of 
the Scliedufe IIT to the Act the lockout which has been found 
by the Labour Court to hav^ direction connection with the 
lay-off is dearly illegal under Section lytiHS) of the Act. 
Tn the result the Managements con ten Lions were re.pellcd and 
rejected. So il is efear that simply because the strike is DIegal 
when it h dope by other workers il cannot be said that there 
is no industrial dispute as this is only lockout or lay-off as 
the case may he. 


20, T therefore held on a careful consideration of the en¬ 
tire matter that the action of the Management of SingBreni 
Colli'^ries Company 1 td. in not allowing fiifl miwtcrs to the 
Tradesmen like Electricians, Fitters and Lamp Room» Staff 
in thp Mine consequent to an illegal strike by other worker^ 
is not justified and they are entitled for fuTl musters and 
wages as am paid to same Tradesmen in similar circums¬ 
tances i.e., Flectnc'ans, FiTers and Lamp Room Staff, The 
reference is nnsv'creil in favour of the Workers and against 
the MLuiage’Tient. 


Award is passed accordingly. 
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-Dictated to the- Stenographer, transcribed bv him corrected 
by rae and ^iven under my hand and the seal of thiii Tribu¬ 
nal, this the J^^lh day of August, 

Page No. 426 

Stll- 
(Illcgible J 
INDUSTRIAL TRIBUNAL 

APPENDIX OF EVIDENCE 

Witnesses examined. 

for the workmen. For the Management 

J. W.W.l.-T. Narayana I. M.WA.--T. V. S. Rao- 

r>ocumCnts marked lor the worknjen 

L Ex. W.i.—True copy of the Settlement arrived at 
under Section 12(J ) of l.D, Act, 1947 during the 
conciliation proceedings held by the Assistant Labour 
C^Tmmissioner (C) at Hyderabad on 4-2-80 between 
the Management of S. C. Co. Ltd. and Engineciing 
Workers Union. 

2. Ex. W.2—^'Fiuc copy of letter dt, 8-7-82 addressed by 

T. Narayana Gcncial Secretary, Singareni Collieries 
Engineci'iiig Worker’s Ut|6n to <he Regional Labour 
Commissioner (C) Hyderabad, with regard lo illegal 
Stoppage ol EngiiieerinK workers at Ramakrishnapui 
Division-I. 

3. Ex. W..L—True copy ol the Minutes of discussions 

hei’d on l^-7-82 in the office of the Assistant Labour 
Commissioner (C)-ll Hyderabad in the Industiial 
Dispute between the Management of Mjs, S.C. 
Co. I Id., Rainakrishnapur, Division-! and their work¬ 
men repicsented by the Singareni Collieries Engineer¬ 
ing Workers Union, Ramakrishnapur over alleged 
illegal stoppage of Engineering Workers at Rama¬ 
krishnapur Division-L 

4. Ex. W.I.—Tine copy of (he letter dl. 7-8-82 address¬ 

ed by the Gcnerar Secretary, S. C. Engineeiing 
Workers Union, to the Afi.sislant Diboiir Commis¬ 
sioner (C) Mancheral with regard to illegal stoppage 
Of Engineering workers at K. K. 5 incline, Man- 
da nxirri Division. 

5. Ex. W.5,—True copy of the letter dt. 17-11-82 

addressed C. H. Sivaramakrislma. Assistant Labour 
Commissioner (C) Mancherial, to the Secretary to 
(lovernment of India, Ministry of T.aboiir, New 
Delhi with regard to strike notice dt. 12-8-82 by 
Singareni Collieries Engineering Worker's Union 
(H.M.S.) over a charter of 12 demands Failure of 
conciliation on demand No. 1. (Lock-out of Engineer¬ 
ing Workers), 

6. Ex. W6.— Intimation dt. 30-LS-l of the Colliery 

Manager K. K. 2 Incline of S.C. Co. Ltd., 

Kolhagudem. 

7. Ex. W7.—nnd Hecnonsibillties of Engineers. 

DOCUMENTS MARKED FOR THE MANAGEMENT 

L LcX. Ml. Tn?e copy of the Arhitralion Award given 
by Sri K. V. Raghunatha Reddy, Union I a hour 
Minister, in the dispute between the Management of 
S C. Co. Ltd., and their workmen. 

2. Ex. M2,—AI tendance Register from November, 1983 

maintained by the Management. 

3. Ex. M3.—Attendance Register for the Month of 

November 1983 with reference to F Relay nxiintain- 
ed by the Management. 

4. Bx. M4.- Shol-Fircrs Report hook. 

5. Ex. M5— Sirdar’s Report of daily examination of 

the Mine. 

6. Fx. Mb.—Shot fire I report book pertaining to K- K. 

2 Incl'inc. 


7. Ex. M7.—tendance Register with reference, to 

K. K. 5 penaining to shot firers of S.C. Co. Ltd. 

8. Ex. M8.—Attendance icgistcr of litters and ElectrL 

cians for the month of November 1983 in Ex. M7. 

9. Ex. M9.—Pay sheet for daily rated Employees for 

the month of .Uily, 1982. 

10. Ex. MIO.—Pay Sheet lo: daily rated Employees of 
R* K. 3 for the month of July, 1982. 

J. VFNUCiOPALA RAO. rnJuslriul TribumJ 
[No. L-220nll04,H2-IX HUB)] 
HARl SINGH, Desk Olffleer 

, 1 4 I9S5 

't-r. 5(),s2 ’—i tiv (lu.t; 

^.r It) trrvT i? % h %v^ir g'Td'’. 
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^ sr-fTtfirfd "^rr 7-) ^ 

New Delhi, the 14th October, 1985 

S.O. 5082.-—In puisiiancc of section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), the Central Government 
hereby publishes the award of the Central Government Indti.s- 
triaf Tribunal, Kanpur as shown in the Annexure in the 
industiial dispute between the employers in relation to the 
Punjab National Bank and their workmen, which wa.s le- 
ceived by the Central Ciovernment on the 71h October, 1985. 

BEFORE SHRT R. B- SKlVASTAVA, PRESIDING 
OFFICER, CENTRM. GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM I ABOUR COURT, KANPUR 

Industrial Dispute No. 53, 1983 

Reference No. L-'2012/286/8t-D.111 A ) dated 29lh July, 
1982 

APPEARANCE : 

Shri O. p. Nigam representative—for workman A 
Sliri A. K. Dubev representative^—for the management. 

In the iiintler of dispute 

BETWEEN 

Shri Dhircndr;) Prasad Mishra, C/o Shri Q. p, Nigam 
295/387, Deen Dayal Road, Asharfaabad, Lucknow. 

AND 

I he. ’ Regional Manager, Punjab National Bank, The 
Mall, Kanpur. 

.\WARD 

1. The Central Cio\eminent, Ministry of Labour, vide its 
noiflicatioo No. L-12012/286/81/D-IItA) dated 29th July, 
1982, has referred the following dispute for adiudication: 

Whether the action of the Punjab N.ational Bank in ter¬ 
minating the services of Shri Dhircndra prajaul 
Mlshra, Mini Denositor, Azamgarh Brapeh with 
cflect fron’ 31-12-78 is justified? If not to what 
relief is the workman concerned entitled? 

, 2. It i.s common ground that the workman Shri D. P. 
Mishra was appointed by the mimagcmcni bank as Mini 
Deposit Collector on commission basis, Tlic w'orkman was 
issued letter of ideniily cum letter of authority in term*i of 
mini deposit scheme introduced by ihe hank vide Deposit 
Mobilisation Circuhu’ dated 18-9-76. According to the work¬ 
man he was asked by the brtmeh manager to perform other 
clerical work alongwi\h work of the mini deposit collector 
in the branch which the maiumen^erit has denied. Only this 
much is admiUed thai he was required hi perform the duties 
m connection with liii agency a.s mini depo.sit collector. The 
management has admitted that the w'orkman was pcrfonu- 
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iiig ill! duties ctuu^ccted wiili ^cl'lcm^c. ll :s dcnie.l that he 
was required to pjst hdl anioii-nt of voucher iu mini deposit 
.'cdgcr to casl and inlly the balance of mini deposit ledger 
nor was called upon by the bank manager \o Jo any othei 
work rather these duties were performed by Shn K. S. 
Mishra his brother who was also wniking in the bianch as 
regular employed in the oanK vhieh duty was entrusted to 
Shri Mishra vide cJlice order dated 9-7-77. The W'orkman 
has enumeraled that he was reLtulicJ tot do manual work 
ol going to hoiwe to house and collecting the money deposit 
boxes to do clerical work and si'pcivisory work by niling 
opening forms and cheque entries in the rclntivo pass books. 
The management in its wiitten statement staled that these 
diit'es which wcie pcvcr performed bv the woi'kmnn or being 
ilone antler lenns and condition of mini deposit scheme. 
It is denied by the mtinagement that the workman Shri D, 
V Mishra was a workmap under the 1 D. Act and under the 
terms of mini deposit scheme. Shri Mishra was eiititlcd to 
get commission at die rate of 3 per cent on the deposit 
ctdlecied by him in a month. He was not entitled to safary. 
The applicant alleges that he was terminated on 31-12-78 
and bus claimed full v^ages from 20-4-77, the date of initiaf 
appointment to 31-12-78 w^hich is denied hy the manage¬ 
ment. 

3. The workman lias been defined under s-ertirin Ifb) of 
the l.D. Act which iiins ns follows , 

Woikman mean any person employed in an industry to do 
any skilled or unskilled manual supervisory dericaT and 
Technical woik for hiie or reward whether the terms of 
employment be expi’csscd or implied and for tht* pnrp^'^^^ of 
any proccedint^s undet this act in relation to an industrial 
dispute, include any such person who has been dismissed, dis¬ 
charged or retrenched in connection with or as a conse- 
cjuencc of that, dispute or wliosc dismissal, discharge or re¬ 
trenchment has led to that dispute, but does not include any 
such person. 

4- It is argued that even a mini deposit collector is emp¬ 
loyed in banking industry to do all work connected therewith 
for commission which is included in the dchnition of hire 
or reward and thuis he is the workman within the meaning 
ol T.l). Act vis-a-vis the management bank. 

On the other hand, it is argued that the mini deposit 
collector is appointed under a conlrnct with the bank to do 
certain work enumci'aled therein and thus Is an independent 
contractor who has no relationship of master and servant 
between the woikmnn and the rr*anngenTcnt bank and that 
Ihe bank has no authoyrity to control his working besides 
those covered under the amccmenl. Tn support of Iheii con¬ 
tention the managtment has I'efci red me an Award of 
C Cf.l.T., Madras dated 18lh lanuary. I9fl5, whcr:in it W'as 
held that there wa^ no relationship of master and servant 
between the parlies and his termination was done by the 
management on the basis of ugreement signed bv the work¬ 
man. The management has fifed Dcp<"isit Mobilisation Cir¬ 
cular No. 88 renardinc Mini Oeposit Scheme dated 8-9-76 
annoxiirc 1 of the written statement. In- para 2l of the 
said Scheme appointment of Mini Deposit Cxillector is given. 
In pani 22 heading Safeguards it is mentioned that he will 
have to deposit Rs 1,000 a.s sccuiitv and shall be rcciuirtd 
to enter into an agreement with the bank for due and faith¬ 
ful discharge of his doties and that he shalf not perform» 
similar duty for any financial institution till he is performing 
this duty for the bank. Tt is argued that this is the Control 
c'l’.iusc sayiae that the management had 'the control over the 
workman No doubt it k the control clause but not to 
control his working but simply that after having entered 
in aerccnient with the management bank he wifi not enter 
in similar agreement for similar work with anv other 
bank or financial institution. This clause does not Control 
that he wifi not do any other type of work/business or 
control his worknic in any other wav, As the definition of 
workman includes waid reward and 3 per cent commission 
rdlowed to a Mini Depositor will he reward for work but 
the onlv guestion is whether be will be deemed to be emp- 
i'oved in the indusirv or he is i^imnly en'^Tov-d for the in¬ 
dustry. The mnniicement has filal annointm^^nt offer an- 
nexiiie R and also authorisation letter. The management has 
filed Jinnexiire D with ihe wriU''n statement regarflinu allo¬ 
cution of duties amongst vnritnis clerks of the branch 
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offcciiu* fn»m Hill July 77 hi which ShiiK.vS, M ishra allege.dly 
brother of the workman was nllulte'd duties of mini deposit 
aho. Ihe appointment of Shri D. P. Mishra was made on 
20-4-77. The agrt'cnicnt may be oral or inAwriting but in 
the instant case no written agreement has hecit filed. The 
offer was there as pci deposit mobilisation scheme for which 
the appricant .ippiled rmd was appointed as Mini Deposit 
Collector on 20-4-77. 

6. T lie workn,?an himself has filed annexiirc I whereby 
per letter of the management bank diiteu 1-4-77 he w-as in¬ 
formed that his npplicativm for appoinlmeni as Mini De¬ 
posit C’ollector on commission basis as per terms and con¬ 
dition fornuilatcd by bank had been approved and that he 
should cull up<m the bank to understand its working etc., 
and also deposit Rs. 1,000 as security. Iii pursuance of 
that letter he was app^finted on 20-4-77 vide annexurc B llled 
and Anne\L-re (2) fif^^d by the workman alongwith his fifll- 
davil was issued to him as an identity card to act tis mini 
deposit collector tor the management bank w.c.f. 20-4-77, 
The woi'kman has filed anncxiirc 3 letter of the manawer 
of the managernenl bank dated 30th October, 77, showing 
that the managen:*:'nt was satisfied with the work done by 
the workman. 

7. During the inspection report of which dated 

11-9 84 is on the record Rhows that there were four Mini 
Deposit Account t'cUgcr w’lih the workman when services 
were tcinninatcd but only nne register could be inspected. 
In all four rcgislcis there were I0l4 accounts opened by the 
workman in his dwn hand writiujr ^nd duly cheeked by offi¬ 
cers during the period 11-4-77 to 23-12-78 and account open¬ 
ing forms were filled bv Shri Mishra and their signatures 
were also attested by him. Form No 134 account closing 
and opening re^^istcr from JfiOo lo 16295 and .302 to 809 
was In hand w^riling of the workman, all receipt vouchers 
and cash deno'^it vouchers were in the hand writing of the 
workman. It is admitted that all the duties enumerated and 
wntten in tvpe on the (hity of mini deposit work i.s added 
in hand writing in the duty allocation to Shri R. S. Mishra 
dated 9-7-77. It is further admitted that mini deposit wxM’k 
was entrusted To Shi^^M. 1,. Gujrati clerk in addition to his 
own work vide this office order dated 1-7-78. 

8. On behalf of the manaccmcnt one Shri S. K. Srivastava, 
rrnnager Azamgarh Branch who w'orked from 25-2-78 to 
28-6-83 has given his affidavit he has denied that in no case 
the posting of the ledger was entrusted to mini deposit 
collector, He has further averred that the workman was 
onTy peiTorimng the duties laid down in mini deposit scheme, 
that when ii came to the notice of the n'janagcmcnt that 
Shri n, ?. Mishra whs also W'orkinc as on agent of LIO 
and is real brother of Shri R. S. Misra who was clerk in 
the same branch eff the management bank the aizencv of 
the workman Shri D. P. Mi'-hra w^as cancelTed on 27-12-7K. 
In cross examination he has denied that the workman was 
''orkinc as clerk in the bank and doing mini deposit work. 
He staled thal to liis knovvlecDc the W'Orkman was never 
given work of the clerical cadre nor he ever worked as 
such. He has howe\cr. admitted that some work of the 
neriod of Shri R. S, Misrn own brolhc? of the workman 
^'hri D. P. Misra mul W. I . Ciuini.di was got done by 
the w^oikm;'n . He further stated that he gave one month’s 
imtice t(^ the workman for termination of h's services He 
has further deposed that a mini deposit collector failed To 
abend bank for makiiifr deposit reffiilar he was dealt accord¬ 
ing to mini deposit scheme ride 27. 

9. The workman has also filed his affidavit setting out 
his cii'^c of the statement of claim. The workman has ad¬ 
mitted that he refused original of Annexurc B filed along- 
with w'litlen siiiiement. He has admitted that the manager 
has not given him in writing lo work as clerk or to perform 
clerical duly but had vcrb.nllv ordered hire? lo do clerical 
w'ork in respect of mini denosil scheme, Tn the absence of 
anv wr'tten order the armimtfnts of the management can 
not be easily bi’ii^hcd aside that when he entered in bank 
in connechon with maklnn mini deposit made bv him he 
nridf* entries in the rnmi deoosit ^eduer ah’o at thi* instance 
of his own hrolher Shri R. S. Mishra or Shri M, T,. Gniratt 
one of his coHcagirs of the same branch. Tt i^ not df-:- 
niMed that diirinij thr joint insne'Mion it was found that 
ledger entrs was m his hand beside voucher entries and the 
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accoii'Rt opening and closing register* The workman has 
adnutied that he w'as required to sign attendance register 
and for him there no time fixed for coming,and leave 
uus granted to him by Shri Lai Ji Sharn^a accountant and 
branch manager. Jn the end he slated that the manager had 
told verbally to get him absorbed permanently. That state¬ 
ment even of true has no bearing with the merit of the 
case. 

10. Tf is argued that commission is wage within 
flnition of section wage given in sectiorl 2 (it) of the J.D, 
Act which lays dawn “Wage’’ mcans^ all remuneration capable 
to have been expressed in terms of money which would in 
the terms of eihployment expressed or implied were fulfilled 
to be payable to a workman in respect of his employment or 
Of work done in such emproymenl and includes any com¬ 
mission payable on the promotion of sale or business. The 
argument of the representative for the management that the 
workman was not controlled by the management hence he 
was no w'orkman of the management concerned. I this 
connection rcfer'encc may be made M .G, Bedi Works Vs. 
Union of India 197^1—LLJ 367 AIR 1974 S C, 1832 wherein 
it was held; 

During the lost Ivvo decades the emphasis in the field has 
shifted and no longer I’Csl so strongly upon the question of 
Control, control is obviously an important factor and many 
cases it may sliD the decisive factor. But it is wrong to 
say that in every case it is decisive, it is now more than a' 
factor although an important onc’\ 

Tn the above said ruling beside the question of control 
the relevant factor considered was if the employer provides 
the equipment this is some indication that the contract is 
a contract of service. If the other party provides, some 
equipment this is evidence that he is an independent con¬ 
tractor. No( sensible inference can be drawn from the factor 
of equipment where it is customory for servants to provide 
for their own equiprr.cnt Little weight can today be put 
upon the provisions of toola of minor character as opposed 
to plant and equipriient on a large scale. Tn the instant 
case all the papers and mini deposit box and books etc. was 
to be supplied by bank but it was observed that little weight 
can today be pul upon the provision of lools of ininor 
character ns beside To plann:d equipment in large scale aUvl 
independent contrncior can be employed under employer but 
in the instant case undertaking in the similar nature of work 
was prohibited. 

11. Admittedly argument of the managemnet hank's repre¬ 
sentative took tlie plea that under section 10 of the Bank- 
nip Regulation Act 199 bank wa5 prohibited to engage any 
person whose remuneration torks the form of commission 
but the share in the profit of the bank but the act however, 
permitted the bank to appoint persons on payment of 
commission under a contract otherwise than as the regular 
number of tbe stafi‘ of the bank. 

12. The counsel for the workman raised objection that 
this pica shoiiVd have been taken in the written statement 
and the management should not be allowed to raise this 
point at this stage and in suiipport of his contention referred 
nillng regarding JA Kednr Vs. Julab Chandra 1975 ( 2 
sewR) page 307 wherein it was held; 

Coort wilf not countenance the belated attempts of the 
parties to put forward a new case which the other 
side had no clear notice of. Therefore, T hold that 
the objection that jurisdiction question was not 
raised in due time is w^cll founded and the explana¬ 
tion offered to overcome it, not satisfncloty. 

13. I agree with the obieetion and the care wiD be con¬ 
sidered on merit and not on the point of section 10 of the 
Companies Act, in public sector banks rdl employment 
after nationalisation has to be done from the BSRB Board, 
and not as model employee. The employer in relation to 
Punjab Nationar Bank Vs, Golab Dasji I978fl) LLT, page 
312 held; 

Nationalised bank paying personaf allowance to its area 
manflg'^r to employ a driver to his vehicle—such 
driver, on termination, taking Tiis case before tri¬ 
bunal on reference—bank contesting the fn<?t that 


the driver wag its employee at all—Tribunal over 
rulinjg banks objection and awaidmg instatement—■ 
bank appealing—held, there is no naxusat all bet- 
w'cen the driver and bank. 

14, The counsel for the workman has drawm my attention 
1o an award of C G.LT., Tamilnndu, published in Gazette 
uf India, Tunc 1982, wherein it was herd that a tinny deposit 
agent under the management bank would certainly come 
within the scope of workman within the meaning of section 
2(s) of the T,D. Act consequently the award was given in 
favour of the workman and the termination was illegal”. 1 
do not agree with the reasoning that the mini denosit collec¬ 
tor would be a workman. It is further conceded in view 
of the raw discussed above- that control by the management 
over the alleged workman would be simply a factor and not 
the considering factor and it was on that account that he 
was not required to mark attendance Or to do about 8 hours 
W'ork daily but what ever work he did was under the terms 
and condition of the scheme which he had ttftccepted and 
for which his appointment was made in pcrsuance to that 
order his wages is remmieration he was required to deposit 
collection and to do other work to attest opening form, 
make entries in the pass book and all other work enumerat¬ 
ed to be done by ihc Mini Deposit C-oflcctor in the Scheme. 
Thus he was simply ii workman employed for the bcilefit of 
the banking indusiry on commission basis hut he wag not 
n workman employed in the banfcinc industry, as there is 
a set rule and procedure for employing persons m the 
banking industry and parficularly so after the nationalisa¬ 
tion of the bank. Lven if he made certain entiles in the 
ledpcr (Minideposit) or in other account books when he 
visited the bank ip connection with making deposit of his 
concclion, in the absence of any express writing by the 
management to that effect that will not make him 
workman of the management concerned There Is evidence 
to show that the connivance of his own brother Shri R. S. 
Misbra, w^ho was interested with the work of mmi deposit 
scheme, and the workman had been doiny that. Merely sub- 
milting min^ deposit collection with opening forms and pas 
book and other necessaiw papers will not co to show that 
the management had been supplyin'^ him with the regards 
W'hich are. neccssarv in the industry for heavy machinery and 
tools etc. 7f a workman work in industry on commis¬ 
sion basis on tbe rc’chine supplied bv (.-nnerrn d .-md in 
the r remises of the management such person though no id 
on commission would be a workman as he wiB h« deemed 
to bT cm ployed in tbe indiwtrv but in the instant case the 
entire emnloyrrcnt of Ihe workman is in cous'nrnce with 
tbe mini deposit scheme APnexnrc whirii he accented and 
that as such he worked for sonif* lime -and was ^atcr found 
that he w^as v'nrkiujr For the TJC idso. T acco-’din^dv h^ld 
that hie Shri D. V. Mishra, is not a .^*w'orknan cm^Aved in 
Ihc hanking indiisir\^ and does not come- wihtin the definb 
tion of Ihe workmrm under sC'ilon 2('s) of the nCt and 
henc:^ if it is acenev terminated by the management by 
eivimr him nolicp Tvef. 31-12-78. it can not he said that 
fhe aani' was not jnstined. 

15 T accord'^alv ludd that the ac+ion of the management 
f’T Punjab ’Maih'mal Bank in te*'miuatin^ the s'“rvices of 
Shri D. P'. Mishr.a from 31-12-78 is instified. 

16, T, thercTore. give my award acco^'dinelv, 

[No. L-12(>12/286/81-D.IKA)l 
R. B. SRTVASTAVA, Presiding Officer 
15 3PTrr^, 19 85 

TT. -^T. 508,3 . 1947 (l9l7 

qrr m) ^ urrr i? ^ ^ Tpivrr TTprbq ^ 

^ ^ 3TV 

^ ^ 7-10-35 

«rT i 

New Delhi, the L5th October. 1985 

S.O, 5083 - Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In- 
diislria] Trilninal, Knnptir as shown in the Annextire in the 
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indastria] dispute bciwe^n the employcri in relation to the 
State Bank ol India and tnciv workmen, which was received 
h\ I he Central Governmirit on the 7th October, 1985. 

BEFORE SHRI R. B. SRTVASTAVA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBTJNAI^UM-LABOUR, COURT, KANPUR 

Indufitrial dispute No. 230!85 

Reference No. L-12012|213(«4)|D-1I(A) dl. 20th Feb., 1985 
In the matter of dispute between : 

ShH Raj Kumar, Temporary Messenger, Dcoband 
Branch Cif The Deputy General Secretary State 
Bank of friilia Staff Association Till84 Naiwala 
Karol Bagh, New Delhi. 

Versus 

The Regional Manager, State Bank of India, Region III 
Garh Road, Meerut. 

APPEARANCE : 

Shrt S. I.. Garg—for the management. 

Shri P. P. Trikha—for the workman. 

AWARD 

1. The Central Government Ministry of Labour, vide it* 
nolificatioln no. T.-12012|213|S4-D-II(A) dated 20 th Febni- 
«ry, IQK5 has referred the following dispute for ndjulica' 
lion 

Whether the action of the management of Stale Bank 
of India, Mccnit Region in terminating the seiwice 
of Shri Raj Kumar Temporary Messanger, Dco¬ 
band Branch w.cT, July 74 i.s justified ? If not, 
to what relief is *he wOrkmnn concerned entitled? 

2. 1 . cc 'r.mjn g'Liind that the workman Shri Raj Kumar 
was .iiually cmp.o>co as temporary raessanger and worked 
tor a sullicicnt numoei of days from July 1970 to 1974 and 
in all he worked for 758 days and his service* were termina¬ 
ted in July 74 when the same was no longer, icquirod by the 
bank management. The management, has however, raised 
preliminary objeciion that the clayn preferred by the work¬ 
man is stayed as he brought his claim after 9 years and has 
lost his right of reinstatement. Thai even after Supreme 
Court’s Judgment the workman did not bring his claim* 
ciiilici except in 1983. 

3. The mamnagement’i annexme M-1 filed alongwith 
WTiLlcn statement shows that m the year 1973 workman 
woiked fof more than 240 days. U is further admitted that 
no appointment letter, jio termination letter or any ictrendi- 
meriL copipensation was paid to the workman. According to 
tdc management he was a temporaly messanger in leave 
arrangement duty. The managcmcju has agreed that for 9 
years be did not make any representation for absorption or 
lo be made regular and thu* his claim being belated he i« 
stopped ■ by conduct, Ihe management has further argued 
Uiat in view ot the fact that he completed 240 day* and was 
thus piotcotcd employee in view of agreement dated 22 
August, 77 between the management and Slate Bank of 
India Staff J ederation, he is entitle to lake wages from the 
date of Sunder Money’s Judgment dated 16-L76 and not 
curlier. It may b^ mentioned here that the agreement det¬ 
rimental to the interest of the workman hampering the natu¬ 
ral llew^ of justice cannot be acccpied. Further he is 
only entitle to the difference of pay and earning what ever 
he made during ihc period he wm out of employment. 

4. On the point of delay the workman argued that there 
is no limitation for bringing such cases and the Central 
Gowinmcul in its Wisdotni has referred the dispute for 
adjudication and not with held the saiTic treating it belated. 
It being not disputed that no notice under para 522(4) of 
biistri award was given to the workman and no appointment 
or teonination letter having been given, the termination of 
the workman was void ab initio, The result is lhai ho is 
entitled to reinstatement with full back wages subject lo 
adjustment of hi* earning admiltcdly about Rs. 200 per 
month from a shop which he st ated nfter the icrnhnation 
ul’ hi* servkee. 

985 GI185 


5. I accordingly give my aw^ard holding .that the action 
of the management of State Bank of India, Meerut Region 
in terminating the services of Shri Raj Kumar Tcmroraiy 
Messangei, Deohand Branch w.c.f, July 74 i.s not iustified ? 
The workman is entitled to be iL‘instaicc1 in service wilh I’ulll 
back wages subject to deduction of Rs. 200 per month from 
(h esame which had been his earning per month nftcr his 
termination. 

R. S. SRIVASTAVA, Presiding Officer 

Let six copies of this award be sent to the Government 
for piiHioation. 

R. B* SRIVASTAVA. Presiding Officer 

30-9-85 

INo. L-12Q12|2l3[84^D.lirA)] 

TF. 3rr. 5 0H4—BfVrfw f^nr if>47 (1947 

■wr l-t) ^ 'SfJT] 17 ^ 

^fiPTr % ^ iirV 

ir it srFpTTrfP? 

% ^ . 3 - 16-35 

<>rr 'TFI 

S-O. 5084—In pursuance of section 17 of the In* 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the In¬ 
dustrial Tribunal, Abmedabad ai; shown in the An- 
nexure in the industrial dispuie between the emplo- 
vers in relation to the Central Bank of India and 
their workmen, which was received by the Central 
Government on 3-10-85. 

BEFORE SHRI G; S. BAROT, PRESIDING OFFI¬ 
CER, INDUSTRIAL TRIBUNAL (CENTRAL) AT 
AHMEDABAD. 

Reference (ITC) No. 7 of 1975 

Adiudication 
BETWEEN : 

Tile Central Bank of India, Raikot 
AND 

The workmen employed under it. 

In the matter of termination of the services of 
Shri J. N. Doshi, Typist. 

APPEARANCES : 

Shri P. S. Chari, Advocate—for the Ccntriil 
Bank of India. 

Shri M. K. Paul, Advocate with Shri K. V, 
Gadhia—for the workmen. 

AWARD 

This industrial dispute between the Central Bank 
of India (“The Bank” to be brief) and the workmen 
employed under iL has been referred for ndji:dications 
under the provisions of Section 7A, read with Sec. 
10 (1) (d) of the Industrial Disputes Act 1947 
(‘‘The Act” to be brief) by the Govt, of India, 
Ministry of Labour, Order No. L.12012ll38|85, D.llA 
dated 20-11-1975. Originally, the reference was made 
to the Industrial Tribunal consisting of Shri M. U, 
Shah, but it was thereafter transferred to flic Tribunal 
consistinr^ of Shri R. C. Israni, through appropriate 
orders of the Government. Tlic disoiite. referred for 
adjudication was 05 under:- 
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“Whether the action of the management of the 
Central Bank of India in terminating the 
services of Shri R. J* N* Dosbi, Typist in 
the Bhaktinagar Branch of t)ie said Bank 
after the working hours on the 31st May 
1974 is justified ? If not, to what relief is 
the said workman entitled to ?” 

The Learned Tribunal, Shri R. C. Israni, after 
consideration of tlie evidence produced before him and 
after hearing the parties, made his Award on 4th 
January, 1979 giving inter alia the folowing directions: 

(i) The action of the management of the Central 

I Bank of India in terminating the services of 

Shri J. N. Doshi, a typist in the Bhakti¬ 
nagar Branch of the bank, after the working 
hours on 31st May, 1974, is absolutely 
unjustified and illegal. As such the order 
in the nature of memo. (Ex. 14) dated 
31-5-1974, terminating his services with 
effect from 31-5-1974, is hereby directed 
to be set aside, 

(ii) It is further directed that the said workman, 

Shri J. N. Doshi, be reinstated in his 
original position on which he was working 
under the bank on 3T5-1974, the date on 
which his services were illegally terminated. 

(iii) It is further directed that the said workman 
shall be paid his full back wages, minus the 
amount which he earned during the period 
of his employment under the bank, by scr- 
ing H. J. Steel Company, Rajkot, as a time- 
keepc, for a prinod of about 4 months, re- 
cei\dng a monthly remuneration of Rs. 250. 

It appears that the matter was thereafter carried to 
the Hon’blc High Court of Gujarat and the HonTile 
High Court passed the following order in the relevant 
Special civil Application No. 2460 of 1979 

“After hearing both the sides, the order of the 
Tribunal Is set aside. The matter to go back 
to the Tribunal for deciding the question; 
“Whether in fact the work of first respon¬ 
dent—Jitendra Nathalal Doshi, as typist was 
unsatisfactory from the point of view of iJhe 
employer during the period that he was 
working with the petitioner” Liberty to the 
parties to agitate their contentions before 
the Tribunal. Special Civil Application to be 
treated as disposed of No order as to 
costs” 

On remand, the matter came up before this Tribu¬ 
nal for deciding the question posed in the order of 
the Hon’blc High Court. 

2. Before dealing with the question to be decided 
by this Tribunal, it would he necessary to set out the 
fac^s in brief. The Bank gave an advertisement in the 
local newspaT>er “phulchhab” inviting applfcrifions for 
the posts of Typists, In response, Shri Jitendra Natha¬ 
lal Doshi (‘the workman concerned” to he brief) ap¬ 
plied for the post. It appears that about 364 candidates 
were called for written test regarding General Know¬ 
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ledge, English and Arithmetic, The applicants who 
were successful at the written test were called for 
oral interview and typing test. The workman concern¬ 
ed having been successful at the written test was also 
interviewed and his typing test taken. Then; a wait¬ 
ing list cf 11 candidates in order of merit was prepared 
from amongst the candidates who were successful at 
the interview and typing test. In the said list, the work¬ 
man concerned stood at No. 4 having secured 42 
marks. It was the practice of the Bank to appoint 
candidates from this waiting list, as and when a va¬ 
cancy of typist arises in any of tile branches of the 
Bank in the Division. Accordingly, when a vacancy 
arose in the Jagnath Plot Branch an offer was made 
to the workman concerned through letter dated 
23-8-1973 (Ex.6|2) asking him to call on the Divi¬ 
sional Manager’s Olfice, Rajkot on or before 29-8-73 
if he was agreeable to accept the offer. Accordingly, 
the workman concerned called on the Divisional 
Manager’s office. As he accepted the offer, he was 
issued an order (Memo) dated 30-8-1973 taking him 
up on probation for six months to work as a Typist. 
AlS a token oF his acceptance, the woikman concerned 
has signed on the office copy of this order. According 
to the Bank, however, his work as Typist was not 
found to be satisfactory. He was thereupon shifted to 
the Bhaktinagar Industrial Area Branch, Rajkot to 
give him a chance to show better performance in his 
work as a Typist. However, there also, according to the 
Bank, his typing work was not found to be satisfac¬ 
tory, Sever£il Memos were therefore isued to him to 
improve his work and his probation period was ex¬ 
tended by 3 months. However, as according to the 
Bank, no improvmcnt was shown, by an order dated 
31-5-74 his services were terminated after office 
hours of that date. An industrial dispute was then 
raised with regard to his termination and ultimately 
the reference was made to the Tribunal as mentioned 
hereinbefore. The Learned Tribunal Shri R. C. Tsrani. 
made his awnrd, as stated in para 1 above, and on 
a Special Civil Application being made to the Hon’ble 
High Court, the Hon’blc Hieh Court made the ord.'r 
as reproduced above. 

3- After the matter came back to this^ Tribunal, 
some oral evidence was led on behalf of the Bank. 
However, on behalf of the workman concerned, an 
application, Ex, 30, was filed- stating that he did not 
want to lead any fresh evidence and shall rely on the 
evidence which is already led previously. The Bank 
examined Shri Jestaram Prabhuhl (Ex.34) who at 
the material time was the Avent of the Bhaktinagar 
Branch. He ha.s deposed that the tvping work of the 
workman concerned was found to be shabby, uneven, 
and full of mistakes. So much so that it was alwavs 
requited to be retyped. He has further stated that in 
his opinion it cannot be said to be riq^ine work at all. 
He has then stated that he (the A??cnt) used m guide 
the workman concerned about his pming work as he 
(the Aeent) himself knew typing work very well. Tn- 
snitc of all these, the workman concerned d^d not 
show anv imnrovement in his work. Tn his cross- 
examination he has stated th^t ihe shabby typinrr work 
done by the workman concerned used to be tom off. 
He has further stated that Shn M. M. Ravak the 
Superintcndf'nt, was Ms supevrior officer, and be had 
normal relations w?th him ns couM have been during 
the banking service. Tn his cross-eyaminntion. be has 
further stated that he did not knosv that the brother- 
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in-law of tlie son of Shri Raval was on the wating 
list for Uic posts of typists. The Bank lias also exa¬ 
mined Shri M. M. Rawal, tlie Superintendent in the 
Divisional Oilice of the Bank, to which we shall re¬ 
vert later. 

4. Mow, the only question to be decided by this 
Tribunal ut this stage is tlie one posed by the Hoii’ble 
High Court in their Order viz. whether in fact the 
work of the workman concerned was unsatisfactory 
from the point of view of the employer during tlie 
period tliat he was working with the Bank. As direct¬ 
ed by the Hon’ble High Court, I have allowed the 
parlies to agitate their respective contentions. In order 
to decide tiiis point, we shall first have to go 
through the events in the chronological order. Tiie 
workman concerned, admittedly, joined the service of 
the Bank on probation for 6 months as a typist. He 
was first posted at the Jagnath Plot Branch vide the 
Memo (order) dated 30th August, 1973, where he 
worked foj: about two months. Then he was transfer¬ 
red to the Bhaktinagar Industrial Bstate Branch, It 
is not very clear from the evidence whetlier at Jag- 
nalli Plot Branch there was much typing work for 
him. Hovi'ever, after he worked for about a month in 
the Bhaktinagar Branch, a memo dated 29-11-73 (Ex. 
9) was served on him stating that he is not taking his 
duties seriously so much so that he commits mistakes 
often and that his typing work is not found satisfac¬ 
tory as it is inaccurate and full of mistakes. He was 
therefore asked to improve his working. Thereafter, 
another memo dated 23-2-74 (Ex. 10) was also issued 
to him stating more or less the same thing, More¬ 
over, it was stated that the matter was referred to 
the Divisional Office and his confirmation to the post 
will solely rest on their instructions being received. 
Then, a further memo dated 26-2-74 (Ex. 11) was 
issued stating that his work as a typist was not found 
to be satisfactory and as such his services stood termi¬ 
nated on the expiry of the probationary period viz, 
on 28-2-74, However, to give him further time to 
improve and come upto expectation, his probationary 
period will stand extended upto 31-3-74. Then, by a 
memo dated 2S-3-74, (Ex. 12) he Was referred to the 
previous memos and informed tliat he has neither 
learnt accurate typing work nor has he come up to the 
expectations of the Bank. It was then stated therein 
that he was given a last chance to equip himself as a 
Typist and his probationary period accordingly stands 
extended by further two month.s from 1-4-1974. It 
was made clear in this memo that if he fails to ac¬ 
complish and equip himself as a Typist during that 
period of two months, he will automatically cease to 
be in the employment of the Bank from 31-5-74. Ul¬ 
timately, through the last memo dated 14.5-74 (Ex. 
13) he was informed that he had failed to show any 
improvement in his typing work and therefore his 
services will stand terminated as on 31-5-1974. Ac- 
cordinglv, his services were terminated from 31-5-74 
after office hours vide the memo order (Ex. 14) of 
the same date. 

5. - Before scrutinising the documentary as well as 
oral evidence. I would set out the respective conten¬ 
tions of the parties on the point at Issue. It is the con¬ 
tention of Shri M. K, Paul the learned advocate for 
the workman concerned that the work of the work¬ 
man concerned was not, in fact, unsatisfactory He 
was selected after written test, oral interview and typ¬ 
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ing test and his priority number hi the wailing Ust of 
li candidates was as nigh as 4. However, according 
to hhri haul, the only reason for termination of ser¬ 
vice of the workman concerned was tliai name of a 
relative (Shri Irivedi) of the Superinicndciu in the 
Divisional Ulfice of the Bank (viz. Sliri M. M. Rawal) 
stood at No. 6 in the waiting Ust, and in order that 
bhii Trivedi could get an. appointment a lalsc case of 
unsatisfactory work of the workman concerned was 
created at the mstance of Shri M. M. Rawal. This is 
a very serious allegation and it will have to be consi¬ 
dered with great care whether there were enough 
materials on tlie record of the case to prove it. As 
against that, the stand of the Bank is that no sooner 
the workman concerned came to the Bhaktinagar 
Branch, it was found that he posses.sed very meagre 
knowledge of typing. Nevertheless, in order to help 
him to acquire sufficient knowledge of typing, not only 
was he guided by the superior officers from lime to 
time but liis sohrtcoming was also brought to his notice 
by way of written memos issued. Further, to enable 
hhn to improve, his probationary period was also ex¬ 
tended by 3 months which was the maximum limit 
permissible under the Shastri Award. However, as no 
improvement' was shown, the management had no 
other go but to terminate his services on the expiry 
of the extended period of probation. The Bank has 
strongly denied the aUe^tions regarding malafidcs on 
its part, impUcating Shn M. M. Rawal, the Superin¬ 
tendent, at the Divisional-Office. Shri Chari, the learn¬ 
ed advocate for the Bank vehemently argued that this 
is a case, pure and simple, of a probationer not found 
fit for the post and hence termination of his service on 
the ejqiiry of the extend^ period of probation, 

6, In the lig^t of the above contentions, let us uow 
scrutinise the evidence. It is not disputed tlial the 
workman concerned was appointed on the post of a 
Typist and though some smaU clerical vvork might 
have been entrusted to him in the beginning, he was 
essentially a typist and he was expected to carry out 
ihe typing work satisfactorily. However, in regard to 
the controversy about his typing work, no specimen 
of the work done by him is on record, and naturally 
so, since no office would keep on file the originally 
typed letters which may be shabby and full of mis¬ 
takes, after they are re-typed. Therefore, in order to 
decide whether his work was, in fact, unsatisfactory 
or not. we shall have to look to circumstantial evi¬ 
dence only. The first circumstance which conies to 
notice is that although the workman concerned was 
being served with memos from time to time slating 
categorically that his work was shabby and full of 
mistakes, etc. he has not once put on record that what 
the memos stated was not correct and in fact his work 
was upto the mark. Of course, by the memos he was 
not required to furnish his explanation but at the 
same time if, as he says, his work was quite satisfac¬ 
tory. it would have been natural for liim to put on re¬ 
cord his reply. He knew very well that he was on pro¬ 
bation for 6 ffionths and his furtlicr continuation and 
confirmation qould be marred by such memos. Still, 
he kept silence. Further, the workman concerned has 
deposed that he was dirven out in order to accommo¬ 
date the relative of Shri Raval. He has, at the same 
time, stated that he had no personal knowledge about 
this and he came to know about it from die ipovc- 
ments in the Bank, "nus would go to show that at- 
Icast on the day of the termination of his service, if 
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not earlier, lie know tha: Shri Rawal was ui the back 
of his beuig driven out. But it is clear from the evi¬ 
dence boax of the workman concernea and Siiri Raval 
that on tne next day after his ter min ation viz. on 
1-6-74, tire workman concerned hao met Shri Raval 
to inquire as to why he was terminated and Shri 
Raval advised him to lile an appeal and he did tile 
an appeal as per the guidance ot Shn Raval. This 
conauct of the workman concerned does not lend sup¬ 
port to tile allegation that he was wrongfully terminat¬ 
ed at the histance of Shri Raval. hJovvever, Shri Doshi, 
the workman concerned, further says in his deposi¬ 
tion Uiat Shri Raval dri'ted an appeal for him on 
which he signed but he was not permitted to read the 
contmiis of the appeal. Now the workman concerend 
is ail ed ucated person working in a Bank and it is not 
at all bcheveable that he would sign any paper with¬ 
out reading its contents. But let us see ihc contents 
of tills appeal, Ex. 6)10. The following are some ex¬ 
tracts Irom that appeal — 

“My present circumstances arc such that I could 
not get the time to join the classes of typing 
as my old father, mother, younger brother 
and sister are dependent on me as I am the 
only earning member and due to their sick¬ 
ness and other internal family problem 1 
was so much worried which has put me in 
awkward situation, further the security ol 
service was also in danger so my mind was 
disturbed and could not find any way to 
solve the problems. 

Therefore I have to request you to con¬ 
tinue me as typist in your Bank further for 
two months and give me the last opportunity 
to improve me. 1 assure you that within 
these two months I will try utmost to satisfy 
you about my work and conduct, come to 
the cxpwtation of typing speed and accuracy 
as required by the Bank. If 1 fail to fulfil 
all the assurances, you are at liberty to ter¬ 
minate my service from the Bank for which 
I will not raise any dispute”. 

Reading this letter of appeal, there remains no doubt 
that tins appeal was drafted not by Shri Raval, as 
alleged, but by the workman concerend himself. When 
that is so, the contents of this appeal itself are clear 
admissions of his unsatisfactory work, flowevcr, this 
is not aU. The workman concerned has also written 
another letter of appeal to the Bank, (Ex. 16)111 
after about 6 months from his termination. Only the 
following portion in this letter is relevant to the point 
at issue ;— 

“My termination had given me a great lesson 
and T have improv^ my working a lot and 
if I v^l be favoured with one and only one 
chance" to rejoin your institution I assure 
you that one of my superior or my fellow 
workers will have any chance to complaint 
about my working and all of them will be 
satisfied. Please, therefore, favour me with 
giving a chance to serve and oblige”. 

Signature of the workman concerned on the copy of 
this appeal is on record (Ex.. Sllll. It is nflt tSIIegccI 
here that somebody has drafted this appeal for him and 
he does not know its contents. This letter of ^peal 


read with the previous one leaves no doubt that the 
workman concerned was, if fact, unsatisfactory. It is 
true that he was selected from amongst a large num¬ 
ber of candidates but looking to the tacts and circu¬ 
mstances of this case, grave suspicion arises in regard 
to the mothod of selection, atleast so far as the typ¬ 
ing test is concerned (because we are concerned only 
with the typing knowledge of the woikman concern¬ 
ed). 

7. When the work of the workman concerned, as 
a Typist, is established to have been unsatisfactory, 
the allegation about malafides on the pari of the Bunk 
would lose its force and it may not be necessary to 
consider the same. Nevertheless, 1 have gone tlirougji 
the evidence in this connection and I find no sub¬ 
stance in this allegation also. The allegation is that 
in order to accommodate a relative Shri J. J. Trivedi 
of Shri Raval, the Superintendent In the Divisional 
Office, it was decided to get rid of the workman con¬ 
cerned and all the memos were issued in furherence 
of his motive and ultimately his services were tenni- 
naed. Now, Shri Raval has beep examiend twice. 
First time, prior to the making of the award of the 
learned tribunal Shri R, C. Israni (at Bx. 22) and 
second time (at Ex. 35) after receipt of the Hon'ble 
High Court's order. In Ex. 22, he has stated that his 
son was bethrothed to the sister of Shri J. J. Triveffi 
on 13-8-74. In his cross-examination, he stated that 
the talks for ffic said bethrothal had started 2 to 4 
days prior to the date of the bethrothal. He then cm- 
phathetically denied a suggestion that the talks were 
going on for about 5 to 6 months prior to the date of 
the bethrothal. In his second examination no question 
about this time facts has been put to him. This moans 
that the case of the workman concerned is that 5 to 
6 months prior to the date of bethrothal Shri Raval 
knew the family of Shri Trivedi. However, if wc look 
to the evidence, it is seen tixat as back as on 17-11-73, 
the Agent of the Bhaktinagar Branch wrote as under 
to the Divisional Manager (Ex. 23 (3) :— 

“With reference to your letter of the 8th instant, 
we beg to inform you that he is not at all 
accurate in typing. He is committing mis¬ 
takes often. Moreover, he has completed 
about one month it this Branch and although 
officers are guiffing him, he is not able to 
pick up BC work. We are watching his work 
and are also pointing out the mistakes etc., 
done by him m day-to-day work. However, 
if there, is any change for the better, we 
shall report it to you.” 

Clearly, this letter dated 17th November, 1973 could 
not have been engineered by Shri Raval. Then, it is 
on record that by the memo dated 26-2-74 (Ex. 14), 
though the work pf the workman concerned was not 
satisfactory, in order to give him further time to im- 
^ove, and his probationary period was extended by 
One months viz, upto 31-3-74. Again, by the letter 
dated 15-3-74 (Ex. 17|5), the Divisional Office wrote 
to the Bhaktinagar Branch to extend the period of 
probation by further two months in order to give a 
last chance to equip himself as a Typist. It is note¬ 
worthy that this letter, Ex. 17)5. Is signed by Shri 
M. M. Raval as Superintendent. All these documents 
leave no doubt that although the work of thp work¬ 
man concerend was found nut upto the mark from 
the''be^ning, enogh opportunity was given to him 
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to improve and it is only when tlie workman con¬ 
cerned failed to improve inspitc of his probationary 
period having been extended twice, that his serveies 
were terminated on the expiry of the extended period 
of probation. To my mind, therefore, there is no sub¬ 
stance whatsoever in the allegation regarding nialalidcs 
on the part of the Bank, 

8. For the reasons stated above, it is held that the 
work of the workman concerned viz. Jitendra Nathalai 
Doshi, as Typist, was in fact unsatisfactory fcooi the 
point of view of the employer during the period that 
he was working with the Bank. In this view of the 
matter, termination of his services on the expiry of 
the extended period of bis probation was quite justi¬ 
fied and he would not be entitled to any relief. No 
order as to costs. 

Dated 30-4-1985. 

G. S, BAROT, Industrial Tribunal 
[No. L-12012|]3SI75-D.11(A)] 

nn. an. 5085 —1047 (1047 
•TT 14 ) 'P.- am 17 ip Jr ^ 

H % w'wta It pfJTS Pr4rirTf stir T4i:r<.'f iP if.’sr, srjsfa 

it ^ncfT aiftpp-nii, 

pptitjT % g y. i liaa vnrr t aft vt o-io-as 

jarr «rt 1 

S.O. 5085,—^In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cent¬ 
ral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in. the industrial dispute 
between the employers in relation to the Union 
Bank of India and thwr workmen, which was re¬ 
ceived by the Central Government on the 9th Octo¬ 
ber, 1985. 

BEFORE SHRI R. B. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAI. CUM LABOUR COURT, 
KANPUR. 

Industrial Dispute No. 106 of 1978 

Reference No. L-12012|54|78-D.1I(A): dated 24i 
27-11-1978 

In the matter of dispute between Shri Surosh 
Chand C|o The Sate Vice President 
U. P. Bank Emfdoyces Union, 31410 Lekh- 
raj Nagar, ^i^garti. 

AND 

Tlic Assistant Gene^jW Manager, Union Bank 
Of India 26-28-D Cannaught Circus New 
Delhi. 

APPEARANCES : 

Shri Brijendra Singh for the Workman & 

Shri S. S. Sethi for the Management, 

AWARD : 

1. The Central Government, Ministry of Labour 
vide Its notiflention no. L-12012|54(78)-I>-II(A), 




dated 24l27ih November, 1978, has referred the 
following dispute fur adjudication; 

Whether the action of the Management of 
Union Bank Of India in tenuinatmg the 
services of Shri Suresh Chand elerk eum 
Godown Keeper Saharanpur Branch, of the 
bank with ettect from 7-3-7 7 is legal and 
justified? If not, to what relief is the work¬ 
man entitled? 

2. It is common ground that the workman Shri 
Suresh Chand was employed by the management 
from time to time on temporary basis as Godown 
Keeper on the godowns of parties, who had pledged 
their goods to the bank as security against the 
loans given to them. For the first time Shri Suresh 
Chand was employed at the Godown of U. I'. Textile 
Corporation Etawafi, vide appointment letter dated 
1st March, 1972. Ihe first spell of tlie temporary 
employment of the workman came to an end 
on 27th June, 72, subs^uently the workman was 
employed at tlie aforesaid godwon and finally his 
temporary service at the said godown came to an 
end on 6-2-73. Again the workman was employed 
at the godown of Lord Krishna Textile Mills at 
Saharanpur with effect from 30-5-73, and conti¬ 
nued with breaks and continued to work as go- 
down keeper in the godowns of the aforesaid party 
till his services were terminated on 7-3-77. It is 
also not disputed that at the time of termination of 
the services the workman was paid notice pay and 
retrenchment compensation amounting to 3i months 
salary in compliance with section 25F of the I D 
Act 1947, treating the termination as retrenchment 
and reckonning his service as continuous from 28th 
March 72 to 7-3-77, i.e. 5 years service. The tem¬ 
porary servie of the workman had to be dispensed 
with because the management had decided to post 
a permanent godown keeper cum clerk at the go- 
down of Mjs Lord Krishna Textile Mills Ltd.. 
Saharanpur. Tlie workman Suresh Chand was ad¬ 
vised to undergo written test and' interview in ac¬ 
cordance with the recruitment policy of the bank 
for regular employment. Shri Suresh Chand did 
not avail the repeated opportunity. of appearing in 
the test or interview. The workman contended that 
he should be made permanent on the basis of his 
temporary employment iwithin his undergoing the 
written test and interview. It has not been disputed 
that the Bank has not recruited any temporary go- 
down keeper after tlie termination of service of the 
workman. It i.s further not disputed that Shri Suresh 
Chand is gainfully employed in MJs. Star Paper 
Mills, Saharanpur, w.e.f. 1-4-77. where he started 
with a salary of Rs. 550 and on the date of his deposi¬ 
tion i.e. 13-4-85. the workman was getting Rs. 750]- 
p.m. My attention was drawn to para 499 of the 
Sastri Award. It is further not disputed that the work¬ 
man was posted at the godown not of the manage¬ 
ment bank hut at the godowns of the party whose 
goods were pledged with the bank for loan advances. 
Para 499 of the Sastri Award lays down as under; 

“With regard to godown keepers the workman de¬ 
mand that they should be made permanent after 
continuous service of one year or total seh'ice of 
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iwo ycaib u liicrc a Ijrcak; Wc uiiuui^LajJu iijul 
liic godowii keepers can be classineci luio ivvu caic- 
guric&; those lucliaige of godovviis mamiamed by 
me banks generally in large cities ior stOiing guua^ 
bciongmg lO several panics to vviioni aavancc:> aie 
made; (uj those who are required to iouic aticr owe 
or more godwons belonging generally lo one pany 
to whom advances are made accorduigJy ior a i^nou 
period’s agamst the goods stored m tne borruwei.'j 
godown, such as in me case of godowns oi sugar 
mills, ginnhig lacturies, grain mercnants etc., in tne 
case ot godown keepers coming under the lirst cate¬ 
gory we direct that the period ol temporary scrvjce 
should not exceed one year after the expiry of whicli 
they should be placed on the permanent list unless 
the vacancy itself is temporary one. In the case of 
Iversons coinhig under the scond category whose 
work is of a temporary nature and whose salary and 
allowances arc generally borne by the parties who 
are owners of the godowns’ goods, we do not think 
it proper to insist upon their confirmation even alter 
the expiry of any definite period, particularly as we 
understand that their employment are not generally 
different from those of the permaneiiL employees. 
We however, recommend that as far as possible such 
Godown keeper para 20.13 of first bipartite scttle- 
tqry and whose services can be utilised to look after 
other godowns in the same place or place nearby 
or in the clerical establishment of the banks should 
be made permanent after the expiry of one year.” 

3. Para 20.13 of the Bipartile Settlement lays 
down that other than being equal temporary work¬ 
man other tlian Godown keeper will be given pre¬ 
ference for filling permanent vacancies and after 
selection they have to under go on probation. For 
Godown-kceper para 20.13 of first bipartite settle¬ 
ment lays thus; 

‘Temporary godown keepers and godown watch¬ 
men who are required to look after one or more go- 
down belonging generally tp one party and whose 
salary and allowances are generally borne by the 
parties who are owners of the goods in the godowns, 
shall, if their work has been found satisfactory and 
if their services can be utilised lo look after other 
godowns in the same place or other places or in the 
clerical establishment of the bank, on completion of 
one year’s service, be given pref-icncc for absorp¬ 
tion in the permanent service of the bank, subject 
to the banks recuritment rules, if any’’. 

4. It is argued by the reprosentadvc for the work¬ 
man that this para relates to the absorption of the 
workman in pennanent service if work found satis¬ 
factory. He has further argued that absorption means 
permanency with continuity of tcnioorary service as 
is evident from the recital in para 20.8 of the afore¬ 
said bipartite settlement I do not agree with this 
argument. The question of para 20.8 of the bipartite 
settlement would arise if , the management decides to 
fill up particular post of Godown Keeper by a per¬ 
manent appointment. Tf after such declaration or 
the post being permanent, the temnorary workman 
is appointed that appointment should not continue 
for more than three months within which the bank 
management will make arangement for filling up 
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jxjrmanent vacancies and if the temporary workunen 
working on that post is finally selected lor uUing up' 
such vacancies period of temporary oiiipxOymcnt wul 
be taken mto account as part of his porbaiionary 
period. 

5. The management wanted the workman to ap¬ 
pear in written test and micrv^ew ror j^ui'inaiAeiu 
aosorption m the bank service but wixcn uac wu^v- 
man did not avail oi tne same tney icriiiUAaLeU his 
services giving him rclrcncinnent compensation 

unuci secaun *s-x' or 
iiiiiiLirwiwJij. xor any i-v.^^nsun 
in^iiL, rL nas been eoiii^emiL'd on bnAiun oa 
tjiau UALii nc vVu^ enLined to aLAvanCn iinotAjj.u,LxOii uy 
vntue oi sCniion or U. F. oi^op aii-u. n-siOrUu.jimAk.'Axii. 
/\CL. Xiic lermniauoii ul me wOj.<^man v^as uj 

tuc liianagemcut ui nis own ligiiL coin^Aiying wnu 
provision of section y,o-F and cnapter v A oi tim i. u. 
Act. there is no denial ttot the workman naa oeen 
ill contmuous service oi the managejneiii o^er 
one year and termination bcnig retrenenment mo 
workman was onlitied to one momns notice pay anu 
retTenchment cumpensaLion. Sccion Zo-ii lays down. 

The provision of this chapter snail have eu.ect not- 
witirstanding anydiing inconsistent therewim con- 
laincd in any other law (meluamg standmg orders^ 
made under the industrial empioyiment totandmg 
Ordersy Act 1946. 

For the removal of doubts it is provided that 
where under the provisions of any OLher act or ruies, 
orders or notiiications isued tuerciiiiuer or uiiuer 
any standing orders or under any award Contract of 
service or otherwise a workman is entiled to 
benehts which arc more favourable lo him 
tlian those to which hc^ would be entitled und^r 
this act the workman shall continue to be 
entitled to the more benefits in respect of that maiter 
notwithstanding that h© received benefits in respect 
of other matters. Under the shop act the vvorkman 
shall be entitled to one mouth’s advance notice. The 
workman was given one niuntlTs wages in lieu of 
notice, thus there was no question of workman being 
entitled to more beneficial benefits besides he has 
been given retrenchment compensation amounting to 
pay 3T months as required under section 25F. Thus 
there is no question of allowing him any extra 
benefits for non compliance of sec. 19 of the Shop 
Act. Thus there is no question of adopting a law which 
is more beneficial to the workman and the law re¬ 
ferred by the workman M|S LIRFON INDIA LIMI¬ 
TED V|S GOKUL 'CHANDRA wherein it was 
held : ‘Tn a welfare legislation like the one with 
which we arc concerned, if any, patricnlar provision 
is capable of two interpretation, the one that is more 
favourable to the persons for whose benefit the logi- 
lation has been made shall be adopted, docs not 
apply.’* 

6. Under para 20.13 wherein it is given that the 
godown keepers can be given preference for absorp¬ 
tion in the permanent service of the bank subject to 
the recruitment rules and tliat the contentioii that 
the work of godown keeper was saiisficatory does 
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not do away with the recruitment proceduie. Sliri 
G. S Bawcja the then branch manager has testified 
that the godown keeper was required lo keep the 
record of all transactions since the party hud tu 
operate the godown by keeping the goods in the 
godowns and withdrawing the same from it. In para 
4 of his affidavit he has mentioned about the re¬ 
cruitment policy of the bank. He iias proved that 
the eligible candidates are required to undergo in 
written test and to appear for an interview he d by 
Central Office of the Bank. He further proved that 
the workman was not eligible for recruitment as re¬ 
gular in the bank as per norms of the recruitment. 
Yet the bank in, view of the temporary services of 
Shir Suresh Cliand, had agreed to give nn opport¬ 
unity to Shri Suresh Chaiid to take a written lest 
and also to appear for the interview at Bombay for 
his regular absorption for the category of clerk. He 
has averred that he himse'f spoke the workman and 
advised him to go through the procedure and re- 
aiiirenrtnts of regular employment, to which he re¬ 
plied that he was working satisfactorily for all those 
years and therefore, there was no need for him to 
appear in the written test and interview and fuiihcr 
remarked as to what was the guarantee that lie 
would not be declared unsuccessful in the test| in¬ 
terview. On this point Mr. Bau^eja v/as not cross 
examined at nil. Even if he was not cross examined 
on the point, the facts remain that he did not appear 
for any written tes; or int(wview and insisted his 
right to be made regular on the basis of his past 
sendees, 

7. The representative for the management has 
referred me the ruling Janardhana (S') Vs Addi¬ 
tional Commissioner for workmans compensation 
and a’^othcr 1964 ILTJ page 209 (Madras) High 
Court, wherein it was held; 

'‘When the employee was specifically told that his 
services were liable to be terminated without ncitice 
and that be was only an emergency employee and 
that he was not qualified for the post to which he 
was appointed, the dispensing with of the services 
of such employees could be said for reasonable 
cause when, as a measure of regular cmolovmcnt 
qualified employees are selected for such post.” 

It was observed later as follow: 

The employees services in the instant ca^ e wore 
dispensed with in making room fnr a better 
qualified person. When ,thc discharge is 
on the basis of policy vi 7 that of recruit¬ 
ing qualified personnels in reolacemcnt of 
unqualified persons such discharge would 
be for a reasonable cause. 

9. Tn para 20.13 of the bipartite settlement it was 
sp-^oificahy laid down that* permanent nhosrpt'pn Ui 
service hns to be made subject to the banks 
ment rules, thus if the manarement wanted h^m 
appear for test and interview it enn not hf' tivv 

onporfiiriitv was not given to the workman that 

he has ri^rht for ah^’o^ntion in uerTnanc'p sennre of 
the management without aneoarin^r in and tnfer- 
\new. fn Oris*:a Cement Limited. Rnigaimur 


Their workman and another II LU page 91 , 1 939„ 

In this case the services of certam employees were 
terminated who has failed to pass the wireman’s 
permit examination conduced by the Govt. Depart¬ 
ment Supreme Court held termination justified in 
the folowing words; 

“therefore, it is clear that the appellant had 
acted bonalidc and in the interest of the 
official work in that it had discharged all 
the wiremen who failed to obtain the 
necessary permit, 

JO. But the workman has raised the point that 
the temiination (}f ffie workman had been effected 
by a per.ion lower in rank than the person who ap- 
pKunlc:! him. According to the w^orkman he was 
appcitnt?d by the Deputy General Manager and he 
was terminated by the order of the Branch Manager, 
Saharanpur. 

11. A persuaJ of the written statement filed by 
the workman show any such plea that his terroina- 
nation was by a person lower in rank and on that ac- 
co\mt the tcimiination is illegal. The question of ter¬ 
mination by a person subordinate by which he was 
appointed has hern considered under article 311 of 
the Constitution of India. No doubt the nationalised 
bank have been dealt to be stayed within the mean¬ 
ing of arlide 12 of the Constitution of India i.e. for 
the limit:d purpesfs of applying the fundamental 
rights mention ’d in part TIT of the Constitution and 
not applying the provision of chapler 14 under which 
article 311 comes into plnv. Tt is nn that account 
attrached in termination made hv hanks. In para 
522(5) of the Sastri A^tard it is laid down that in 
case of discharg: or termination of an employee 
whether permanent or temporary as the case may 
be. in viev/ of sub paras 1 to 4, the order relating to 
discharge or termination or services shall he in writ¬ 
ing and shad he signed by the manager with a cony 
of such order v/hich shall be supplied to the work¬ 
man concerned. It was under this provision that the 
order relating t'> teimination of th' workman was 
siened by manager. The workman did not raise nnv 
such ohiredon in his affidavit or letters dated 

9-3-77 or 21-3-77. The representadvc for the work¬ 
man hns referred to the letter of appointment dt. 
30-5-73 si"riTed by Deputy General Manager and 
contended that only D.G.M. can pass the order of 
termination. On this point the counsel for the man¬ 
agement argued that the letter d. 30-5-73 camo to 
an end after ci se nf workin^t hours of 14-7-73 
which doemu 'ut has been filed by the workman 
Ifimself by list dated nftcr that day the 

workm^^n was appointed h^^ the branch manager him¬ 
self which appoirvmenf ^^ood terminated by ter¬ 
mination H^lcr sent by ( 1 -e manag'ment and com- 
hig into b^om 7-3 77 . tIt,. branch manager 

was comP^^'uT to anp'^i’U femnorary rodown kee¬ 
pers, Nn dociincnt lui., h ”1 filed that after 14-7-73, 
he vrr; an^p’^ted b^ C w.M, thus concedinu the 
tcrnin'^tiQ’T hph ut mad? by -j person not 

louver in nmV tlia‘" appointing authority the 

workman v : s LippOMiied b'’ the branch m:u;nger arul 
'vas terminV.'d by th^ ch manager. 

12 . ft is argued that fb.e workman though design 
nalcLl as G^dwon KeejX'r, he was doing al] clerical 
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work and for all intend and purpose was a clerk 
and should have been absorbed in the clerical cadre* 
The ‘word' godown keeper and godown watchman 
as deflined in para 20,13 of the Bipartite settlement 
are sell' evidenoe. A godowii watchman may only be 
in the nature of crowkidar to keep watch with the 
goods of the godown which may not be taken out 
without the consent and knowledge of parties where 
as godown keeper as to keep a record of the incom¬ 
ing goods and the goods which are taken out. The 
management witness has admitted that the workman 
used to maintain a register regarding incoming .and 
outgoing of the goods, and use to make entries 
therein* Such godown keepers were to be literate 
persons and it was on this count tliat in that very 
para it is mentioned tliat their services could be uti¬ 
lised in the clcarical establishment in the bank on 
completion of one year. Probably it was on that 
count that the management required the workman 
to appear ill written test and inteniew as deposed 
by the management witness no 2 Mr, Baweja. 

13* It is argued by the counsel for the manage¬ 
ment that the termination letter docs not give any 
reason for termination and simply mentions that the 
services of the workman is terminated as no longer 
required* It has been slK>wn by Hie management tliat 
they did not appoint any temporary hand after ter¬ 
mination of the workman and the purtiose of the 
termination was to appoint a permanent godown 
keeper in place of the workman subject to the banks 
recruitment policy and rules i.c. by taking written 
test and interview. 

14. Coming to the point whether provision of 
section 25H of the I D Act is attracted in the ins¬ 
tant case. There is no such question as in place of 
workman no other temporary godown keeper was 
appointed by the management after the termination 
of the service of the workman, Tlic workman could 
have a preferential right if a temporary godown kee¬ 
per was appointed by the bank manag:cment. Tlic 
recruitment of permanent godown keepers would 
not give right of there employment to ex temporfrfy 
employees as the two employment stood on two 
different footings. In this connection my attention 
was drawn to the ruling Krishna Kuty and Others 
Versus Kerala State Road Transport Corporation. 
1982 I LLN at page 369, wherein it was he^d; 

Nor could these temporary hands he equated to the 
regular recruits selected by the Public Service Com¬ 
mission, while the Public Service Commission re¬ 
cruits arc permanent appointees unlike the peti¬ 
tioners who arc only the temporary hands appointed 
through tin emplovmcnt exchange belonging to a 
different category^ their rights stands purely on diffe¬ 
rent footings and can not be equated. 

15* Provision of section 25—rG & H of the T D 
Act would further not applv to the cases wher: teni' 
porary hands arc terminated and in their places 
after test and interview suitable persons arc selected 
than the persons who were terminated for want of 
suitability on the post and those persons so 
terminated had rivht To iippear in intendevv and 
xvriPen test and after selection they could sav that 
they were suitable and should be selected Tn the 
case of Hutebiah and others Vs. Kerala State Road 
Transport Corporation 1983 I T.T N page 205 where¬ 
in it was observed: 


That being the true meaning of sectitm 25G of 
the act it follows that See, 25 H which provides tJmi 
the retrenched workinaii should be preferred for 
employment against a future vacancy would also not 
be applicable to and could not be invoked by a 
workman probationary discharged on groujids on 
unsuitability. The said section also applies only to 
persons retrenched on the ground of want of posts 
and not for want of suitability, 

16. The management even after termination of 
the workman offered an c^portunity to him to take 
test and appear for interview before the recruitment 
hoard. The management witness Shri M, K. Dave in 
his affidavit evidence prove that on 19th December, 
78 he received a Tele^am from the Recruitment 
Section of the Head Oflice Bohrobay, advising him 
to instruct the workman Shri Suresh Chandra to 
appear in written test being held at Bombay on 
22-12-78, for recruitment in clerical cadre* He also 
received a letter for Shri Suresh Chand, the copies 
of the two letters are on the record. He did not 
know the address of Shri Suresh Chand as he \vas no 
more in the bank’s service* Fie has further proved 
therein that he tried to contact the worman at his 
last known address where he was informed that he 
was living with his brother in law Sri N.D. Sliarmu 
and was staying at Bajauriya Niwas Saharanpur. He 
personally w'cnt to contract Shri S.C Sharma on 19th 
and 20th December, and conveyed die massage re¬ 
ceived from the Central Office Bombay but he could 
not meet the v/orkman and left the letter at the 
house of Shri N.D. Sharma, 'The letter was received 
by Shri A. K. Sharma son of Shri Suresh Chand‘s 
sister, and after the expiry of the date of interview 
the w^orknian met him and told him that he had gone 
to Bombay for test as he did not see any purpose 
in that* 

17. In cross examination he admitted that no 
letter or telegram was sent by post to the workman 
as telegram was received on 19th and the test was 
to be held at Bombay on 22nd December, 78. He 
further admitt.'d in cross examination that personal 
delivery of the letters is made bv '^ub staff in impor¬ 
tant cases other can do as in this case, he personally 
wxnt To serve it, The second management witness 
Shri S* K, Baweja in his affidavit has averred that a 
godown keeper was required to be posted at the 
godowms To keep record of all transaction of placing 
goods therein and withdrawing the Same, He further 
mentioned that as per the recruitment policy of the 
bank for permanent absorption the eligible candidates 
were required (o undergo for a written lest and to 
appear for an interview. He has further depose that 
on advice of the Regional CHficc he terminated the 
services of the workman by offering him the drafts 
towards the notice pay and retrenchment compensa¬ 
tion and thereafter posted on one of tliu regular clerks 
at the place where the workman was working. In 
cross examination he has admitted that dciilings made 
from g(>down is recorded same day in the codo'^ 
register. The witness not cross examined on y.omt 
of recniilmcnt policy. 

18, TIio wwknmn examined himself as W-W-1 
and dcptiscd his case of the claim statement, Tn 
cross examination he has admitted that hr started 
work in Star Paper Mills Saharanpur ns clerk on 
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1-4-77 on a monthly salary of Rs. 550\- and was 
now getiiig RiJ. 7501- per month. 

19. Management's third witness is Shri N. K. 
Agarwal. In liis affidavit he averred that since Sliri 
Suresh Chand had not availed the opportunity of 
taking test and interview for absorption in banks 
clerical cadre his services can nc^ k>ngcr be uti¬ 
lised under the circumstances. The Regional Man¬ 
ager’s decision to terminate the service of the work¬ 
man and I was deputed to Saliaranpur with a draft 
letter of termination of his service and at that time 
Shri Baweja was the manager of Saharanpur Branch. 
The letter was issued under the signatures of Shri 
Baweja Branch Manager. In his cross examination he 
has admitted that D.G.M. of branch is higher in rank 
to R-M, The question of issuing appointment letter 
by D.G.M. in favour of the workman to work at Lord 
Krishna Textile Milis Sab anpur but after the expiry 
of the period of appointment the subsequent appoin- 
nient letter was issued by Branch Manager Sal.aranpur 
and the termination letter was filed under the signa¬ 
tures of Branch Manager, Saharanpur as required, 
under para 522(5) of the Sastri Award. He has de¬ 
posed that the workman was given opportunity for 
test and interview for his pem^anent absorption thrice 
one in 76 and then in 79 and lastly in the year 81 but 
the workman did not avail the opportunity. In 1978 
Banking Service Recruitment Board came into exis¬ 
tence but the workman never appeared in the written 
test or interview. Tlie workman had given a sLipph- 
mentary affidavit on 16-8-84 on which he was cross 
examined wherein he stated that he does not remem¬ 
ber that after 12-3-80 he has given any application 
to the management regarding employment. When his 
attention was drawn to last para of his earlier appli¬ 
cation alongwith affidavit he admitted that he had 
made aplication for employment in April, 1980. He 
however, voluntarily admitted that was subject to 
his right sas case was pending with the Labour Tri¬ 
bunal. He had applied on the information given 
by Mr. N, K. Pande State Vice President of the 
Union Bank. He never enquired about that appli¬ 
cation nor received. He declined that he had no 
information about Mr. Dave’s visit at Bajauriya 
Niwas on 19th or 20th December. The workman 
examined Third Witness Shri A, K. Shaima, who 
gave his affidavit ov. 31-1-1985. 

20. In cross examination he admits that workman 
was his maternal uncle and that the workman never 
lived with him at Bajauriya Niwas Saharanpur. He 
stated that before February, 79 he wa.s in service at 
Gurgaon and during this period he visited his 
parents in the above said kothi for Saharanpur for 
only thirce or twice. He has further admitted that be¬ 
fore signing the affidavit he had seen photo copy of 
document which did not contain his signatures. In 
December, 78 no one of the name of Shri A. K. 
Sharma was there in Bajauriya Kothi. Even conceded 
for the sake of argument that Mr. Dave did not or 
could not convey information that the workman was 
required for test and interview at Bombay on 22nd 
December, 78, that will nor eivc the workman any 
right of rc-employment or npnrnntment in permanent 
cadre, but could only be said to be a gesture of 
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goodwill of the management. Further 1 see no 
reason to disbelieve the testinioncy of Shri G. S. 
Baweja who himself spoke the workman to go 
through the procedure required for regular employ¬ 
ment. It was for the workman to have found as to 
when recruitment test for permancm appointment of 
godown keepers was going to be made after his ter¬ 
mination as he was one of tlic eligible candidates 
having worked on that post tor more tliun year and 
was in all respect eligible in view of provision of 
20,13 of the Bipartit-:; Settlement. 

21. Thus in any view of the matter, the termina¬ 
tion of the workman can not be called to be illegal 
and unjust. His services being temporary and ter¬ 
mination having been brought about in a'legal 
manner by paying notice pay and retrenchment com¬ 
pensation and as there was no occasion of sec, 25-H 
of the l.D. Act as no fresh temporary apointnient was 
made after his termination, the workman is not en¬ 
titled to any relief. 

22. T, therefore, give my award holding that the 
action of the management of Union Bank of India 
in terminating the services of Shri Snresh Chand 
clerk-cum-codown keeper Saharanpur branch of the 
bank w.e.f. 7-3-77 is legal and iustificd. 

23. I, therefore, give my award accordingly. 

R. B. SRIVASTAVA, Presiding Officer 
(No. L-12012l54!78-D,Tr(A) 
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S.O. 5086.—In pursuance of sect’on 17 of the Indu¬ 
strial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Indu¬ 
strial Tribunal, Hyderabad as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the State Bank of India and their workmen, 
which was received by the Central Government on the 
9th October, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL (CEN¬ 
TRAL) AT HYDERABAD 

PRESENT : 

Sri J, Vcnugopala Rao, Industrial Tribunal. 
Industrial Dispute No. 5 of 1984 
BETWEEN 

The Workmen of State Bank of India, Hyderabad 
AND 

The Management of State Bank of India, Hydera¬ 
bad. 
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APPEARANCES : 

Sri P. V^enkateswara Rao, President, Stale Bank 
of India Staff Association, Hyderabad Circle 
for the Workmen. 

Sri K. Chalapathi Rao, Law Officer, State Bank 
of India, Local Head Olbce, Hyderabad for 
the Management. 

AWARD 

The Government of India, Ministry of Labour & 
Rehabilitation by its Order No. L“I2012l27Cj83-DJl 
(A) dated 9th February, 1984 referred tlic following 
dispute under Section 7A and 10(I)(d) of the Indust¬ 
rial Disputes Act, 1947 between the employers in re¬ 
lation to the management of State Bank of India ard 
their workmen to this Tribunal for adjudication. 

“Whether the action of the Management of State 
Bank of India, Hyderabad in lelation to 
their Secunderabad Branch in retiring Shri 
Mohd. Ahmedullah, Watcliman from service 
with effect from 31-12-1982 is jusbfied ? 
If not, to what relief is the workman con¬ 
cerned entitled 

This reference w'as registered as Irdustria] Dispute 
No, 5 of 1984 and notices were issued to the parties. 

2. The claims statement fikd the President of 

the State Bank of India Statf As^ , Hyderabad 

Circle on behah' ef the h \< by 

Sri Mohd. AhmeJuJlah that ho v is irorn sci- 

vice with effect from 31-12-1982 s lih of only 

one day and the retirement age in d e k 60 years' 
in practice, subject to the condlthorns oi' good service 
record and physical fitness. According to 1 im the 
Bank retired him on completion of only 58 years and 
though he had a good service record and has be ;i 
physically fit. Axcording to him the idilhary D'c- 
charge Certificate contained two different columns oie 
for date of birth and another for age and as these t^vo 
colunms entries made by the Mdi'ary a’ldiorities v;ere 
mutually centradiclory, the Bank first preferred to rely 
on one column and subseqtiently wlien the workirem 
made a written request, the Bank wrote ' " e Mifi'cry 
authorities enquiring independendy on ihe ambh^aaty 
and the military authorities clorlled th^^ rre:** h tc 
of birth and the age. He a^-'/ited that the cLd ^-o 
tion was given to the Bank well in advance by vl n ' 
tour months and the Bank had no val'd reasons to 
prefer or rely on the date of birPn originally mention sd 
which was obviously ambiguous. Therefore it is con¬ 
tended that the retirement with only a day’s notice is 
premature and discriminating and amounts to termi¬ 
nation of service for no valid reasons a^d hence is 
illegal and unlawful. He prayed for reinstatement 
with back wages and attendant benefits. 

3. In the counter the Management contended that 
the employee was appointed as a Watchman as per¬ 
manent basis at Secunderabad Branch in 1978 on the 
basis of Military Discharge C ertificate produced by 
him in which the date of birth was reicorded as 1st 
January 1923. The employee was given extension of 
service for twx years and he was retired from Banks 
service on attaining the age of 60 years on 31-12-82 
as per By-partite Agredment, the workman will be 


retired at the age of 58 years. The employee was 
given two extensions one extension at the beginning of 
1981 and the final extension at tlie begining of 1982. 
He has no right to continue after 58 years. The Bank 
})as given him two extention of one year each after he 
has completed 58 years as per the records submitted 
by him. So his contention is that his service should 
further be extended has no force nor is there any pro¬ 
visions of any law for which he can claim it as a 
mater of right. It is on Ihe basis of «hc record sub¬ 
mitted by the employee, the date of birth is incorpo¬ 
rated and he failed there was a mistake, it is his duty 
to see that it is rectified as early as possible not to 
wait till he reached the age of superannuation. The 
Bank has not acted in any arbitrary manner. It is 
not correct to allege that the claimant is entitled to 
continue his service till he attains the age of 60 years 
on par with other workers, there is no necessity to give 
any notice of retirement. It is not contemplated urder 
Liw. The question of reinstating the cliumant did not 
arise and the reference should be rejected. 

4. On behalf of the Workmen, three witnesses were 
examined and marked Exs. W1 and W.2. On behalf 
of the Management one witness was examined and 
marked Exs. Ml to M12. 

5. W.W. 1 is Mohd. Ahmedullah, According to him 
he- joined State Bank of India, Secunderabad Branch 
on temporary basis in tlie year 1969 and was made 
permanent in the year 1971. He was retired from 
service with effect from 3 U12-1982 originally. He 
nieiihoned that he was recruited into the Military Ser¬ 
vice in the year 1943 at the age of 18 years. Accord- 
trg to him when there was discrepancy regarding the 
age the Branch Manager sought clarification from the 
Military record at Belgaiim and recommended his 
caic to the Head Office but he was retired from ser- 
vvee from 31-12-1982. According to him in the year 
.900 ihe Management itself brought to his notice 
alvrjt d’korence of two year*^' found in his age certifi¬ 
cate. He admitted in Ex. Ml that be made represen¬ 
tations in the year 1980 to the Management request¬ 
ing for extension of service for one year and under Ex. 
7 is the. Doctors certificate enclosed to that. Again 
urdtr Ex. M3 application in 1981 he requested the 
Management to extend his service for ore more year. 

^TTmteercd to say that Exs. Ml and M2 got typed 
by iiie Management and he was asked to sign in those 
c; oficr -ops. According to him, in 1981 he orally in- 
imaled the Branch Manager that there was difference 
c'* Avo '/cars and there upon thd Branch Manager 
granted h*ni leave to obtain service certificate from 
the Mi^ikirv and that during the leave period he went 
to Belgaiim to bring service certificate from the Mili- 
U'lry authorities. ! " 

6. W.W. 2 is one K. Ramakrishnan. ^ He deposed 
that thd order of retirement was passed *by the then 
General Mamager, (Operations) Sri A. P. Mathai on 
lHe Workman Mohd. Ahmedulla on 22-J2-1982. Ac¬ 
cording to him under Desai Award the members of 

Award Staff are normally allowed to continue in 
service till he attains the age of 58 years as a 
result of the Bipartite agreemefnt with the All India 
Slam Bank of India Employees Staff Federation, the 
Bank has agreed to raise the age of retirdment to 60 
J^ears provided the employee concerned continued to 
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be physically fit and efficient to render satisfactory 
service. According to him as per the norma-l practice 
thej Chief Regional Manager had ihe powers to rctiis^ 
award staff or extend the service. Buc in the inslanl 
case the General Manager exercised the relevant 
powers as there was no permanent Chief Regional 
Manager on the date of issuing the reiirement orders 
to IMohd. Ahmcdulla. According to iiirn the Chief 
General Manager is vested with powers under Regu¬ 
lations 71(1) of the State Bank of India Regulations 
to retire a worker. H0 mentioned that no notice of 
retirement is necessary for retiring a person and that 
normally every employee is aware of leave ut his 
credit and there is no compulsion on the Management 
sidd to avail the beneffls and to retire earlier than the 
date of retirement. 

7. WW.3 is the Regional Manager, Hyderabad. 
He admitted the counter signed by him which is filed 
on behalf of the Management, Smte Bank of India, 
Hyderabad. He admitted that there is no general 
policy wherein the Bank had followed the Govern¬ 
ment Service conditions that one who joins the service 
should give about change of date of birth within one 
year of his joining service. He also admitted that 
jhe did not admit Ex,M8. Acooakimg to him he 
mentioned about the Governments policy as an 
anology and he did not state that the Bank had 
adopted it and gave instructious in that regard. 
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It is £x.rv:d then me clarification issued by the Record 
siclion 01 the Beigaum Military authorities dated 
Zizt August 19o2 nnovved that his date of birth works 
cut to 1 - 1-1925 cn the basis that he was 18 years 
old at the time of enrolment, it is Ex.M9. Ex.MlO 
gi/en by the Pe/doncr dated 15-6-i982 stating that 
tne date ; ' birth ViOuld be treated as 1-1-1925 and 
Ex.Ml 1 aaoiher iciter dated 21-10-1982 to the same 
effect. /;.eeordirg to hiin the Management had 
already tar . i a c cis^m by the Bank to retire the 
Pedtioucr on 2]*!r-i9^2 basing on the original date 
of birth submit :ci ey him at the time of joining the 
service. Tlie Ban-is Circular is marked as Ex.M12. 
Acccvding to V. [fajaram. Branch Manager recom¬ 
mended both extensions and he is no more in service. 
He admitted that the Banks on consideration of 
physical fitness raid cap?/city to serve efficiently may 
grant one or two extensions at the request of the 
employee. According to him as the date of birth 
is mendoned 1-1-1923 under Ex.M6 there is no 
ambiguity as suggested that the person should have 
been bom on 1-1-1925 to complete 18 years when 
h: is shown to be 18 years as bn 1-1-1943. Accord¬ 
ing to him the Arithcmatic calculation will not arise 
when the date of birth is given and he admitted that 
the Secunderabad Branch Manager is superior to him 
ill his cadre, and that he suggested for clarification 
on th: basis of ambiguity. 


8. On the other hand MW.1 Sri T.V.L.N. Chary 
who is working as Officer in Regional Office since 
July 1983 deposed that as per tHe Military discharge 
certificate issued to Mohd. Ahracduda his date o* 
birth is entered as 1-1-1923 in the register when he 
was taken into service and he completed 58 years 
on 31-12-1980 as per the said regard. According 
to him on the basis of Ex .Ml letter having been 
satisfied about his good health, they allowed him 
to^ serve the Bank for one more year on the basis 
o the medical certificate Ex .M2 and und^r Ex.Md 
the Branch Manager also recommended for favour¬ 
able consideration. Again it is his case that the said 
Mohd. Ahnicduha sought for one more year exten¬ 
sion on similar OTounds under Ex.M3 and the same 
was also ranctioned under Ex, M5. 

9. While so, when he is seeking for second exten¬ 
sion, the Petitioner represented to the Branch Manager 
on 15th June 1982 stating that there is discrepance 
in the discharge certificate issued to him bv the con¬ 
cerned authorities and he obtained the reviscfl cortl- 
ficate from the record office of Belcraum ar.J ac su^h 
he should be given an opportunitv to serve them fr.r 
two more years as he would be attainm^ the 

of 58 year's bv 31-12-1982. Originally dischara^ 
certificate showing the dat- of birth as 1-1-1923 i« 
marked as Ex.M6. The petitioner produced the 
of the particulars attested bv the Secrefiirv, ZdM 
Sainik Board that on ^he -I'hate of enrolment his ae*'’ 
was 18 wears as per Ex.M7. The Branch Marac^'er 
then wrote to the Chief Regional Manager seeking 
clarification as to which date of birth should be taken 
in the said circiimstances mentioned bv the Petitioner. 


10, The admitted facts are that Mohd. Ahmedulla 
v^as a Military personnel when he was appointed 
permanently as Watchman on the State Bank of India, 
Se undcrabad Branch in 1978. His service particulars 
were ehov^n in Ex.M6 which is given by the Military 
cJthoritios. It i, produped by him, U showed the 
date -y enrolment as l-i-1943 and age on enrolment 
:r^ 18 years and date of birth as 1-1-1923, Regarding 
die .juie oT enrolment and date of discharge as shown 
in Ex.M6 tbm ZULi Sainik Board record also tallied 
o! course die dale of birth is not meniioned in Ex.M7. 
if the da 03 of birth is 1-Iri923 then he should 
normally retire affer completion of 58 years on 
31-12-1980 and it is not in dispute that he was given 
extensions on his request under Exs.MI and M3 
ceding upon the mcJical report and also recommenda- 


uC'C or uie b^^ancu Mnnager that he is physically fit, 
hale and healthy and efficient. So if the date of 
birda £ l-j-^1923 as per the Desai Award and By- 
Sedffemenf a-rivod at between the Banks 
cniployccs and maragement, there is no dispute that 
he wonjd no^mallv retire on 31-12-1982. Now all 
tne rrooiem arose vfficn the nerson represented that 
the>X' is discrcprncv and ambi.auity in the date of 
’-mq ’ Pint vm; wrongly stated as 1-1-I923 instead 
o immngs .pj ^rwiffioned that he obtained a certi- 
from MarMha IJsht Infantry Regiment, Beigaum, 
lg 1-1-1943 

n iv entered service and thus his date of birth 
y/ented the Management to get the 
‘X This is shown 

’/^■/' !s the hotter written by him 

T?-’n.'h hTemaer. He also enclosed the other 

//A''"'-'! Manager dated 

-ri 1 ..-1 marked as Fx.M11 in thio 
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the Managemeut mstead of saying that it is all un¬ 
necessary and that they banked upon the particulars 
in Ex.Mo showing date of birth us 1-1-1923 as final 
they wrote to the Maratha Liglit Inlantry Regiment, 
Baigauxn by their letter reference No, 261BMS119 
dated 11-8-1982 for which a reply was sent by the 
Assistant Record Officer which is tlic document marked 
as Ex.M9. It mentioned that the Medical authorities 
assessed the said Mohd. Ahmedulla at the time of 
enrolment on 1-1-1943 and stated that he was 
18 years old at the time of enrolm’cnt and accordingly 
his date of birth was worked out to bo 1-1-1925 and 
the same reflected in the discharge certificate rccorJ 
issued by the Headquarters Andhra Independent 
Sub-Area, Sccimderabad. Without further verifying 
that the duplicate copy of the ^aid substitute discharge 
certificate which was held by the individual might 
have mis-lead the Bank to note the dale of birth as 
1*1-1923 inslead of 1-1-1925, they lunher clarilicd 
that the duplicate copy of the substitute discharge 
certificate issued by Headquarters, Sub-Area, Secun- 
drabad had been withdrawn by the Office on 28-5-1982 
at the time of issuing fresh certificate particulars and 
they mentioned that they regreted the mistake. They 
maintained that as per the iccords of the office Mohd, 
Ahmedulla date of birth works out to 1-1-1925. On 
this the then Branch Manager Sri Nukaraju wanted 
advice from the Chief Regional Officer whether the 
date of birth to be changed 1-1-1925 as per the 
‘Mjrvice particulars certificate issued by his letter dated 
16-9-1982. The same is marked as Ex. M8. 
Exs.MS and M9 and MIO and Mil are furnished 
by the Management themselves. It is clear that the 
Management wrote a letter on 11-8-1982 (See 
Ex.M9) and sought the clarification and the Martha 
Light infantiy records office, Belgaum mentioned 
that he was medically assessed by the authorities when 
he was 18 years old at the time of enrolment and 
worked out his date of birth as 1-1-1925 and thcr:' 
is no other documentary evidence contra to it and 
it there is a mistake in issuing a duplicate copy of 
the substitute discharge certificate they regretted verv 
much for the inconvenence. So the employee Mohd. 
Ahmedulla had no access to the records of the 
Maratha Light Infantry Regiment maintained by the 
Record Officer and when Ex. M6 is produced by him 
which contain the duplicate copy of the substitute 
discharge certificate which admittedly contained wrong 
date of birth noted as 1-LI923, the said Mohd. 
Ahmedulla cannot be found fault or cannot be said 
to be an author of the said date of birth. He never 
gave date of birth as 1-LI923 if Mohd. Ahmedulla 
gave date of birth in his own hand-writing on LL192^3 
at any time at the time of entering his service parti¬ 
culars, he can be cornered and it can be said that 
he himself gave the date of birth as LL1923 and 
he cannot go back that too after two extentions on 
the basis of his own date of birth given by him. One 
should not forget that the date of birth under Ex.M6 
is not the date .of birth given by Mohd. Ahmedulla, 
It is a date of birth found wrongly worked out as 
ul^atcly found from Exs. M8 and M9 from the 
Military records which is self-explanatory. Ex.MO 
clinches further to show when he was enrolled on 
1-L1943 in the Military service, the medical autho¬ 
rities assessed him physically and medically as 18 years 


old at the time ol enrolment and thus tiiey worked 
out the date ol birth as 1-1-1925. bo in mo official 
jccord ins date of birth is only l-i-1925. The 
i.viihtary authorities who maintained the records are 
bond to give the correct extract of the dale of birth 
either worked out by themselves or found from the 
record. The records as admitted under Ex.M9 
contained the date of birtli worked to be 1-1-1925. 
So if they have given by mistake a wrong entry in 
Ex,M6, M8 and M9 show the correct facts required 
to arrive at what is the correct date of birth main¬ 
tained in the records. It is admitted that he had 
no date of birth of his own from the Registration of 
Birth and Death office. It is not the case of the 
Management for a moment that LL1923 is given 
b> him in any of his letters Ex.Ml and M3, Basing 
upon Ex.Mb entered that his dale of birth was 
LL1923 which was evidently wrong he was seeking 
extension under Exs.Ml and M3 and he also men¬ 
tioned that he wrote those letters for getting extension 
as typed by the Manager. Even in Exs,Ml and M3 
it is not mentioned by him that his date of birtli 
was LL1923. This date of birth LL1923 is tlte 
basis given by the substitute discharge certificate to 
him and it is admitted to be a mistaken record given 
by the Military authorities who maintained the 
official ixcords. But they worked out on the basis 
of medical assessment as he was 18 years of old and 
certified that his date of birth was Ll-1925. So 
the employee Mohd. Almicdulla had no hand in saying 
that his date of birth is [-L1923 and now seeking 
lo be coiTect as LL1925. It is a mistake that has 
crept in an under Ex.M9 the Military authorities who 
maintained the records corrected it and also they 
certified to note that Mohd. Ahinedulla’s date of 
birth is LL1925 and not LL1923. Therefore when 
the employee had no hand in the date of birth mainte¬ 
nance or preparation of duplicate discharge certificate 
M6 which is produced under Ex.M6 he cannot be 
bound under a wrong entry that his date of birth 
was only LL1923 when the Military Authorities who 
issued a discharge certificate themselves committed 
mistake ^nd clarification was also sought by the 
Management after the employee addressed Exs.MlO 
and Mil letters. The Management could have 
stopped rejecting Exs.MlO and MU letters but they 
pursued the matter by writing a letter to the Military 
authorities as they could also evidently see that there 
is embiguity when he produced the correct informa¬ 
tion. So this is an error apparent on the record 
and the employee had no hand in the maintaining the 
records or any assessment of his age on J-LI 943 
when he was 18 years old at LL1925. TTiereforc 
for all practical purposes Ex.M8 and M9 would show 
that the Management in all their seriousness wanted 
to know the correct fact about the contents of Exs. 
MIO and MU given by the Military though at a late 
hour. It is not an ignorance of law in the instant 
case. It is a mistaken date acted upon by all con¬ 
cerned and that mistake was typed mistake as could 
be spelled out from the substance of Exs. M8 and 
M9 for which the employee is not an author. So 
on a careful consideration of the entire evidence it 
must be held that his actual date of birth worked 
out will be 1-1-1925 and not LLI923 and It cannot 
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be inteipretted that the employee gave date of birth 
as 1-1-1923 at any moment. 

11. Thus on a careful consideration, the action ot 
the Managemeni o: the Stute Bank of India in rela¬ 
tion to Sri Mohd. Alunedulla, Watchman in retiring 
him from 31-12-1982 is not justified having received 
such clarification four months in advance of his 
retirement when in the normal circumstances he Is 
entitled under the Desai Award and By partite Setilc- 
ment for two more years extension as a matter of 
course i.e, upto 31-12-1984. llic Management them¬ 
selves had given him extension thinking that his dale 
of birth is 1-1-1923 for two times, each time for 
one year as borne out by the records. Unless he is 
physically disabled and unless he is staled to be in- 
etficieni. These two years extensions is a matter of 
course. It is not the Managcmenls case even no^v 
and it is not whispered in the arguments also that 
he was physically unfit or that he was inefficient to 
be given two years extension as per the Standing 
Orders. The Mauagcinont greatly relied upon Ex.- 
Ml2 to say that they followed the guidelines issued 
by the Indian Banks Association, It is mentioned 
that an affidavit signed before the Magistrate cannot 
be a substitMlc for the certificate of birth issued by 
the competent authority. In the instant case the 
competent luihority who issued a discharge ccrtilicalc 
on whose certificate the appointment is given to the 
employee, itself admitted and regretted that they gav-: 
a wrong date of birth as could be seen under Ex.M^. 
Therefore Ex.M12 had no application to the present 
facts. Even the circular stated once a date of birth 
funished by an employee at the time of appointment 
is accepted and entered into service record by the 
appropriate authority it shall not be subject to any 
alteration. The very authority who issued a certi¬ 
ficate worked out the date of birth on the basis of 
medical assessment of the person ,and the original 
records maintained by the Military authorities Xi 
B'^fgaum showed that the date of birth given by them 
w ;i 'Erroneously given. So it is not a date of birth 
furnished by the employee from his knowledge which 
is binding upon him. It is a record of service entries 
jt'urnishtcd by isome recognised tuthprity and they 
wrongly typed the date of birth and it will not come 
under the meaning attributed to the date of birtli 
furnished by an employee. In the instant case that 
Ex.M6 contained various piarticula^rs ^ven by the 
Military authorities while discharging him and in that 
they gave the dale of birth as 1-1-1923 instead of 
giving it as 1-1-1925 as admitted by him. The 
furnishing authority of such information is not 
eniplovee and ii is somebody else. Therefore when 
there is such a clear record maintained by the militarv 
authorities and the ambiguity in retiring the Bank 
employee is clarified bv their certificate under Ex.MO 
and when Ex.M6 certificate contained two different 
columns one for the date of birth and another for 
age and when the Military authorities themselves 
accepted that there is mutual contradiction and gave 
correct statement of the date of birth and regretted 
for tire mistake it is not correct to say that the claimant 
is not entitled to continue in service till he attains 
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the age of 60 years on the basis that his date of 
birth is 1-1-1925. Therefor the Management is not 
justified in retiring Sri Mohd. Ahmedulla, Watchman 
from service with effect from 31-12-1982 having 
received such clarification four months before such 
retirement. 

12. As on today Sri Molid. Ahmedulla even if the 
two years period is added stands retired by 3 2-1984 

by virtue of lliis dale of birth. Therefore he is en¬ 
titled to only all back wages and other attendant 
benefits from 1-1-1983 to 31-12-1984 for a period 
of two years. The Management cannot work out 
a typical typogiaphical mistake wliich was regreUed 
by the Record Office of the Military authorities to 
the dis-advantage of the workmen and say that he 
had no matter of right to continue till the age of 
60 years. Having given him the benefits of extention 
of 3 cars on the mistaken date of birth following the 
Ueasi Award and Bypartitc Settlement it aniounds to 
discrimination and also amounts to termination of 
service for no valid reasons and the same is illegal 
and unlawful. The Management had received clari¬ 
fication from the Military authorities from the original 
records maintained by them by a letter Ex,M9 dated 
31-8-1982 and the Branch Manager sought for 
clarification tom the Chief Regional Officer on 
16-9-1982 under Ex.M8. Of course the General 
Manager is superior to the Chief Regional Officer 
but he did not apply his mind when he passed the 
order one day before 31-12-1982 that the date of 
birth was 1-1-1925 fixed by the Military authorities 
and that is the only date of birth on which their 
original appointment arose and that the date 1-1-1923 
was only a mistake ^committed in typing. Therefore 
the employee is entitled to continue in service till he 
attains 60 years of age as any other workman and 
he is entitled for all the benefits and back wages. 

13. Incidentally it is pointed out by the Workmen 
Representative Sri P. Venkateswara Rao, in his Memo 
dated 9-9-1985 that the period of his absence from 
the Bank while appearing for the aggrieved workman 
on all the dates when he was present before the 
Tribunal as on duty and the same should be treated 
as duty leave for the purpose of his emoluments and 
service conditions. 1 find that the said request is 
justified and reasonable and when he is representing 
the employee being a Representative. I therefore 
hold that on all dates when he appeared before this 
Tribunal on behalf of the worker should be treated 
as authorised leave and the Management adjust his 
leave account appropriately and he should not be 
treated as an employee being on unauthorised leave 
for those dates of appearance before this Tribunal. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 10th (lay of September 
1985. 

Sd;- Illegible 
INDUSTRIAL TRIBUNAL. 
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APPEND-iX OF EVIDENCE. 

Witnesses e:/Dniincd ^or the workm:n. 

L W.¥/. 1 Mobd. AluiieduHah. 

2. V/.V/. 2 K. Raiiiakrishr/a. 

3. W.W. 3 N, V. Naidu. 

For the k :aiiagement. 

t. MvV. 1 T. V. L. N. Chari. 

Documents marked Cor the workmen. 

L By Consent.—Photo Elat copy o: the 

truer dt. 29H2-32 addressed by the Branch 
Manager, State Bank of tneha, Sccundeiabad 
to Mohammed Ahmedullah, Watc-unan whii 
regard to hV retirement from the Bank’s 
Service with eaect from 1-1-83. 

2. Ex. .V'C2 By Corisenc.—Photo Slat copy of 
the telegram dated 30H2-1982 issued by 
State Ban,«; of India Secimdcrabad to 
Mohd. Ahmedullah. 

Documents marked for the Management. 

1. Ex.M.l.—Representaticn dt. 24-12-80 made 

by Md. Ahmedullah, Watchman, to V c 
Branch Manager, State Bank of India, 
Secimdcrabad. 

2. Ex.M.2-—Medical Certificate dt. 24-12-80 

issued bv Dr. M. S. Acharya to Md. 
Ahmedhah. 

3. E:\.k'k3.—Representation dt. 22-8-81 made 

by Mohd. Ahmedullah, to the Regional 
Manager, PvCgion-I, State Bank of India, 
IT derabad Local Head Office. 

4. Ex.M4.~Lctter ck 24-12-80 addnesred by 

Branch Manager,' State Bank of Indha, 
Secunderabad (916) to the Regrnal 
Manager, S«ate Bank of India, 

Hyderabad LHe in view of the represen'e- 
tion submitted by Mohd. A.hmeduPah. 

5 . E:r M5.—-Letter dt. 19-9 81 addressed by 

Rrcuch Manager. State Bank of India, 
S wunicrabid to the PcgicnQl Mmiagcr, 
Region I StaD Bank ot India. Rcygional 
Offee, Hydcrakad with regard to 5.ubordi- 
nates staff. 

6. M6.—True copy of the letter No. 7-33- 
233’HSF!71 dJ.‘ 3I-7-7I addr-s^ed hy 

A. /far*‘^ppa cant^dn. Andhra (Indepen¬ 
dent) Sub area Sccunde-abad-xlO to Re'^ord- 
the 'NHarntha IT Belraum with regard 
is-uc or s’Tbstitute dircharge certificate to 
C\-No. 55362 Sepov Mohd. Ahmedullah 
2 RL 

7. E^'.M7.—True cop-j of fhe Service parb^^dars 

No. 55362 Sepov Mohd. Ahmedullah of 
2 

8. Ex.M8.---Len--r ^t. 16-9-1982 addressed bv 

Braroh Monage.^. State Bank of India, 
Secunderabad, to Regional Ma^a- 

ueiv State Bank of India, Rceional Office, 
Hyderabad with regard to Staff subordinates! 
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9. Ex.M9.—Letter No. 55362iHLTB144:NE 

15 dt. 31-8-82 addressed by Rajendra Singh 
2ilicut Assistant record officer to the Branch 
Manager, State Bank of India, Secundera¬ 
bad (A.P.) with regard to Service particulars 
cirdncate of Molid. Ahmedullah. 

10. Ex.MlO-—Letter addressed by Mohd. 

Ahmedullah Watchman to the Branch 
Manager, State Bank of India, Secunderabad 
with regard to correction of date of birth. 

11. Ex.Mll.—Renresentation made by Mohd. 

Ahmedullah to the Branch Manager, State 
Bank of India, Secunderabad. 

12. Ex.M12.—Staff circular No. 69 dt. 3-5-84 

Issued by General Manager, (Operations) 
State Bank of India, Personnel E^epartment 
Local Head Office, Hyderabad, to all 
Offices in Hyderabad circle with regard to 
capsule of previous instructions. 

J. VENUGOPALA RAO, 
Industrial Tribunal. 
[No. L-12012|270|83-DII(A)] 

nf ^'Ti=r^X. 198 5 

nr. sow —1947 (i 947 
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New Delhi, the 16th October, 1985 

S.O. 50S7.—-In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral GoverniTicnt hereb/ publishes the award of tiio 
Indastrial T/ibimal, Bangalore as shown in the An- 
neximc in the industbal dispute between the emplo¬ 
yers in relation to the State Bank of Hyderabad and 
their workmen, which was received bv the Central 
Government on the 7th October, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 

Dated this the 23rd day of September. 1985. 

PRESENT : 

Shri R. Ramakrishua. B.A,, E.L.,—Presiding 

Officer. 

Central Reference No. 2111984 

I PARTY 

■Shri Mehboob Patel 
IL No. IVI866, 

Vidyanagar, 

Gulbarga. 

Vs, 

II PARTY 

(a) The Managina Director & Chairman, 

State Bank of Hyderabad, 

Gunfundry, Hyderabad. 
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(b) The Regional Manager, 

Region VIII, 

State BaricC of liyderabad. 

Super Market, Guiharga. 

APPEARANCES : 

For the I Partv • Sri Avanii Soog::nna, Deputy 
General Secretary, State Bank of Hydera¬ 
bad Employees Association. 

For the II Party : Sn R. Kasturp Advcicaic, 
Bangalore. 

REFERENCE 

(Government Order No L-T20i2 45j81-D 11.A 
Dt. 4-6-1984) 

AWARD 

The Government of India havin^r satisfied Ihrt 
an Industrial Dispute exists beUveeri the above parties 
exercising the powers cooierrcd by Section 7A and 
clause (d) of sub-sectior (1) of Section 10 of the 
Industrial Disputes Act 1947 has referred this matter 
for adjudication on the folio wing schedule : 

SCHEDULE 

‘^Whether the action of the management of 
State Bank of Hyderabad in relation 
its Gulbarga Branch in not absorbing in 
Banks’ service Shri Meh^-nob Pamh sub- 
staff and terminating his services from 
31-1-82 is justified ? 11 not, to whst rpl'<T 
is the workman concemed entitled T 

2. The I Party workman being represented by the 
Deputy General Secretary of Stpie Bank of Hvd'^- 
rabad Employees y\^soci'ibon has field Ihk. claim 
statement contending that the workman has ser\ed 
in the institution as a peon for a period of 74 dav' 
from 4-10-1979 to 17-3-1980 at Super Martel 
Branch, Gulbarga and 406 days from 12-3-1980 
31-1-1982 as a Peon at Saugame-hwar Nagar Brrn^h 
Gulbarga. He has further contended from 1-1-1981 
lo 31-12-198! wUhoiit anv break except 15 days he 
has worked continiioudv and he has been ossvtc ^ 
that he will be absorbed in regular services. Lea\bn- 
their assurance, he has been terminrUed without anv 
notice on 1-2-1982 and in this regard he has :'r'''‘ed 
the management at several times orally and in 
without any success. 

3. He has further contended that the ar- 

paid to him as per the scales applicable to his ra/he 
including bonus as per Annexure-II, though there 
was clear vacancies in tlip branches, the mpnag^-ment 
without taking: those thinas into account have termi¬ 
nated him without complying Section 2(00) of the 
Act which amounts to illegal termination. 

4. He has further contended insr4ip cf Chxvh^'s 
No. PF 5811976 and PER! 12 of 1977. thcv were not 
implemented in his case and they have also not 
maintained seniority for eligibility to tlie appoint- 
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ment and appO'Utcd thei** own pc*suns eveuthough 
they have nev* \,on^cd upc{> 90 days in ih.c Lank. 
This Ac: v'o]etive o" the Hon blc Supreme Court 

chtectives on lie icetJon 2^G iind 25H of the Act, 
this am mnts to unfair laboun practice.by the mana¬ 
gement. 

5. He hr-s firther eonlended mat due to this he 
ranged a diripni*. before ti)e conciUnlh u authori- 

ues and during die pence.vcv the Rcgjcnrn Manager 
oiYered u temporary cosl on half wage basis for a 
period ot 3 months, v/bich he ivu') not aeceplcd as 
;v:- request through out is for reinstatement on per- 
uianc-nl ba‘ds. It is j^irrher c»xntcnded that the 11 Party 
is not continuously parEcipalod in the proceedings 
hence an ex-r/aric order was made and referred this 
dbip’Ue for adjudication, it is further contended that 
he had the capacity of fidfi] the norms and conditions 
for the cadre prior to le^'nii nabfni ^nd he was 
also medically fit a •> J ' A -o the iTLest satisfac¬ 
tion of the superiors diirfyr ^ e ' is cmploy- 

rn.c’^k Hen -0 he nra/cd in*' r h’i Ixhu: e-i ' i a perma- 
n.' K serv’ccs cf fail scades thv cadre of Peon 
fro.n the date i-crn'dn*''ion -v^d rayment of back 
way-s co^t of riis' litrafion. 

6. The Ii P r; y ni dteir counU:r stalcmnut have 

ev'nied the averments m.mJe in the cUiru statement and 
crm'Vrdr.i > Poly wa. working at Super 

r,?war ^ a'ld Sa Nagar Branch 

■■ ; :iP'y'T tl’v yc'cr: 1979 io lvC2. 

. : ':ara 4 y? ihe counter smtornent they have 

* 1 aft^r evamining the case of" the I 

' uby i: is that l.e had worked for a period 

.t' Ikpn 240 days during th*'^ vear 198?^ and in 

Pm circumstance’ of this temporai'v employee he had 
oPerei agpoinPeent on sc lie wa^res at 

' m* instacee \vhich he had ro'U'cd to accept and 
'n rile meanwhile inhiated concilliation proceedings 
^ud he ^vas enpded f'^r m-emolo'nuent only on half 
'Cages invicw of this pa^licalar case and accordingly 
he ’<vas offered the said appoinOnient. Thev have 
f’Wher contended that the T t^arty had refused to 
a?;ent Pm on half scale waees, hence 

is not rniirrPiiablc amd he is not en- 
Pp=d fo: regular emihoyrmnt on full y/a^^'s nor back 

for the reriod hebme t*?i:istaiemcr!t. 

8. After the ca-*" was* t^iocecded to record the 
e;Pd-iicc, the jr Ikmiy have filed an apriKation for 

amenzlmem cf fheir coiinicr ^^rdcmeiri which 
was allowed after lad'hre the cons.-rU of ihe I Party 
representative and ihc counier statement was amen¬ 
ded at para ntrmber 4 as hereunder. 

9. The RespooderU B.ank after cvomincainc^ its 

t*ccords„ found that he Iiad worked for 6 full days 
and 14 half days in the 1982 and not 240 davs 
as mentioned in pam 4 n" counter statement 
The I Parly has vrw\cd for 2^0 davs from 1980 
^o 1982 and not w^ork.ed conBnuoiishy the break-up 
figures are given as follow's : ' 

J. An^oinmd lemporardy on i2th March, 

19o0. 

2. Tn 1980 he worked for 57 full davs nnd 67 
half days. 
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3. In 1981 he worked for 89 full days and 
173 half days, 

4, In 1982 he v/orked for 6 full days and 14 
half days, 

10. On these pleadings there is only one additional 
issue has been framed for determination to consider 
along with the points of dispute : 

ADDITIONAL ISSUE 

Whether the II Party proves that they have 
offered the work to the I Party workman 
on half scale wages and hence this dispute 
is not maintainable ? 

11. To prove the respccove stands taken by the 
parties the TI P^rty have examined the Desk Officer 
and on behalf of (lie workman ht has been examined 
by himself and the evidences are closed. The parties 
also relied on some of the documents' which have 
been marked as Exhibits. 

12. MW-1 die witness foi the II Party ha^ deposed 
that he knows Mahabcob Patel who was working at 
Sangameshwar Branch from 12-3-1980 to 31-T1982 
as a temporary peon. He has further deposed the 
working of the Mahaboob Patel was not a continu¬ 
ous one and he has not been v/orked from 12-3-1980 
to 31-1-1982 continuously. In the first instance 
from 12-3-19:10 to 3()-12-)98f> he has worked 5)7 
full days and 66 half days. (2) from 1-1-1981 to 
3L12-1981 he has worked 89 full days, 173 half 
days. f3) from 5-1-1982 to 31-1-1982 he has 
V.'Tkcd 6 full days and 14 half days, 

13. He has further deposed that the workman has 
asked bank to absorb him as a permanent employee 
which they have not able to offer and on 9-12-1983 
they have offered temporary appointment as a Peon, 
on half pay basis for a period of 3 months but the' 
workman has refused to accept. He has further 
deposed Half Scale Wages means offering a person 
to work half of the daily working hours. Mahaboob 
Patel was appointed on a temporary basis against 
the leave vacancy by the Manager on the powers 
vested to him. He has further deposed that on 
1-6-1985 the management have taken a decision to 
offer permanent employment on half scale wages, 
provided he joins immediately and no back wages 
be paid. 

14. TIic witness further deposed that he has pre¬ 
pared a statement as per Ext, M-1 showing the number 
of working days by the I Party. The half wage paid 
to the T Party on the last working day was Rs. 9.22 
paise. In view of the workman working as a casual 
labourer, the bank has not maintained any muster- 
roll for taking his attendance. 

15. In the cross-examination of this witness it is 
elicited that he is not aware how many casual em¬ 
ployees appointed at different branches after 31-l-8'2, 
he w'as also not aware how many permanent em¬ 
ployees have been appointed from that date. He has 
accepted the fact that a letter Ext. W-1 has been 
issued from their office and the names mentioned 


therein are working on scale wages in the place of 
permanent scale wages and is not aware whether 
those employees have worked for more than 240 days 
as casual employees before their selection. It is 
further elicited that he is not aware that this appoint¬ 
ment is direct or through Employment Exchange, 
He is not aware that the employees appointed under 
1|3 wage scale basis were appointed directly by the 
Bank are sponsored by the Employment Exchange. 
He has further deposed that they have not maintained 
the seniority list of temporary employees as per the 
circular iP. R. 12|77 marked as Ext, W-2. He has 
further stated that the Bank has offered a temporary 
job for a period of 3 months on half scale wages 
as per Ext, W-3. 

16. Against this evidence, the workman has deposed 
that after he has been stopped from work he made 
representations and he has raised a dispute and IT 
Party has not appeared before concilliation. On 
17-12-1983 the management have offered a temp>orary 
job for 3 months on half wage basis which he has 
not accepted. Though he has worked full day on 
some times the management have calculated as half 
day, hence he requested for rcinstaVement with back 
wages and consequential benefits. 

17. It is elicited in the cross-examination that he 
was working as casual worker and the work used to 
be offered to him whenever there is work. No ap¬ 
pointment order issued and he was not getting the 
leave and other benefits, not signing the attendance 
register meant h^r permanent employees. It is 
further elceited the remuneration used to be paid to 
him against vouchers and some times that payment 
used to be made once in a week. He has signed in the 
payment register and he has worked as per Ext. M-1. 
On last working dav he worked on half pay basis 
and used to get on an average of Rs. 9,20 paise on 
half pay scale basis. He has denied the suggestion 
that he has not worked 240 full days in any year. 
The Bank has offered him last month the appointment 
on permanent basis on half scale basis which he has 
not accepted. As the Bank was not agreeable to 
pay back wages, 

18. What emerges from the above evidence is that 
the I Party workman was offered to work as a 
temporary peon from 12-3-1980 to 31-1-1982 with 
some breaks in the continuity of service. It is an 
undisputed fact that in the year 1980 he worked for 
57 full days and 67 half dav^?, in 1981 he worked 
for 89 full days and 173 half davs and in 1982 he 
worked for 6 full days and 14 half days. Tt is also 
not in dispute that after his stoppage from the work 
he has referred the matter to concilliation and during 
the course of concilliation the TI Party has offered 
the T Party 3 months temporary employment on half 
^rale wages which was not accepted by the workman. 
The witness for the TT Party has stated in his evidence 
that on 1-6-85 the management have taken a decision 
to offer oermanent employment on half scale wages 
without hTick wages. When this was offered to the 
Workman h ' has refttsed to accept as he want a 
ncTmanent employment with full ?>cale wages and 
arrears of back wages, Tt is also come in evidence 
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that after termination of this workman the Bank has 
appointed One Viswanath Ambusa, Snhari, Ananth 
Joshi, and Smt’ Revamma on scale wages in the place 
of permanent scale wages and he is not aware whether 
they have worked more than 240 days as casual 
employees before the present selection. 

19. The above facts goes to show after termination 
of the I Party workman the Bank did appointed several 
persons in the cadre of sub-staff ignoring the service 
rendered by this employee as a temporary peon. 

20. With regard to tiie continuous service of 240 
days in a year this workman worked for 89 full days 
and 173 half days during the year 1981. Tlie learned 
counsel for the IT Party has maintained that hair 
working days should not be taken as full day for the 
purpose of computation and hence the workman has 
not worked 240 days in any year. Against this sub¬ 
mission the authorised representative for the T Party 
has contended that for the purpose of computation 
half day should be taken as full day as the workman 
will not be aware, whether this half day work relates 
to the work in the forenoon or afternoon. 

21. Section 25B of the Industrial Disputes Act, 
for the purpose of lay-off and retrenchment defines 
the term continuous service in the fir^t instance that 
he shall be deem to be in a continuous service under 
an employer for a period of 12 calendar months 
prrocc'cding the date with reference to which calcula^ 
tion is to be made has actually worked under employer 
for not less than '240 days. In Ext. W-2 which is a 
circular connected to absorption of existing temporary 
employees, it is defined that a workman would be 
deemed to have completed one year’s continuous 
service if; 

(a) the period between the date of initial ap¬ 
pointment and date on which his services 
were last terminated is atleast 12 calendar 
months, and 

(b) during this period, he has worked for more 
than 240 days in any 12 calendar months. 

It is further stated that for the purpose of calculating 
the number of days no distinction should be made 
betwen temporary and daily wage appointments. 
The witness for the IT Party has stated in his evidence 
that half scale wages means offering a person to work 
half of the daily working hours, this fact has, not 
been denied by the I Party workman. 

22. The Act for purpose of computation of working 
days does not define that working of 2 half days 
in 2 days shall be computed as one day for the 
purpose of this calculation. This fact find support 
in the pleadings of the II Party at para No. 4 before 
its amendment by a subsequent application that the 
I Party has w6rked for a period of more than 240 
days during the year 1982. Though in the amend¬ 
ment the II Party has prayed this Court to amend 
the counter statement incorporating the number 
of half days and full days worked by this workman 
during his. service, they never able to convince this 
Court that 2 half working days should be computed 
as one day for purpose of calculation. The- TI Party 
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have not produced the original offer of appointment 
dated 12-3-1980, what is meant by half scale wage 
basis. The subsequent appointment order Ext. M-2 
dated 9-12-1983 also does not define what is meant 
by half scale wages. Since this workman has staled 
in his evidence that the 11 Party use to offer him 
work whenever there is work, clearly shows that the 
workman should present before the Bank to get his 
work on every working days before starting of the 
Bank hours. This analogy goes to show that the 
workman used to be present before the Bank on 
each working day and in the absence of the work 
offered to him relates to forenoon or afternoon. We 
have to compute that each half working day as full 
day for the purpose of defining the term continuous 
service. Since the Act not prohibited that half day 
work should not be computed as one day for the 
purpose of calculation, I find no reason to accept 
the contentions put forth by the counsel for the II Party 
that 2 working half days should be computed as one 
day. Hence in 1981 the total number of working 
days of this workman is more than 240 days. 

23. Since the term workman define in Section 2fs) 
of the Act does not exclude a temporary employee as 
not a workman, there is also violation of Chapter 
VW and V^B’ of the Industrial Disputes Act. Since 
the condition of employment of a Bank employee is 
governed by various award and bipartite settlement, 

1 find it not necessary to go into the question of 
deciding the violation of Section and V'B\ 

24. The 1st, 2nd and 3rd bipartite settlements, 
where the II Party Bank is also a party, dealt with 
temporary employees under Chapter XX clause 20.7 
and 20,8 as follows : 

20.7. In supersession of paragraph 21.20 and 
sub-clause fc) of paragraph 23.15 of the 
Desai Award, ^“Temporary Employee” will 
mean a workman who has been appointed 
for a limited period for work which is of 
an essentially temporary nature or who is 
employed temporarily as an additional work¬ 
man in connection with a temporary increase 
in work of a permanent nature and includes 
a workman other than a permanent work¬ 
man who is .appointed in a temporary 
vacancy caused by the absence of a parti¬ 
cular permanent workman, 

20.8. A temporary workman may also be ap¬ 
pointed to fill a permanent vacancy provided 
that such temporary appointment shall not 
exceed a period of three months during 
which th^e bank shall make arrangements 
for filling Up the vacancy permanently. If 
such a temporary workman is eventually 
selected for filling up the vacancy, the period 
of such temporary employment will be taken 
into account as part of his probationary 
period. 

25. This settlement also, suggested certain rciuedial 

measures under clause 20.9 to 20.1*2 as follows :_ 

20.9. Any temporary workman (other than a 
godown-keeper or godown'Watchman), who 
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was in tlie etnployraert of a bank cn or 
after 1st June, 1965 and ceased to be in 
the service before the date of this Settlement 
will on his applying to the bank for employ¬ 
ment within a period of three months from 
the date of this Settlement be taken up as 
a confirmed workman irrespective of his 
qualifications, if he satisfies the following 
two conditions :— 

(i) that be did not fall within the definition 
of “temporary employee" as above, 

AND 

fii) that he bad on the date he ceased to be 
in the bank’s service already worked for 
a continuous period (ignoring breaks in 
service not eirceeding 15 days at a time) 
aggregating 240 working days, 

20.10. Any temporary workman (other than a 
godown-keeper or godown-watchman) who 
is on the date of this Settlement in a Bank’s 
service will be treated a.s a confirmed work¬ 
man irrespective of his qualifications if he 
satisfies the following two conditions :— 

(i) that he does not fall within the definition 
of “temporary employee’’ as above, 

AND 

(ii) that he had already worked for a conti¬ 
nuous period (ignoring breaks in service 
not exceeding 15 days at a time) aggre¬ 
gating 240 working days, 

20.11. Any temporary workman (other than 
godown-keeper or godown-watchman) who 
is, on ihe date of this Settlcmen: in a bank’s 
service will if He is not covered by the 
preceding clause be taken np on probation 
if he satisfies the following three condi¬ 
tions :— 

(i) that he does not fall within the definition 
of ‘temporary employee’ as above. 

AND 

(ii) that, if in the clerical cadre he is at least 
a matriculate or its equivalent. 

AND 

(iii) that he has already worked for a continu¬ 
ous period (ignored breaks in sendee not 
exceeding 15 days at a time) aggregating 
120 days. 

20.12. Other things being equal temporary work¬ 
man (other than godown-keeper) will be 
given preference for filling permanent vacan¬ 
cies and if selected they may have to undergo 
probation. 

26, The Bank also issued a circular Ext. •W-2 
indicating thereon, the methods to fol’ow for absorp¬ 
tion of existing temporary employees. In this circular 
it was particularly suggested that all eligible employees 
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appointed on temporary basis should be given appoint¬ 
ments from time to time till they arc permanently 
absorbed and no breaks in service would, however, 
be nccc.ssary. It also suggested for the extension of 
lemporary service until such time recruitment tests 
are held and list of suitable candidates are drawn up. 

27. By reading this cricular in the back-ground of 
bipartite settlements the I Party workman is entitled 
to be considered for a permanent vacancy by making 
proper tests when such vacancies arises. 
There is also evidence that after termination of this 
workman 4- appointments were given to his category 
of work, who appears to havie not put in 240 days 
of continuous service in a temporary category before 
such appointments. There is also, no evidence by the 
II Party, whether the I Party workman has taken 
under clause 20,7 or 20,8. Since the further appoint¬ 
ments of four persons was subsequent to the termina¬ 
tion of this workman it should be presumed that he 
has been taken under clause 20.8. In view of the 
above facts the non-acceptance of the T Party workman 
for a temporary period of 3 months appointment on 
haK wage basis does not render this dispute has not 
maintainable. Hence the additional issue is answered 
accordingly. 

28. With regard to back wages claimed by the 
T Party workman it seems to be a difficult task for 
computation. In ■ view of the fact that the IT Party 
used to offer him the work some times full day and 
.some times half a day. It is in the evidence that 
on 31-1-1982 the la,st day of his working he has 
worked on half wage basis and his remuneration on 
that day war, Rs, 9.20 paise. Even if wc take 240 
half wa.ge basis day works out to Rs. 2,208.00 per 
year. Since the workman has been deprived his 
work from 31-1-1982 it works out to more than 
Si vears. Hence in all fairnes,s a sum of Rs. 5,000 
can be awarded towards back wages. Since I cannot 
order for continuity of service, T hold that the action 
of (he jnanagement in not absorbing Mahaboob Patel 
from 31-.1-1982 is not justified. The Tribunal has 
not considered the decisions cited by the learned 
advocates in view of the express provisions contained 
under bipartite settlements. 


AWARD 

The services of Mahaboob Patel should be restored 
on fi permanent ba^is in the category in which he 
was working on full wage scale basis from the date 
pubb'eafion of this award and he should be paid 
a sum of Rs. .^1,000 towards bis back wages. There 
is no order as (o cost. 


(Dictated to the Stenographer, fransqribcd and 
typed by her and corrected by me.) 

R, RAMA KRISHNA. 
Presiding Officer 
[No.- 1.-12012;45|84-D.TI(A)] 
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S.O. 5088.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal Kanpur as shown in 
the Annexure in the industrial dispute between the 
employers in relation to the State Bank of India arnd 
their workmen, which was received by the Central 
Government on the 7th October, 1985. 

BEFORE SHRl R. B. SRIVASTAVA,. PRESIDING 

OFnCER CENIRAL GOVERNMENT INDUS- 

TRAIL T7RIBDNAL CUM LABOUR COURT 
Industrial Dispute No. 23711985 

Reference No, L'12012119il84"D-lI (A) dt. 
Kanpur, the 13th March, 1985 

In the matter of dispute; 

BETWEEN 

Shri Parbhu Singh Slo Shri Fateh Singh resident of 
Village Milak Mandhaiya P, O. Kharkhauda District 
Meerut ; 

AND 

The Regional Manager State Bank of India Regional 
Office, Garh Road, Meerut. 

APPEARANCES : 

Shri S. L. Garg for ihc n management Sc 

Shri R. P. Sharma for the workman. 

AWARD 

1, The Central Government, Ministry of Labour, 
vidd its notilicatian No. L~12012|191l84-D-n(A) 
dated 13th March 1985, has referred the following 
dispute for adjudication ; 

Whether the action of the management of the State 
Bank of India Meerut Region, in terminating the ser¬ 
vices of Shri Prabhu Singh as Guard at Begum Bridge 
Branch wef 2-1-1984 and not considering him for 
further employment while engaging fresh hands is 
justified? If not, to what relief is the workman con¬ 
cerned entitled ? 

2. It is common ground that ihd workman worked 
as Guard in one of the branches of the management 
bank and worked for a total period of 206 days and 
was terminated with effect from 2-1-1934. 

3 The whole question is whether this termination 
was justified with engaging fresh hands in view of the 
provision of sec. 25H of the ID Act. It Is further not 
disputed that no notice for 14 days was given to the 
workman before tdrmination and pay in lieu of notice. 
It is argued on behalf of the workman that appoint¬ 
ment of the workman being temporary, he was entitled 
to 14 days notice in view of para 522(4) of the Sastri 


Award and if for Wiint of the same, the termination 
is illegal and viod abinitio. it is further not disputed 
that one! Shri Haidar Ali weis appouiied as guard after 
the termination of the services of the workman, Rule 
78 of tiio I D Act On the point of re-employment of 
retrenched workman lays down ; 

Allcust 10 days before the date on which the 
vacancy are to be filled the employer shall 
arrange for the display on the notice in a 
conspicuous place in premises of the indus¬ 
trial cstablishmcint, details of those vacan¬ 
cies and shcill also give intimation of those 
vacancies by regislered post to every one of 
the retrenched workman eligible to be consi¬ 
dered therefore, 

4. It is not disputed that no intimation by regis¬ 
tered post was given. The management however averts 
that the workman was intimated through a telegram 
at the address given by the workman. A perusal of the 
telegram filed by the management shows that the ad¬ 
dress of the workman given therein is wrong in afi 
much as post office has not been mentioned and 
Tehsil has wrongly been given. In the reference order 
the address of the workman is P O. Karkhaunda, and 
in the statement of claim the same is written by man¬ 
agement and in the letter dated 26-6-82 written by 
the management itself and filed as Annexure M-2 to 
the written statement also shows that in the address 
of workman post office as Kurkhaunda. The letter 
dated 23rd July, J98S sent by the management to the 
workman to appear for interview for selection on 
27lh July, 1985 also ficrit at the vxong address of 
Tehsil Sardhana. It was not enquired from the Work¬ 
man if his tehsil was Sardhana, The management has 
failed to substantiate that the address of the work¬ 
man in which Tabsil Sardhana is written was correct 
address qr by filing any of the document giving Ifis 
address only post as mentioned as karkhaunda. The 
letter ext, M-2 ^hows that the appointment of the 
workman was temporary initially for 5 days which was 
later continued after breaks till 1st January 1984 ard 
in this he worked in all for 206 days. Even if tlie work¬ 
man was in tho leave vacancies his temporary status 
is not disputed, in any eventuality he was entitled to 
14 days notice in view of para 522(4) of the Sastri 
award. 

5. In cross examination the workman has admit¬ 
ted that he was given work when ever some one was 
on leave or ill. This shows that he was employed in 
leave vacancies Bipartite settlement of 1966 does 
not apply to State Bank as it was not a party to that 
agreement 

6. It is argued that para 20.6 of the Desai Award 
workman was only a casual worker employed in leave 
vacancies only was not a temporary workman and 
hence he was not entitled to 14 da«ys notice. It may* 
be mentioned here that in the letter of appointment 
Annexure M-2 to wxitten statement in para 4 it isi 
mdntioned that the temporary employment will not 
confer any right or claim on Prabhu Singh for absor¬ 
ption in banks services permanently and if he wishes 
to leave the services he should give 14 days notice, 
except the admission of workman that he was given 
appointment when some one was on leave or was ill, 
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there is nolhiag on record to show that thd workman 
was appointed on the same terms and condition. Rule 
76 of tlie l.D. Act docs not speak of any distinction 
between casual workman or temporary workman. It 
speaks of only retrenched workman. 

7. Thus in the absence of proof that tho manage¬ 
ment informed the workman by registered post or put 
a notice of employment on the notice board and also 
there being proof that the telegram or letter reached 
the workman, I hold that the workman was not inti¬ 
mated about re-employment as required under rule 
78. 

8 . In Muller Philips Versus Union of India 1966 
I LLJ Delhi High Court, it was held ; 

It is enough to- say that the management failed 
in the duty, thd failure to re-employ is more 
serious mistake, than that mistake of re¬ 
trenchment. The workmen were got reemp¬ 
loyed with full back wages. 

9. If the workman having been appointed in leave 
vacancy ceased to work when person at wliose place 
he was enfi'aged as casual, workmen to work came on 
duty, the workman had a right to reemployment 
whenever further temporary or permanent vacancies of 
that nature arose in the bank. None compliance of 
provision of section 25H l.D. Act and rule 78 of the 
l.D. Act (Central Rules) the workman was entitled 
to be reemployment with full back wages. 

10 . 1 accordingly hold that the action of the mana¬ 
gement Stale Bank of India Meerut Region intermi¬ 
nating the service of Shri Prabhu Singh as Guard 
w.e.f. 2-1-1984 being in the nature of casual workman 
in leave vacancies was not justified when other man 
Haidar Ali was given temporary appointment without 
considering workman wliich shows that there was 
sufficient work and the workman should have been 
retained in service or reemployed ifi place of Hai¬ 
dar Ali. The result is that the workman is entitled to 
be reinstated with full b^ck wages with effect from 
2nd January, 1984. 

11. I, therefore, give my award accordingly. 

Let six copies of this award be sent to the Goveru- 
meiat. For publication. 

30-9T985. 

R. B. SRTVASTAVA, Presiding Officer. 

[No. L-12012|191|84D.IT(A)] 
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S.O. 5089.—^In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal Kanpur as 
shown in the Annexurc in the industrial dispute bet¬ 
ween the employera in relation to thd Allahabad 


Bank and their workmen, which was received by the 
Central Government on the 7th October, 1985. 

BEFORE SHRI R. B. SRIVASTAVA, PRESIDING 
OFFICER CENIRAL GOVERNMENF INDUST¬ 
RIAL TRIBUNAL CUM LABOUR COURT, 
KANPUR. 

Industrial Dispute No. 5511984 

Refdrcnce No. L-12012(33)j84-D-II(A), dated 4th 
June, 1984. 

In the matter of dispute between ; 

Shri Naval Kishore Cio Shri Nem Singh, Asstt 
General Secretary U.P. Bank Employeels Union, Dena 
B ank, Moradabad. 

AND 

The Regional Manager, Allahabad Bank. 55 The 
Mall, Meerut Cantt. 

Appearance Shri B. D, Tewari, representative for 
the workman and Sliri Aisan Verma representative 
for the management. 

AWARD 

1 . The Central Government, Ministry of Labour, 
vide its notification No. L-12012(33)l84-D.n(A) dated 
4lh June 1984. has referred the following dispute for 
adjudication; ‘'whether the action of the management 
AUahabad Bajik in relation to their Amroha Gate 
Branch, Moradabad, in not absorbing in bank's ser¬ 
vice Shri Naval Kishore. sub staff and terminating his 
services from March, 1983, is justified? If not, to 
what relief is the workman concerned is entitled ? 

2, The case of the workman is that he was entrus¬ 
ted with the duties of the sub staff in the bank mana¬ 
gement of its city office branch at Moradabad on 30th 
April, 1982 to 30th March, 1983, continuously. That 
he was paid Rs. 10 per day in lieu of the work of the 
Sub staff discharged by him through out the day. He 
was engaged against a permanent vacancy during the 
said period. Though he was working|di.scharging all 
the duties of sub staff but he was not allowed to sign 
yi tendance register by the then branch manager and 
thus he was deprived of legitimated right. The work¬ 
man was not paid salary according to the prescribed 
manner but was paid in strictly through vouchejrs pre¬ 
pared in the name of Shri Ram Dass head peon [jama- 
dar. That beside the office work the workman used 
to discliarge domestic duties at the residence of the 
brarch manager under the circumstances for the sakd 
of his lively hood before and after the prescribed 
duty hours. The workman was given duties of taking 
letters and telegrams to the post office and letters for 
posting under registered post charges of stationery 
items. That the workman had opened a saving banks 
account in which his designation was written tempo¬ 
rary service Allahabad Bank City office which was duly 
signed and confirmed by the branch manager. That 
on 30-3-83 the services of the workman were termi¬ 
nated illegally without issuing any notice, without as¬ 
signing any reason or notice pay, that the workman 
^^as entitlfHj for full pay and allowance as permanent 
sub staff having worked from period mentioned in the 
claim statement. That his representation with bank 
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Deing made with no result and in the end tlie work- 
man nas averred that tne icnnuiaLion is bad tor want 
ot notice or notice pay ior non-payment ot retrench' 
nient compensauon, or terniinaiion without loliow- 
ing the provision ot section 2 d P or 25 Cj ot the i.D. 
Act, lilac the terminauon is a colouraole exercise oi 
managerial powers and hence the workman is entitl-' 
ed to be reinstated with tuU back wages and bene^ 
hts- 

3* The management has contested the claim on 
the grounds that che workman never made any demaiid 
and that the matter reterred was not an industrial 
dispuie and the court has no jurisdiction. The majia- 
gement has denied that he was ever employed as sub 
Stan or entrusted with the duties of the same. That he 
was never appointed against any permanent vacancy ot 
sub statf. That as he was not in the bank stall there 
was no question of signing the attendance register 
and also there is no question of termination as he 
was never employed and also on that count there is 
no question of notice, consequently the reference has 
to be answered in negative. 

4. The workman summoned Dak Register, payment 
register, and Saving Bank Account ledger ot the work¬ 
man from period 30-4-82 to 30-3-83 on which the 
management was required top produce paper nos. 1 
and 2 file detailii of saving banks account number 
of the said period. 

5. The workman has filed report of the ALC (Cen¬ 
tral) resulting in failure report which is sigaed by the 
workman and Shri S. P. Chaturvedi of the bank. The 
applicant has also filed photo copy of the application 
under section 2-A before the ALC and the claim of 
the applicant made before ALC on 14th May, 1983 
The management filed the account opening form cum 
specimen signature card of the workman. It is mark¬ 
ed ext, M-2 and in this account opening form the 
occupation, of Shri Naval Kishore mentioned as ser¬ 
vice and there is no mentioned that he was tempo¬ 
ral peon of management bank, it is a matter of com¬ 
mon knowledge that this account opening form bear¬ 
ing hi^ signature is kept in safe custody for compari- 
sion of signatures at the time of withdrawals. ' The 
management has however, filed the extract of 7 copy 
of the folio ledger of the workman in which under 
ncath staffs name of applicant and before his address 
as resident of Chao Wali Basti Lain Paar Moradabd, it 
is written temporary service peon Allahabad Bank Ciy 
Office Moradabad. It argued by the managcmeni 
that this temporary service peon Allahabad branch 
City Office Moradabad is a subsequent addition in the 
ledger and be has argued that as the workman has 
excess to the bank and the ledger folio kept are open, 
the workman with the assistance of some intdrested 
person get this additional entries made in the ledger. 
If it is really so and true it must have been mention¬ 
ed in account opening form having specimen signa¬ 
tures. He has further drawn my attention to the de¬ 
posit dated 1st July, 1982 whereby Rs. 2000 was de¬ 
posited in cash. None of the Deposile voucher were 
by way of transfer credit. There had been a joint ins¬ 
pection of the payment register for the period March 
82 to March 1983 and 7 entries were noted therein 
but of which two were! in the name of the workman 
and five were in the name of Ram Dass. The manage¬ 
ment has filed photo copies of the six withdrawls 
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noted in the joint inspection report Ext.-W-l. It has 
been pointed out by the counsel for the management 
that the two withdrawls made by Shri Naval Kishore 
under his signatures are on wuhdrawl forms and 
whereas all the amount withdrawn are on loose che¬ 
ques. He has argued that cheques are given to 
bank employees and not lo ilic outsiders and that 
the debit voucher for 305.94 was to be paid to 
Shri Gurmukh Dass and not to Kam Dass wiiich was 
actually paid to him aftejr obtaining signature of 
Gurmukh Dass on the reverse of the voucher on re¬ 
venue receipt on 30-3-83. Applicant Naval Kishore 
supported his claim statement on affidavit dated 21st 
May, 1985 where as on behalf of the management 
one Shri B. N, Seth has given his affidavit and testi¬ 
fied that the workman nejver worked continuously 
from 30th April 82 lo SOih March, 83 and that dur¬ 
ing that period one Ram Chandra was paid Daftari 
allowance and he was performing tlic duties of daf¬ 
tari. 

6 . In cross examination he has admitted that though 
he was not working at Amroha Gate Branch of 
Moradabad City from 1-4-82 to 30^3-83 but accord¬ 
ing lo the records he did not work during that period. 
Only Daftari is paid dak allowance. He has denied 
that Liic workman was appointed lo work in place of 
Kanhiya Lai Daftari who had died and Ihtit to his 
knowledge workman was not paid Rs. 10 per day 
through voucher. On the other hand workman has ex¬ 
amined himself and has deposed that he entered in 
the service of the bank on 30th April, 1982 and work¬ 
ed upto 31st March, 1983 i.e. in all eleven months. 
He has denied the managements suggestion that dur¬ 
ing that span he! was in service with others. To a 
court question he has staled that he has signed des¬ 
patch register when he used lo have dak for posting 
and signed telegram voucher and stationery vouchers. 
If all this was the fact the workman should have in¬ 
sisted on their production and proved his signatures 
on them. He has no knowledge whether post of daf¬ 
tari carries special allowance, he has, however, admit¬ 
ted later that Ram Chaud working as I>aftari. This 
siatcment is in consonence to the averments of the 
management witness that Ram Chandra was paid as 
daftari during that period. He has further admitted 
that in the bank salary of the employees is deposited 
in their account. In the cross of himself he has depo¬ 
sed that he used to get salary through Ram Dass. He 
has admitted that all amount deposited in his account 
were! cash and were not by vouchers as is evident 
from the ledger entries. He has denied that Mr. 
Saxena Accountant of the bank was known lo him 
as his wife worked as mateservant at his place and 
on that account he wajs interested in him and got false 
entries made in ledger after his name as temporary 
peon Allahabad Bank. He has admitted that in his 
account opening form Ext. M-2 his designation is 
not written as Peon. 

7 . Thus the workman nas utterly failed to substan¬ 
tiate his case in any way that he was working in the 
bank in any capacity for any period what to say of 
11 months during span 10-4-82 to 30-3-83. It is 
admitted that Ram Chandra was working as Daftari 
in the vacancy caused by the death of daftari Kanhiya 
Lai Even in joint inspection nothing could be find 
out to show that the workman was paid by voucher and 
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that pay throu^ Rom Das. There were only few 
withdrawals which withdrawals were same us grant* 
cd. Even the A.L.C. report also docs not help the 
workman in any way. I'hus there is no question of 
termination or any right accruing in favour of the ap^ 
pUcant. Conse\qucntly on the other hand I hold that 
the workman was never in service of the management 
bank as alleged hence there was no question of ter¬ 
mination of his service w.e.f. 30th March, 1983, or 
absorbing him, 

8 . 1, therefore, given my award according holding 
that the workman is not entitled to any relief as the 
action of the management bank in not absorbing the 
workman in service and terminating him w.e.f. 30th 
March, 1983 is found legal and justified. 

9. Let six copies of this award be sent to the Govt, 
for publication. 

Dated 30-9-1985. 

R. B. SRIVASTAVA, Presiding Officer 
[No. L-12012|33|84-D.I1(A)] 
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S.O, 5090.—^In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabal¬ 
pur as shown in the Annexurc in the industrial dis¬ 
pute between the employers in relation to the Stale 
Bank of Indore, Indore and their workmen, which 
was received by the Central Government on the 4lh 
October, 1985. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR tOURT, 1417, 

WRIGHT TOWN, JABALPUR 

Case No. CGIT|LC(R) (35)11984. 
PARTIES : 

Employers in relation to the management of 
State Bank of Indore, M.P. and their work¬ 
man, Shri Laxminarayan Gandharva, ]8|11, 
Japura, P.O. Rampura Village Rampura, 
District Mandsaur (M.P.). 

APPEARANCES : 

For workman.—None. 

For management.—*Shri V. K. Kulshrestha, 
Asstt. Law Officer. 

INDUSTRY : Banking. DISTRICT : Mandsaur 

fM.R) 

AWARD 

Dated September 12, 1985 

In exercise of the powers conferred under Section 
10(1) (d) of the Industrial Disputes Act, 1947, the 
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tidjudicaiion :— 

' Wheliier Uie puaislimcni ut disiTussai imposed 
Dy me mauagement oi biaic Bank or 
Indore, iCcgiuiAOi Uliiccr, inuore, on ser¬ 
vice ot ^ari Luxim isurayau Vjuiiuiiaiva, 
Head Cashier lu lirla. Brancn, Distt. Dhar, 
MT. With eiiect from 21-1-62 is dispro¬ 
portionate lu the misconduct adegeuly com¬ 
mitted by him 't it so, to what renef is 
tile workman concerned entitled V 

2. On receipt or die reference order dated .:>ULh 
May, 1984 paiues were nouced to tile Uieir state- 
inenis of claims and documents etc. Ihe manage¬ 
ment suomiited tneif written statement on 23-lU-lyo4 
along with documents, ihe worKman neither put 
his appearance nor hied nny^ statement of claim or 
ducumenis so far. i'hcrefore, there lis nothing on 
record on behalf of the workman concerned. 

3. The facts of the ease in short as pleaded by the 
management are that Siiri Laxim Narayan Gandharva 
vvas employed m the State Bank of Indore, Garoth 
branch as cieiK-cum-cashier on 12-4-197:). He ’vnus 
on probation uplo 12-1-1976. During his proba¬ 
tionary period his work and conduct was not good 
for wffich he was warned and punished with the can¬ 
cellation or two increments. In March 1979 he 
was transferred and posted as Head Cashier at Titla 
Branch of the Bank District Dhar. At Tirla Branch 
also he repeated the same incidents as at Garoth. He 
refused to comply witli the reasonable orders of his 
superiors and threatened to break the heads by stones. 
Therefore he was charge-sheeted on 20-12-1980. 
Shri O. P. Sharma was appointed the Enquiry Offi¬ 
cer, He proceeded with the enquiiy in which the 
workman concerned paxticipated. Enquiry Officer 
submitted his report and the competent authority 
found him Sthlly of gross misconduct within the 
meaning oi para 19.5(c), 195.(e) and 19.5(j) or 
the First Bipartite Settlement dated 19-10-1966. He 
was therefore dismissed with effect from 27th July, 
1982. The workman concerned challenged his dis¬ 
missal, hence the present reference, 

4. On 28-8-1985 when the case was fixed for evi¬ 
dence the workman again absented, but his father, 
wife and two minor children appeared before me and 
and submitted a Ctrrtilicatc from Sabhapali, Nagar 
Palika, Rampura stiatiug that Shri Laxmi Naiayan 
Gandhai-va is absconding for the last one year, 

5. I have gone ihrcvugh the pleadings and the 
documents submitted by the management which ap¬ 
pear to be against the workman. IJiere is nothing 
on record to rebut the written statement and the 
documentary evidence submitted by the management. 
Therefore, in the absence of any evidence, oral or 
documentary, on behalf of the workman, I answer 
the Schedule to the reference in negative and the 
workman is not entitled to any relief. 

Dt. 12-9-85. 

[No. L-12012(253f83-D.II(A)] 
V. S, YADAV, Presiding Officer. 
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New Delhi, the I8th Octobei, 1985 

S.O. 5091.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the av/ard of 
the Industrial Tribunal, Hyderabad as abowm in the 
Annexure in the industrial dispute between the emp¬ 
loyers in relation to the United Commercial Bank 
and their workmen, which was received by the 
Central Government on the 9th October, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL 
(CENTRAL) AT HYDERABAD 

PRESENT : 

Sri J. Vcnugopala Rao, Industrial Tribunal* 
Industrial Dispute No. 38 of 1984. 

BETWEEN : 

The Workmen of United Commercial Bank, 
Hyderabad. 

AND 

The Management of United Commercial Bank, 
Hyderabad. 

APPEARANCES ; 


Sri L. S. R. Murthy, President, United Commer¬ 
cial Bank Employees^ Association for the 
Workmen. 

Sri A. S. Rowe, Manager, United Commerdal 
Bank, Divisional Office, Hyderabad for the 
Management. 


AWARD 

The Government of India, Ministry of Labour and 
Rehabilitation by its Order No, L-12012|324|83-D. 
TLA dated 4th July, 1984 referred the followinE dis¬ 
pute under Sections 7A and 10(1) (d) of the Indus¬ 
trial Disputes Act, 1947 between the employers in 
rclation to the management of United Commercinl 
Bank, Hydcralmd and their Workmen to this Tribu¬ 
nal for adjudication. 


Whether the action of the Management of 
United Commercial Bank, Hyderabad in 
relation to their H. S. Colony, Visakhanat- 
nam Branch in denying promotion to Shri 
S. Anpa Rao, Daftn\ to clerical cadre is 
lustined ? If nnt. to what relief is the 
workmen concerned entitled”? 


Tndustrial Disput. 

No. 38 of 1984 and notice was issued to the parties 

2^ The clairns statement filed hy the Petitioner 
woricman mentioned that he worked as Daftrv in thi 


United Commercial Bank, Hindustan Ship-Yard 
Colony, Visakhapatnam Branch and the Divisional 
Manager ,United Commercial Bank, Hyderabad con¬ 
ducted the promotional test for the subordinate staff 
to the clerical cadre und selected 17 candidates for 
promotion as Despatch-Filing Clerk in December, 
1982 and that he is also one of the persons in the 
said list. He mentioned that as per the practice and 
procedure regarding placement of persons for promo¬ 
tion from sub-staff to the clerical cadre, the senior 
most shall be retained in the same Centre from wbej'e 
he was promoted in case of vacancy available there 
and the junior should be posted outside. He men¬ 
tioned that he is one of the most senfor empanneled 
candidate but he was posted to Nellore Branch des¬ 
pite the fact that there is vacancies in Visakhapat¬ 
nam. According to him he made representation even 
before the said posting was issued aboii^ the vacan¬ 
cies at Visakhapatnam and that it was obligatory on 
the part of the Management considering before issu¬ 
ing the orders of promotion and transfer. According 
to him the Management deliberately posted the pro¬ 
motional staff and transfer order to the office address 
by a registered post fully knowing that he is on leave 
and that it was incorrect to say that he refused to 
accept the registered cover and forfeited his right to 
promotion.^ He mentioned that the United Commer¬ 
cial Bank is a nationalised Bank and it is no longer 
contractual and it is one of status afid the work 
enjoyed protection of Article 14, 16 and 21 of the 
Constitution of India. According to him the Mana¬ 
gement by interpretting Clausf-_4J0 of the Chapter 
IT he is playinc the game of hide and seek with the 
employees indulging in unfair labour practice. He 
therefore wanted his promotion to clerical cadre 
with effect from 25-2-1983 and postinc as Visakha- 
p^itnam with all benefits incuding pay, allowances and 
increments which he is entitled^on promotion should 
be granted. 


me ivianagement tiled a counter stating that 
Rao, Daftry was not denied promtion by 
the Management and cn the other hand when he was 
promoted from D^aftry to Ocrical cadre and posted 
to Nellore Branch he refused the promotion order in 
person and also subsequently when it was sent by 
post found with ulterior motive to stay at Visafcha- 
patnam he refused the registered cover sent to him. 
•^i A^a Rao is fully aware that he was promoted 
from Daftrv to Clerical Cadre and as .such the re¬ 
ference it^lf is bad in law. Sri Apna Rao belnR one 
of the subordinate cadre vor promoted on 25-2-7983 
to the clerical cadre as Desnatch-cum-filinie Clerk 
and posted to Nellore Branch. But he refused to 
receive the registered post on 9-3-1983. Tt is nerti- 
nent to state that no promotee in any cadre should 
^.retained at a place from where he is promoted. 
If bV anv reason if any senior was retained at the 
sn.irre_ nlare it mi'cht have been done ac the vacancy 
was m the same place and it is a co-incidence and 
omTw tJie rule. It is pointed 

TZ th separate entities 

and the, posting ,s done by the Administrative reasons 
and ^nvemence. Tt is not oMiyatorv on the part of 
ntt^r representation and 

state that the manaaement did not follow the nro- 
w^He issuing the pTomotfon order 
When the Branch Manager offered the same on two 
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Or, three occasions he refused to receive the promo¬ 
tion order and finally he posted by registered post 
and he abtsained from coming? to office in order to 
avoid receiving the said registered letter of promotion 
and later it was endorsed as ‘"Refused” on 9-3-1983. 
It is incorrect that mere cmpannel amounts to pro¬ 
motion to a post if any employee refuses promotional 
order it means that he is declining the promotion. 
As such the entire policy of promotion was mis¬ 
understood by the Petitioner. The petitioner is pirt 
to strict proof of allegation that the Management is 
interprctting Clause 4.10 by playing hide and seek 
game. The Management mentioned that the sa‘d 

S. Appa Rao having refused to receive the Promotion 
order forficted his tight by his own actions and ano¬ 
ther employee was already posted in the said vacan¬ 
cy and therefore the petition is liable to be dismissed. 

4. On behalf of the Workmen no witnesses were 
examined but Exs. W1 to W17 were marked by con¬ 
sent on behalf of the Management M.W.l is c.xamincJ 
and Exs. Ml to Ml 3 were marked. Exs. W1 to W12 
were marked by consent as seen from the endorse¬ 
ment on Ex. W1 where in M. V. Manohar, Personal 
Management, Divisional Office on 24-1-1985 slat¬ 
ing that “these documents may be marked by 
consent” after receiving copies of them. Again on 
27-6-85 Exs. W13 to W17 were marked by consent 
as the Management representative A. S. Rowe en¬ 
dorsed that he had no objection for marking those 
documents also by consent. 

5. The oral evidence of M.W. 1 is to the following 
effect. Sri A. G. K. Rao deposed that he is Manager 
of United Commercial Bank, Hindustan-Ship Yard, 
Visakhapatnam Branch. According to him he re¬ 
ceived a communication from the Divisional Office 
promoting Sri S. Appa Rao as Despatch-Filling Clerk 
on 28-2-19S3 and he handed over the said letter on 
1-3-1983 morning. According to him the said Sri 

Appa Rao, received the entire said proceedings and 
promised to return the accented conies in a day or 
two and action on 3-3-1983 when he asked Sri 
S. Appa Rao while giving acknowledgement, Sri S 
Appa Rao toM him that he is still thinking ahc'ut 
it and it happened to +he same effect on 6-'^-1^83 
also. According to him Sri S. Appa Rao told h^m 
that he was going to Hyderabad on 7-3-1983 n^d 
that he wanted to settle the issue and come back 
from Hyderabad to accent or communicate otherwise 
So he told him that be cannot keen the order pending 
as it was already four d^vs over and told him that 
he was sending it bv registered post to his office 
address so that he could do whatever he wanted after 
returning from Hyderabad. The witness produced 
the return cover and the said cover is onened and 
marked as Exs. Ml, M2 and M3. According to hur 
he posted the promotion order bv registered rost in 
the usual coun^* v^hhout anv mah fide intenp'on and 
that the Branch is at a distance of 11 kiMmeter*: 
from the Main Branch He admited that he did not 
write the addre«:s on the cover on Ex^ M2 a^d 
bears the st^mp as Visakhapatnam NTitht Po^^t Ofhrc 
and that x_n_iQg'^ i'r n Snnirdav and that the Branch 
dosed at 2 30 P.M. He could not ^av ^o which P^on 
th#> Cover wa*: given to post it in thg Tow*^ Po-^t 
Office. According to him Ex. M3 acknowledgement 


might have been filled in by the Peon and he ad¬ 
mitted that he wrote Ex. W4 to the Divisional Office 
and he did not mention all these facts in Ex. W4. 

6. The admitted facts of the case arc workman 
namely S. Appa Rao who was working us Daftry a 
Peon with the said designation of Daftry had qualifi¬ 
cation on 7th Class with 17 years of service in the 
Bank. He appeared for the written test on 1-8-1982 
having entitled under Clause 2.2 and having been 
orally interviewed on 30-10-1982 succeeded in both 
as such empanelled for promotion to Despatch cum- 
filing Clerk. For promotion from the subordinate 
cadre to Clerical cadre a minimum of 10 years of con¬ 
tinuous service in the Bank irrespective of educa¬ 
tional qualification is sufficient. In the instant case he 
had thv required qualification of continuous service 
having put in 17 years and also passed 7th Class that 
he became eligible for written as well as oral inter¬ 
view and also came out successful. 

7. According to the agreement between the 
Management and the staff as per Clause 1-1 promo¬ 
tion shall mean a transposition of an employee from 
a lower cadre to a higher cadre, involving a higher 
scale of pay, and promotion from the subordinate 
cadre to the clerical cadre is also a promotion. 

8. The Management contend that the reference is 
illegal on the simple ground that the Central Govern¬ 
ment assumed that the employee denied promotion 
which is not correct. According to them the em¬ 
ployee was made offer of promotion and he was infact 
promoted from Daftry to Clerical cadre which 
resulted for the reasons best known to him. Therefore 
it is the case of the Management that it is not open 
to the Centra] Government to make a reference as if 
the Management is denying him promotion which is 
not correct. To substantiate this they relied upon the 
decision reported in Sitaram Vishno Shirdekar v. 
Administrative Officer ri985(I) T.LJ, page 480] and 
contended that when it was the case of the Manage¬ 
ment that the workman absented from duty and 
abandoned the job, the reference made as if the 
Man^gernent terminated the services of the workman 
is an illegal reference and it was held that the Tribunal 
had no jurisdiction. On the other hand the Represen¬ 
tative of the Workman contended th.at under Section 
4.5 of the Agreement the intimation to the employee 
when his turn cOmes in the panel with attendant terms 
and promotional post which doncs rot include trans¬ 
fer is an offer of promotion. According to him pro¬ 
motion is an offer requiring the consent through 
acceptance by the Petitioner and postin'^ “tansfer” 
of an order to be obeyed by the employee He con¬ 
tended that in resnect of Ex. Ml it is defective and 
pointed out Exs. W10, Wtl. W14 to W17 to amply 
substantiate the above facts. Ex. WtO it is mentioned 
in the case of Sri L. S- R. Murthv as per the agree¬ 
ment regarding the nolicv and orocedurc concerning 
nromotion vffiich has come into force with effect from 
l-q.,iqRl he was offered nromotion on the following 
terms as officer snecified therein. Extract of nro¬ 
motion nolicv is .also snecified therein. Ex Wll 
woTild show the proforma in case of ^ransfe»' W^orr^ 
in it ^s said that in case is decided to 

ferred, that was shown it was decided to cfT-'ct his 
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transfer with the details mentioned iherein. Ex. W14 
would show that in the case of D. K. Shaw, Cash 
Peon that he was informed after his written examina¬ 
tion that he was selected to the Clerical cadre and 
it will come into effect with such an such date 
with emoluments and other conditions and that in 
case of undue delay or oiffer of promotion is rejected 
within 30 days from the date of offer it will be 
deemed that he forfieted his claim for promotion but 
he will have second and final chance for promotion 
as per Clause 3.1.2 of the conditions of agreement. 
Jn the instance case the employees Representative 
relied upon Ex. W15 t’o how hat in the case of 
satne Vimal K. Shaw on promotion, to the Filing 
Clerk from the subordinate staff it was decided to 
retain him at the same Branch in the Deposit Depart¬ 
ment and Ex. W15 in the case of tansfer of S. P. 
Sapkota similarly there was an offer of promotion 
with conditions of service and Ex. W16 it is shown 
it was decided to be retained him in the same Branch 
and under Ex. W17 in the case of Lahari who was 
Daftry also similar offer of promotion with conditions 
as shown in Ex. WIO was first given but they were 
trying to make an exception by transfer outside the 
Division in the case of S. Appa Rao. The Exs. WIO, 
Wll, W14 and W17 would definitely show the policy 
makers follow the spirit and legalities of offer of pro¬ 
motions and posting and they have applied it in the 
case of others in its true spirit. Thus avermehts in 
the counter of the Management in Paras 8 to 10 is not 
correct. Though promotion and posting are inter¬ 
linked, it cannot be said that in the light of Exs. 
WIO, Wll, W14 toW17 that they were not separate 
and that there is no case for reference. Infact in the 
agreement Chapter I 3.1.2. service to empanellment 
and review of panel it is said that after the interview 
the employee will be empanelled in the order of 
aggregate marks secured by them, including the marks 
awarded at the interview and that the number of 
such employees empanelled wiU not exceed the 
number of vacancies notified. In Clause 2 it is said 
that the employee will be given notional weightage of 
seniority and notional fitment at par with other candi¬ 
dates who had appeared along with him at the written 
test and had been empanelled and promoted. So the 
contention of the Petitioner that there is a practice 
and procedure with regard to the placement of person 
on promotion from the Sub-staff to he Clerical cadre 
and that seniorman shall be retained at the same 
Centre from where he was promoted in case of 
vacancy available there and junior should be posted 
outside is matter of evidence and practice and pro¬ 
cedure and it is to be considered whether such proce¬ 
dure and practice is there or not. The conditions of 
the A^rreement would show clearly that the 
empanellment in the order of ag^ref»ate marks secured 
by them after interview including the marks awarded 
and all the emnloyees empannelled will not exceed 
the number of vacancies notified and they will be 
given notional weightage of seniority and notional 
fitment on nar with other candidates who appeared 
along with him, thus the inter-se seniority and notional 
fitment is abeidv there. Tn the instant case the 
emnloyee filed documents Exs. WIO, Wll, W14 to 
W17 substantially to nrove his case that there is such 
a practif'e and nrocedure regarding the placement of 

985 GI/85-~l6 


person on promotion Irom Sub-staff to the Clerical 
cadre retaining the senior most man at the same 
Centre from where he was promoted in case of 
vacancy is available there while juniors being trans¬ 
ferred outside. The Management had not denied that 
such transfers are not affected retaining the seniors 
at the same place of promotion while transferring 
the juniors outside as in the case of M. Lahiri, S. P. 
Supkota, Vimal, K. Shaw and B. K. Shaw who were 
all promotees from Sub-staff and the^ also re¬ 

tained in the same place on promotion. : i tne instant 
case all the documents including Bxs. WIO, Wll, 
W14 to W17 were marked by consent and therefore 
S. Appa Rao was n 4 examined. The nia rjgement’s 
contention that Exs. WI to W17 are not to 1'. loor.ed 
into as not proved r^c.. Is a belated pica having 
endorsed no obectio i’’ for marking those docum..nts 
as could be seen f:ir\ record. Infact the evidence 
of M.W. 1 would show -hnt S. Appa Rao told M.V/. 1 
that he was going to Hyderabad as he '-anted to 
settle the issue about his posting. It *s the case of the 
Management that Aopa R n told the Manager that 
the worker wanted to settle the bsue after having 
consultation at Hyderabad and thus po.stponed taking 
the order whereby he was mooted to issue a regis¬ 
tered letter nothing preve ^- ‘c the officer from noting 
down that so and so refused even whca llirice offered 
such promotional letter in the presence of X, Y or 
Z. The funniest part is, a big issue is made by sending 
a registered letter which was said to be posted at 
Night Post Office at Visakhapatnam after informing 
to that effect as could be seen from Exs. Ml to M3, 
though Appa Rao told him that he would return back 
on 8-3-1983 after consultation at Hyderabad regard¬ 
ing the issue of taking the transfer. So the very 
purpose of sending a registered letter is nothing but 
make up evidence for the purpose of refusal though 
the party even according to the Management made 
known about promotion and he was seeking time to 
take the transfer order knowing the promotion on 
the ground of procedures and practice observed by 
the Management in the previous instances as could 
be seen from Exs. WIO, Wll and W14 to W17. 
Therefore Exs. Ml to M3 had little significance about 
refusal. It is only a make believe story of refusal. 
Since from 3rd March 1983 till 7th March 1983. It 
is admitted case of the Management that Anna Rao 
was still thinking of giving the acknowledgement on 
the ground that he was tansferred out side. If the 
question of out right refusal, the Management witness 
whenever it was said so he could have put it in b^ack 
and while in clear terms. It is clear from the under¬ 
lying facts of the evidence of M.W. 1 that the em¬ 
ployee was seeking time to decide to go outside and 
he was not refusing to accent the promotion. It was 
a case of thinking and taking time as he was sin<>led 
out from the normal practice and prodedure and to 
make it to come under the ^‘refusal” the Management 
wifne'^s tried to send it bv registered nost. Nothing 
prevented M.W. 1 by writing on the records that he 
personally offered the order to the employee and he 
refused taking two witnesses as attestors for evidence 
m the office. What T mean to say uffimatelv, is that 
Exs. Ml to M3 did not throw anv weight to make 
it ^‘'refusal” by posting it through a person with 
some address partly written by him and partly by 



580S 


THE GAZETTE OF INDJA : NOVEMBER 


the Peon on the cover about his Hour^- address when 
it is admitted ease and when he piojuiscd tn cuuie 
back fi’om Hyderabad on R-3-i9R3 after eoasiiliation 
from the Hyderabad Office, So Exs, Ml to M3 will 
not serve any purpose to say that indicates "’retusal 
of promotioiV’ as is tried to be dv ne. The purpose 
of seeking time is very clear as he wanted to have the 
proper advice as he was shifted out by ottering a prcT- 
motion and it is as&crlcd that there is a vacancy at the 
same place and it is asserted that he was one of the 
senior most empanncllcd candidates eligible for the 
isting vacancy at Visakhapatnam itself. The Manage¬ 
ment did not say that there is no vacancy at 
Visakhapatnam. The Management did not say 
that he is not the senior most among 
the cmpannellcd persons of his batch. The mana¬ 
gement contend that he had no mattei* of right and he 
is bound to go to the place of promotion as promo¬ 
tional postings are inter-linked with transfers and can¬ 
not be seperated. According to the Management re¬ 
presentative it is not obligatory on the part of the 
Management to consider his representation and post 
him in the same place. If there are administrative 
reasons as tried to be argued out, the Management 
should make out the so called administrative reasons 
which come in the way of keeping him at Visakhapat¬ 
nam or it must also show how it is more convenient 
to transfer him outside especially when there is va¬ 
cancy at Visakhapatnam involving lesser financial 
commitment unless there is some administrative hin- 
derance in keeping him tlicrc which is not spelt out. 
It is evident from Exs, WH4 to W-17 that in case of 
other Sub-staff who were also similarly senior in the 
batches of selection of empanncUed they were, re¬ 
tained at the same place of course in different bran¬ 
ches. Even Here the employee wanted that he should 
be kept at Visakhapatnam but not at the same parti¬ 
cular launch where be was wx-^rking as Daftry. When 
there is no denial of vacancy at Visakhapatnam and 
when the Management as a policy and procedure ab- 
plied retention of senior most empannelldd persons and 
shifted the junior most outside the place while giving 
promotion ajid when they could not as a matter of 
policy ponit out administrative hinderance for re¬ 
taining him at J he same place at Vizag, it cannot be 
said that the petitioner is ^iven fair opportunity and 
that hei refused to accept the right of promotion and 
that he forfeited the same, hi The State of Assam v. 
Rang^uhammed and Others (AIR 1967 S.C., pabe 
*903) it is clearly specified about the ineanmg of the 
words ^'apnoiutmont, promotion and transfer”. The 
transfers ^^rc given separately after the promotion is 
unconditionally accepted. A caieful penial of these 
documents would show that the employee was only 
refusing to be posted to NelJore on promotion but rot 
refusing to accept the promotion itself. The very offer 
of promotion is not unconditional in the case of S. 
Apoa Rao. Tl is conditional tha^ he should go to 
Ncllore in the light of instances ns shown under Pjts. 
WIO, Wl], W14 to W17 and also Hie meaning under 
Ex, Ml as the Management tried to take protection 
under Clause 4.10 of Ex. M7 to deprive the promotion 
of theJ, employee, it must be held that the employee 
only refused posting at Ncllore but not the offer of 
promotion as Despatch-ciim-Filing Qcrk. There is no 
question of evasion or refusal by the employee in the 
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instant case of receiving the promotioncil offer. V hen 
compared to the others who vvcrc similarly situated 
when he custom or practice regarding the ]>lacement 
of these promotions observing the senior and junior 
eiupanellment was accepted by the Management and 
when the same principle is not followed causing hard¬ 
ship to the Petitioner it must be held that there is 
calculated unfair and victimisation done to the Petition¬ 
er by the Management to cover up the wrong posting 
given to him under Ex Ml, It is surprising ll^at in 
such a serious matter when they wanted to put up to 
show of refusal M.W. 1 was ignorant who wrote the 
very address on Ex. M2 and who posted the letter by 
registered post at night post office after 7.00 p.m. when 
the main po^t office is H kilometers away from tfio 
Branch Office where they were working. FinaTly thg 
letter is posted to his branch office address and not to 
his house address also. All these wwild show tliat they 
were trying to put up some( kind of refusal of offer of 
promotion which is not correcL The very evidence 
of MW. 1 comes in the way. The Petitioner made 
known his views when he was shown the promotion- 
cum-transfer posting. According to M.W. 1 on 
3-3-1983 itself, the employee having coivie to kirew 
about the promotion was seeking time upto 7-3-1983 
and finally said that he would come back from Hyde^ 
rabad and decided about giving the acknowledgement. 
So in the meanwhile a refusal story is set up by post¬ 
ing the said letter to his office address, having talked 
to him in the branch office after the closure of the 
office hours at 11 kilomclers away from the main 
branch office to the Bank address which is not warrant¬ 
ed. The Management infact accepted Exs, WII and 
W12 to be proper and correct and also accepted what 
is mentioned in Exs. WIO, WIJ, WJ4 to W17 but 
only contended that they are not playing hide and 
seek with the Petitioner. In the ligh of Para 4.5 of 
the promotional policy, moreover any such matters the 
benevolent Management should understand the offer 
of difficulties of the employee and the question of 
prestige is not the criteria The promotion policy 
agreement envisage that the senior most person em¬ 
panelled being kept in the same place while the 
junior most in the same empanelled list is given outside 
posting if there is vacancy in the same place of promo¬ 
tion. The Management tried to say in typed arguments 
that they objected the documents Ex. W14 to W17 on 
the ground that they are not authenticated by their 
office for the first time having given consent for mark¬ 
ing of those documents in the beginning. This is still 
Worse. Atleast by the time oi argtmients nothing pre¬ 
vented them from saying by verifying the records that 
Ex. W14 to W17 are not thdre in the records and that 
bv mistake they gave consent for marking them. It is 
surprising that the representative takes such a stand 
that they are not officiiUly authenticated as if some¬ 
body has to authenticate them. They could have de¬ 
nied saying that it is a mistake that they gave the con¬ 
sent. If such documents are not there showing promo* 
tional procedures regarding the seniority and keeping 
the seniors at the same place while the juniors being 
transferred outside when there are vacancies at ^ the 
place of promotion. They cannot say that there is no 
similarity in Exs. W14 to W17, M9 and Ml 4. 

9 . Though Sastry Award, Desai Award or Bipar¬ 
tite Settlement did not provide that an employee who 
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is pruoiole'd shoLild be retained in the suiiie place, ii 
cainnot be said that the place of work on promotion 
is not a matter which is negotiable, Lr‘ there is vacan¬ 
cy at the place of working after all it is a question oi 
retaining him if there are no adverse eircumstanccii 
and it cannot be said that the same is not negotiable. 

If it is nuL negotiable how those persons hxs. W14 to 
W17 were retained ? It is not a mutter ot right that 
the employees is insisting for a place of posting, By 
chance there is a vacancy at Visakhapatnuni whicii 
is not denied and in the empaneliuent list that he is 
senior-most is not denied and llins it did not amount 
to interference with the miinagerial function, especially 
it involves finances by transfer and when there are no 
adverse circumstances or administrative nhideranccs 
for retaining him. While keeping somebody junior to 
him at the same place and transfer this person outside 
cannot be said that there is no similarity in documents 
Exs, W14 to W17, M9 while the sar.rj managerial 
function are done. In the very argume ^s though h 
is mentioned that Exs. WIO^ Wll* W14 to W17 arc 
not authenticated by their Head Oince. It is men¬ 
tioned that even admittin:: them as exjn dts for the 
purpose of arguments that they v.ould only 
show the promoting authorities arc different from 
the posting authorities whereas in the m e sent case 
promoting authority and posting authority arc one 
and the same and the promotions and postings are 
given in single order. The court records clearly show 
that Exs. Wl to W17 were marked by consent and 
the management is not right in saying tliat they are 
not authenticated. They can not escape the truth. 

The power of transfer is not questioned in the instant 
case. The power of transfer is used as u matter of 
procedure when such procedure is not applied in 
similar instances and when practice and procedure is 
developed to retain the seniormost at the same Centre 
in case of vacancy is available while junior in the 
empanelled list is transferred outside. Therefore 1 
hold that the Management of United Commercial 
Bank, Hyderabad in denying promotion to S. Appa 
Rao, Daftry to clerical cadre to their H. S. Colony, 
Visakhapatnam is not justified and that the Peti¬ 
tioner-employee is entitled for the post as Despatch- 
cnm-Filing Clerk at H. S. Colony, Visakhapatnam 
where the vacancy existed or in any Branch in 
Visakhapatnam by shifting any of his juniors from 
25-2-1983 with all attendant ^nefits including pay, 
allowances and increments and other benefits. 

Award passed accordingly. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and given under ray hand and the 
seal of this Tribunal, this the 17th day of September 
1985. 

INDUSTRIAL TRIBUNAT. 
APPENDIX OF EVIDENCE 
Witnesses examined 

for the workmen. For the Management. 

1 . RW, 1 A. G. K. Rmt 

Documents marked for the workmen by consent. 


1 98 5/>PTf>PT: M, jc)ii7 


1. Ex. Wl true copy of the panel; of despatch 

clerks and their postings urtcr ] toniotion 
from subordinate staff since 1974. 

2 . Ex. W2 Copy ol Uio Telegram given by 

S, Lakshina nan, Uencral Secretary, Ail 
India Lnitcd Commercial Hank Employees' 
Federation, Madras, to the Divisional 
Manager, United Commercial Bank 
Secunderabad on tJie rcprcscnuittoii of the 
petitioner dt. 5-2-83 and llie definition of 
Roster, 

3. Ex, W3 Irue copy of the clause No. 4.10 of 

promoUon policy agreement, Para 500 and 
519 of Sastry Award and telex message dt. 
25-2-83 by the union to the A.G.M. PAD 
Head Quarters Calcutta, 

4. Ex. W4 J rue copy uf the letter No. DOjlSj 

96(83 dt, 7-5-83 addressed to the Manager, 
H, S. Colony Branch,, VisakhapatMam and 
the Reply of the Branch Manager to DM 
dt. 23-5-83. 

5. Ex. W5 True copy of the Extract of letter 

No. 8E 753;1500|83 di. 2-8-83 addressed 
to Bjo, Hyderabad by the DivEional Office, 
with regard to how to serve a letter on Uie 
Employee. 

6 * Ex. W6 photo Stat copy of the letter No 
00(51138|83 dt, 4-4-83 addressed by Divi- 
sional Manager, United Commercial Bank, 
Divisional Office, Hyderabad, to the Secre¬ 
tary United Commercial Bank Employees 
Association, A.p, State Committee, 62 M,G. 
Road, Secunderabad with regard to posting 
of Sub-Staff promotces as Dcspatoh-cum- 
filing clerks. 

7, Ex. W7 Photo Stat copy of the letter No. 

CDMJ2(83 dt. 5-2-83 addressed bv Prakash 
Pande, President, United Commercial Bank 
Employees Association, to the Divisional 
Manager, United Commercial Bank, 
Hyderabad with regard (o postings of 
Subordinate Staff promotees empanelled. 

8 , Ex, W8 Photo Stat copy of the letter No. 

COM 3183 dt. 25-2-83 addressed by State 
Secretary, United Commercial Bank Em¬ 
ployees Association, A.P. State Committee, 
to the Divisional Manager, United Com¬ 
mercial Bank, Hyderabad with regard to 
postings of Sub-Staff promotees as Despatch 
Clerks. 

9, Ex, W9 True copy of the Staff circular 

Letter No, 58(75 dt. 1-7-75 with regard to 
procedure for seeking redress of grievances. 

10. Ex. WIO Photo Stat cojiy of the letter Roll 
No. SE-32 dt. 14-6-82 addressed by Dy. 
General Manager, Personnel, United Com¬ 
mercial Bank, Calcutta, to I., s. R, Murty, 
United Commercial Bank, Secunderabad 
with regard to policy and procedure con¬ 
cerning promoiion from clerical to officer 
cadro. 
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11. Ex. Wli Fhoto Stat copy of the format 

transfer orders issued by the Divisional 
Manager, United Commercial Bank, 
Calcutta. 

12. Ex, VV12 Format of offer of promotion to Sub- 

slail as Despatch Clerk. 

13. Ex. W13 True copy of the Tcicx message 

from . S. Rowe to the Divisional Manager 
over the service of order to S. Appa Rao. 

14. Ex. W14 True copy of the letter Roll No. 

FC-J26 dt. 29-4-83 addressed by Chief 
Officer Manpower Planning, Recruitment 
and training Department United Commer¬ 
cial Bank, Head Office Calcutta, to B. K. 
Shaw (cash peon) Clo United Commercial 
Bank, Calcutta main Branch|Office with 
regard to offer of promotion, 

15. Ex. Wi5 True copy of the letter Roll No. 

FC-127 dt. 29^4-83 addressed by the Chief 
Officer, Manpower Planning, Recruit¬ 
ment and Training Department, United 
Commercial Bank, Head Office, Calcutta to 

S. P, Sapkota (Driver) C\o United Commer¬ 
cial Bank, Calcutta Main Branch|Office 
with regard to offer of promotion. 

16. Ex. W16 True copy of the letter dt. 19-7-83 

addressed by Chief Manager United Com¬ 
mercial Bank, Head Office, Calcutta to 
S. P. Sapkota, P.F, No, 16889 Security 
Department with regard to posting him as 
Filing clerk, 

17. Ex. W17 True copy of the letter dt. 29-4-83 

addressed by the Chief Officer Manpower 
Planning, Recruitment and training Depart¬ 
ment, United Commercial Bank, Head 
Office Calcutta to M. Lahiri (Daftari) C|o 
United Commercial Bank, Uttarpara 
Branch with regard to offer of pi emotion. 

Documents maikcd for the Management. 

1. Ex. Ml Tetter No. SF12131395|83 dt 

25-2-83 addressed by the Divisional Mana¬ 
ger, United Commercial Bank Hyderabad 
to S. Appa Rao with regard to offer of 
promotion (5 letters). 

2. Ex. M2 Registered cover from United Com¬ 

mercial Bank, Hindustan Shop Yard Colony 
V.S.P.S. to S. Appa Rao. 

3. Ex, M3 Postal acknowledgement card ad¬ 

dressed to S. Appa Rao. 

4. Ex. M4 By Consent.—^Photo Stat copy of the 

Approved panel for Recruitment of DeS' 
patch) Filing clerks and written test held or 
J-8-82 and interview held on 30-10-82 a 
Hyderabad- 

5. Ex. M5 By Consent.—Photo Stat copy o 

page 22 of the Award Staff promotio’ 
policy agreement with Management. 
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6 . Ex. M6 By Consent—^True copy of the ex¬ 

tract of paragraph 5.1.4 of Award Staff 
promotion policy Agreement which defines 
“Region’' as mentioned in paragraph 4*5. 

7. Ex. M7 By Consent.—True copy of the ex¬ 

tract of paragraph 4.10 of the promotion 
policy Agreement regarding forfeiture of 
promotion under the panel and the 2 years 
bar for participating in the next promotion 
process. 

8 . Ex. M8 By Consent.—True copy of the text 

of Shastri Award paragraph 500 and 519. 

9. Ex. M9 By Consent.—^Employees' Unions 

letter dt. 21-5-83 to prove that Appa Rao 
was physically present in the Bank and that 
the letter was actually offered to him. 

10. Ex. MIO By Consent.^—^Photo Stat copy of 

the proforma of promotion order as Assis¬ 
tant Cashier-cum-Godown keeper. 

11. Ex. Mil By Consent.—^Photo Stat copy of 

the proforma of promotion order as Dcs- 
patch-cum-Filling cleric. 

12. Ex. Ml 2 By Consent.—Photo Slat copy of 

the proforma of posting cyrder as Special 
Assistant. 

13. Ex. M13 By Consent.—Photo Stat copy of 

the Extract of circular regarding promotion 
and posting, 

J. VANUGOPALA RAO, Industrial Tribunal 
[No. L-12012I324I83-D. 11(A)] 

5092 —i 947 (i 947 ^ 
j 4) ^ 17 % k 

|?Tr «rr i 

S.O. 509'2.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Bhubaneswar as shown in the 
Annexure in the industrial dispute between the em¬ 
ployers in relation to the Allahabad Bank, Bank of 
Baroda and Syndicate Bank and their workmen, 
which was received by the Central Government on 
the 9th October, 1985. 

INDUSTRIAL TRIBUNAL, BHUBANESWAR 
PRESENT : 

Shri K. C. Rath, B.L., Presiding Officer, Indus¬ 
trial Tribunal, Bhubaneswar, 

Industrial Dispute Case No. 10 of 1982 (Central) 
Dated, Bhubaneswar, the 

lETWEEN : 

The employers in relation to the management of 
Allahabad Bank, Bokaro Steel City Branch, 
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Bank of Baroda, Bokaro Steel City Branch 
and Syndicate Bank, Bokaro Steel City 
Branch. First-Party 

AND 

ITieir workmen 

Second Party 

appearances : 

Shri Pradeep Kumar Mukherjee, an oificcr of 
Allahabad Bank For the Allahabad 

Bank. 

None for the Allahabad Bank Employees Union, 

Shri R. R, Kudesia, Manager (Pcr.->oimeiK Bank 
of Baroda For the Bank oi Baroda 

Shri L. N. Basak, Personnel Oflicer Bank of 
Baroda* 

Shri K, K, Sengupta Authorised rcprcsentalivc 
For Bank of Baroda Employees' Asso¬ 
ciation. 

Shri Surji Pattnaik Divisional Ottlcer Syndi¬ 
cate Bank ... For Syndicate Bank 

Shri R. K. Sharma, Unit Secretary^ Syndicate 
Bank Employees' Union, ... For Syndicate 
Bank Employees Union. 

AWARD 

Disputes referred to by the Central Government 
for adjudication under Section 7-A of Clause I'd) 
of Sub-section (1) of Section 10 of the Industrir.l 
Disputes Act, 1947, vide Notification No, L-12011 
(43)|81-D.IT (A) dated 11-8-1982 read thus 

"J. Allahabad Bank, Bokaro Steel City Branch : 

Whether the action of the management of Alla¬ 
habad Bank in relation to their Bokaro 
Steel City Branch in stopping the payment 
of house rent compensation with effect from 
1-8-1981 to non-subordinate and subordi¬ 
nate workmen @ Rs. 15U|- p.m, and @ 
Rs. 1001- p,m, respectively, is justified ? If 
not, to what relief arc the workmen concer¬ 
ned entitled ? 

2, Bank of Baroda, Bokaro Steel City Branch : 

Whether the action of the management of Bank 
of Baroda, Bokaro Steel City Branch in 
withdrawing the house rent allowance faci¬ 
lities @ Rs. 300|- p.m. and Rs. 200|- p.m. 
to clerical and subordinate staff respectively 
with effect from 1-6-1981 without providing 
residential accommodation to them, is jus- 
fied ? Tf not, to what relief are the work¬ 
men concerned entitled ? 

3. Syndiiate Bank, Bokaro Steel City Branch 

Whether the action of the Syndicate Bank of 
Bokaro Steel City withdrawing the house 
rent allowance subsidy with effect from 
1-6-1981 being paid to its employees @ 
Rs. 150i- per month is justified ? If not, 
what relief th® workmen art entitled to ?’* 


2. On 2-12-1982 the Maiiageiacnt ol Dank of 
Baroda, the management of Syndicate Bank and the 
respective Unions appeared and tiled separate peti¬ 
tions stating that they had arnicaoiy settled their dis¬ 
pute out ot court and that there did not exist any 
dispute between them for adjudication by this Tri¬ 
bunal. They prayed for passing a no-disputc Award 
concerning tnem. 'i he case w^as then posted for hea¬ 
ring of the dispute relating to Allahabad Bank, But 
both the sides did not get ready for hearing and took 
several adjournments from time to lime on some plea 
or other. Finally, on 2-9-1985, when tiiC Union did 
not take any steps to get ready for the hearing, jt was 
set ex-parte. The management of Afiahabad Bank 
loo filed a Memo stating that they were not interes¬ 
ted to co'^test the case. In these circumstances, 1 
pass the no-dispute Award in this case. 

K. C. RATH, Prc;'‘diiig Officer 
[No. L-120n:43i8I-D-Il (A)J 

*FJ. , 5')U3-lf‘47 (\^)47 

i4) 17 k 

^ vi 
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New Delhi, the 25th October, 1985 

S.O. 5093.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of tho 
Central Government Industrial Tribunal No. 2, Dhan- 
bad as shown in the Annexure in the industrial dis¬ 
pute between the employers in relation to the Stat(w 
Bank of Bikaner & Jaipur and their workmen, which 
was received by the Central Govemnunt on the 8th 
October, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUS^ 
TRIAL TRIBUNAL (N0.2) AT DHANBAD 

PRESENT : 

Shri I, N. Sinha, Presiding Officer. 

Reference No, 39 of 1983 

In the matter of Industrial Disputes under Sec¬ 
tion 10(1) (d) of the T. D. Act., 1947. 

PARTIES : 

Employers in relation to the management of 
State Bank of Bikaner & Jaipur and their 
workmen. 

APPEARANCES : 

On behalf of the employers : Miss Mithilesh 
Singhal, Addl. Law Officer. 

On behalf of the workmen : None. 

STATE : Bihar INDUSTRY : Banking 

Dhanbfld. the 27th September, 1985 
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AWARD 

The Government of India, Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on 
them under Section 10(1) (d) of the I. D. Act., 1947 
has referred the following dispute to this Tribunid for 
adjudication under Order No. L-120l2(94) 182-D. 
11 (A), dated, the April, 1983. 

SCHEDULE 

‘"Whether the action of the manageinciit of State 
Bank of Bikaner & Jaipur in relation to its 
Patna Branch in terminating the services of 
Shri Uday Prakash Gupta, Clcrk-cum-cash- 
ier with effect from 20-6‘-81 is justified ? If 
not, to what relief is Die workman concer¬ 
ned entitled ?” 

The case of the workmen is that the concerned 
workman was appointed as Clerk-cum-Cashier purely 
for 80 days from 1-4-81. He was allowed to con¬ 
tinue upto 19-6-81 when his services were temporarily 
terminated by the management after he had comple¬ 
ted 80 days of sciwice. The said act of the manage¬ 
ment was unjust illegal and in violtation of the pro¬ 
visions of Section 25E and 25F of the T. D. Act. He 
falls under the category of the retrenched hand and 
under the law he was entitled to be posted in the 
same vacancy against which Smt. Pushpa Sinha lias 
been posted with effect from 15-6-8 L It is prayed 
that the concerned workman be reinstated with effect 
from 20-6-8] with full back wages and to treat him 
as probationer. 

The case of the management is that tiic concerned 
workman was appointed purely on a temporary capa¬ 
city as Clerk-cum-Cashier for a period not exceeding 
80 days with effect from 1-4-81 to 19-6-81. His 
appointment automatically came to an end on tlie 
expiry of the period mentioned in the letter of ap- 
pointmcnt-cum-notice of termination. The appoint¬ 
ment was only for a fixed period and as such after 
expiry of that period by efflux of time the services 
of the concerned workman automatically terminated 
and no farther notice was required for terminating 
his services. He had not completed 240 days of ser¬ 
vice in one calendar year within the meaning of Sec¬ 
tion 25B of the I. D. Act and as such the question 
of termination of his services does not contravene 
the provision of Section 25F. As the appointment 
letter was appoint-cum- terinination notice there was 
no question of ^ving him any notice pay or retrench¬ 
ment compensation as there was no question of ret¬ 
renchment involved in his case. The concerned w^ork- 
man had voluntarily accepted the terms and condi¬ 
tions of his appointment and now he is estopped 
from raising any plea in this regard against tlie terms 
and conditions of his appointment accepted by him. 
For the absorption in permanent service in the Bank 
there is a prescribed procedure of passing the recruit¬ 
ment test but the concerned worlanan has not been 
appointed in accordance with the recruitment proce¬ 
dure. He is free to apply'after observing the pres¬ 
cribed procedure for the appointment on the basis of 
written test and interview when vacancies are spon^ 
sored by the Bank. The concerned workman h not 
entitled to reinstatement with back wages and as sxicli 


the claim of the concerned worlanan may be rejei^ 
ted. The concerned workmen has filed his W. S. 
and had attended for sometime but left taking step 
in the reference and as such the case v/as taken up 
exparte for hearing. 

il.j nuiuagc.iicm examined two witnesses and has 
exhibited 3 documents in support of their case. 

it will appear from Ext. M-1 dated 8-4-81, M-2 
jt. 20-4-81 and Ext, M’3 dated 30-5-81 that the con¬ 
cerned workman was first appointed for 20 days from 
on purely temporary basis and his services 
were to be automatically terminated on the expiry 
of 20 days without giving him any notice. Through 
Ext. M-2 the temporary appointment of the concer¬ 
ned workman was extended by 30 days on the pre¬ 
vious terms and conditions and the services was to be 
automatically terminated at ihe close of business after 
30 days. Through Ext. M-3 his services was further 
extended by 30 days with effect from 20-5-81 and was 
to be automatically terminated on 19-6-81. These 
three letters of appoinunent show that the appoint¬ 
ment of the concerned workman was purely temporary 
for a limited period and that the said letters were 
appointmenpcum-tennination letters. The entire 
period of the services of the concerned workman was 
admittedly 80 days with the Bank. 

MW-1 is the Chief Law Officer and MW-2 is the 
Manager, Personnel of the management. It will ap¬ 
pear from their evidence that the concerned workman 
had worked for 80 days in Patna Branch of the Bank 
from 4-1-81 to 19-6-81. According to them the 
appointment was purely temporary. They have also 

.icd that there is a prescribed procedure for penna- 
: ,' n employment in the Bank and that no direct re¬ 
cruitment for permanent absorption is made by the 
Bank and the same has to be. made through National 
Institute of Bank Mf fiagcment and Lbe Regional Re¬ 
cruitment Board. TJic concerned workinan had not 
appeared for permanent absorption according to the 
procedure. They have stated that the appointment 
i f the concerned workman was purely temporary and 
lie was not on permanent basis and had not 'ac- 
ciuircd any lieJi on the post. They have further stated 
tiiat as the concerned workman hud not completed 
240 days of rttrndarcc in a year Ids termination of 
services after 80 davs cannot be covered under 
; chmenfh They have also stated that the 
conccTred k. i iias been employed in the FCT 

at Patna. 

From the documcjit.s and oral evidence it will ap¬ 
pear that the concerned workman hud only put in 
80 days of service. He was ourely a temporary hand 
aiid according to the terms and conditions of his 
appointment the appointment letter contain order of 
termination of his services as well. As he had not 
completed 240 days of service the piovisions of Tn- 
dustrial Disputes Act regarding retref^chment are not 
applicable and he is not entitled to any relief what¬ 
soever. The concerned workman hrd accepted the 
terms and condii'on (T appointiTienf and on the same 
icrms his services has been termini(ed and there 
has been no violation in respect of the terms and 
condilions of liis sci\iccs. 
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In view of the above J hold that *he action of the 
management of State Bank of Bikaner and .lai()ur m 
terminating the services of tlie coaeerneJ worknian 
Shri Uday Prakash Gupta Clerk-cnm-Casheir witli 
effect from 0-6-81 is justified and that the concer¬ 
ned workman is not entitled to any relief whatsoever. 

This is my Award. 

I, N. SINHA, Presiding Officer 

[No. L.12012!94j82-DJI(A')1 
N. K. VERMA, Desk Officer 

f?Kcfr, ’« 1US5 
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New Delhi, the 18th October, 1985 

S.O. 5094.—^In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Indus¬ 
trial Tribunal, Hyderabad, as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the Visakhapatriam Port Trust and their 
workmen, which war seceived bv the Central Govern¬ 
ment on the 8th October, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL 
(CENTRAL) AT HYDERABAD 

PRESENT: 

Sri J. Venugopala Rao, Industrial Tribunal. 
Industrial dispute No. 31 of 1982 
BETWEEN 

The Workmen of Visakhapatnarn Port Trust, 
Visakbapatnam. 

AND 

The Management of Visakhapatnarn Port Trust, 
Visakhapatnarn. 

APPEARANCES ; 

Sri G. Bikshapathi, Advocate—for Port and 
Dock Employees Association. 

Sri D. Bhushana Rao—^for Harbour and Port 
Workers Union. 

Sri D. S. Prakash Rao, Vice President, A. V. 
Samabasiv Rao. P. Sri Venkateshwar and 
M. V. S. N. Ramana, Advocate.s—for the 
National Port Trust Employees Union. 

Sarvasri K. Srinivasa Murthy and K. S'atyanara- 
yana Rao. Advocate—for tlio Management. 

AWARD 

"Tha Government of India, Ministry of Labour by 
its Order No. L-34011(l)i82-D.TVfA) dated 22n.d 


2 , 11. 1907 


.Tuly, 1982 referred the following dispute under Sec- 
lions 7A and 10(1) (d) of the Industrial Dispute 
Act, 1947 between the employers in rclutii n to the 
management of Visakhapatnarn Port Trust and their 
workmen to this Tribunal for adjuc..;ution 

“Whether the action of the manage uent of the 
Visakhapatnarn Port Trust in dispensing 
with the work of joint examination of trains 
by the TXR Staff at Ore Exchange Yard 
with effect from 00.00 hrs. oti 1-1-1982 is 
justified ? If not, to what relief are the 
workmen concerned entit'ed to ?" 


This reference was registered as Industrial Dispute 
No. 31 of 1982 and notices were is.sued to parties. 


2. There are three claims statements filed by the 
three respective Unions of Visakhapr-tnam Port Trust 
Visakhapatnarn against the Respondent Management 
questioning the dispensation work of joint examina- 
tfon of trains by the TXR staff at Ore Ekc’mnge Yard 
with effect from 00.00 hours on 1-1-1982 by the 
Management of Visakhapatnarn Port Trust and with 
a request that the same should be restored. 


3. To be more specific in the said claihis -tatements 
are dealt with separately. Visakhapatjiam Harbour 
and Port Workers Union, Port Area represented by 
its General Secretary to the following effect. The 
Management of Visakhapatnarn Port Trust created 
mechanical facilities to export iron ore to Japan. The 
Visakhapatnarn Port Trust is connected with the 
South Eastern Railways and all the in coming and 
out-going wagons are linked up with South Eastern 
Railways. The Management for over a period deve¬ 
loped its own railway system mannned by its own 
staff. The TXR Section is part of the railway sy.stem 
of Port Trust. This section was divided into three 
zones (1) Ore Exchange Yard, (hereinafter referred 
to as O.E.Y.) (2) Dumper Yard and (3) Receipt 
and Despatch Yard (hereinafter referred to R & D 
Yard). All the ore wagons received by the Port'Trust 
in the O.E. Yard which is a junction point between 
South Eastern Railways and the Port Trust. The 
other railway wagons are received and despatched 
(R & D) Yard all the incoming and out-going 
wagons are to be examined by the TXR staff. The 
said staff are posted in all the three yards. The total 
of the said staff was about 131 and they are po.sted 
in duty in all the three shifts in all the three places 
and their duties are rotated every six months. The 
staff posted at OE Yard were allotted ore wagons 
are handed over to the Port Trust by the South 
Eastern Railways examined wagons along with the 
TXR staff on the South Eastern Railways The joint 
examination was in existence over since the begin¬ 
ning of the export of iron ore through conveyor 
system. 


4. The outer harbour was constructed to accommo¬ 
date vessels of greater tonnage upto 1,00,000 DWT 
and more ore was exported resulting in a more 
number of iron ore wagons coming into the Port. 
Thus the work load on the existing staff increased 
consenuently the claimant Union on behalf of the 
Staff demanded either to increase the staff or to pay 
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extra wages for the work done in excess of normal 
working hours. The Management instead of conceding 
the just demand of workers resorted to unfair 'labour 
practice by dispensing with the joint inspection result¬ 
ing in withdrawal of both TXR staff from O.E. Yard 
and entrusted the work solely to the South Eastern 
Railways. Hi is was done by way of agreement bet¬ 
ween the Management and the South Eastern Rail¬ 
ways and therefore the said action is a malafidc one. 
The Management failed to observe the statutory obli¬ 
gations incorporated in a fundamental rules and 
supplemental rules. The Management issued a notice 
dated 31-12-1981 stating that all the TXR staff 
working in O.E. Yard were required to report to 
duty in Dump Yard as joint examination of OEC 
yard was dispensed with. This claimant Union is re¬ 
cognised by the Management since 1942 but this 
problem was not discussed with it. By this change 
about fO staff of the TXR became surplus and they 
were asked to do the job of Fitter which is not the 
job of TXR. Further this change did not result in 
any economy loss as the Management is paying huge 
amount to the Railways. This dispensing with the 
existing pattern was done with a vengence for the 
sole fault of demanding additional staff and extra 
wages. 

5. In the counter filed by the Management it is 
contended that there is no justification for creation 
of any additional posts in the TXR Section as existing 
staff are more than adequate for normal functioning 
of the TXR of the Mechanical Department of 
Visakhapatnam Port Trust. It is stated that the staff 
with an avowed object for demanding for creation 
of additional post and to claim over time, purpose¬ 
fully and intentionally created (problem to the Res¬ 
pondent-Management. They refused even to go to- the 
other Yards whenever it is necessary. There is no 
agreement with the Railways entrusting the job ex¬ 
clusively to them. The joint examination by the Port 
TXR and South Eastern Railways at the OE Yard 
was found not important who are necessary in the 
light of the closed circuit operation between Krendal 
and Waltair. It is true that after discussing with the 
railways and disoensed with the joint examination of 
wagons at O.E. Yard but TXR staff and their service 
conditions arc not affected in any way by closure 
of O.E. Yard as they are continuously engaged, the 
same service conditions which they used to enjoy 
previously. Thus there is no unfair labour practice 
or no malafidc action by the Man;igement. The 
Visakhai'atnam Port Trust is obsei'vmg the funda¬ 
mental rules and sunplementary rules in addition to 
its own regulations which are apnroved by the 
Government. Ther^ are no chanee ip ihe service con¬ 
dition of the cmnlovccs or workmen. Hence the 
auestion of discussing the matter with the ci^iimant 
Union d'd not arise. "The re-distribution of 38 staff 
of ore exchange Yard to other Yards of the Pesnon- 
dent is onlv an internal change of aUfKation of duties 
and their seiwicc conditions are not affected in anv 
wav Hence the rcfopmcc should hr reiected with 
costs. 

6, Sri A, Rahaman, General Secretary of Port 
and Dock Employeees Association filed a separate 


claims statement stating tJiat their Association is a 
registered Trade Union and that TXR staff employed 
at the O.E. Yard arc members of their Union. Ac¬ 
cording to them the Ore Handling Staff was commis¬ 
sioned in 1965 and the workmen were employed for 
examining the trains called as TXR Staff are therein 
three Yards and the TXR Staff jointly conduct the 
inspection of incoming and out going wagons and not 
the defects along with the missing parts. According 
to him in the O.E. Yard two assistant Foremen, four 
Charge hands and three Fitters of Grade I and 8 Fit¬ 
ters of Grade HI. This Fitter Grade III and 15 Kha- 
Jasis are employed and these employees work in three 
shifts round the clock and attend to inspection about 
400 to 500 wagons daily and reduced the amount of 
demurrage charge paid to'the Railways. According 
to him even in the Dumper Yard the work of TXR 
Staff increased abnormally after the Outer Harbour 
was commissioned and they wanted increase of staff 
and emolumenki and this Union raised a dispute on 
4-1-1982 before the Assistant Labour Commissioner 
questioning the total of deductions of TXR Staff and 
conciliation proceedings ultimately resulted in failure 
loading to this reference. 


7, While so by an order dated 18-5-1982 the Visa¬ 
khapatnam Port Trust mentioned that 38 workmen 
concerned in the dispute were re-deployed for attend¬ 
ing to the Plant work relating to the carriers repairs, 
replacement and relagging of pulleys from ] 9-5-1982. 
The Workers Union filed a Writ also in this connec¬ 
tion. The work of O.E. Yard is of a regular and 
perennial nature and such a work cannot be entrusted 
to ouside agency including the railways. The action 
of the Management is unjust and unwarranted and 
the joint inspection should not have been dispensed 
with and the same is unjustified and illegal. The 
Management is now paying to the Railway towards 
demurrage charges ranging from one lakh to two lakhs 
of runce per month while the expenditure incurred 
for TXR Staff is only Rs. 45,000.00 and the average 
demurrage charges at Rs. 20,000.00 thus it would not 
exceed in all Rs. 70,000.00. 


8. In the counter of the Management it is denied 
that the Visakhapatnam Port Tru:it is paying heavy 
amount as demurrage charges. In tact the payment 
of damages or demurrage charges to the Railway^ have 
been increased due to delaying tactics of the em¬ 
ployees for some reason or other and refusal to go to 
the other yards. The allegations that the demurrage 
charges or damage charges are less when TXR inspec¬ 
tion was done jointly by the railwoys was not correct. 

staff of the O.E, Yard have been distributed to 
Oliver Yards of the Plant in the same section and 
non^' of thc^r service conditions were altered as it is 
only an internal change of duty and there are no 
changes in service conditions of the employees 
affected. There is no mala fide action of the Mana- 
gem'‘"^t the*is no victimisation or unfair labour 
practice as affeged. Tnfact 38 staff of the O'.E. Yard 
have been ff'-distributed in the same complex to avoid 
retrenchment. The present reference is not main- 
ttinablc. 
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9. The National Port Trust Employees Union re' 
presented by its President B. Ch. Sanyasi Kao filed a 
claims statement stating that their Union is a registci- 
ed Union and that all the incoming and outgoing wa¬ 
gons are to be examined by the TXR Stall which are 
posted in three Yards as mentioned already. The joint 
examination of the said wagons by the TXR Staff of 
the Port Trust and South Eastern Railways staff is in 
existence ever since the export of iron ore through 
conveyer system and the same is beneficial to the 
Port Administration for re-conciliation of accounts 
and movements of materials in the Port. This Union 
demanded to increase the staff or to pay over tunc 
extra wages as the export increased after the construc¬ 
tion of the Outer Harbour resulting in coming of 
iron ore wagons into the Port. The Management 
failed to observe tlie application in regard to Section 
9A of the I.D. Act. The O.E. Yard is being closed 
and the Yard is being given to the South Eastern 
Railways on contract basis with a lumpsum with bene¬ 
fit to the Railway management and at the same time 
to the detriment of the staff working. The Manage¬ 
ment entering into an agreement with the railways on 
31-12-1981 is in violation of Section 9A of the I.D. 
Act and therefore it is liable to be set aside. 

10. The Management agreed in its counter that 
thero is a joint practice of examinatio nof the trains 
ever since beginning of the iron ore through conveyor 
system. According to them it is normally taking 1.40 
hours to make it possible to tipple more number of 
wagons. Therefore to have quick turn round of 
trains after discussion with the railways a decision 
Was taken to dispense with the joint examination of 
wagons at O.E. Yard. The allegations contrary to 
the same are not true and not correct. The staff with 
an avowed object of demanding creation of addition¬ 
al posts and to claim over time wages purposefully 
intentionally created problem and they refused to go 
to other Yard whenever it is necessary. The allega¬ 
tion that Section 9A of the T.D, Act is attracted with 
this matter is not correct. There is no violation of 
the ^aid Section. It is further mentioned that theiv 
are no additional claims by the Railways from Janu¬ 
ary 1982 to May 1982 of the Yard inspection entru¬ 
sted to the Railways; The Management did not enter 
into agreements with the Railways as alleged. This 
petition is liable to be dismissed. 

11. The workers examined three witnesses W.W. 1 
to W.W. 3 and marked Ex. W1 to WI4. The Mana¬ 
gement examined two witnesses M.W. 1 and MW. 2 
and marked Exs. Ml to M6 in support of their case. 

12. W.W. 1 deposed that he is the General Secre¬ 
tary of the Port and Dock Employees Association and 
that the Union is recognised by the Trade Unions Act 
and that he was party to the reference. According 
to him in the O.H. Yard which was started in the 
Outer Harbour in support of the iron ore is under¬ 
taken and iron ore is brought from various mines by 
train to Visakhapafnam and handed over to Port 
Trust Exchange Yard Tt is his case that from their 
the trams were brousrhf to the OH.C. and iron ore is 
tiDped in th^ stacks and whenever the Ship comes the 
said iron ore ' ill be loaded from the stacks. Accord¬ 
ing to hmi th' Train Examiner staff work in three 
sub-divisions one at Ore Handling Yard, second at 
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Dumper Yard and the other at Receipt and Despwitch 
Yard. According to him there are five sections i.e.. 
Operations, Maintenance, Locos, Electrical and TXR 
in tlie entire Ore Handling Complex. Seniority of 
the staff for each section is as per Section seniority 
only and the promotion is also in the same section 
and tliat they are not interchangeable or inter-trans¬ 
ferable. The TXR workers and the railway workers 
will do joint examination of the trains when the iron 
ore is brought to the Ore Handling Yard and note 
down the deficienccs of the parts of the wagons and 
then the train is brought into the Dumper Yard and 
tripping will be done. Again the Railways and Port 
Trust Workers jointly examine about the damages 
and deficiencies of the wagons after estimating the 
cost of these damages and deficiencies tlie Port Trust 
autliority will reimburse to the railways. 

13. According to him tliere are 38 TXR Staff 
working in Ore Handling Yard in different categories 
v/ork in three shifts. Tt is his case that after TXR 
Staff took initiation the damages were reduced to 
20,000 to 25,000 per month after the outer Harbour 
was constructed. Tt is his case that the work load 
of wagons checking was increased by nearly 400 to 
500 wagons per day. Thus the necessity to increase 
the staff arose. It is his case that the workers agita¬ 
ted for the increase of the staff from 1981 and the 
Management closed the Ore Handling Yard from 
1-1-1982 and those workers in the Ore Exchange 
Yard were asked to work elsewhere as there was 
failure of proceedings, the matter was referred to the 
Tribunal. Ex. Wl is the letter from the Management 
directing the TXR staff to go to various other sec¬ 
tions, Ex, W2 is the minutes in the conciliation pro^ 
ceedings. Ex. W3 is the failure report sent to the 
Government. According to hinn these 38 staff mem¬ 
bers are from the maintenance section and therefore 
they should be merged into staff of maintenance Sec¬ 
tion for common seniority and promotion and the 
same was rejected. He admitted that 16 posts were 
abolished in the maintenance section from 1-1-1982. 
The Port Trust is an autonomous body controlled by 
the Board of Trustees. He admitted that the TXR 
staff are inter changeable between the three yards but 
that is once in four monifis. He admitted that the 
pay and service conditions are not affected. He also 
admitted that the seniority of the TXR are not affec¬ 
ted and the promotional changes are not affected. 
According to him the service conditions arc altered 
when they were asked to go to other units even other 
conditions are not affected. 

14. W,W. 2 who is the person working in Dumper 

Yard. According to him the nature of work of TXR 
arc unite different and the work is different and they 
are not senjoritv in the maintenance section, 

that he is appointed only as TXR, He conceded that 
be is working in Dumper Yard of TXR Section as 
Grade TTT Fitter. He conceded that there is no change 
of pay or hours of work and bis conditions or seni¬ 
ority or promotion are not affected. 

15. W.W. 3 is a rhanremen in TXR. Section, Ac¬ 
cording to him Ex, W4 is the copv of the notice put 
UP that the Ore Exchange Yard was closed from 
11.00 R,A4. and Ex. W5 communication was given bv 
the Port Tnist to our Union Prejsident. According 
to him the Port Trust authorities have paid Rs. 45 
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lakhs to the Railways after the closure of the Ore 
Exchange Yard. tx. W6 is the conimuiiication sent 
to the Secretary on this aspect. Exs, W7 atid WS 
arc photo-stat copies of the letters addressed by tlie 
Chief Mechanical Engineer as well as the records and 
D.O. written regarding their g.rievanees. He admiE 
ted that tho seniority of fy\R is not ailected and Uie 
pay is also not atfccied and promotional cliaaces also 
not affected. 

16. On behalf of the Management M,W. 1 
K. Kameswara Rao who is Executive Engineer, Ore 
Handling Complex Visakliapntnaoi Port rrusl exa¬ 
mined. According to him TXR Section comprises 
of Foremen, Assistant Toremcii, Charge hand, Fitters 
of Grades I, II and ill and Khalasis. He deposed 
about the manner of duties assigned to these workers 
when the train is received in 0,E. Yard till it is left 
back. According to him Ore Handling Plant com¬ 
prises of 400 staff of various categories and the Plant 
was started in 1965 and the Outer Harbour . come 
into existence in 1976. He admitted that the loading 
capacity of the plant was 3000 tonnes per hour, and 
afterwords its opacity was raised to 8,000 tonne per 
hour. But the total export from these plajits is not 
changed and it is at six milion, tons per ruium. Tims it 
is his case that there is no increase in the workload as 
far as Ore Exchange Yard is concerned. He filed Ex. 
Ml to prove the same. He admitted that from 1-T82 
the Ore Exchange Yard was closed and the wagons 
that arc received moving in a closed circuit between 
Kirendal and VValtair. Since this particular type of 
wagon was not moving in any of the trunk railways. 
So the same wagons are subjected to repeated checks 
once in almost every 48 hours and the wagons come 
in a block and go in a block, and th^y were able to 
save time and also improve out turn of checking. 
According to him the Supervisory Staff and the Staff 
working in the TXR stated non-cooperalion due to 
which several trains were drawn out without joint 
examination and thus joint examination was given up 
from 1-1-1982. According to him the claim of the 
railways on average was Rs. SO.OCH) to Rs, 40,000 
per month. The said charges includes the deficiencies 
and damages, and thev paid full bill as claimed by 
the Railways. He maintained that there is no change 
in service conditions or the benefits cnioyed by the 
TXR by closure of the Ore Exchange Yard end that 
they are allocated to other work after the closure of 
the same. He mentioned that W.W. 2 is still in the 
TXR Unit working in the Dumper Yard. According 
to him there is an oral undertanding between the 
Railways and Port Trust for examination of the wa¬ 
gons by the Railway Staff onlv and there is no such 
written agreement. He marked Ex, M2 ns the special 
bill for damage inairrecl to distributorv valves. Tlie 
statement shown about the payment of damages by 
the workers Counsel is marked as Ex. WIO. Accord¬ 
ing to him though there is Ex. W6 letter as appoint¬ 
ments were filed up. He mentioned that after the 
closure of the Ore Exchange Yard the TXR employees 
arc not deployed to any other sections. 

11. M,W. 2 is one Executive Engineer. Mechani¬ 
cal in the Port Trust. According to him the staff 
- working in TXR having been exnrrienc^d in their 
jobs adopted tactics and became unconfrcllahle and 
the work turned out by them decreased by their go^ 
slow tactics. He marked these documents Fxs. M3 
to M6 to substantiate his case. Ex. M5 is the state¬ 
ment prepared by him after verifying damages and 


deficiencies bill raised by the Railways. He admitted 
that joint examination in Ore Exchange Yard was 
commenced in the year 1967 and the same was dis¬ 
pensed with from 1-1-1982 after issuing Ex, W13. 
He said that by virtue of transfer-of TXR people to 
maintenance section there is any violation of the 
conditions under Section 25(eJ of the I.D, Act. After 
seeing Ex. W14 he mentioned that tfie wagons was 
reduced from year to year from 1981 to 1984. He 
denied the suggestion that the charges relating to the 
damages and deficiencies increased from the time of 
dispensation of the TXR Staff. 

18. The . witness for the Management was cross 
examined by the representatives of Harbour and Port 
Workers Union and Port Dock Employees Associa¬ 
tion Advocate. The other Union fil^ a Memo ado¬ 
pting tlie arguments of the Counsel Sri G. Bikshapathi 
for Fort Dock Employees Association. 

19. Admittedly the Visakhapatnam Port Trust is 

handling the transport of iron ord that was rece vtd 
ftom the wagons till the same was handed over to 
the Ships. The Ore Exchange Yard (OEY) was 
there since a long time and from 1967 the joint exa¬ 
mination of wagons by TXR staff along with the 
Railways Staff with reference to demurrages and de¬ 
ficiencies was being done. The same was dispensed 
with from the early hours commencing from 1-1-1982 
cn tlic ground by closing the Ore &change Yard 
and the wagons that were received are moving in a 
c]o.scd circuit between Kirendal and Waltair at repat- 
cd intervals and the said particular wagons was not 
]uoving in any of the trunk railways also. It is ad¬ 
mitted that Ore Handling Complex consist of three 
different yard.s, Ore Excliange Yard, Dumper Yard 
and R&D Yard. The three yards where these train 
examinations arc done and the staff connected wiffi 
them are known as TXR and they consist of Fore¬ 
men, Assistant Forcraen, Charge-hands Fitters Grades 
I. TI and Ifl and Khalasis. They work in three shifts 
ill the three yards. It is admitted that the TXR staff 
which is the subject matter of this case a re 38 in 
number and after the closure of this Ore Exchange 
Yard they are working in the Maintenance Section and 
other sections. Tt is conceded by the workers that there 
is no change of time of hours of work ser¬ 
vice conditions promotions or seniority and the 
benefits and that pay is also not affected, 
not affected. According to the workers 'the duties and 
under the provisions of Sections 9A and 25(o) of the 
T.D. Act. On thri other hand the Management conten¬ 
ded that the total export of iron ore from he Plant is 
not changed an dit is six million tons per annum 
and that they are also to save time and improve the 
out turn of trains by dispensing with the joint exami¬ 
nation and that the staff of the TXR them.sclves were 
responsible for non-cooperation by de¬ 

manding for higher wages and more num¬ 
ber of staff and that the expenses if any, 
incurred as could be shown under Ex. M2 during the 
months of January and February 1982 cannot be a 
criteria on the ground thd bills of expenditure en¬ 
trusted it to the railways was more. They filed the 
relevant documents to show that the demurrages and 
deficiencies are not increased and Ex. M2 bills can¬ 
not be taken into consideration for deciding that the 
Port Trust is spending more amounts. He filed the 
other relevant documents Ex, Ml to M6 to substan¬ 
tiate their point of view. 
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20. Under Section' 25(o) of the I.D. Act the 
employer who intends to close down an undertaking 
of the industrial establishment has to follow certain 
procedures. First of all the closeure of Ore Exchange 
Yard cannot be said to be a closure of the Ore 
Handling Complex. The iron ore that is received 
at the Ore Exchange Yard which was jointly inspected 
by the railways and the TXR is only entrusted to the 
Railways with an understanding to dispense with 
the joint examination of the TXR staff which is 
a time consuming procedure and also involving 
certain demands and heavy expenditure. The rail¬ 
way authorities found that wagons are coming in 
a closed circuit and such wagons are not employed 
in the regular routes and that this is tmie saving 
also. These 38 employees who are working in Ore 
Exchange Yard are transferred to the Maintenance 
Section without altering their service conditions 
regardring pay, seniority and promotion. So Sec¬ 
tion 25 (o) of the I.D. Act is not attracted. 

21. Under Section 9A of the I.D. Act if an em¬ 
ployer proposed to affect any change in the condi¬ 
tions of service applicable to any workman in respect 
of the matters specified in the fourth Schedule then 
employer should give notice. The fourth Schedule 
mentioned about the wages, contribution, compen¬ 
satory allowances, hours of work, leave with wages, 
classffication of grades etc. It is nowhere stated 
by the witnesses for the Workmen that their service 
conditions were affected by their transfer to the 
Maintenance Section except stating that there is 
difference in nature of work and tliat they are dis¬ 
advantages in Maintenance Section and that duties 
and responsibilities are also changed. So they could 
not specify the nature of the change of duties and 
responsibilities and the dis^tdvantage which come 
under fourth Schedule so as to attract Section 9A 
of the I.D. Act. So long as their service conditions 
as mentioned under fourth Schedule which are 
admittedly prelected and safeguarded when they 
work in the other Sections of the Ore Handling 
Complex, to say that the same comes under Section 
9A of I.D. Act, if they work in the Maintenance 
Section or any Dumper Yard is not correct. It 
cannot be said that the same is to their disadvantage 
and if amounts to difference in nature of work and 
responsibilities. They are doing the same work of 
T?® even in the Dumper Yard except verifying the 
vehicle with reference to demurrage and deficiencies. 
In fact their work is made lighter as they are not 
doing the inspection of the wagons as TXR staff, 
in these yards while wagons come and go. If the 
demurrage payable by the Port Trust have increased 
it is for the Management to think about their pro¬ 
blems in a wider perspective to increase or decrease 
the staff in the light of finances. But it is not a 
service condition protected under fourth schedule. 
So the arguments that the demurrages and deficien¬ 
cies incerased instead of decreasing by this new 
policy is not an arguable point for the workers. The 
workers W.W.l to W.W.3 conceded that TXR staff 
are interchangeable between the three Yards i.e. Ore 
Exchange Yard, Dumper Yard and R&D Yard once 
in four months, and now when these 38 TXR staff 
are waking in the maintenance Section of the same 
Ore Handling Complex, they cannot have any 
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grievances especially W,W.l to 3 conceded thst dioi 
not affect the service conditions regarding seniority, 
pay, promotion, concessions and benefits as could 
be seen which are protected under fourth Schedule 
Section 9A of the I.D, Act as well as Section 25 (o) 
of the I.D. Act are not attracted to this case. After 
considering the documents also I do not find that 
the workers had made out a case to say that the 
dispensation of the work of joint examination of 
trains by TXR staff at Ore Exchange Yard with 
effect from 1-1-1982 is not justifiable infact the 
action of the Management of the 'Visakhapatnam 
Pot Trust in dispensing with the work of such joint 
inspection of the trains by TXR staff at Ore Exchange 
Yard is perfectly within the powers of the Manage¬ 
ment and the same did not come in the purview of 
Section 9A or Section 25 (o) of liie I.D. Act and 
the workmen have no concern about the dispensation 
of the work of joint examination of the trains if it 
is given up to be done by tlie TXR staff of early 
hours from Ul-1982. I therefore, held that there 
is no relief which the workers are entitled. In other 
works the reference is answered against the work¬ 
men and in favour of the Management. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 4th day of September, 
1985. 

Sd|- Illegible 
INDUSTRIAL TRIBUNAL 

APPENDIX OF EVIDENCE 
Witness examined for the Workmen 

(1) W.W. 1.--A. Raharaan 

(2) W.W. 2--M. V. Rarnana Murtiiy, 

Port and Dock employees Association and 
National Poit Trust Employees LJnicn. 

(3) W.W. 3.—P. Krishna 

For Harbour and Port Woiktrs Union. 

Witnesses examined for the Management 

1. M.W. 1.—K. Kameswara Rao. 

2. M.W. 2.--R. V. R. Prasad, 

Documciits marked for the Workmen 
Port and' Doc'ic Employees Association 

Ex. W.l.—-True copy of the older No. CME| 
OHCiM|5434 dated 18-5-1982 issued by the 
plant Supsdntenden: (MjR) regaiding re- 
lagging of pulleys and idler repair replace¬ 
ment works. 

Ex. W.2.—-True copy of the Minutes of toncilia- 
tion proceedings held on 16-1-1982 before 
til ALC (6) Visakhapatnam in the dispute 
between tire Management and their Work¬ 
men repi'esented by Port & Dock employees 
Association ever closing of ore exchange 
yard of TXR Staff'. 

Ex. W.3.—Copy of the letter No. 16iT|82-ALC' 
dated 30-1-1982 addressed by the Assistant 
Labour Commissioner fC) Visalhspatnam 
to lhe Secretary to the Government of India, 
Ministry’ of Labour New Delhi, regarding 
closure of work at Ore Exchange Yard of 
TXR section of the Visakhapatnam Port 
Trust. 
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Documents marked for the Harbour and Port 
Workers Union 

Ex. W.4.—^Pjioto Stat copy oi the lericr dated 
31-12“1981 addressed by Chief mechanical 
Engineer, Visakhaparnam Poit Trust to all 
the T-M.R. Slatf working in Ore E^cliange 
Yard arc required to report at Dumber 
Yard for duly on the Joint examination, in 
Ore Exchange Yard is dispensed with. 

Ex, W.5,—Photo Stat copy of the letter No. 
F[83891S2 dated 14-<12-iy82 addrcj^ied by 
the Chairman, VisakhapaLnam Port Irust, 
to M. V. Bhadram, trustee, VPPT Board 
and Hony* President, Visakhapatnam Har¬ 
bour and Port Worker's Union Visakhapat- 
nano, regarding Railway claims for missing 
and d'iuvigcd parts data for me months of 
January 1982 and February, 1982. 

Ex. W.6.—I^hoto Stat copy of the letter No. F| 
2U631|S1 dated 21-0*1982 addressed by the 
Sccretaiy, Visakhapatnam Port Tiust, to 
the General Secretary, Visakhapatnam Har¬ 
bour & Port Workers Union, Visakha¬ 
patnam. 

Ex. W.7 By cvniscnt—Photostat copy ot the re¬ 
cord of discussions held in the Chambers of 
Chief Mechanical Engineer on 2nd Novem¬ 
ber 1981 with the Rcpresentati\es of 
Visakhapatnam Harbour and port workers 
union, regarding the grievances of OlICtM) 
Section for creation cf additional Staff for 
relagging. 

Ex. W,8 By Consent—Photostat copy of the 
D.O. letter No. CMEjPA182 dated 10-3-82 
addressed by Chief Mechanical Engineer 
Visakhapatnam Port Trust to M. V. Bha¬ 
dram with regard to creation of 4 temporary 
posts. 

Ex. W.9,—Particulars of iron ore train 
movement within port control gathered 
from Administrative reports and monthly 
traffic figures of the Visakhapatnam Port 
Trust. 

Ex. W.IO.—ExLruct of Railway Claims paid by 
port Trust to S.E. Railway against damages 
and missing parts of the Calendar year 
1981. 

Ex. W,11.—Comparative Statement of Recruit¬ 
ment Rules of OHC (M) & TXR Sec¬ 
tions. 

Ex. WT2.—Panels for promtional posts. 

Ex. W.13.---Allocation of TXR Staff General 
Shift to attend for pulley rclagging. carrier 
repair replacement groups as per the order 
of C.M.e. dated 17-5-1982. 

Ex. W.14.—^E/itraci: from the administrative 

report for the year. 1981-82 to 1983-S4 
dated 4-12*1984. 

Documents marked-for the Management 

Ex. MT.—Statement showing the number of 
trains and wagons tippled from 1965 to 
1983. 


Ex. M.2. —Special Bills due to damage of 

Distributor valves Angle cocks, and Air- 
hoses. 

Ex. M.3.—Statement indicarim; the number of 
Employees working in permanent. Tempo¬ 
rary and up-gradation in view of stagnation 
in rXR Section. 

Ex. M.4.—Statement showing the number of 
trains]wagons from January, 1983 to Octo¬ 
ber, 1984 handled at dumper Yard. 

Ex. M.5.“Statemcut showing the damages and 
deficisnees bill paid to the Railways, from 
January 1983 to June 1984, 

Ex. M.6.—Letter dated 18»12-1981 addressed 
by Traffic Manager, Traflic department, to 
Secretary, regarding the w^orlang of Port 
TXRs at dumper yard, R&D yard and Ore 
Exchange Yard. 

J. K. VENUGAPALA RAO, Industrial Tribunal 
[No. L-34011|llS2-D. IV (A)] 

^ fcrft, 25 ^ 

«FT.>crT. 5095.—rifhfinm, 1947 (1947 

' >* 

i9:ri5 ^ i 

New Delhi, the 25th October, 1985 

S.O. 5095.—In pursuance of section 1? of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial dispute between the employers in relation to the 
Industrial Tribunal Kanpur as shown in the Annexure in the 
Corporation Bank and their workmen, which was received 
by the Centr^ll Government on the 7th October, 1983. 

BEFORE SHRI R. B. SRIVA^TAVA PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT KANPUR. 

INDUSTRIAL DISPUTE NO ; 246 of 1983 

Reference No. L-12012U5|83-D(IV) (A), dated 9th 
December, 1983 

In the matter of dispute between ; 

Shri Ram Prakash Sharma C|o Shri V. K. Gupta 2l363 
Nabiar, Agra. 

AND 

The Regional Manager, Corporation Bank, 41, 
Connaught Cu'.as. New Delhi-11 Min. 

APPEARANCt' : 

Shri V. N. Sekliari-representative for the werkman. 

Shri A. K, Sinha-representativc for the bank manage¬ 
ment. 

AWARD 

1. The Central Government, Ministrv of Labour, vide ill 
notiheation no. L-12012| 1.5|83|IV(A) dated 9th December, 
1983. has referred the following dispute for adjudication; 

Whether the action of the management of Corporntlor 
Bank in relation to their Belanganj Branch, Agra 
in terminating the services of Shri Ram PrakasI 
Sharma ex-pcon w, e. f. 26-2-82 is justified? J1 
not, to what relief is the workman concerhcc 
entitled? 
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2. The case of the applicant shri Ram Prakash Sharma 
is that he worked in Karolbagh Branch of the management 
as temporary peon from 8lh Janaury, 81 till 31fat Jan, 81 
That new branch of the management was opened at Bclan- 
ganj Agra on 30th November, 81, and he was as a sub 
slUil against regular and permanent vacancy where he worked 
upLo 26lh June 82, that the management illegally terminated 
the services of the workman on 26th June 82, without rea¬ 
sons after obtaining the signatures on some blank papers by 
taking advantage of this innocence with faith which blank 
signed papei’b were Inter misused as his resignation and the 
branch manager appointed some one of his choice afer ter¬ 
minating his service and thus the termination of the workman 
was unfair. The workman has therefore, requested for 
rcinsialement with all back wages and continuity of service. 

3. The managemnet in their written statement admitted 
to have opend a new branch at Bclanganj, Agra and on 
cnquiiy from the employment exchange for recruitment on 
regular basis was told that tlie same would take some time, 
hence the workman was appointed as sub staff on temporary 
basis for a limited period. That the workman knew at the 
lime of his appointment that the same was temporary 
unlill a regular appointment is made tlirough the Employ¬ 
ment Exchange, d’hc workman's first appointment was from 
30th November, 81 to 30th January, 82 and as recruitment 
were tlirough employment exchange had not utilised, he was 
again employed for a limited period of one month from 
2“2-82 to 1-3-82 and as the regular appointment was not 
utilised he further required to work from 3-3-82 to 26-6-82. 
The w'oi kman was also interviewed but he failed in interview 
and could not be selected and on 22-6-82 the workman 
Shri Ram Prakash Sharma tendered his resignation and the 
bank management accepted his resignation but relieved him 
w'.e.f 26-6-82 as per terms of his appointment. Thus his 
appointment is purely temporary and he never acquired the 
status of temporary workman and in these ciruinstances, the 
workman is not entitled to any relief claimed. 

4. 'I he management has filed first two appointment letters 
Annexurc A and Annexure B with its written statement and 
incornorating the specific period for which ho was appointed 
temporarily. 

5. In the rejoinder the workman admitted that he attended 
the in^ervlcw but the management selected their own man 
and placed him in the next interview sheet. 

6. On being summoned by the workman the management 
filed all the four appointment letters all of which bears the 
signatures of the workman. Even in the last letters dt. 
6-5-82 it was mentioned that the appointment was temporary 
and will not be entitled him to gel regular appointment. 

7. The management has filed the so called termination 
letter ext. 7 and two others which bears the signatures of 
the 'workman Shri Ram Prakash which is the acknowledge¬ 
ment of fact that as per appointment matter as per terms 
and condition your service stands terminated from today. 
All this acknowledgement of termination arc on paper sup¬ 
plied by the bank but the so called resignation letter dt. 
27-6-8? ir. on plain paper signed by the applicant Shri Ram 
Prakash Sharma. The reasons of resignation in that letter 
is that he has been selected in a very good organisation 
thcrefo'c. his accounts be sctlcld immediately and lesignation 
he accepted on that very day. On this the branch manager 
e^^dorsed that the resignation accepted and he shall be stand 
relieved on 26-6-82 after office hours. Despite endorsing 
explanation on the application itself the management infor¬ 
med the workman about explanation and that he will be 
rcli'^vcd on 26-6-82, only by letter on that very day i;e, 
22-6-82 and duly signed by the workman. The management 
has i]Uo fded affidavit of vShri Viiai Gupta who also appeared 
in the witness box for cross as M-W-2 and he has justified 
that the resignation that workman has submitted his ovti 
resignation vdth free will. The management has further filed 
letter dated 27ih June, 1^82 sent by the \vorkman that he 
has no claim for any further appointment for any nature, 
•n cross examination he has deposed that he did not accept 
his resignation and asked him to continue till 26th June 
1982. This averment is not wholely true ns on the alleged 
resignation letter of the w’orkman dated 22nd June, 1982, 
Fxt. R-2, the witness Vijai Gupta, Branch ^fanage^, of the 
management bank endorsed resignation accepted and he shall 


stand release on 26th June, 1982 after office hours. He may 
be ijiformed accordingly. He has further deposed that for 
temporary appointment he takes permission from the head 
office and only after permission he appoints. Regarding accept¬ 
ance of resignation letter be stated that they accept resig¬ 
nation of temporary employees in consuUancc with our officers 
from the ficad office or Regional Office. There is nothing 
on lecord to show that on 22nd June, 1932 when he accept¬ 
ed ibc resignation and eiidor^ed as sucli on Ext-2, he had re¬ 
ceived inAruction in writing to accept the resignation letter. 
F'urlhcr in cross-examination he stated that he had consulted 
the jegional ollicc and on being told to relieve him on the 
lust date of his temporary employment, he ordered so. If it 
was so he could have written on the resignation letter of the 
workman Ext. R-2 itself that the resignation is accepted as 
per telephonic talk from the Regional Office, 

8. II does not appeal to reason as to why a man would 
tend'.r his own resignation with his own free will when there 
were only four days to go for his temporary appointment to 
come to an end. The reason given in the application that 
he has been selected in a very good organisation. The man- 
aLiement has iaiied to substantiate that the workman had 
been scleclcd in a very good organisation by filing any docu- 
nicnt thereof, and as such to my mind, the genuiness of 
e\(. R-2 resignation letter Ext. R-2 is not proved by the 
nanagement bank. 

Id. Workman Ram Prakash when enquired In cross exami¬ 
nation as to why he did not lodged a police report when his 
s'gnaluics were forcibly obtained on blank paper. The 
counsel for the workman argued that had he raised any hue 
and cry or lodged police report his services which was going 
to ceimc to an end on 26-6-82. he v/oiild have lost hope of 
gelling any future appointment even if in a temporary capa¬ 
city Vvith the management employer. The workman soon 
after stated that he again tried for employment and was 
intcrview‘cd but was not given any employment. This was 
obviously reason why he did not raise objection or lodged 
the police report as that post was to be filled up by a perma¬ 
nent incumbant for which he too was a candidate and was 
so really interviewed. It is admitted by the management 
I licit soon after the termination of the workman one Shri 
Vijai Singh v,^as appointed who was known to the then mana¬ 
ger. The management document no. 2 w’hich is list of peons 
appointed during the period 1982, shows that the workman 
Shri Ram Prakash was terminated on 26-6-82 whereas Vijai 
Singh w’as appointed from 28-6-82 i.e, iu.st after a gap of 
one day. 

11. Eurlher it is common ground that the workman was 
interviewed for appointment but he was not given appoint¬ 
ment, The circumstances that the workman was likely to 
get permanent appointment having worked temporarily at 
Delhi and then at the management branch at Agra. Ho had 
a good chance of getting permanent appointment and this 
v/a,. ihe reason why he did not complain about obtaining 
signatures on blank paper and giving it to the manager as 
tlc.sired by him. There does not appear any justifying 
reason why a workman whose tenure was likely to complct<j, 
according to the terms and condition of the appointment 
letter, on 26-6-82 would resign. There could obviously be 
one reason mentioned in the alleged termination letter that 
he was getting appointment else where. Tlie management 
had Failed to show that he was really appointed some where 
else which was a motive for giving resignation letter. In 
the ab:^encc of any express denial for fiirlher appointment 
beyond 26-6-82, Vijai Singh could not have been appointed 
ns pro\is’on of section 25-H would have come Into play. 
It riDpeai's that the branch manager wanted to appoint Vijai 
Sin:dh ;md it was for that reason that he considered the 
re-ilgnaiion letter on the paper obtained from the workman 
duly signed by liim so a.s to be justification and denial for 
fuithcr employment. As in the case of Shri Ram Prakash 
Sharma, Vijai Singh was also given appointment for month 
to month and continued lastly till 13-9-82. 

12, The workman was given last two pages of list 13-11-84 
filed by the management on which he admitted his signatures, 

signatures shows that the workman was paid bonus on 
10-8-84, 27-9-84 and 15-9-83, The resignation letter was 
very material document particularly in view of the fact 
that tile service of the workman was going to come to an 
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end by afflux of time only four days latter i.e, on 26-6-82. 
If really it was resignation letter, the management should 
have taken precautions as required under para 519, of the 
Sasti’i Award and ask him to give the resignation letter in 
Hindi as he normally signed in Hindi expressing his intention 
therein. The possibility can not be ruled out as suggested 
by the workman that his signatures was obtained and matter 
was typed out on it and the manager endorsed acceptance 
on that very day mentioning thereon that his service will 
come to an end on last day of agreed term ix. 26-6-82. As 
opined above had this acceptance of this resignation letter 
taken place even on telephone, consent from the regional 
manager, the Branch manager must have written that he 
was accepting the resignation of the woikman under the 
instruction from the Regional Manager and should have lilcd 
confirmatory leLtcr later on. Thus the circumstances of the 
ease suggests that the testimony given by the workman Ram 
Frakash is more probate and consequently I accept the testi¬ 
mony of the workman. The management has filed all the 
four appointment letters for four specific terms last being 
from 6-5-82 to 26-6-82. All these appointment letters bears 
the signatures of Shri Ram Prakash and all these appoint- 
njent letters were temporary and even if tem|7orary workman 
was terminated he should have been reappointed if vacancy 
was there in view of provision 25-H of the I.O. Act, which 
is evident from the fact that one Shri Vijai Singh was 
appointed soon after the termination of the workman. 

13. It has been argued before me that the four appoint¬ 
ment of the workman being for specific period can not he 
called ictrcnchmcnt as the service came, to an end by efflux 
of time under the stipulation contained in the appointment 
letters itself. My attention was drawn to the addition of 
sub-para BB9(i) in the definition of the management given 
under .section 2(00) of the Act. This amendment v^as insti¬ 
tuted by act 49184 w.e.T 18-8-84. It is argued that the 
amendment will relate back and will apply to all pending 
ca.sts.'I'hc principal is well settled that a retrospective 
operation is not to be given to a statute so as to impair an 
existing right and if it was an Intention of the legislature 
that it ever since any cooperation of the application initiated 
to have that meaning, intention should have been examined 
clearly and thus the amendment was being made with retros¬ 
pective operation, meaning thereby that it would be deemed 
that it existed from the very beginning. No such exprej^s 
intention has been laid down by amending the definition of 
retrenchment under para (bb). Thus it would simply mean 
that the operation of the act is prospective and hence forth 
termination of the service of the workman on the expiry of 
the contract under stipulation contained in the appointment 
letters mentioning it that the termination would be deemed 
to be letrcnchmcnt will come into operation from 18-8-84. 

■•'On the other hand it is argued by the workman repre¬ 
sentative that as the fact of taking away some right 
from the v/orkman which they were trying to get 
from law course particularly after the judgment in 
the case of Sundermony’s Case in 1976. 

Ill the instant case the last termination is of 26-6-82. T am 
supported in my view by law laid down in Workmen of M|s 
Fire Stone Tyre and Rubber Company versus Management 
1973 I JXJ page 278 wherein it was observed : 

“It was well settled that in construing the provision of a 
welfare lagislalion, coimi should adopt w^hat is decide 
beneficient rule of construction. If two Constructions are 
reir’OTiablc possible to he placed on the section, it follnw's 
that the con.struction which furthers the policy and object of 
the act imd Js more beneficial to the employeos’k 

14. I consequently hold that on this count also it can not 
be said that the termination of the workman on 26-6..R2, 
'v;r^ not reirencliment. The workman having worked in 
Tour spans about 61 months was entitled to notice pay and 
letrcnchmcnt compensation in view of para 522(4) of the 
Saslri_ /\ward. Thus the workman was entitled to 14 days 
pa-. \n lieu of notice further he had a nrcfcnlial right of 
anromtment and should have been appointed a fresh from 
28-6-82 on the dale when Shri Vijai Kumar Singh was 
appointed as temporary peon. Thus the workman was 
entitled to reinstatement. 


15. In view of the observations made above^ the workman 
is etui lied to be reinstated with full back wages, 

16. I, therefore, hold that the action of the management 
of Coi r-oration Bank in relation of it.s Bclanganj, Branch 
Agia in icnninating the services of Shri Ram Prakash Sharma 
1^ ihat he Is entitled to be reinstated in service with full 
back wages. 

17. I, therefore, give my award accordingly. 

R B SRIVAStAVA, Presiding Officer 

18. Let six copies of this award be scat to the Govt, for 
publication. 

Dated : 30-9-85 

R B SRIVASTAVA, Presiding Officer. 

[No. L-12012|15|83-D-1V(A)] 
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S.O. 5096.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hyde-^ 
rabad, as shown in the Annexnrc in the industrial dispute 
between the employers in relation to the Visakhapatnam 
F^ort "IVust and their workrnen, which was received by the 
Central Government on the 8th October, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL, CENTRAL, 
HYDERABAD 

PRESENT : 

Sri J. Venugopala Rao, Industrial Tribunal. 

INDUSTRIAL DISPUTES No. 54 of 1984 

BETWEEN 

The Woikmcn of Visakhapatnam Port Trust, Visakha- 
patnam. 

AND 

The Management of Visakhapatnnm Port Trust, Visa¬ 
khapatnam, 

APPEARANCES : 

Sri G. Bikshapathi, iVdvocate—for the Workmen. 

Sarvasri K. Srinivasa Murthy, H, K, Saiga! and Kumari 
G. Sudha, Advocates—for the Management. 

AWARD 

The Government of India, Ministry of Labour Reha¬ 
bilitation by its Order No. L-34012|5183|D-IV(A) dated 2ud 
Augii^jt, 1984 referred the following dispute under Sections 
7A and 10(1,) (d) of the Industrial Disputes Act, 1947 
between the employers in relation to the Management of 
Visakhapatnam Port Trust, Visakhapatnam and their 
workmen to this Tribunal for adjudication. 

"Whether the action of Ihc management of Visakha- 
palnam Port Trust in not filling up the 13 Gr. Ill 
skilled posts in Electrical Overhauling Section of 
Electrical Maintenance (jf Chief Mechanical Engi¬ 
neer Department with Senior most Kbalasis of the 
said department as per the agreed ratio of 1 : 1 
between Gr. TTI and Gr. IJ .skilled categories is 
justified ? If not, to what relief the Khalasis are 
entitled to ?” 

This reference is registered as Industrinl Dispnplc No. 54 
of 1984 and notices were issued to parties. 
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2. Tbis is a petition filed by the General Secretary. Port 
and Dock Empo>ees Association, Visakhapatnam seeking ad¬ 
judication cn the action of the Management of Visakha- 
patnam Port Trust in not filling up 13 Grade III scale pest 
in Electrical Ovi^rhauling Section of Electrical Maintenance 
of Chief Mechanical Engineer Department of the senior 
most Khalasis of the said Department as per agreed ratio 
1 : 1 between Grade 11 and Gnde III skilled categories, 
stating that they are entitled for the same. It is mentioned 
that there was heavy stagnation of khalasis level and no* 
promoional opportunities were provided. According to him 
to create promotional avenues for the Khalasis having suffi¬ 
cient service it was agreed to maintain certain ratio of posts 
of Grade I to Grade III posts so that the lower categories 
employees can secure promotion. It is mentioned that an 
agreement was entered in to between the Management and 
the Union on this aspect on 11-4-1979 and it was decided to 
maintain the ratio 1 : 1 between Grade II and Grade ITT 
posts skilled, ratio between Grade II and Grade I was fixed 
at 3 : 1. t is also mentioned as per the agreement the 
strength of the popt always be in the above ratio, and that 
the said ratio was implemented in all categories of posts 
in the Port Trust. It is pointed out that in 191 when the 
issue was raised about the Electricians, Fitters and Welders 
of Ore Handling Complex the same was implemented was 
between Grade II and Grade HI Posts by upgrading the 
Khalasis pexsts but in respect of Ore Handling Section 
(Maintenance) of Electrician Maintenance Section the ratio 
was not implemented for the reasons best known to the 
Management. The Union made a representation to the 
Management op several occasion for the implementation of 
the agreement and finally represented the conciliation 
Officer which ended in failure and thus the matter was refer¬ 
red to the Tribunal. It is contended that the Management 
not only followed the agreement but denied the promotion 
to 13 Khalasis without anv reasons and therefore requested 
to this Tribunal-1 to hold that the action of the Management 
in not filling ud the 13 Grade HI posts skilled of Electrical 
Overhauling Section of Electrical Maintenance of Chief 
Mechanical Engineering Department as unjustified and to 
direct the Management to permit them to Grade III from 
the seniormost Khalasis with effect from 1-4-1979 and also 
to pay the arrears of pay. 

3. The Management filed a counter denying the averments 
in the claims statement as true, valid and binding on the 
Respodent. It is mentioned that the Port and Dock Emp- 
loryces Association formed in the year 1970 and the Mem¬ 
bership of the asid Association is negligible as it represent¬ 
ed only some staff in the Forst Trust mainly belonging 
to the Ore Handling Compplex of the Board. According to 
them it is not a recognised union and therefore cannot raise 
this dispute. It is pointed out after the implementation of 
the Wage Recommendation Committee in the year 1977 rep¬ 
resentations were made by the recognised union to review 
promotional opportunities to the employees. The Manage¬ 
ment reviewed the iwomotional opportunities of the emp¬ 
loyees and as a result of this the ratios between different 
grades which was earlier in the year 1971 were revised and 
the revised ratios were implemented with effect from 
1-4-1979. In this review the ratio for skilled categories were 
also revised. The revised ratios are 1 : 1 between Grade 
in and Grade II and 3 : 1 betv/een Grade II and Grade 
I. But there is no such ratio at all between the Khalasis 
and Grade III categories. The revised ratios were imple¬ 
mented wherever there is short fall in the higher categories 
by creating them to satisfy the ratios. There is no obliga¬ 
tion whatsover to increase the strength in the lower cateco- 
rics when the strength in the higher caegories is higher 
than the lower caegories. 

(a) The Kha’ sis are recruited in the Port Trust for un¬ 
skilled wo^k and the strength is based on the actual re¬ 
quirement the work. The Khalasis after acquiring 
necessary skid will be considered for promotion on their 
suitability fo different Grade HI skilled categories like 
Fitters, Weldf"^^ Electricians, Lineman Carpenters, Revitters, 
Motor Mechanic. The Khalasi have to choose the trade 
for which the'' want promotion and they have to anpear for 
Trade test anJ pass the same trade for promotion. There¬ 
fore no ratios can be fixed between the Khalasis and the 
Grade HI skilled categories which are varied in number, 


The sanctioned strength of the Fitters in the Electr^al Main-* 
lenance Section of the Mechanical Department is as follows: 

l itter Grade I—7. 

Litter Grade II—22 

Fitter Grade II—9 

According to the Management, certain number of posts 
were created and functioning in all the sections with these 
posts was found satisfactory. It is pointed out that though 
there 9 posts ok Litter Grade HI, no dilSculty has been ex- 
peiienced so iar and there is no obligation to increase the 
number of Grade III when the strength of Grade II is more. 
As per the instructions of the Government of India (Minist¬ 
ry of Shipping and Ticmsport) creation of new posts was 
restricted and the posts were being created only on the 
basis of the work load. 

(b) In 193 in consultation with the recognised Union, the 
Management deeMed to ’ prpomote the employees appointed 
in the initial categoriLS or before l-l 1-1973 : nd the 
employees pointed out in the promoiio'-ai posts on or 
before 1-11-1973 to the next higher posts in the line of 
promotion to avoid stagnation of employee in the existing 
categories. As a result of this 3,200 employees have b?en 
promoted to the next highc’* post in the month Decem¬ 
ber, 1983 and January, 1984. The 13 Kh.Fui^ in question 
did not corrpplete the required se!\i,,e io' promotion in 
the next higher categories in the of promotion. It is 
further mentioned that after this review the earlier decisions 
of ratios have becoime redundant, obsolete and no longer 
in force and binding on the Respondent-Management. It is 
denied that there is violation of agreement as alleged. It is 
asserted that the 13 Khalasis have nv> claim for promoition 
in Grade HI categories. 

4. Workmen examined ocie witness who is the General 
Secretary of the Post and Dock Employees Association as 
W.W. 1 and marked Exs. W 1 to W 6. On the other hand 
the Management examined one witness who is the Senior 
Personnel Officer as M.W, 1 and marked Exs, M 1 to M 3. 

5, W.W. 1 stated that he is working as Operator in Grade 
I in Ore Handling Compplex and this reference relates to 
Ratio between Grade HI and II Fitters in Ore Handling 
Complex of Electrical Maintenance in Chief Mechanical 
Engineering Department. He asserted that all the workers 
in the Electrical Section of Ore Handling Complex are 
their Members and in 1979 the Management accepted the 
ratio of promotional opportunities for the workers, and 
the same was also implemented in some sections except tbis 
Ore Handling Section of the Electrified Maintenance Sectron. 
He marked Ex, W1 copy of the agreement dated lQ-4-1979 
and 11-4-1979. The conciliation proceedings failed and the 
letter addres'^ed by the General Secretary in that context, he 
marked as Ex, W 2. The Management filed their com¬ 
ments before the Assistant Commissioner of Labour . as 
could be seen under Exs. W 3 and W 4. He marked Ex .W 5 
minutes of failure of conciliation proceedings and Ex. W 6 
as the copy of the failure report made by the Assistant 
Commissioner of Labour. 

(a) According to aim as per the Agreement the ratio 
between Grade III and Grade II for promotional puprppse 
is 1 : I and there are 22 employees in Grade H Fitters post 
and 9 Grade ITT Fitters in Ore Handling Section of Electri¬ 
cian Maintenance. If this agreement is implemented still 13 
Khalasis will get promotion as Grade ITT Fitters to make 
the ratio 1 : I maintain. According to him the senior most 
Khalasi will be promoted to Grade ITT Fitter after trade 
test and from 1979 onwards this ratio v^as not maintained 
and the consequential promotion of Khalasis was not 
maintained and the consequential promotion of Khalasis 
was not done. So it is requested that the senior most 13 
khalasis in order of seniority be pnromoted as Grade ITT 
after passing the trade test from 1-4-1971 and it is also 
requested consequential arrears of emoluments and other 
benefits be .given from 1-4-1979. Tn the cws examination 
he mentioned that no Union of the Port is recognised by 
the Management as Co'le Conduct was not accepted bv 
the Government and Federation of Unions. He mentioed 
that his Union consist of 3.000 members in the Port Trust 
an*l pxure^sed that other Visakhanatn^m Harbour and Port 
Workers Ttnion and Visakhaoatnarp port Employees Union 
represent 8,000 workers. According to him except Fofe- 
man Working in the Electrician Maintenance of Grc -Hand-' 
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ling Complex all other Members of the Ore Handling 
Cjomplcx arc mexnbcr» of tliis Union. He accepted the 
proposition that Grade 111 )s semi-skilled and Grade U skilkd 
and Grade I is highly skilled and that Khalasu arc unskilled 
workers as 3rd horm as minimuin qualilications. He also 
accepted tJiat Khalasis after passing li-e trade test in the 
requiicd branch will be eligible fur Grade of respective 
posts of Fitters, Welders, Electricians, Linejuen etc. He 
agreed that those Khalasis have not completed 10 yea s 
of service in the existing pOvSi of Khalasis as per the pro¬ 
motional policy of 1-11-19^3 but under the Settlement Ex. 
W 1 executed on 1-4-1979 the ratio of 1 : 1 between firadc 
nil and Grad;; II should b. maintained. He conceded 
that iheic is no ratio under Lx. W with regard to Khalasis 
to Grade HE He dcined Ihc suggestion that under Ex, 
W 1 that there is no obligation to create Grade Hi posts for 
maintaining the ratio. He admited that he was not party to 
Ex. M 2 settlement. According to hini irrespective of the 
woikload the promotion wa® givon as mention^ in Ex, M 3 
ratio 1:1:3. According to him the dispute is hied even 
before the promotional policy dated 21-11-1983 under Ex. 
M 3 was evolved, 

6. On the other Hand M. W1 mentioned that the PoTt 
and Dock Employees Association is not a recognised one 
and the recognised Union normally enter info agreement 
with the Management and that there are 12,000 workers in 
the Visakhapatnam Port Trust. According to him the pro¬ 
motion ratio is 1 ; 1 : 3 agreed upon with the management 
with four recognised unions but not with this unrecognised 
union., He admtled that as on F4-1979 with the date of 
implementation of the ratio the semi-skilled Fitters Grade 
ni arc 9 and Grade n arc 22 and Grade T are 7 and because 
of the fact that there are 22 posts of Grade 11 on account 
of the implementation of ratios of Grade I posts are being 
made 7 and that no ratio was recognised between Khalasis 
and Grade III posts. According to him the present union 
never gave the names of Khalasis for being promoted to 
Grade ITT posts. 

(a) He maintained that from 1-11-1983 as a new scheme 
promotion came, this Scheme of rations is not in vogue or 
praiclicc of the; said oommcncemcnt of new Scheme of 
promoticin. Ho admitted in the cross examination that the 
present union was not called for discussion at the time 
of the finalisation of ratios on the cround that it is not a re''og* 
nised Union. He conceded that the Management did not issue 
a pTorcedings or c/rders to say that the four TTnions were 
recognised. Ho also conceded that after 1-4-1979 Grade 1 
posts were increased to 7 as the Grade TT posts were 22. 
It is his case that as there ar^ already 22 Grade Tf posts os 
there is commitment with the recognised union that exce-^s 
incumbents shold not^ be reverted Grade I posts were made 

7. According to him Grade III posts were not filled as 
there is no workload warranting any additional posts. He 
contended that on the question v/hen there are 22 Gr^de 
n iPoats that ft is not necessary to maintain conation by 
creatin.g 13 Grade TIT posts more as there are only 9 posts 
of Grade HI. 

7, The admitted facts of the case are that there is an 
agreement entered into between the Management and the 
Unions to maintain certain ratios between Grade from Grade 
to Grade ITT posts which were fixed earlier in 1971. when 
they were imnlemented from 1-4-1979. Tn this review the 
ratios for skilled categories were also- revised, The revised 
ratios are 1 : t between tirade ITT and Grade TT and 3 . 1 
between Grad<: IT and Grade I Is accepted. T^e Khalasfa 
are recruited in the Por^t Tnist for unskilled works and the 
Khalasfs after acpufrlno noce'jsarv scales will he rnnsidered 
for promotion on their suitability by d^fTerept Grade TIT 
skilled cate.gnries semi-skilled ratcrories like Fitters. Weld¬ 
ers, Mechanics, FJec^n'cians, Linemen. Garren^ers, Sowers, 
"Revitte^s, Motor Mechanic etc. Th^ Khnlnsis choose the 
trade for which thev want promotion and they appeared 
for the trade test and when thev nnssed the J^ame became 
eligible fo^' promotion to that grade. 


8. According to the Mannjement there were four unions 
namely Visakhnnatnam Port Fmnlovees Union with mem- 
beship of 5.00f> Vlsnkhapatnam Harbour and Port Workers 
Union with membership of 4..500, National Port Trust 


Employees Union with a mcml>ership of 1,200 and Port 
Khaiaj>ia Union with a membership of S(XI to 900. It is 
ilic Management case that a Settlement was entered into with 
the four recognised unions after the recommtndations of the 
Wage Revision Committee in 1977 and thus ratios of 1 : I 
between Grade 111 and Grade II and 3 ; 1 between Grade 
IT and Grade IT were impplcmentcd with effect from 1-4-1979. 
It is admitted that in the normal way of promotion to 
Khalasis of different Grade Ill semi skilled posts depend 
upon the work load of Grade HI posts and also passing 
the Trade tc5t in the concerned by the Khalasis. It Ls ad- 
milted case that Grade HI posts are semi skilled category 
otherwise called ba.sic tradesmen Grade II being skilled 
categories and Grade I being highly skilled. According 
to the Management as there was no recommendations in 
the Wage Revision Committee regarding ihc promotional 
avenues for khalasis when the four recognised unions rep¬ 
resented to the Management to provide promotional ave¬ 
nues at which the present Union is not a party, after dis¬ 
cussions with them finalised the promotional opportunities 
by evolving the«e ratios which were implemented with effect 
from 1-4-1979 and it has nothing to do with promotions from 
Khalasis to Grade III tradesman i>osts. 

9. TTiis reference relates to not filling up the Grade III 
semi-skilled fpsts ip, Electric:il Section of Ore Handling 
Complex of Chief Mechanical Engineerim^ Department with 
the senior most Khalasis of the said Department as agreed 
to in the ratio oif 1 ; 1 betv/cen Grade III and Grade II 
skilled categories. It is admitted by the Management that 
(he sanctioned strength of Fitters in Electrical Maintenance 
Section of Chief Mechfinicnl Engineering Department were 
as follows : 

Fiters Grade T—7 

Fitters Grade 11—22 

Fitters Grade III—9 

Following the Settlement which were implemented from 
1-4-1979 the ratios of 3 : 1 between Grade II and Grade 
1 Fitters in the Electrical Maintenance Section of Chief 
Mechanical Engineering Department is kept in tactic when 
there arc 7 Grade I Fitters in relation to 22 Grade IT 
Filters (1 : 3) Now applying the same principle v/ith refe¬ 
rence toi Grade II Fitters and Grade ITT Fitters when the 
aifreed r.atio is 1:1 when there are only 9 Grade HI Fitters, 
the workers case is that 13 more Grade ITT Fitters should 
be there to implement the Settlement dated 1-4-1979 fin 
order to equalise the ratio of 1 : 1) (Grade HI 22 and Grade 11 
22 posts). The Management on the other hand contend 
that^ there is ratio fix^ between Khalasis and Grade HI 
sernt-skilled categories and that 9 posts of Grade ITT Fitters 
fho Management is not experiencina any difficulty and fur¬ 
ther contended that the posts were being created only on 
the basis of work load and that the demand of wholesale 
promotion cannot be subiect matter of a demand or a re¬ 
ference since promotion is a managerial functinti. It is also 
contended that the Khalasis who were all unskilled category 
to claim promotion to the posts of Grade TIT basic trades¬ 
men must have acquired sufficient knowledge and also passed the 
Trade tost in the concerned branch and there must be va¬ 
cancies in Grade ITT posts and Mana.itemcnt should be in a 
position to award 8 hours to tach of these persons. Finally 
the Management contended knowM'ng fully yell the condi¬ 
tions prevailing and the requirements the four recognised 
unions which are representing the entire labour force of 
the iFort T^ust did not rais* this dispute. It is further con¬ 
tended that the scheme of ratio is not in vaffue or practice 
with effect from 1-11-1983 in vL/w of the implemcnlation 
of the new scheme. It is c-xplaincd that even on the date 
of implementation of the rnHos when 22 posts of Grade IT 
were already there to maintain the ratio of 1:3 between 
Grade I and Grade II, 13 Grade IT incumbents should have 
been reverted back to G’-adc HI but on an understanding 
with the four recognised imions such a revertion should not 
ho contemplated that they are allowed to continue in 
Grade H posts only. Thus the situation was as existed 
namely 7 Grade I Fitters, 22 Grade II Fitters and 9 
Grade TTI Fitters is justified by the management. 

10. Before Roint? further, the Management also rnl.scd a 
contention that this uniofli_ has no representative character 
and it cannot raise any dispute and the dispute even If it 
IS raised by it will not be an Industrial Dispute and the 
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Industrml Tribut^al vill not have ii!ti?diction to decide the 
reference even if such a dispute is referred fur adjudica¬ 
tion. Therefore it is contended that the leference should 
be rejected on this plea. 

11, Admittedly the Management entered into an agree¬ 
ment which came into effect from 1-4-1979 after recommen¬ 
dations of the Wage Revision Committee of 1977. Accord¬ 
ing to them a ratio of 1:3 between Grade I and Grade 11 
posts and 1:1 between Grade II and Grade III posts is ac¬ 
cepted by the Management. It is also asserted bv the 
present union that the said ratios between these grades is 
uniformly implemented in all branches of Visalchapatnam 
Port Trust except in the Ore Handling Complex of Electri¬ 
cal Maintenance in Chief Mechanical Engineering Depart¬ 
ment. This is not rebutted or challenged by the Manage¬ 
ment. It is found from their verv counter that on the dale 
of the said agreement which was implemented there were 22 
Grade II Filters in the Electrical Maintenance Section of 
Chief Meehaniciil Engineer Department and 7 Grade I 
Fitters and 9 Grade HI Fitters. If so if the ratios were 
strictly implemented from 1-4-1979 in the normal course 
when there are 7 Grade I Fitters and 22 Grade II Fitters 
rhaintained in the ratio of 1:3 in between them necessarily 
it followed that there should have been 22 Grade HI Fitters 
at the ratio of 1:1 instead of 9 Grade III Fitters. It is 
said that the Management came to an understanding with 
the four recognised unions on the ground that the recog¬ 
nised union did not question this lacuna. Surprisingly none 
of the four recognised union Leaders or their recognised 
President ax Secretaries as the case may be were examined 
to show that they were parties for such an understanding 
to keep Grade Ilf posts at lessor ratio or inequal ratio than 
agreed ratio when the same was implemented in all the 
Departments of the Visakhapatnim Port Trust. There must 
be legal evidence from responsible union leaders that such 
inequal ra: o was accepted and it would justify only in 
Electrical Oerhauling Section of Electrical Maintenance df 
Chief Mechanical Engineering Department. No such record 
is prodneki showing such an agreement or understanding 
between the four recognised unions and the Management. 
Further no witness worth mentioning from such four recog¬ 
nised unions was examined lo support this contention of the 
Management. The basic question is whether the ratio in 
Grade III Fitters being shown at 9 after implementing the 
ai^eement from 1-4-1979 with reference to all grades in 
Visalchapatnam Port Trust is really justihei if so and on 
what basis it should be iustified. The Management ulli- 
mately came forward as shown in the written arguments 
that apart from knowing that the Khalasis who were un¬ 
skilled with experience^ after passing fraile test are avail¬ 
able, there must be adequate semi-skilled work for giving 
such promotion and thus as promotion is a managerial func¬ 
tion which requires many things to be taken into account 
for determining promotions, no one can claim it as a matter 
of right. This is the essence of the Managements conten¬ 
tion. In other words the Management accepted and coh- 
TOded that there is a »'ntio 1:1 between Grade H and 
Grade Til Fitters and it was not maintained in the Elec¬ 
trical Maintenance Section of Mechanical Department. They 
have gone to a further extent bv examining M.W.l to say 
that in order to avoid reversion of 13 Grade IT Fitters into 
Grade III they came with an understanding with the four 
recogmsed unions that such a reversion should not be done 
and therefore they allowed 22 Grade Tl Fitters though 9 
Garde II Fitters would have been in the normal course by • 
implementing the scheme. There is no proof of such under¬ 
standing arrived at between the four recoignissd unions- with 
reference to non-reversion of 13 Grade II Fitters to Grade HI 
Fitters. ^w^Jher^ when there is an agreement implemented 
trom 1-4-1979 mth reference to nil sections in al] categories 

^ difficiiltv had come only in 
this Branch namely Fleofrical Maintenance Section of 
Mechanu^l Department. Even by chance if such a pro¬ 
position is to be accented for the purpose of argument by 
making Grade U posts 9 reverting 13 Grade II posts to 
Grade HI posts, there will be 9 already existing plus 13 
which are said to be reverted which becomes 22 and the 
ratio of 1:3 between 'Irnde I and Grade IT will not be 
tnere. Wmen the Grade I posts are 7 necessarily Grade II 
posts roust be 22 so as to arrive at ratio 1:3. So this so 
called arguments set^ up in the evidence of M.W. 1 that by 
virtue of understanding by four recognised unions that they 
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differed reverting 13 incumbents from Grade II to Grade HI 
falls to the ground. If the same is done the ratio between 
Grade 1 and Grsde ll vvili net he maintained and that will 
be a grievance tor Grade 11 Fitters. So the Management 
could not think of such untenable arguments as a possible 
explanation lor this inequal ratio between Grade II and 
Cirade TU as is admittedly existed in the Electrical Main¬ 
tenance Section of Mechanical Department. 


12. The Mana.pcmems case is very much rested upon the 
saying that the reference should be rejected as the union 
has no representative character. First of all when there is 
an agreement with iiie recognised unions which is admitted 
by the Management to have been implemented in all sec¬ 
tions till they have revised the Scheme from '1-11-1983, Non- 
implementatiofn of the agreement till 1-11-198^? or even 
subsequently as per the Agreement entered with the Unions 
^can be a matter of disp de and any individual worker can 
also if he is aggrieved question, the non-implementation of 
the agreement if it affec.s Mm. In the instant case the 
Management came with 'igurcs that Visakhapatnam Port 
Employees Union has members; but it is not men¬ 

tioned how" many of theni are the members who are work¬ 
ing in Ore Handling Comnlex of the Flr-trical Maintenance 
Section of Mechanical Department. This is relevant. It is 
not given by the Management. Simdarly the Management 
mentioned that VisakhapaUiam Harbour and Port Workers 
Union has 4,.^00 member^".. It is not known how many out 
of those members are employees working in the Electrical 
Maintenance Section of N\’chank:d Engineering De¬ 

partment. Similarly it is n u ; entione f an\ where in the 
ora] evidence of IVRWl or in the written arguments or in 
the counter of the Management that so many of them aie 
the employees from Ore Handling Complex of Electrical 
Maintenance Section of Mechanical Department from the 
Natiotnal Port Trust Employees Union consisting of 1,200 
Or Port Khaiasis Union having 800 to 900 members. But 
W.Wl on the otheu' hand who is the General Secretary of 
the Port and Dock Employees Association who is also an 
employee as Operator Grade I in Ore Handling Complex 
mentioned that the fetal working employees in the Electrical 
Maintenance Section are their members.* He mentioned that 
their Union consist of 3,000 members in the Port Trust and 
that the Port Trust had 9 Unions operating in Port Trust. 
Finally W.Wl asserted in the cross examination except 
Foreman working in the Electrical Maintenance Section all 
other Ore Handling Section employees are members of his 
union. He also explained that he did not file any statement 
to ^ su^ort the same as the M.inagement did not raise any 
objection on this aspect. Alleast to cast doubt on this as- 
"sertion of W.Wl^ that all the employees in the Electrical 
Maintenance Sectioti of Mechanical Department are mem¬ 
bers of his Union, the Management should have examined 
one of the recognised union or atleast given the figures of 
the workers in the Electrical Maintenance Section of Ore 
Handling who are members of the other four recognised 
unions. This is not done and M.W.l could not say from 
what date these four Unions were recognis^^d and coidd not 
remember the strength of the recognised four Unions which 
were recognised. According to him the present union 
which IS fighting the cause of Electrkal Maintenance Section 
emplovees of Chief Mechanical Engineering Department has 
got only 300 members. But he did not say that these 300 
members are employees in other departments and that the 
assertion of W.Wl that except Foreman the rest are the 
^Moyees of the Electrical Maintenance Section of Ore 
Handling Complex is not correct and there are other sec¬ 
tion members in his union. vSo it is established that the 
nmsent union has a right to represent the cause of the 
wwlcmen of Electrical Maintenance Section in a repreren- 
talive character having maiorify of the employees of Ore 
Handling Complex as its Members. So it is not correct to 
say that this Union has no rer>resentative character and thus 
it should not be allowed to raise a dispute. This is factually 
incorrect on (he available evid'^nce. Further when the Man¬ 
agement dicenssed wi+h the unions for a 'settlement and the 
was implemented with reference to promotion aspects'in 
the light of the reports of the Wage Revision Committee of 
1977 any violation the said settlement becomes an Indus¬ 
trial Dispute if it is not follow^ed and any person or union re¬ 
presenting them who is aggrieved by it will get a right. So 
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(tie argiirnent*^ the U'n.ni 

city to review c'h'spntc and tii^U it i> an Dib 

pute and the fadustrial Iribjai] vmII not have junsdfCtioTi 
to adjudicate the reference are all innovations the pur¬ 
pose of argumeiu but they Jo not stand Jhe test of 
scrutiny. The said arguments ihai the rererence ^hou.d be 
rejected is held not cotreco Oji tbe otbwr hand it held 
that this unioji which has got majority of it.^ members trun^ 
Electrical Maintenance Section of Ore Handling O'lnplex oi 
the Chief Mechanical Engineering Department has got rc- 
presetativc character and ihcy are only raising a dispute 
^thin the four corners of dehnitiem of Industrial Disputes 
as enacted under the Industrial Disputes Act to be decided 
by the conipetent Industrial Tribunal with reference to inter¬ 
pretation of the agreement entered into by the Management 
Even if they are unrecognised if thc^ Management entered 
in to an agreement or settlement with them which v/ete 
implemented from 1 “4-1979“ th.,^ iJnlon which wU'v admittedly 
not called for discussion can question the Management for 
nondmplcmentation of the agreement. Hx. M2 is the said 
minutes of agreement showing the ratio. Ex. W-l is part of 
Ex M2 In Fx. M2 it is mentioned that the said Settle¬ 
ment is in respect of diFererP categories of stab in com 
sultation with the recognised unions and the same were 
implemented- MAVI aJmined that the present Dmon was 
not called for discassi m at the time of finaiisatxon of ratio 
on the ground that ii is not a recognised one. It is sug¬ 
gested to M.WI that ho cannot produce any documents to 
show that the four unions weic recognised hv the Manage^ 
merit. The witness asserted that he can produce to show 
that the Management had carresnonderce and discussions 
with the four recOTnised unions therebv in<hcafed that they 
obtained the status of tlv- reengnitron. rinally the witness 
explamed that no srparnte p^cTcedings or orders weni I'^siied 
by the Management in token of recognition of the so called 
four unions mentioned by him. It is his ca*e that the 
Management entered into' corrapondence and held discus¬ 
sions so as to recognise , them and the witness could not 
answer if si?ch correspondence is maintained by this IJnion 
aLso wnth the Management and also if they hold discus- 
Slows With them, whether it could be a recognised imion 
accordina: to his conception. The witness could not directly 
answer the same and ultimalcly accented that there are so 
proceedings or orders to show tint these four unions were 
recognised by the Management, Sti on the face of this 
evidence and admissions and available matepaJ when W.W1 
renresents the majority of tire employees in the Flectrical 
Maintenance Section in Chief Mechanical Engineering De¬ 
partment and when agreements or settlements which was 
imnlcmepted with reference to all grades of employees in 
other departments of Visakhaoatp.mi port Trust and when 
it is dearlv estabb'^had that th-w union 's remesenting a 
particular section i f emp’ n^ces aggrieved for non-imple- 
mentmion of the agreement nmwi he hehl that this lJn*on 
has representative chc-acte* and that it is also in the natui^' 
of Industrial Oisnute to re decitW bv m fndustrird Tri¬ 
bunal having jurisJVffon md rhe refc'cnce h wjtlun 

the com nets nee of the f'ovcrnm-nt for reference and is 
also within the powc’v of InJi^sfrhil Tribnnrd to adjudicate 
upon the reference 


13. The Farned Omnsel for the Managciueiit relied upon 
the decision reu'irfed in Vazlr Sultan Tobacco Co. 

Vs. State of \.P. fl9ti4 (T) IXT page 6221, that was 
a case where of an employee nf‘er 4-H2 years 

referred for adjudfca-ion -md the c'uise of <mch dismissed 
empJow^e v/ns esr)oD^ed bv 104 cow'orkme^ out of 2,7^ 
workmen m the estnb1i‘^hTne7H- Tn context His f ord- 

ship observed that the oiher workmen in "he other estab¬ 
lishment r'ough t’iigjgcd h) the Si nip line of business rould 
not be said to have o* subst^miai intercsi in the 

cause cf Mich dismissed cmplovees. h u not 5?,^ in the 
instant case. The'v is no ina^erial evidence* to sho’*^ that 
these foUT* workers 1 'niops fi'st of ail and 

that they conslitiu*' mniorit* of the crrnlovces norldng^ w 
the Ele<kricai Mamfenauc." Se-'h'on of Chief Viechanicai 
Engineering Deprrtment. tn the rnsJ mt thf' workmen 

as a body O’* a considerable sec-ion of them making a 
mon cause ^af the crievrince*^ of etnnlovc^s of the Flectrical 
Maintenance Seel ion of Mechanical Department raised the 
dknutc the non-imnkmentation the aereemem to them. Tt 
had all the characteristics of Tnchistrial dispute supported 
bv a Union of employees. In that casr the persons v/ho 


are net oi ihr 05 ne emrloye’' were 'held^ net 

interested and their support can.iiL>t be confer red individual 
disputes into an Itidustrial Dispute. Tho<e facts are not at 
all applicable fo the present factii. *lhc Management relief 
upon decision in Ahmad Ali Ansari vs. labour Court (1962 
Ujll.T, pa^c .99). It was a case vvhcf'e 34 oiu c£ 
workmen in the estahlishiUent were dismissed for miscoti- 
duel and iheir cause svus not taken cn by llie fellow work¬ 
men who were members of the Truh Union or ans appre¬ 
ciable number tif fellow^ workmen iu the establisbmeni and 
further the evidence on "‘ecorti shewed that the rest of the 
ivorkmcn was not interested in the cause of the dis uib-jcd 
workmen, In that context it held that it is not in the 
character of Industrial DispiUo within the mcanmg of 
Section 2ffci. It is not so W.VVi represents the nvajorit^* 
of the employers and he is also workman in the same Oic 
Handling Sectiorr and they coU’dtute mjtjcritc- cf ihe lacm 
hers of the Union. They arc al] mre'csiM* ‘u --e v.. e 
of the nDn-iniplemcntation of the agreement vhile d c 
is implemented in all other sections. So it <issumcs the 
character of Industrinl Dispute under Section 2(k). The 
Management relied upon another decision iu Siate of Punjab 
V. Gondhara Transport (\IR 1975 S.C.. puige 531). It was 
a case where when an cmplovee tvas di^'mi^csed a <bspute 
was espoused by only l!12th of tire workmen uciually in the 
employment of the Conxnany and it wns held there being 
no Industrial Dispute the reference is incompcient. On 
facts out o(f 60 workmen emrloved in the Com¬ 
pany only 18 workmen spou<o-»e I t!i<' c use cf 

the dismissed and retrenched employees ond lb include 
13 dismissed worker--, of the (Company. Their Lordshic^ 
observed that \he cause was espoused ’'w* oniy five wwk- 
rnen who. v^ere u- the rclevaid time actually in the em¬ 
ployment of the Company and such proportion was five to 
sixty could not be con,s}dered to be an appreciable or substan¬ 
tial body of wwkmaii so as to constitute an indK*strial dis¬ 
pute. First of ail it is not with a reference to the dismissal 
and further when there is clear evidence asserted that 
in the Electrical Maintenance Section of Ore Handling 
Cotnplex of Visakhapatnam Fort Trust except the Foreman 
all the other employees are metnber.s of this union. It is 
too much to sav that this Union did not represent these em¬ 
ployees who are aggrieved bv the non-implementation of 
the taid agreement entered into by the Management with 
the Union w’bicli is implemented in all departments with 
reference to the same grades. It has no application to this 
dispute. Tn Indian Cable Co. Ltd. Calcutta v. Their workmen 
(Indian Factories Journal Vol, 22 1962-63 page 262). It 
v held that no hard and fast rule can be laid down as 
to I he number of worknien whose Association will convert 
an individua! into an industrial dispute and that depends 
upon the facts of each case and the a '^ure of thv dispujp. 

It is also said the group might even be a minoritv but it 
must be such to lead to an inference that the dispute is 
one which affects workmen as a class, fn the instant case 
W.WI justify by his evidence that he represents tlie majority 
Of the employees in the Electrical Maintenance Section of Ore 
handling Complex and that the cTspiite affects Electrical 
Maintenance Action as a class of w’orkmen by non-imple¬ 
mentation of the agreement' from 1-4-1979. Hence the 
mference >s maimainahle The Management relied upon 
the decisions reportei! in Associated CenleiP Conipanies Ltd. 

V WoHruum emnloyed m *^\mare I imcslon-^ Oimrr’v' Tndian 

Factorie-^ lou^na! Vol. lOCm page 489). it was a case 
where oi?i of 201 dailv rated employees m concern of 
whom > dispute was raised regarJip'y the rroi^“ categorisa¬ 
tion af |S 5 workuv,m the ren^amin.? reirifr unskilled workmen 
o- v^orkniCT! of highest wvas held thm the demand 

b^ the workmen for wholesale rrrmojion o‘' workers into 
higher f>rade which w’^s matter within the hirisdiction 

Tribunal auJ theu'fu»*e the leference of the dispute 
should b* invalid. Firq of rll h is not a demand for 

V hf)l;?s:de promoti .?i of rkers into higher grades. Whether 

Al- --ijA of 1:3 in V-etwe^m G{<'idc 1 and frrade 7T. and ?.l 
h en T.ide f1 to HI i'^ implemented in 

r^e Ore Handlinv Couiplex Chief Mechanical Eneineer- 

ipf? Df^nartment o'* r ' ’ is the ‘f^ffect < f it if the 

ratr» U not rnaim?»n *<! Sv u c.innot be argued so as to 
sav that ib no ir.rj. He ion for the Industrial Tribunal. 

^fo^'*ove^ in tb'-" ohraseo^gw was chansed 

vnd a se.’OUrf time reference '‘us made which v^as held to 
b-* net lalid. it is not so in the instant case Tltu*?, on a 
cimrful consideration of *ho entire material placed before me. 
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\ Vield that the ttierciice coir?es under liio IiiJustnai' Dispute- 
as defined u^ndd ^ieclKni 2(k) und thi& Iiitunal js petfecuv 
VviUfin its povver lo udjudica-te upon and the lefe^cnce i> 
nieunttiinabie and contention ot the Ivlatiaji-rueni on ihtN 
asjpect iH rejected not tenable. 

14. Ttie Maiiiigvnteiit contended chai p;t)mutiun i>> essero 
lially u uiaiiagerial function ano tiiat under refercns.o 
the Union is seskinji pruniotion of Khaiasis in the cnvise oi 
impibnicntidion oi the NCUlcnient by ading iIk Management 
to fill jjn Grade lit posts h\ qualfind traac test passed 
cxpenenced Khalusis to *.xn exiciu ail i3 people into Grade 
UJ and that the same siiould not he done, 4i> justify the 
.'JUiue be relied upon the dect.MOn reported m Brooke bond 
Iniba (Private) Lid. v. I heir WoTto’icn Unumn Factories 
louraah VoL XXVlll, page U6K It is laid down that 
normal nr.'motion of workmen is a management function but 
theie imsi be occasion when industrial rjdjiGication mav 
ha\e to inierfcic with promotions made bv ^he Mauagemenl 
where it is felt peisons superseded have been so sttpersed- 
ed on accoimi oi mala fides^ or vktiroisatk n C)p f&cU in 
that caN 3 there was no evidence to suppop*- t{:t tindings oi 
the Iribiiuai that the imfuigncd pn)mof were mala tide 
or that the employees have been vicdiuv: u as t > jwsiify 
the Tribunal to intertef'c. But lu>:n juuj^ ..ut made it cieaj 
that there mus* bo oceas’-ms InuusKiai 3>;:niaals may have 
h> interfere with promotions made by ihe M uiagemeat where 
n IS fell that persons supt.. ^eded have cv :: o superseded on 
account Of nuuh tides .>: ciinii.sation, on the date ot 
fhc agrceuaciu in the iur>t;.tn case when it \,as implsmenteci on 
l-4-?97ft the ratio between Grade I, GiUde II and Grade HI 
setdement is mainnined at 3:1 :T This ag cc-uent is effec^ 
ttve from 1*4-1979. This ratio was entorccu and iir'^plement- 
ed iu ail the sections except Hlectrical Maintenance Section 
vT Chief Mcclu-i^rTid Engineering Department There were 
2Z Grade H Fitters in that Department. According to 
the ratio which was implemented in aH sections the same 
number lias to be maintained in Clrade III also but there 
are ouly 9 Grade HI Fitters, Hence, the strength of the 
Grade HI has to be ciihanced by 13. The ManagemcTit ought 
to have promoted 13 eligible unskilled workmen to the 
post of Grade TH Fitters provided they had experience and 
also passed the Trade test. W.W. 1 maintained and deoosed 
tlu<t there are seidor khalasis having tequisite experience, 
knowledge and having passed the Trade test awaiting promo¬ 
tion to Grade 111 Fitters posts, when there Is an agreement 
to maintain certain ratios and when there is emphasis there 
are Khalasis who ate experienced with knowledge and train¬ 
ing and also having passed trade test without mentioning 
\YZ as the party for whom the Union is fighting when such 
ratios is not maintained between Grade IS and Grade III the 
inaction of the Management should be held mala fide. The 
arguments of the M-anaeement that they experienced on 
UifficuUy by not promoting qualified Trade tost passed ex¬ 
perienced Khalasis into Grade HI amoimted to nullifying the 
agreement and the same is not permissible under the J.D. 
Act. Having entered into an agreement it is bound to im¬ 
plement the same. Jt is ^een that the port Tros" implement^ 
the same in various sections without so-called economy mea¬ 
sures as per the Circulars of the Government of India, More¬ 
over the Goverunent of India not parly to ilie agreement. 
The circulars have no application. The Fort Trust authorities 
cannot withdraw The implienientation of the ratios with re¬ 
ference to this particular Ore Handling Section anticipation 
of some instruction!!? from the Ccoti al Government. It Is 
absurd to say that when the Port authorities pemitttd the 
cmplovees to maintain the ratios between Grade 1 and Grade 
11^ by implied understanding fhev did not revert Grade II 
■Fitters to Grade Hi Fitters This contention is abnoxioiK^ 
'.Old the evidence let in this reg:u'd is done to defeat the 
claims^ of the employees of the Ore Handling Compfex who 
are eligible for such promotions. The Managements counsel 
relied upan the decision reported in Indian Genera! Navigation 
and RaiHviy Compan^' V± v. its Employees at Rafabagan 
Dockyard (1961 (Tl) LIJ, page 3721 . Tl was u case whei^ 
a complain; by the ^ workmen against the policy of the 
managemeut h granting promotions and uon-grant of promo¬ 
tions was referred for adjudication with other demands. The 
Indu'^trial Tribunal while recognising the position that pro- 
mt^tion K management function constituted as Board of 
three to scrnimlj^e th? saii rromotionf. The Supreme 

Coitrt while iuggestlng mote practical scheme evol^^ed 

the nw-ard of the M'i?or rtjr-ipcerlnt Trihiinn} riiblKhed 




.i, the CalciHi., v..-'et(€ ..n 5 Novemhei (para 14 of 

the -aid awaru) tw.d tbeu v' v.oaio Iv cunncntly reasonaDic 
(l.at the v(V\aiv t.a. Uie (crms oe made in that 

canc. Tbii^ jud'^iuciu wouid show that ihouya promotion 
u managenictu luucaiou ttia. there n u tight to interfere 
when the same i*' i' 't done theie is nn agrse^ 

iivun or scttieraeat ii oidv st. pport the case of the 

vM^rkers. When die VimiK aipatnam IT)rt IruT authoring 
permitted the eiiipi‘‘>tvs to uiuinuiui ihc ialios between the > 
yu uhc i and Grade 11 lixeu Nhouid not he any difiicuity in 
n Saint ♦uni the suenglh in (..irade Li and t.Tva,de HI also on 
IT ratio. mention that the management has. to 

lake into conskWraii mi abou' the nmiter ot demanad or work- 
lo'ad etc., ai'e all not based upon cur»c.:( tact> It is not 
it’.eir case thai among the concerned Khaiask there are no 
pv.i<ions aitb suhickni kmnvk\ige basing pasH'rt the trade 
test and therefore ^bev did not fill the po^fcs fiom then? to 
C-’.ade Ul U is cm:tended va*j:u-Tv that there may not be 
a^icMaate cnii-skdlcd work in emplosecv arT the management 
V. idle promorinn; ti> cs>usider Mie pievuiiing conditions and 
requirement-. 'Uiey could h )\e stated wbai are those prevail- 
iui conditions bv legal evidence either before the Concilia- 
n.m autJioutie> or i^eforo (his 'iribiinril that (liey have no 
>niruient knavvledgr Khalasis did not pass the trade lest 
in the concerned Ibunch Fh:^ should have placed before 
iius Tribunal vhe -o c'dlcd ccudiiions prevailbu^ and prove 
that the tequiremca s of ihc poit were satisfied on all as¬ 
pects without ih: a id ratio and ihcTefo' c that have justified 
the -.aid uon-rr<^nr Ml n. But tl ere ^ :is no such material. 
Evidence is (u-c.iv hrekini? cc this uT'>cct. First of all if 
the ratios-a'' agreed unon are to he mainiained there must 
he neccssiij'ijy 22 Cjratlc HI posts The Management has 
no direci recnntmenl of Grade 111 nosis till 1-11-1983 when 
they imposcti new scheme of promotions. Fv^en under Ex. 
M3 the en^ployces ’A'ho were appointed in the initial categories 
on or before 1-11-1973 would be considered for promotion 
to the next higher categor>^ in the line of promoiion in 
accordance with the existing recniiting rules subject to their 
passing the Trade lest and the employees who were promoted 
or appointed to tht promotion post on or before 1-11-1975 
would also be considered for promotion to ihz next higher 
promotion post subject h> the passing of the Trade test 
and the above decisions ivould be implemented with effect 
from I-l 1-1983, f( is clearly established that equation 
(IT; of Grade H and Grade HI pcj^ts are not maintained 
when there are 22 G^^ade If posts. There should have been 
necessartiy 22 Grade TTf posts .So it cannot be argued that 
the agreement had no application with reference lo the ratio 
between the Khalasis and Grade III posts. The question is 
whether equation between Grade H and Grade III has 
been mainfamed or not. ITit mamtainirg the said equation 
the only way is that Khalasis who had sufficient experience 
and fuwinv passed trade test in that concerned Branch of 
Fitters iis in the intrant case {f available should be promoted 
to Gn^e Iff Pos(. Then: is no other way of implementing 
the said agreement. Thus on a careful consideration I hold 
that ihe action of the Management of Visakhapalnam Port 
Trust in not filling up 13 Cxrade JH semi-skilfed posts in 
FJectrierd Overhauling Section of Biectrjcal Maintenance of 
Chief Mechanical Engineering Departn^ent with the senior 
most Khalasis of ihe said Dcpnrtrneni who had passed the 
required nade teT and having experience as per the agreed 
ratio Of 1 T betweer Grade TH and Grade Tl skilled categories 
h not justifieit It cannot be said that the 13 Khalasis who 
are qualified and experienced have no claim for promotion 
to Grn^e TH posts. Moreover the promotional review policy 
as mdicated In Fx. M3 v* another step for removing stagna¬ 
tion for 1^T3 75. It cannot be said that bv virtue of the 
said irevised implementation of promotion from 1-11-1983 
as per Ex. M3 comes in the wmv of fho^c promotions qf 
Khalasis to Grade Ilf. This agreement which was imple¬ 
mented from 1-4-1979 was not put an end to this promotional 
policy as indicated in Ev, M3. Tt has nothin? m do with 
the agreement dated 1-4T979 under Fx. M2 the employees 
who were promoted in the year 1979 arc given bemfit of 
1983 promotion policy also. Therefore the Visakharatnam 
Port Trust vaulhorities as canno^ sav that by virtue of Ex. M3 
revised promotional policy the previous poliev lapsed or 
discontinued. Looked from any angle there are Po merits on 
the decfsions of the Management on this "ispect. The evi- 
deuce of hLW. 1 fliaf dicrc K no .'cfchfional workload 
warrantine for additional post in Grade TIT h only an after- 
fhonght. Wl^en there is specified agreement which is implc- 
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merited for giving promotional opporluniiics to the existing 
woiknien m all i:rr\jicac^, if r. i.5 not implemented in (J.H.C. 
In order to implement the ratio the Management is bound 
to create sutlkient Grade III posts. In other words they have 
to be filled in Lfom the qualified and experienced Rhaiasis 
who are seniors iiavifig put in the required' eligibility tests. 
The lists of the same must be prepared and promoted. On 
a careful consideration J noid that the reference is properly 
made and that from the seniormost ivhalasis of the Electrical 
Overhauling Section ot Electrical Maimenance of Chief 
Mechanical Engineer Department who passed the trade test 
must be given promotion for filling up 13 more Grade Ill 
posts Fitter to maintain the agreed ratio 1 : 1 of Grade^ll 
and Grade 111 categories with other benefits trom l-4-li^79. 
The issue is answ'cred in favour of the woikmcn. 

Award is passed accordingly. 

Dictated'to the Stenographer, tianscribed by him, correct¬ 
ed by me and given under my hand and the seal of this 
Tribunal, this the 30th day of August, 1985. 

Sd/- Illegible, 
Industrial Tribunal 

Appendix of Evidence 

Witnesses Examined Witnesses Examined 

for the Workmen: for the Management: 

W.W. 1—A. Rahamun iNEW. l-^Y. Bhadrachalam 

Documents maiked for the Workmen; 

Ex. Wl—'True CV)ry of the Minutes of meeting of the 
(.haiiman, visakuapaiuum Poit Jutsl with the 
representatives of Visakhapatnam Harbour^and Port 
Workers’ Union, Visakhapatnam Port Employees 
Union and National Port Trust Employees Union 
held on 10-4-79 and 11-4-79. 

Ex. W2—^Reprcsenlation dt. 19-11-82 made by A. 

Rahaman, General Secretary, Port and Dock Emp¬ 
loyees’ Association to the Assistant Labour Com¬ 
missioner (C) Government of India, Port Area, 
Visakhapatnam with regard to implementation of 
Ratio’s in Electrical Maintenance Section of Chief 
Mechanical Engineer Department in Visakhapatnam 
Port Trust. 

Ex. W3—^Letter dt. 20-12-82 addressed by the Asstl. 
Labour Commissioner (C), Visakhapatnam, to the 
General Secretary Port and Dock Employees Asso¬ 
ciation, Visakhapatnam-2 with regard to implement 
tation of ratios in Electrical Maintenance Section 
of Mechanical Department of Visakhapatnam Port 
Trust. 

Ex. W4—True Copy of the further comments of the 
Port Trust in the dispute relating to implementation 
of Ratios in Electrical Maintenance Section of 
Mechanical Department of Visakhapatnam Port 
Trust. 

Ex. W5-—Minutes of la. lure of Conciliation ProJeedmgs 
held on 5-7-83 before the ALC(C), Visakhapatnam 
between the Management of VPT and Port and 
Dock Employees Association over alleged non-im¬ 
plementation of Ratios in Electrical Maintenance 
Section. 

Ex. W6—Fuihire of Ccaciliation Repoit dt. 30-7-83 bet- 
v/cen the Atanagemont of Visakhapatnam Port Trust 
and their Workmen represented by Port and Dock 
Employees Association over implementation of 
ratios in electrical Maintenance Section of C.MD.. 
Department. 

Documents marked for the Management 

Ex. Ml—D.O. No. PW/PFC-45/60, dt. 28-1-81 from 
Government of India, Ministry of Shipping and 
Transport, New Delhi to Sri T. R. Prasad Chair¬ 
man, Visakhapatnam Port Trust, with regard to re¬ 
stricting the promotional cadres in 198L 

Ex, M2—Minutes of the Meeting of the Chairman,. 
Visakhapatnam Port Trust with the renresentatives 


of the V.H. & P.R. Union, V.P.H. Union and 
N.P.T.E. Union held on 20-7-1978 

Ex. M3—^True Copy of Minutes of the meeting of the 
Dy. Chairman, V.P.T. held with the representatives 
of V.P.S. Union, V.R. & P.W. Union and the 
M.P.T.E. Union on 21-11-83 and 23-11-83. 

Dated : 19-9-85. 

J. VENUGOPAL RAO, Presiding Officer. 

INo. L-3401215/83 D.1V(A)] 
K. I. DYVA PRASAD, Desk Officer 
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mt ^ r.q IT fW-fT ^ ! 

[^‘m 1202U/ 1 / 85-q^. l] 


New Delhi, the 16th October, 1985 

S.O. 5097.^In pursuance of section 16(1) of the Employees 
State Insurance Act, 1948 (34 of 1948), the Central (^vern- 
ment appoints Shri k D. Bhattacharya, IA & AS as Financial 
Adviser and Chief Accounts Officer, Employees’ State Insur¬ 
ance Corporation, with effect from the forenoon of the 18th 
September, 1985, until further orders vice Shri M. ]VL Mathur. 

[No. A-12026/1/85-SS.1] 
CHiTRA CHOPRA, Director 

Tf i 6 193 5 

m. ^:T. 509S:—^ ^ | 

2 , 

^ T" ?T 5Tf f Tt: 

mz 1952 ( 1 952 19) 

% ^ ^ [TTU 

HPT -! ^1 ^THRr-4^ 

^KT TT STW TTT T 

TIT TPTff ^ ! 

[fT. rm, 35Ut 7/92/85-C[E. 

New Dielhi, the J6th August, 1985 

S.O. 5098.—V/hereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Loknath Shipping and Clearing Agency-2, 
Clive Ghat Street (3rd Floor, Room No. 2) Cal¬ 
cutta-1 have agreed that the Provisions of the 
Employees' Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (10 of 1952), should be made 
applicable to the said establisliment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Centrd Government hereby allies the Provisions of 
the said Act to the said establishment. 

[No. S-35017(92)!85-SS. II] 
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[m II—^ 3 (ii)] w TT^rtrti: 2 , 11 . joo? 


^.vr. 5099.-~^5' ¥T JT? srrfts 3>crr | ft? 

Trf'sr 'i'+“t- ’^i 

^^ri-Tip TTir^T WI'T^ ^ yH3’ f^T^iTSffi STK 

3^?f5!rr 5 ? 'Tc ft nf | f^P Ww 

!I^ •J'T^ 1952 ( 1952 TT 19^ % 

im ?«jm ^'t ^<x 'Sim I 

PI? ; 3m^ Stf'jf'T-T’T Tf tTPT 1 ^'T ^3^Tlir?J-<J 

gRT smm Tf sN^r I’s 

wm ^T’?, 11 

[»i . rrrr- 3 5018 / i •}/» 5 tm . rm . - 2 ] 

S,O.5099.—Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Perfect Dies and Tools, Perfect Bhavan, 
Jungal Mangal Road, Bhandup, Bombay-78 have 
agreed that the Provisions of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act, 1952 
(10 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
C^ral Government hereby applies the Provisions of 
the said Act to the said establishment, 

[No. S-35018114185-SS.(1I)] 

^T. OT. 5100.— ^'t ^ srahf I'mi | ft 

(Jtr.) ft.. 91. *ft., sir rftTrsr- 
iT. ft. snf. 41. rft, 24 , 'R’Rt, tra ^’rmr. sfft 

141 / j nf, itfiTT titw, spnT?ttT-i3 if ftm ftsf srrfttr 
?sfri!T 6|> ft4t3r?r sfR ^ srr-j 'tr 

tTl»T<T 5> ’ll I ft spftRf Wf^ST fsTft sfft iftft S'l^U Slft- 

f’m’T, 1952 11952 sfir j 9) % ?rnj 

fttr arm i 

TTgnr wftrfiTim urrr-i 39raRT-4 

grrr sRctt iitfwwt smm rr4 siftf’m’T % gvsRj 

3^ Rtrr^ ^"r ’tt’t ^xm | \ 

[tr. l^tr-3 5017/93/8 5-Cft.t?tr-2] 

S'.0. 5100.-—Whefeas it appears to the Central 
(jovermnent that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Fair Tag Printing Inks (P) Ltd., P.O.R. 
Gopalpur Mondalganthi V.I.p. Road, 24-Parganas, 
West Bengal including its City Office at 14111C Lenin 
Sarani, Calcutta-13 have agreed that the Provisions 
of the Employees' provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (10 of 1952), should be 
made applicable to the said establishment; 

Now,, therefore, in exercise of the powers conferred 
by Subjection (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No. S-35017|93|85-SS. IIJ 

HT. 5101.—tRsSIT TT SI? irfft ifftT | ft 
’fftr TTm- %m Ift, (^), 

a»if-63 'TT’m? % isTffs 

s^'WT fs’ gm 7^ ft *r| | ft ^Tft®T ftft 

*ftT 11^ giRra Sifbpm, 1952 (l952 77 19) 7> 
sw ?«im tjt ?tf^ ft«4 3n7 i 


T,T Tre'lT T<=!rrT, 377 Tir-lftTW Y.- aRf-i 74 3'raRr-4 
sn 5R1-4 fif-’W 74 Sf4in TTV) 

■377 *«rrm t:; nRer i 

[4. 77 - ;i.io'. 7 / 15 /H5-'4r. r^-ll] 

S.O. 5101.—Whereas h appears to the Central 
Govemraeut that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Polytek Engineers. Sonawaia Cioss Road, 
Goregaon (East), Bombay-(>3 have agreed that the 
Provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (10 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in rxcrci.>e of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

(No, S-35ni8!J5|85i-SS. II] 

T^T. Jtr. 5103.—’rTTTT TIT O'? ’TS'pT ^71 | ft 
fftft ttrmTT mrtfTtr. 46, 77Ti7r'5i7,f Im, 717770 , 7gitr- 

60004: 4TT7T TTim % 41 : 7:5 ftTllliF TI^T OTif^Tftff sff 

4 |4Wr 14 Tm -R 4^ ft 4t I ft 4ftrar ftfu 

iftWr 47477 4M4T4, 1952 {19S2 r io) % 47774 

474 74174 Til 51T7 ft4 'srft Tlfto I 

7r4 : %7gt4 7RR4, 474 4pjf444 74 UTtr-l 74 47EIR7-4 
grtr IR?4 Stftftf 74 sftft 7iT?f fO 4fT 4pjft74 47R4 
474 77174 74 744 717^ | I 

[4, 44- o.SU:M/.;77/'>5-r'i|. rifj- -2] 

S.O. 5102.—Whereas it appears to the Central 
Govenunent that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Seramec Solvents. 46, Kalakshetra Road. 
Thangal Pattai, Madras-600041 have agreed that the 
Provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act. 1953 (10 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powens conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Centra Government hereby ap'plie- the Provisions of 
the said Act to the said establishment. 

[No. S-350i9i377!85-SS. IJJ 

74. Sir 510.3.— %7fr4 7R777 Tff 4f 74t4 4141 f ft 
^4^ 51414 7rri»? !n|4lt p'iilTifTr Tit- 417^74 TftTmef 
ftftds-, 4T|4T 7:751, ?E4fe7, 4147! 74174 % 4*43 ftTftT; 

SIR 47ftTft7'f 414441 ?4 474 77 flf44 ?t 4f | ft 714 - 

4Rt Wf5>57 ftfa 4^ iftW 47474 Slfsif444. 1953 (l953 
.74 1 9) % 47445 474 74T74 Tt 417 ft4 414 4lf|4 I 

44; %!fft4 4W7, 474 SCfaftR ^ 4RI-1 Tit 47SRr-4 
5Rr 5I5f4 TlftlTI 74 34t7 ^74 fn 474 S?ftf474 % 474^ 
474 7«m Tit 4T7 TRtft 4 1 

[4 74-J30I 9/378/.S5-7*r. r^,-2] 

S.O. 5103.—Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs The Large Sized Primary .Agricultural 
Credit Co-operative Society Ltd., Mandya Kasaba, 
Karnataka have agreed that the Provisions of the 
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Employees’ Pi-ovident Fuad^' and Miscellaneous Pro¬ 
visions Act. 1952 (to of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the pr)wef.^ conferred 
by Sub-Scction f4) of Section J of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said cslabiishnient. 

[No. S35019;378|85-SS, U] 

s73in , 

rv|Trr[ Ti | Msr st^ix 

oWiiT fawnin', tmsj: (' n)s:i so) 

jjlfj t 

gr^T j^fepTipT 

qfr rTjft' It J 

3 9/3 79/- 

S.O, 5104*—^AVhereas it appears to ihe C entral 
Government that ihe employer and the majority of 
the employees in rcisalion to the establishment kno\vn 
as Messrs Arsikera Kasba Vyavasaya Sc\'a Sahakara 
Sangh Niyanitha Afsikcrc-573103 -Ivarnataka have 
agreed thal the Provisions of the Eiiipioyees* Frovi- 
tient Funds and Miscellaneous Provisions Act. 1952 
(TO of 1952), should be made applla^blc lo 
said establishment: 

Now, therefore, in exercise of the powers corifcired 
by Sub-Scction (4) of Section I. of the said Act, the 
Central Governinent iiereby applies the Piovisiops of 
the said Act to the said establishracm. 

[No. 'S»35019|379j85^SS. Ill 

KT. 5 10 s —nxi>'Ty q:‘i ox t 

i{5rnT-4i ^ e7, 

qnhrfrzft i:) ;?r^4w ^ ^ ^rf |r 

fbfu 3nx 1953 (id5" i9] 

aff xm '"rfH f#rv irbr \ 

>r?T: V’fra ^TTrr.'T if^Thprn t 4 urrr-; 
wf^nbi sjsfm 

9/390/Tl| 

S.O, 5105.—Whereas it appears to the ^ Central 
Government that the employer and the majority of 
ihe emplo^^ees in relation to the establishment known 
as Messrs Sevak Fublications (Printing Division) 
No. 25, North Mada Street, 'rhicuvanmiyur Mudras-41 
including its Adm. othce at No, 27. Begum Sahib, 
3rd Street, Mount Road, .Madras-‘2 ha\x‘ agreed that 
the Provisions of the Employees" Provident Funds 
and Miscellaneous Provisions Act, 1952 (10 
1952), should be tnade appheablo to the said e>tah 
lishment: 

'Now, in«"-tefoi:c, :ti exercise of me poHei£ conteried 
hy Sub-Section (4) of Section 1 of the said ^kct. the 
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Central Government hereby applies the Provisions of 
the said Act to the said cstaHjishment. 

'No. S'350I9:380 85‘SS, HI 
U r-: ^nr-eooqso 

7i I’T^Tot'K. '■ifiv' 

'n=r n fff it t>r 4.T{Sjn"r Mh 3rV<-$r#4 

7'/"^ r>r i9) % 

Tf nr?r E‘rr rra { 

“^urRr«4 

TTfenh Tm t#"; ^ "xmm 

T-n ur ^ 1 

[a. qtt.-II] 

S.O. 5106.^—Whereas it appears to the Central 
Government that Uic employer and the majority of 
the employees in relation lo th\.^ establishment known 
as Mesrs Tab Steels and Tubes, 203, Piilayar Koil 
Street. Afadras-60005 have agreed that the Provisions 
of the Employees' Provkleai Funds and Miscellane¬ 
ous Provisions Act, 1952 (lb of 1952), should be 
made applicable to the said establishment : 

Nov/, therefore, in cvercisc of the power> conferred 
by Sub-Section (4) of Section | of the said Act, the 
Central Government hereby applies the Provisions of 
the saui Act to the said esiahlishment. 

iNo, 350191381185-SS. HI 

14 199 5 

r.*. V' ^ fIctr ^ 

4^4 '=rierTr^‘ Trfe. sj, 

4^?* l^Tuqr r:ftT m 

TT ?ft ^ P: Pr Mtr 

vhF-m 195 : 19 ) T 

Trrr / 

'3r^ -T t C. ^qifni'-4^rrT 

tKcK f ^ vs-TT^fr % ^ner 

50 1 9/ 3 6^/^i .'TIj 


Nesv Deihc the 1 b.h October. 19S5 

S.O. 5107,—Whereas t appears lo the Central 
Government Iba*. iiie emi<'.oyer and the majority of 
the employees in rcldOor, lo the establishment l<nown 
as Messrs Sha Rajmnl Rnshalrai Bhandatij Cotton 
Merchants. 51, Rajcndrajuaj, Raichur, Karnataka 
have agreed thitit the lhc7.sioris, of the employee^ 
Provident Funds n.m! MisceUancojs Provisions Act, 
1952 (10 of 1952,>. should he mad-e applicable to 
the said cstablishmesU i 

Novv, theref'irc, in exercise of the powers conferred 
by Snb-Secti(.m (4) of Section 1 of the said Act, the 
Central Government h.erebv applies tltc Provisions of 
the said Act to the said eslablishmerd, 

iNo, S-55019t368'aS-lA.-fD 
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sjtr: %nfnT =r'Tr". B't't -if-rfFt^i'H +^' St''-' Tii' '^P'-rp.i-j . 
5I7T SSt3 5rf7?tt5l TT StSrr • ’’f ■; ' ': H .•;r-n''t-3Tt "P 

"m Tsrm w tm; tM- s •• 

[sTvr '••'■-,(^0 i‘)'j';;'s5-t9 "j;.-]!] 

S.O, 5108.—Wherea.s it appaurs to the Centra! 
Government that the eniplo' er and the majority ot 
the employees in relation 'o the cbtablishment snowit 
as Messrs Girruraja Bn'tincCi'ing Work^, 6-A, I.D.A. 
Phase-I, Patancheai. Mcdak Distt, Pin-502319 
including branch at Vidyanagar. Hider:ibad-500044 
have agreed that the Provision^ 01 ihe Hmplcyec.s’ 
Provident Funds and ^ii^ee1!nTleous Provisions .Act. 
1952 CIO of 1952), should be ntadc applicable to 
the said establishment ; 


S.O. 5110.—Whereas it appears to tlie Centriil 
Government that the employer and the majority ol 
the employees in relation to the establishment knov.a 
as Messrs' XLO-GWB Cardon Sitafts Ltd. Plot 
No. C-12, Additional Nasik Industrial Area, Ambad 
Nasik, including its vc.gd. uf'i'cc in Bombay ha c 
agreed that the provisions of the Employees’ Provi- 
dervt Funds and MisecUaiicous Provisions Act, 1952 
(10 of 1952), should he made applicable to tlic 'd 
establishment; 

Now, therefore, in evcrci'-'c of the nowers conferred 
by Sub-Section (4) of Section 1 o1 the suid Act, the 
Central Government hereby applies the provisions of 
the said Act to the sa>d establishment. 

[No. S-.3.50!8Tl3fK5-SS. II] 


Now, therefore, in esercise of the powers conferred 
by Sub-Section (4) of Sccrion 1 o!" iht said Act, the 
Central Government hereby applie.s the Provisions of 
the said Act to the said establishment. 

[No. S 35019(?d7LR5-SS. 11] 

7:T.3,*r. sifi‘)—IMw fPT'"7 Tf T'frr flfTt 
spTWtrr ?ii1rf!M7»r frrr.) Prffrrr, pir.4f.afr. .ss. wrr mir. 
#fer-36, msmr ”Tm ^ Mi? PnfbrT' sftx ^MrPo/f 

sft ‘rfd’KiT ??T TJ- jr^ifiT rf | f^. Taf^rrrt Msr 

Ar sT^uf Tf. 

'Tt w, Irfr ->i4r =srTf^i 

3r?r: rTTjPTT, rra i'fvjfspnr sit m7T-i ^ 3traTTr-i4 

rrtr sr?rtr sr<fnr ‘vr^ -rfirpPTTr ^ 

■japr wtrsrr yrMr 1 1 

[ipfsrf tnr-ssr. 1 a A.' i,/s s-p»T,a" -ff] 

S.O. 5109.—Whereas it appears 10 the Central 
Government that the employer and the majority of 
the employees in relation to the csiabilsliinen't known 
as Messrs Krofta Engg, Private l.imiled SCO. 55. 
Madhya Marg,. Sector-26. Cliandjearh h.'it’e agreed 
that the provisionr of the Iiinjrloycc.s' Providetn 
Funds and Miscellarfous Proviskms A'‘l. 1952 flfl oft 
1952), should be made tipplicahJc to the said 
establishment: 

Now. therefore, in mrerci.se of the powers confened 
by Sub-Section (4) of Section 1 of tbe said Act, the 
Centra} Goverment herebs’ .mpPes th.,' i r.>vi''''m,.- ul 
the said Act to the said establishment. 

fNo. S-35{'19:36.6 8.5-SS TT] 


TT. srr. sn 1 .—%5sfhr ^:75Tr ^r jr-fn riv S {7r4»t4 
mar j?aTr TPT '■■flrrPr 1 rnTTf ■s'rn 

Mfprr, rrsTH vrprrff?, ^^rw^r % rf^ PrqbrTr 

tfb; Tfr ^ a’’ rmrrtT ?f nf t 

fV TnbTift stM^t Msr rfrr rrfpif srfsrMw, 1952 

f 19'2 7JT 19) % ima- ‘^tFr rsfT'PT.^t Mr Ttbr 

■m. %Mit rrr^r, ijspT nfErfmrir ir urrr 1 ttI 

( 4 ) SK! sr^rrr srMfi ipfni "'tap •rRifirittT % TRia 

■sT<T pm'T ?tt*t smff t ( 

[4. (TH ■ 1SylM/j7^/8S-»pf. mT-2] 

S.O. 5111.—Whereas it appear.'; to the Central 
Government that the employer and the majority of 
the employees in relation to the cstablisIimertA known 
as Messrs Gopinath Const!uction C|o, Smt. Chandra- 
prabha 1, Pandya l.tp'la Falia, Madan Zampa Road, 
Vadodara-J have agreed that the provisions of the 
Employees’ Provident T und'- and Vfisceilaneoi-; Pro¬ 
visions Act. 19.52 (10 of 1952}, should be made 
applicable to the said csi abtisliment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section f4) of Section 1 of the said .Act, the 
Central Government hereby applies the provisions and 
the said 6\ct to the .said establishment. 

[No. S-350l9j375i85-SS, 11] 

irr.^ATf. .s; 12 .—xf^yrtr ^'r ir^ a-erbr^tm 

irg- ^larnr S 3 / 57 . rrwi fsrfMr, gr 97. tnr. 

tV, ?/tT 41 ? if rnsfcT htW 

wm % mr^ 4b: ^rd^rfbff €r pr'wr^ 9r 

npiTfr nf # j% ffiMM sMt: Prfsi 4fr srfbrMrTr, 

(P.S2 f 195? Tt I9l T V’R'g' ^ taJTT^ 9ft Ttp Mr -srr^ 

mlM I 


^r. 41. .5 no.—m^-^rr? mr jtp- jpfbi 
tjw 114 4T. 5 ft 9r. '?~tFr »n9;cr»T pirfhti? r^rrs- 4 

tft.-i2 irfg-irFT-^ ofrirr 49417, wfhTi ’ftr 

4rf9i9 7l=4f fbr? TTlTfr *-im % if?? MVfJ 4b- 4n94rfs47 


m- 75414 4?4r?, V77 4.4^949 97 1?94n.»- {-ij 

tRPT srfbnfi w 944 ^tr nfjpnriT % 9944 49? 
^sTFr? M smr 1 1 

( 4 . !?^*3.5018/l2/85-tpT, i»4.'2] 
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S.O. 5112.—Whereas it appears to the Central 
Government that the employer and the majority ol 
the eniployees in relation to the establishment known 
as Messrs Savli Gas Company, 53;57, Laxmi Insu¬ 
rance Bldg., Sir P. M. Rt)ad, Bombay-1 including 
its branches at Cuttack and Naiided have agreed 
that the Provisions of the limployees' Ptovident 
Funds and Miscelhuusms Provisions Act, 1952 (10 
of 1952). should be made applicable to tlip said 
establishment. 

Now, tlicrefbrc, in e.xcicise of the powers conferred 
by Siib-Scciion (4) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said eRtabUshmcnt. 

[No, S-3.5018112I85-SS. IT] 

TT,. -f!, .sii;;—inf JttiT!r ftrat 
a"! riptfir r Tr.'tnr hr. 20 , ftrfksr 

ataranir-S') ^rtpr fhatTn mV. Twanfriff nft 

arti n’t irt ^ fr TifTrtt firfh *ftr 

sT^tif TTa'ij Thhl^tri 1052 (1952 an 10 ) *|t Tnfir 
«rm 'TT 'TD^ fw -jTi-jr 'arflrn, 1 

ritr; %5^hT -jafT MfafaMJT ait am 1 aft g<rOTU 

(4) JPT srarT srffwi a:r sra’tn 'pa TrfiiftTtnT k Tta'u 

7PT farriT afT 'Tnj sfp^'t ^ 1 

[ h, aiT. - a .s Cl 17 / f) n / a 2 ] 

S.O. 3113.—Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the cstabli.shment known 
a.s Messrs The Scotti.ih Assam (India) Ltd,, 20, 
British Indian Street, Calciitta-<i9 have ageed that 
the provi.sions of tho Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (10 of 
1952), should be made applicable to the said estab¬ 
lishment ; 

Now, tlierefore, in e.xereise of the powers confen'cd 
by Sub-Section (4) nf Section 1 of the said Act. the 
Central Government hereby applies the provisions of^ 
the said .'\ct to the i.:iid es*'ahJishmcnt, 

fNo. S-35017;90|85-SS. Ill 

xr, rrr, s 114.'-i»:;s'iSfir’'TP' ti qefswtir tfhTT Jf 
Pitt ir,r;TTT •tnfr h-t; JT.r-rrrr Tfprri^f, fTTmr^. artVr 
(»r3TtriT) mTO iiiTFr ^ rrinj' brjfrsrr hV »fff 

^ TIT TT mtqTT ST TTi pp ipifyiA Prfir mV TOfif 
Mfufmr*T, 1952 (ifisa lo) ^ Tt^ir .ifTT 

rMTTT Tfr Kr'rr fTTr jrrfr 'srrfijijr 1 

WT: afrriirrr TT’^rT, TTT rrFuPnnT luff apt 1 <^t Tram 

{ 4 ) »r<f Jfl-iviff TTfTTTrr TPr ?TT ijfT Mfknrmr %■ tttu ivr 
prm iffr miy. itPfff ^ 1 

[tr ipi.-asdiO s7ci/s,sMy?.iT>T.-2] 

S.O. 5114.—Whereas it appetirs to the Central 
Government that the employer ano the majority of 
the employees iti relation to thcstablislmient known 
as Messrs Shiv Construction Cc., 16-C, Mehsana 
Nagar Society. Niztunpu-a, Baroda have agreed that 
the provisions of the Employees* Provident Funds 
and Miscellaneous Provisions Act, J952 (10 of 
1952), .should be made applicable to the said estab¬ 
lishment : 


Now, therefore, in exs'rcisc of the- powers conferred 
by Sub-Scclion (4) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No, S-35019|376|85-SS. II] 

Tt. rrr. si 1 s--^T’rrTTTT t) it? srfhT tVt ^ 
mV triTf stT. Pt. 4. 8 , 13^ jffVr 33"i;, VlVfttV. 

rCtr iVt Tr?f, mV mjtt if ftMT 

TTw TMm % mtn hurV^t rTtr ipiiMTfbfT iff Tttt 

'rr ?T irf if V TrifTrff -itVst fTfii mV Vt®] gr'ifiT 
rrf'ifmriT, 1952 (1952 Ttr 19) % tVw MfufriTM', ttt wrH 
Tfi mij fVr anif MlftUT i 

MH: %';^ttr MTVTT, TWT MfufTTM tTi MTO 1 Tff gMUTTI 
(4) ffm wfVff w rfirV ttV fg 3 Tt wfapriT>T ifr tmtjt 
TTT TMarT vf HTi; irnTff ^ i 

[tf. iT^.-asot 7/t)i/85->ytr. rpi .-a] 

S.O. 5115.—Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Metsrs Arkay Sales and Services Private Ltd. 
No, 8, 18th Floor 33A, Chowringhee Road, Cal¬ 
cutta-71 including its branches in Bombay, New 
New Delhi and Madras have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (10 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Scction (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35017I91I85.SS. 11] 

in. Mr, .siiH,—rrnriKMf Mtffrr ?tm f. V^*r<T 
ffiTT mjrrrffinr 280 , firpTT Tfttj_iff 

snrnrmr -12 ti-ttf.- ^ ttt:? fmr'TjrT: mV ^ft Tg'- 

nm 7tT srr=T rr ?ff nf If V fhfk *fV 

rr^W TMTa Mfufmrir, 1952 (1952 tt 19) 
m) 5Tm fVy orrff srrfV', 1 

mr; TirrfhT ijfTpuTir 9f( aru 1 rf ? sai<,i - 

( 4) STO SWW viRtiSI Iff rPTUT ^rV f g 'TTFI M fa ff U TM mVT 
Vt wrm mtj 1 

[TI. V.-.lSfM 7/80/85-9^. fpT,3] 

S.O. 5116.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to tho establishment known 
a.s Messrs International Trading Enterprises 280, 
Bipin Behary Ganguly Street, Calcutta-12 have 
agreed that the provisions of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act, 1952 
(10 of 1952). should be made applicable to the sa'id 
establishment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
jCentr^ Government hereby applies the provisions of 
th© sfnd Act to the said establLshment. 

[No. S-35017)89|85.SS. II] 
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vr W. 5 \\ 7 - ^ ^ fr 

tV ?>T ^nr 

wVt fjTifr ^^^ Wn ^f’lt 
-:itV ^ni^TfT^> arj^r w 'rc «t{ t 

^?r4^rfr frfi^ ^ wr»f ^rftif^TT, i952 (1952 
^ 19 )^ TT ^rTf^ I 

tr^r: ^PT TT^ ^ -HTFr 1 3f ‘ -mm ( 4 ) 

ITTT ^ri 5ITnT ^rr ^rW^Ttm % 

VT '^I’lT^ ITT^TTI ^ 1 

[JT 1^.-3 5019/3 6 9/8 5'^. ^^.-2] 

S.O. 5117.—Whereas il appears to the Central 
Government that the employer and the majority o' 
the employees in relation to the cstablislimcnt known 
as Messrs The Central Railway Employees Wholesale 
Consumer’s Co-operative Store Ltd., Jabalpur includ¬ 
ing its branch at Katni have agreea that the provi¬ 
sions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (10 of 1952) 
should be made applicable to the said establishment 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019|369!85.SS, II] 

m 5118.—rr ^ny 3i?fhT^>tT ^ fr 4^4 

ttt ?f:xrT"^%nTTT ^T7:^>>T}nT, isfi, hmft 

ra'-r(j<)09s '^TmT ^ xOx *Tj^- 

^ lyt »r< ^ 

fhhr ?iV vrfh^nnT; i 9 S 2 (1952'T! 19) ^ 

^ 1 

rrr: TT^rT, ^ urai ^ 

f 4 ) sri^r t 

'TTfT ^ T*iT^ ^ I 

[4. T^H.-3S0l9/370/3S-tp;r.t^-2) 

S.O, 5118.—^Whereas it appe^irs to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Graphics and Communications Corpora¬ 
tion, 186. Sidco Industrial Estate, Ambattur. 
Madras-600098 have agi^^d that the provisions of 
the Employees’ Provident Funds and MisccHaneoiis 
Provisions Act, 1952 (10 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by SuH-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
• the sa‘d Act to the said establishment. 

[No. S-35019!370|85-SS. IT] 

V'. . 5 1 19 —TOaT 'FT w 4 hr 4^ 

''TfpRT'f? 12-^., Ttf, 7TimT-602 t04 

% nw r’t Tr?r 'tt 

?f> i *inf=^ flPTF Prftr vrfhhnnTi 

1952 (l952 V7 19 ) % ITT ^ nr^; Tr*T 

I 

985 GT—19 


iTtr gnTTx. ^?T ?TfufTT?T vt rrm 1 ^ ^btttt 

(4).nTr wftFff vnpftn’ ^ 

^ FTF^T mu TTtft ^ I 

[tmr .-3 so 19 /3 71 /8 5-^^wt-2] 

S.O, 5119.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment l^nown 
as Messrs Swastick Wheelers, 12B, Arcot Road, 
Madras-602104 have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (10 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the rawers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No. S-35019|37ll85.SS- 11] 

. q7.. TTTTR ^ ^Rft?T ftm | fV 4<r4 

(^rfW 4^) 30, »TWrT fr?, Tf ftF^t-15, 

FTF^ % fWiFT ^ ^ 

TT vjbrrft ^ ^rmrer 

nftthTtriT, 1952 (i 952 ^ 19) % FTm tY 

OT: vfkhnrTr ^ i ^ >naFT- 

( 4 ) irrr Tr 3nr>r k 

'dt^ FTTpr T^iffY 4 ^ 

[4. T^^-35019/372/85*«^. ^t^.-3] 

S.O. 5120.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Trading Engineers (Service Centre), 30, 
Najafgarh Road, New Delhi-15 have agreed that 
the provisions of the Employees’ have agreed that 
and Miscellaneous Provisions Act, 1952 (10 of 
1952), should be made applicable to the said estab¬ 
lishment ; 

Now, therefore, in exercise of the powen ernferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No, S-35019|372!85-SS. IT] 

m.5i2i— 

WW *T>Tf ^ 1056. ^rtrfY t'Yv, 

nr^'6, »TJ7TT Ftm ^ WYiTT ^ ^ 

w TT ^'Y TTf (Y fff vffH^ Wh ^ 3rW 

OTra' 1952 ( 1952 ^ 19 ) ^ Ftm 

^ mn; Ptjtt i[\k 1 

*rT* irfferpniF ^ airr 1 ^ tthitt 

( 4 ) ITTT TT JFF ^ TTf 

^ FtF^ VY lTT»r, VT?fY 4 I 

[4 ^350 1 5/373/85-^^^. q;^.^3] 
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b.O. 5121.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs BUimoria and Chhotu Bahi, Post Box 
No. 1056, Chandni Chowk, Delhi-6 have agreed 
that the Ihovisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (10 
of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (4) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No. S.35019|373185-SS HI 

■fa. 3»T. 5i22:~^fir urTtrith ifPjT | hr 4mf 

htwa sihiT vit ^ipi'Pnrf'bT rrlknu, dsiH 

g-8 (TTFiT 4. 3197) stfar rntr, rTiTrr-Gooio2 atirr r>rnrT 
^ wre fhjfrrT' irrjfmfbff ift w >rTtr tx 

ift rtf ^ fr tiH-^rO fhfh jnfpf arnfa sifaPimt, 

1952 ( 1952 vr 19) ^ uppir anr sh nTir„ 

^[54 I 

am; %*fhT trmx, arfhhniir ^ trrxt 1 ifr ^swxt 
(4) ffirrsraTT xrPnnff snfhr ^ srfhfmw % 
aw r'TTTa' ^ rfrir TXjfy ^ 1 

[H. tpr-35019 /374/85 tpt. gir-2] 

S.O. 5122.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Vidyut Agni Marketing and Engg. Service, 
2nd Avenue Block A-8, (Old No. 3197) Anna 
Nagar. Madras-600102 have agreed that the Provi¬ 
sions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (10 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the pinveis conferred 
by Sub-Section (4) of Section 1 of the said Act. the 
Central Government hereby applies the provisions 
of the said Act to the said cstabRshment. 

rNo. S-35019[374|85-SS. Ill 

ta . 512 3;—jRtrf Putt aaj fSonr rrn3tM'iiT 

)ft4w, «TwrT ifsnr nmr, ^sTmu-sooe.ss (g, 'h./ssRs) 
(fbr% 'Twnt ^ nrm wr |) Jr 

Prftr sftr jrfW wfWnm, i 9 S 2 (1952 w 19) 

Ttnr twtu ^ stfhftmr i7?t w ii5> artr 17 

sh attuTtr (247) ^7 artflsT ftg art^ ^ bar fwrr 

afrr mrwx ,frr mmjnr ijt wt ^ ftr ;3W r«im 

^ 474^, fjpfh qtr,; Tt jftf^ ITT ftn firtf 

I(y, ,.rnfhf vhrr fmnr tmtliiT (fhn %’ ^ 
iiikTT tVtt % W 4 97Pi 4 7J5T I afVr 7T74^Tfbff% fhg 
If OT 'BT’tff 4 aifar f, 4) t4^t 0 tt^wr 

4bTT whr, 19 76 (fir4 qi^rnr ^ imr f) 4 

atahr ^ ; 

w: 4=^ uxwr, ^ srfirfim ift mtr 17 <ift gimTXi 

(317) nrr Wtr wPraiff w infra 17x4 jg aAx w4 otutt 

4 wift 4 nrfyiT x?4 jfg 3w ram vt 

i4 ify aafff 4 bar 3w n^pr 4 4 4 m 

%tfy 5 I 


I- ^ ^ 7gf]fr.ir Mu’ 

■i. ^ srvnTt 

% 15 fe' ^ ^ 

KTU 17 ^ iWTTr {'m) ^ ^ (^) ^ 

I 

3 . iffm ^iiT ^ ^^ariff 

wn TwT ^JTFTT tt^tt ^ 

^T3ff apT jnrr^ ^ 

^ ^ rPT fcrr i 

4. Wtinr, ^ 

aPr ^ ^ ^rrr ^ ^ 

^ ^fTT-qf qr JT^fsTT' i 

6 irft Ttf qnhrfV, ^ ^4^rd ifrf^ vr qt 
^ ai ftff^ TT R ^ ^ fTOf Frm ^ Wisr ^ 

afrqr ¥qflTT ^ ^ ^ ir ^TT^r ^ q^TTfT 

jsftr: ^ 3 ^ 3iT3rwP rfffWr TT^ftir ^ f*riR ^ 
T^TTT I 

0. tfiV ^ ^ qrPT% 

? ?ft, Mm: jfrfTT vM % 

Vt ^ ^ ?r 

fV 

«5TiT^ ^ ^ ^ rj-itfiTT 

Si 

7 . if^ ^ fV^fr ^ ^ jr^ ^ 4 ', JtF^ 

^fihrrfr ^ 

w S ^ inr ^ ir ^ % 

aicfk m, Mm ^ Wqtt *pV 

^ ^ Tt wff % ^ tttr 'ttt ^«mr 

I 

8. HT*!^ TlriTT ^ ^ ^ SrT^W*P 

a-Jn ST%T?r % ^5^ A{ip>TFr ¥f: fer 

^srnTTTT ^ feff mM ^ ^ 

wm qr^ miTrrr qijf, jtkFw ^ fcq Fqfu 

anr^n thmiIXmI Vt a^Tr^r 

qrrq ITT ^ i 

9- ^fk F^>'?ft tiTTTTTffr, FTTqq ^ 

fqtnr ^ ifnrr 

arcfpT ^f qr ^ietr qr*;^q7f^ 

^ qrq f, irt ^ 

^ ^ tt’Vint S I 

10- qfq fqrqt ^ <,0Tfl7r, fqqHqr ^TT?f'q isfr«rT fH^nr 

ffTTT Fqq^ i' 4m: qrr if 

S, 4\ qTtefr fcrr -ni^f S ’ft ^ ^.T 

wrf}' S I 
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11. fWNT inr i f i fatfH % TOJT if fifnr fr^fr wrffi^ir 

irf ?7rT if, ^ ^ JTmPtfftrfWf itt ftftre wrfWt 

<rt sft irf? !75, ^ n' 51 'rf ^wi of % jh'tw fjt^i 

«!«1T 'liTWf V MITT >f:| st'iT.TTpR'T 'll; 5>n I 

12. HH miT ip «l£fiTT Jrrt' TIHftnsff TRW ^fTlT^. ^ T'f- 

.rrifiTT 5 mT ffm- xiTnyrr rrftr % miiMfTRff/ 

Waip wrfXTft ^'r Tifiir vr Ma trtot ?f 

»f 51: b '^»t 5Ta ^'r siifia % '^'^i *aW % wi‘?n; ^PTpWTr 

WIT I 

[Tf. tI,Tr-3 50 l4/219/&5-l^Tr.C;Tr.'4] 

S.O. 5123.—Whereas Messrs MisUra Dliatu Nigam 
Limited, Superalloys frojeet, P.O. Kanchaii IJagh, 
Hydcrabad-500258 (AP|3986) (hereinafter referred 
to as the said establishraeiit) have applied for exemp¬ 
tion under sub-section C2A) of Section 17 of the 
Hmployees’ Provident Funds & Miscellaneous Provi¬ 
sions Act. 1952 (19 of 1952) (hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution on pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit 
Linked Insuiance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 

Now, therefore, in exercise of tfie powers con¬ 
ferred by sub-sectiun (2A) of section 1/ of the said 
Act and subject to ihe conditions specified in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Provi¬ 
dent Fund Commissioner, Andhra Pradesh, maintain 
such accounts and provide such facilities for inspec¬ 
tion, as the Central Governmer: may direct from 
time to time. 

2. The employer shall pay such inspection charges 
as the Central Govevnmnet may, from time to time, 
direct under clause (a) of sub-section (3A) of 
section 17 of the saiil Act, wilMn 15 days from the 
close of every month. 

3. All expenses involved in the administration of 
the Group Insurance Scheme, includ'ng maintenance 
of accounts, submission of returns, payment of insu¬ 
rance premia, transfer of accounts, payment cf 
inspection charges etc. shall be borne by the employer. 

4. The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov¬ 
ernment and, ui and when amended, alcugwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 


5. Whereas an employee, who is already a member 
of the Employees’ Provident P'und or the Provident 
Pund of an establishment exempted under the said 
Act, is employ^ in his establishment, the employer 
shall imm^ately enixil him as a, riisynber of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to tiie Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the 
benefits available lo the employees under the Group 
Insurance Scheme appiopriarely, if the bcnciils avail¬ 
able to the employees under the said Scheme are 
enhanced, so tlrnt the benefits available under tire 
Group Insurance Seneme are mors favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, it on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir| 
nominee of the employee as compensation, 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Andhra Pradesh and where any amendment is 
likely to affea adversely the interest of the employees, 
the Re^onal Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insuiance Cor¬ 
poration of India as already adopted by the .said 
esmblishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowi^ to lapse, the exemption is liable 
to be cancelled. 

11. In case of default, if any made by the employer 
m payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would Iiavo 
been covered under Jho said Scheme but for grant of 
this exemption, shall be that of the employer. 

12. Upon the death _ of the members covered 
under the Scheme the Life Insurance Corporation of 
India .shall ensure prompt payment of the sum assured 
to the nommee|legal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No. S-350141219|85-SS. IV] 

w. mr, S124:—tTTRjT: 

fnwr, ^ jfhTTT, ftrrrr-aii^THT 

("ft ’^ /ii)(fTijr ^Ttir mitt wttit mt % 
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^nrrarT |ft lurr ^fir wvt % 
=<4^, fV?fr 'i'liT 'Jif m !fi1^ 4m flni 
• rqr'i'JT »fi^ ^ HRT PFt»r if 3t<if»r 

jftJTT ^17 IPT 4 HriT^ 73^r -C^ ^ sfre ^ W^TTft if 4 
qjM 73?r liTOTf sfffv ){, wi tjWtO Pt^ 

wPrr M>t, 1976 (ftr& qrm m |) ift 

stiflTT ^ f 

»r!r7 'IwPt »RTrT, ^?r aifirPm it eitti i 7 it ^wni 
( 2t) itTT 5T?TT frfwif TT jfiVr ipT^ jT^ 3^7: ^ imi 
4 fnf! i aitfR t 54 ^p^ ^ wm it it^r 

«fi ir i ^ fihr % ^ i irrtir % ^ 

Wtji 

1. wm i 4iEf it Pirffii^i a-wffPK eiRto f¥W 

airjw ^ftiTi'in it ^4t ftrrfinit i^it«rr ^ ^ ^ 

Wlm i ^4t 5f44rii nm ^:^:ett it i’tfw wwtt, tm- 
ETKIT Tf Prim wr? 1 

2. Prrtipf, ^ ftiitw'H !f iff iiT !T?^ m it 

i IS PPT i itrn: 4m it ^ wfaPnm 

it htct 17 it 3vwi<T ( 3 ^) i vEf (v) i wtfrr im-mii 
■TT Prfiiz i? I 

3. ^njllpf ffPn ^itiT i smnrr 4 , finri wuriw ?iwit 

«T w ’'fHT Pf^ E-Pnil TI SWJlt fiiTT mi, itlTT rf rtV prq ^ 
4m, *twff TT aTEEpTr, pTfiPT JHITTt 4m »lTft it t, ^ 
wT% Hit «jpft TT ^ int fitr i?Tm > 

4. fWraffV, %HftH HTTFTT TRT i ip tfu H itHT ^ i 

finiif it Hfir, itr m mt mt iitsH fW > 5114 , m 
HH Hwtm it JTfti ?m finrfVft it sijiwr ir ..m i nnit 
ijw ^rat vr wijm, win i it iptftrgr ^tht i 

5 . JTft itf ^ vinrft. it tePttO HPm Pii w nr 
Hw arftiPTMH i MtftH ^ sritH fiit fmH it Hfm fiftr «t 

iT im HHi THm it fmftiH fW Him i it, 
fiinrf, ilnr ^itn i htft i ept i hhtt •ri^T»^r 

Ti itT TOit ma wntwr iftPritH Hruftir itHH itari 
ftHH ir 44 W ^ITHT I 

6. irf? fffrr fitH i Jitfri it htwet frir^ 

^rrt ^ rrt, Pritiv ht^I^ irNr ^itn i ariPr vi'nftit it 
HHEtfir 'mif i HijPriT ¥h 4 it arrit it mrHT iiHr 
finit ftr ai^’ulvil i ftr^ nnjf^ itHT ^itn i aritn HTOfH 

HVT mif 4 arfar w^i^H it 3w?r ^ % atiPt 3 ,^ 4 ,^ 

«i 

7. Ht^ jftHT TitH i fiit m i 5t4 it, lift ftrir 
qrtkRt if qr whr i srvfft iftii tin w Tm it v^ 
t it ■»4-Miff ir HH irtrr 4 iftir ^tit sw hw Tifn i HiPr 
^ftr ?fr, pTiT>rT TiHrft i Prfiif tiftH/mPrififit it siPitt 
i ^ i iPft Tqrit i jthr i rmr tth *t iftrii qftrtT 1 

6. Ht^ftpi iWr (irn i HTRHif i itf it iitwH, irftfm 
?Pw>iiT i ni *i:jiftH % ftHT 5iif fiin 
'Ttm itr ftrit iir^T 4 viwrfwf i tt Jifirro 
sm it im:n ^ jiftpitv Hft«r ftft 
am arijitiH tir 4 "ji viiriftift it wm.^fftitw ^ 

VI HWHT I 


9 . lift Pfir viTmrr, TmH i vivift, niTiftir itvH iim 
Pm it Hiiifiv itm lim i, ftr4 Hum 9^4 ww w 
i, mtH T5 m t nr th fiw i witn vinifiif it 
jn«H WT?r qrrift Ppit frfir 4 vh ?> «rr4 t ^ ^ 
it HI Hvit t I 

10 . nft ftit vTTmv, fiitnv vinim itmi mr Pm 
8 TtT PwH Hrttv i iPR itfim vi HTm vri it totot t^itt 
t, it >1114# it mm 5t Pit. ^ nr ^ it wj t^, it ht 
H vit t I 

U- r-WtJ t T STTT itfttitll i HTlq- it Pflf it^ Pfir snftcreir 
it nwr i, m ^rr nmf i hih PiffrPiif ni ftftrv nrfftft 
it it nft n?, ^ nit nt it nm RfPt i fi^rrnH ttt?r, 
n.HT vriftf i inin vr ntaTniPtw PrntAiB nr ^tni 1 

1 2 - i wiPT writ nr^ fvit mw it it 

tinitiT itm itin Pm, iPtriH trpir i t[vnrT nrHPtiPnit/ 
Mhv mfTif it HH TTftr vr mm wmm 4 wtr nsiv nvi i 
5T IfVTT i Tii it aim i rtv hth i iPrT gPiftm vtnr 1 
[4. lt€'35014/216/85-H€, <14-4] 

S.O. 5124.—^Whereas Messrs Ballarpur Industries 
limited, Paper Division, Pa^r Mills, Unit Shree 
Gopal, P.O. Vamuna Nagar, District-Ambala (PN|11) 
(hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) 
of Secuon 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter refrred to as the said Act) ; 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without ma^g any separate contribution on pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the bci^ts admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 

Now, therefore, m exercise of the powers con¬ 
ferred by sub-s^tion (2A) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Prori- 
dent Fund Commissioner, Haryana, maintain 
such account and provide such facilities for inspec¬ 
tion, as the Central Government may direct from 
time to time. 

2 . The empltwcr shall pay such inspection charges 
^ the Centril Governmnst may, from time to time, 
direct under clause (a) of sub-section (3A) of 
section 17 of the said Act, wiihin 15 days from the 
close of every monih. 

3. All expenses involved in the administration of 
^ Group InsuraiKe Scheme, including maintenance 
of accounts, submission of returns, payment of insu- 
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ranee premia, transfer of accounts, payment of 
inspection charges etc, shall be borne by the employer. 

4. The employer shall display on the Notice Board 
of the eslablishmcni, a copy of the rules o^ the Group 
Insurance Scheme as approved by the Central Gov¬ 
ernment and, as and when amended, alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees' Provident Fund or the Provident 
Fund of an establishment exempted under the i^aid 
Act, is employ!^ in his establishment, the employer 
shaU immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India. 

6. The en^loycr shall arrange to enhance the 
benefits available to the eniployeei under the Group 
Insurance Scheme appropriately, if the benefits avail¬ 
able to the employees under the said Scheme are 
enhanced, so that the benefits available under the 
Group Insurance Scheme arc more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Sclipme, the 
employer shall pay the difiercnce to the legal hcir| 
nominee of the employee as compensation, 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Haryana and where any amendment is 
likely to affect adversely the interest of the employees, 
the Re^onal Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view, 

9. Where, for any reason, the employees of the 
ftaid establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 

establkhment, or the benefits to the employees Hinder 
tWs Scheme arc reduced in any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is Gable 
to be cancelled. 

1L In case of default, ii‘ any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12. Upon the djpath of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nomineejlegal heir** of the deceased member 


entitled for it and in any case within one month from 
the receipt of claim complete in all respects. ' 

[No. S-35014|216|85-SS. IV] 

m. 5125'— 

730, frfjirnr (a. 
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^ ^ ^rftrp J, ^ 

i976 wr f^ 

iff aiTT 17 Til 
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M & » 

Td ^ ^ ^rar firfbm 

ki ^fwrxt arra r?Tr ^ arvrx, 

ax firf^ » 

2- fimbrv, fitfrOT a-i?RT ti ara ^ 

^ 15 firf ^ ^ €ttr, 

um 17 ^ ^uTTT (3 t) ^ ^ (t) ^ wftr aar-eirir 
at ^ 1 

3. ^ Twraa fixfrt: 

TT WT TT fTTT jftbrtnr m 

Tr^T wff TT fiTTbrr iitt fen 1 

4. feffer, aTTTT jRT afbrr ^ fimf 

■ ^ ^ fen ^ ^ 

^ xfir TTTT ^ iTiar 4 ^OTrfr nw 

JFT ^ ^ qr snrfer *rr?Tr 1 

5 . afr Trt ^ Wet tt itt 

^ irfafim ^ ntfbr aiRT fefi Rtr^rr ^ vfifnr prfir 
TT pmr ^ ferr orrai ^ at, 

fehiTT, ^br ^ ^ ^ if 

Tjf Huaiw ififenr trrxrfbr ^sffer rfbrr 

fenr Tt i 

6. Tfir ^ pffbr % riH>T ^ 

t ?fr, fiTift'3Rr Prbr % artffit TTHrfeTf ^ 

TTiref if w( a Tt t^tt 

fr TifefefT ^f: fet ^bn ^ (uffir 

^ TTMt & xTftrr ijT, ^ R^br % tTEhr 
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SCHEDULE 


7- fr^rr H fWI- irm 

ipirntl TT '<3T % ‘iTcFi^ niir tth ^ 

qr;r ^ ITT 'Ttt '4 4^ TfT 

iTcil^T ^'tti ?fr, Mm 

^ sifd^rn: ^ 4 <Tft ^ % sr^ian: 

I 

8. ir’^rr ^ ^apEi ir ?f7ftEi^, 

vff^ W«r «T^rt*r % ^ % fqqi r*f^qr ^sni^irr 

?i'tT ^?r fwr q ^4^if^T % f^f?r qr irton qq*q 

q^:qqf ^'t q$T, wrr 

^ irr ^mr ^ qp^r™ 

qWT $qr I 

9. qfir r^r FTPTq ^ qrqqrty, -J-TTT^ftq 

ifrqr fHqq ^ ^ ^ 

t, wtq ^ r^ qr % W'lq 

^'t ^14 qr% '?iTqt fWt Ir w (ft ^!?r ?fr 

*ft ^rr qjRft ^ i 

10 ^ ^U ftrqt ^FTqW, qrT?frq f^qq 

jrTf f4q?T qitt«r % 4>qT UTfqqq ^r q^iq ^ it 

?fT qrf^ 'Pt eqqq^ 5> ^r?r fqqr J ?ft ^ *fr orr 
q^rdr i 

11. PrqtsTf inr iftfqqq ^ qnq 4 q^ «qr>fq^ 
^ vj\\ 4, ^q qq^ft ^ qiqrq^fMWt qr Ww qrfT^t 
*Pt ^’t qfq q^, ^5: q qt qit ?T^r qt F^tq ^ q?q4q ^’t^, 
4VqT q;mt ^ ^trrq "tt imqrfw Prqtw qT iftm i 

12. ^q ^jTsnftq feft Tt ^ ^tirq^ 

qfTfftq ^qq 3flqr qtqi^q Trfq ifr qrqPrfftrq/ 

fqftrq q«f(q> qi'r qq Trfw ^r qqiq q^r^qr ^t <tK SRtqv wr 
4 ^ TOfT ^ ^<4 qr^ jnf^ ^ qtq ^ qtqr grqfflqq 
T^qr j 

[q. i7q-35oi4/2i7/85--t^q.^Tq-4] 

S.O, 5125,—Whereas Messrs Majestic Auto Limi¬ 
ted, Casting Division, 730, Industrial Area-B, 
Ludhiana (PNH0216) (hereinafter referred to as 
the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of tlie Em¬ 
ployees* Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said >Vct) : 

And whereas, the Central Government is satisfied 
that the employees of the said establishment arc, 
without making any separate contribution or pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Coloration of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees* Deposit 
Linked Insurance Scheme, 1976 f hereinafter referred 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers con¬ 
ferred bv sub-section (2A) of section 17 of the said 
Act and subiect to the conditions specified in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years, 


L The employer in rclatioji to the uiid establish¬ 
ment shall submit such returns tu the Regional Provi¬ 
dent Fund Commissioner, Punjab, maintain 
such accounts and provide such facilities tor inspec¬ 
tion, as the Central Government m^y direct from 
time to time. 

2 . The cmplc^er shall pay such inspection charges 
as the Central uovernmaet may, from time to time, 
direct under clairse (a) of sub-section (3A) of 
section ,17 of the said Act, within 15 days from the 
close of every month. 

3. All expenses involved in the administration of 
Uic Group Insuranee Scheme, includin?^ maintenance 
ot! accounts, submission of rciuins, payment of insu¬ 
rance premia, transfer of accounts, payment of 
inspection charges et:. shall be borne by the employer. 

4. The employer shall display on the Notice Board 
cf the esiablishmcut, a copy of the rules ol the Group 
Insurance Scheme as approved by the Central Gov¬ 
ernment and, as and when amended, alongwith a 
translation of tjie salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees' Provident Ftmd or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall imm^iately enrol liim as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the T^ife Insurance Corporation 
of India, 

6 . The employer shall arrange to enhance the 
benefits available to tlie employees under the Group 
Insurance Scheme appropriately, if the benefits avail¬ 
able to the employees undei the said Schen^e arc 
enhanced, so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance ' Scheme, if on the death of an 
employee the amount payable under thi? scheme be 
less than the amount that would be payable had 
employee been covered undci the said Scheme, the 
employer shall pay the difference to the legal heir| 
nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group 
Insurance Scheme, :shall be made without the prior 
approval of the R^onal Provident Fund Commis¬ 
sioner, Punjab and where any amendment is 
likely to affect adversely the interest of the employees, 
the Re^onal Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view. 

9. Where, for^.arf^ reason, the employees of the 
snid establishment do not remain covered under the 
Group Insurance Scl|CTpe of the Life Tnsumnee Cor¬ 
poration of India a3 already adopted bv the said 
e-^tablishment, or the benefits’ to the employees under 
this Scheme reduced in any manner, the exemp¬ 
tion shall be liable to be canccUed, 
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10. Where, for any* report, the employer feiis to 
pay the premium etc. within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable 
to be cancelled. 

11. In case of default, if any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer! 

12. Upon the death of the members covered 
imder the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nomineejlegal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No. S-*35014!217[85-SS, IV] 

^.srT,5i2n.—tTTt. 

^/! 573 l) 

^T?^Tcr ’rm 1) ^ 

sfir srFsrPm, 1952 (1952 19) 
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sfk w^x ^ qqfT I % 

srr 

^ finuT ^ 4m\ % 55t#r 

^ f sfir ^ 

qjFT^ 'xmif ^ 3'f^ t, ^ 

1976 (fx^ ^ ^ W t) % 

^ t; 

3 ?^: ^T^TR, ^3^ BrfsrfjTJnr qSr grtr 17 

( 3 ^ 7 ) ^rfenff ^ ^ 

^ f^firfro: 5Rff % x^ |tT ^ m 

# 3 ?^^ % 1 %tr ^ ^ ^ 

ti 

r 1 x 1 r^fTT % Tf^ET ^ 5rT^r?nf7 f?Tr^ 

qft ^ fir^Tfirnrt ^x ir^ cim* 

firflTOT % gf^tr 5r^ ift 

3. FrfVw sr^rrf qrr irm; m ^ ottFct %• 

15 f??T % iffraR ^rmx, TFr 

anr 17 qfr (qr) % 

'R fa 1 %^ ^! 

3. 5 RT^{;^ r#ir % ^ 

^ Frirr ^arr, sfrfirw ^ 

‘Tf sri^rpcn", Frfi^ c?rFf vff I. 

xi,i\ ^ ^ %jrr ^npu 1 

4. ?TT^T gTTT 3 r^')rf^ % FtWf 

srFt, 3fix ^vfi" ;3*T^ ^trrr, ^ ’x^ 

^ srFf ^ • 7 77 # ^Tfff ^ 

si^TO, Frrrr % s’t ?^Tr { 


5 . w ?r4^itr> ^ft FrFr ^rr mn 

sjfuFm % ^Tcfi*^ ^ 2 : STFT f^fh 

Ct‘ t, ^ fr-TT | erX 

37ri[%: ^ ■ 3 ^ 1.7 ^ qf^brr 

3iftx oCRTOfT '^TfRrV 7f(^ Frfm ^ 

^Rrd qi'bTT ) 

e. r^rq* % q:4^Tf^ 

■-rrit I ?Tt, Frqtn^* ^hn r^frJT % 

^3Wgr pt h ^ 4 * qf: 

fi:?r?r Fr sr^r^rFw ^7 ?Tr^f^ ^arr rT<*^r ^ 3rtfr?r 
'j^T ¥r ^-rfirar ti, ^ 3 ??n?r 

} I 

7. ^\%T fi*?Tr 7 ^t*?T ^r f^?ff ^ ft Frjfr 

^4=^k,' 4'i qx ^Tf w.rx % -eraM ^ % 

^ ^ I ^rilvTprV qir *7^ ^ ^ 

% aiarr ^^rrr F^nfisr^ ^jf^rfr ^ ^fT^/mrrFKfirm^ 

qit ^?5^X % ^ ?t % 31?rfT % ^tht ^ 


9. Ff7{f r^sfRT % 5f«KT 

f?m ^ '7^ ^,hi w^xr t, fA q/*T zm^ ^ 

r ' '» 

£:ot ^'r Tf 7iFi f. m % £:gfr*f tu 

qp;r^ Fr^fr "^’f: ^ar r> f. m ^ ^ 

^T rnr^f ^ i 

10. ^Fr Wr - R#q" Fm 

sTxr Frq^ aifr^ Hfr vfroR ^rfir^RT ^ qrrr u- 

eft qrfemr si^^r-r F?irr | ft r ^ “4 t 

rr^efr 11 

11 . mr^riT {Rr sf.Ft'W % it Ftt Fr*f: ^qf^Tw 

?Rrr b, oTt 7 ^. 1 ^ ^ ?rm fq’Foqrr ^tFot 

^*1 qf^ qr^, q" fi !>!? ^ ^rr fiirsT % wr 

9vrtr^f ^ ^TrrRvq' FniRrq: \ 

12 . ^ 3-:R fe^fr qx 

^TPH'i'q' ^fJTT, Fm, ?7{7^x mFrfFFRf;/ 

FTFrr "Sh xt?^ ht ^i-^rr recrenTi^ iT??'q:OT it 

^ WR ^ ^ TiT =^' ix'if-x % ?jr?fFm 

t 

[q'lm rr.> 3 5 0 M/ 3 1 2 / i? 5-^. rrTT- 4 ] 

S.O. 5126.~Whereas Messrs N.G.EIF. Limited 
Calcutta Sales Odice, 7B ^,'lidd1etone Street, CaL 
cutta-71 (WBj 15731) (hcr.^iic:der referred to as the 
said establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (licrcina! er referred to as the 
said Act) ; 

And whereas, the Cenrrai Government is satisfied 
that the employees of the sai I establishment are. 


8 , ^ ^ srr^fw 

Fr% 3 ?tw 7 rRT^ % otitpu 

3i1t Frrfr ?mFnT ^ % Ffrqx srFrro 9^ 

^prmr ^ ^f, m%n?nT ^F£rr?r Frftr 
^ ^ qr?F^TfRff ^ 3;?*TF rr 

3?£Frx%^ I 
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without making any scp>^rate nn pay¬ 

ment of premium, in enjoy incut of benefua under the 
Group Insurance Scheme of the Fife Insurance 
Ooiporation ot India in the nature of Life Insurance 
which are more favnuraWr. to such employees than 
the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hcreinaficr lefcned 
to as iho said Scheme) ; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-scction (2A) of section 17 of the'said 
Act and subject to the conditions .spouiiied in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years. 

SCHEDUt.E 

L The employer in relation to the s^aid cslablish- 
nient shaU submit sjch returns to the Regional Provi¬ 
dent Fund Commissinner, West Bengal, maintain 
such accounts and provide such facilities for inspec¬ 
tion, as the Central Government may direct from 
time to time. 

2. The employer shall pay such inspection charges 
as the Centri Governmnet may, from time to time, 
direct under clause (a) of sub-section 13A) of 
section 17 of the said Act, within 15 days from The 
close of every month. 

3. All expenses involved jn the adminisnalion of 
the Group Insurance Scheme, includincr maiutrnance 
of accounts, submission of returns, payment of insu¬ 
rance premia, transfer of accounts, payment of 
inspection charges '‘dc. shall be borne by the employer. 

4. The employer shall display on the Notice Board 
ot the establishment, a copy of the rules of the biouy 
Insurance Scheme as approved hv Iht^ Central C^ov- 
ernment and. as and when amended, alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees' Provident Fund or the Provident 
Fund of an establi^^hmcnl exempted und^r the said 
Act, is employed in his establishment, the emnlover 
shall immediately enrol him as a member 6^' the 
Group Insurance Scheme and pay necessan,^ premium 
in respect 6f him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance ihe 
benefits available to the employees under the G^oiin 
Insurance Scheme appropriately, if the benefits avail¬ 
able to the employees' under the said Scheme arc 
enhanced, so that the benefits available under die 
Group Insurance Scheme arc more favourable to the 
employees than the benefits achnissihle imdcr ^be raid 
Scheme. 

7. Notwithstanding anyth’ng contained in the 
Group Insurance Scheme, if on the death c^f an 
employee the amount payabl" under thv. scheme bo 
less than the amount that would be payable had 
e^mployee I'leen covered under the vaLl Scheme, the 
cmplo^^er shall pav the difference to the lecci Iv’ir 
nominee of the employee as componsaiion. 


8. No amendment of the provisions of the Group 
Insurance Schema, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, West Bengal and where any amendment is 
likely to affect adversely the interest of the employees 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view, 

9. Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc, within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable 
to be canedHed. 

11. In case of default, if any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12. Upon the death of the members covered 
under the Scheme thg Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nominee|le^al heirs of the deceased member 
entitled for it and m any case within one month from 
(ho receipt of claim complete in all respects. 

[No. S-35014|212|85-SS. IV] 

JWT. 5137.—fV Tpr, ya' irprrft 

sr./3477l (br^ ^ ^ TTp Tm 

^ ^ arfufim, 1952 

(1952 ITT 19 ) (f^?r wft siftrfim fop nm 

^ GTTTT ] 7 ^ ( 2T) ^ aruV ^ ftrr ^ ftTF 

X HI tin ^ inr ^ fifi ^ 

firn) 'jw m -fj fir^rr 

tfprflTr finm ^ ^ 

iffbTT ^ ^ t| ^ 

^ wort t, ^ ippw 

1976 (f^^r tptt 

^ yrTi 17 tbwttt 

( 2 ^) irrr ^rfWf ^ irmt 

^ it Fial ^ ^ jn; 
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12. o’T arr^ Ipp^Ti' ^'t T x 


Pittsnr swR fi^’n jjTSTi;, ?rtrJT-*niJT 

TJ; ffrtsre i 

:>. fjTT.’sm ti sifiw tI; Tinitiir k 

1 S % »f1’^T »F7nT T^’FT "STT %TS'tr »1TVTT, srffit^H Tf 
«TTT 17 -^1 «WTT (3>r) ^ I'T (^1) % 31W'^ IW^I-WT 'JX 
I 

J ^ l l j ^O jiF wr nTfJf !IFTT*15T if, f7I*I% %»TTaiff Tl 

■^•1 '»ri=Tr, M'p’T’pr’t Tiipjii fT'ir ^i^t, ^rni jf’firJTJi >r:i 

vr sr^r^f w^stit 3frf? w’l I, (fir ‘jfW »r«Ti 

«pff T! 5rff5T PTflW jTOf^irr ^Jirvitr i 

4 . pT^ffai'li', 3TXr af^<ftf?i=r TWI ^ f'T'JiT’f 

'HI srffT, sff'' TflT TTif JTBfltTT U^] '3|r'^, T€ T*T 'TOH'T 
i?(' jtPt OTr T4^'fTtff ^ V! tiiir if 'TT^t itw titI 

wr sri^TH, ^TTTT % TT B'4%3 ifiritl | 

s. 1ft bW fiir Ti'r sp^^Ri nftii ftftr ipr ir 

arftft'-i ' B ^ sfrf'T 1^ bm fttfi wm vs wftti ftfu bt 
ti‘ 11*1 t im if fiirfii ftir irir ^ if, ftiftrc, 
¥^(1 ip 11*1 # IPB if TBVT TH ^ 

rfii If* iK'i wwi -n'lHw -B'lfKii ^irrf.'i Till iir 
f1<wr .BIT 11W1 ipfir I 

6. Bft "HI xvsn % WlJfl BfiftlTftif Bit maj Biro 
Tfpf ^ if. ftiliT 'Wftr Hfnr ^ Bf4irftBf 'Pf 

THBET BiTHf if Iffftw H if Bff •Bl^rr Bf^BT 

lim^r fti Br^B'ftif ^r ir^ftBi ?'ir BBfii ir »rrffi ■jbhw 
BB ift -ji nrnf if arfinr iff 'jbb ^ iri arij- 

jft?i 

7- »Tt*5flpP ilt xvs^ if Bin % ft?f' 81 "ff, ift ftnf 

Bwhrff iff »i?5 T* ^ wfB % urfm Bfftn bbib ibw -if' bh 
% aft BT^ i Tit Bf m WT if am B? =311 % 

Bifrn efnr if, fnJfnBi !p4iTfi 4r ftfair Brftn/ii’rrftfffsri; ^ 
StftBT* % TB if jftn'f TWf ^1 xmr % sr<TB* TBm BT 11,1 
Bftnr I 


»<TxinT afin fwr fttn iinnin iiftr % ^trr nfnfnffBrif/ 
ftfoBi irftif Bf in nfir bt" iim n?'T*ir if arf* B^^ir iwr if 
ST sm* t iri if btPi % 11 : bib % BfnB jjftftBn Bfi’nr i 

[noBi ";n- 3 5 014 / 213 / 8 s-ib . nn- 4 ] 

S.O. 5127.—Whereas Messrs The M. P. Dugdha 
Mahasangha Sahakari Maryadit, Guru Teg Bahadur 
Complex, Roshanpura, T, T. Nagar, Bhopal (M.P-l 
3477) (hereinalter refeired lo as the said establish¬ 
ment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employee!'.’ Provident 
Funds and Misceilaneoi/s Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution on pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme Of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
.the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, In exercise of tlic powers con¬ 
ferred by sub-section (2A) of section 17 of the said 
Act and subject to the conditions speeific4 in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from the 
operation Of aU the provisions of the said Scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Provi¬ 
dent Fund Commissioner, Madhya Pradesh, maintain 
such accounts and provide such facilities for inspec¬ 
tion, as the Central Government may direct from 
time to time. 


8- ll’lft'e Biir BBffB ^ ■HBarof B Bflf bV iBfftB, Bftftw 
•HfttB ftftf ITSB at»r ^ W^BftB in ftlr t# pTBr 

'BTB.BT uftT Bl^t IkjtTi* BlftlJB it BBiniftl) ip fiji BX H fl^M 
Jt*iTB Bt^ ^ »f HTBBT ?t BBT, Bl^fttT iftriB flftr SiTffl, am 
afipTftB ^ ir 7^ BTfHrfrBf lit sibbt ^ bto Brsit B?r 
^ftlBBISrTB^BtBT 1 

9. Bft ftar BT-'XBBsr, tbibb Bi'F4Br*^, '*iTT?f:B ifii iin 
pPlBBir -SB BftBI BB^.B "f, flit BBTBB Btf^ 3l7Bt ^ 
t, attf'B Bijt T^ atB ft, in vb Kp-tr % 8T'df;B BTfllfriff Bt stTBi 
itit lift TPft f'ft it ^B ?) Hii ?(, It BIT ^ 1>,- TIT 

BBill^ I 

in. Bft iWntTBiur, finitirBr 4rTihB tIbb b’.'BT ftiBiRT 
ftlB B.Ti'B BtB* a'lfBBB BT BlBtB BT*^ 4 VBW W 
it BTftrlh' Tt SBBBI IT BTif flBl BUT ft It ^ Bi BT 
Bvirti 

11 . flBtBB^ Jtxr jfifti'ini #1 BHrB 4 fiPI BTT ftil ^iflBB 
Bt iFrr it, BB Bi B?*Bt "V BiBfBifBftnlr Bi ftfar *Tf<if it 

Bt Bft BB, B i* B^ irit it BBB Hf*B B 3^171 5 ft, B:‘Bt 
Brftlf % BfBPT ToT ' ftilBB T-: ^titT I 


2. The eipploycr shall pay such inspection chaises 
as the Central Governmnet may, from time to time, 
direct under claiTse fa) of sub-section (3A) of 
section 17 of the said Act, within 15 days from the 
close of every month. 

3. All expenses involyed in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of insu¬ 
rance premia, tr.nnsfer of accounts, payment of 
Inspection charges etc. shall be borne by the employer. 

4. The employer shall display on the Notice Board 
of the cstablishmcn.. a copy of the rules of the Group 
Insurance Scheme as approved bv the Central Gov¬ 
ernment and, a.s and when amended, alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees’ Provident Fimd or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, thje employer 
.^lall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
m resect of him to the Life Insurance Corporation 
of India. 


9*5 01/85-20 



[Part FT—Sec, 3(ii )1 


5840 THE GAZETTE OF INDIA : NOVEMBER 2, 1985/KARTIKA 11M 907 


6. The employer shall arrange to enhance the 
benefits available lo the employees under the Group 
Insurance Sdicme appropriately, if the benefits avail¬ 
able to the employees under the said Scheme arc 
enhanced, so that the benefits available under the 
<^oup Insurance Scheme arc more favourable to the 
employees than the benefits admissible imder the said 
Scheme. 

1. Notwithstanding anything contained in the 
Group Insurance Scheme, if pn the death of an 
employee the amount payable under this scheme be 
less than the atnount that would be payable had 
cmf^oycc been covered unde^ the said Scheme, the 
employer shall pay the difference to the legal heirj 
nominee of the employee as compepsalion, 


8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh and where any amendment is 
likely to affect adversely the interest of the ejnployees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppe.r- 
timity to the employees to explain their point of 
view. 

9. Where, for any reason, tlic cmfrfoyces of the 
aaid establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India ais already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc, within the due date, as fixed 
by the Life Insurance Corporation of India and the 
policy is allowed to lapse, the exemption is liable 
to be cancelled. 


11. In case of default, if any made bv the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
b^n covered imder the said Scheme but for grant 
this exemption, shall be that of the employer, 

12. Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nommec[legal heirs of the deceased member 
entitled for it and m any case within one month from 
the receipt of claim complete in all respects. 

[No. S-35014|213185-SS. TV] 


y. an. 45^ 

'Tfbrr, (^rfbrrnTT) ftfy, Tpf.^17150-^) 

(l^Jr TTRm ^ Tpn S’) ^ 

3 frr (52 xrr 19) 

^ fr ) ^ mrr ^7 ^ 
vivm ( 2 v) ^ ambr fttr ^ 


ipsfUT TTRrrr mmmr ft w ^ fir ^ % 

fiFft srbrmr m TfrfiiqTt tt fir^, rft, 

^ TCq- if ^ % fr^rr ^ 

^ xfinr xt ^r^rfv firm 

19 76 ( Un ^ wr ^ ) 

ifr ^ 

TfT ^ ?ntr 17 ^ 

( 2T) 3iTr 7TtT ^ 3»TnrT 

^ -JT^a % fiTTT TT^ Rmr % ^ ^ 

Wt !^i 

1 ^ ar^finxT firftr aiwx 

ffTTjTiTT ^ ^ ^ ■mUTT ^«TT 

2 ^ xr^rrCt ^ vr mrrfe % 

1 5 % vfRT ^ nmX, -TR 3|M^TT7T 

<r tmr 17 ^ OTsnrr (3«r) att: ^ arit^ 

q-x ^ I 

3 . tfbrr ^ if, 

irr xm ^ptt 'firrd^ 3rRT, Tbrr jfilinrfr *rf 

^ Tmt *rT WptT ffTTT firqr ^npu 1 

4 . finfbT=r, Ww TOHi: rffirr 

^ 3ftT XX firxr ^rr^, tx mnhrx 

xfir xxT WfTf>7ff xfdw ^ xT?ft 

irt 3i^pK , rvm ^ ^hihj tt i 

5. xpr ^ xrtfirnfi' fidcr m 

w xfHfim % %qf wTx qrr Wir 

XX qf^ ^ ^ fiRT TlRT ^ X>, 

xrtqr sfix snwTxr 3fdqqTr qrTdtir ifrxq rftqr 

fim xd x^i 

6. qft qxq Rfiq ^ wtffir xufxTpoft xd 

S aft, fWoix? qrq^lf^rT ifrqr ^ x^rfnff 
xd Tcw 'rrx^f qqfixq ^ ?r xii xfr 

fir xRqrLiqf ir fixx^ qtqr rxftq % artfR 

xrrq^ ^ xiurfr ^ sfrfexr 1?/ ^ 

3S?I5rq 1 1 

7. qnjifq jftqr ppbr Jf ix;(ft xtt ^ q-f^ 

'Fffixrfy xft Tpq XT ^ qptq ^ TXR XXR ?t 

xm t ^ x^dqTft xft if ffift, 'xq ^ qxq Ff^irq 

^ ^ Ffr, finftqr xqqr^t % firfexr xrfTq/qrqfWwf 

x^ ttRitt % ^ xxnft ^ ^ qxnrc xxm xit 

8. qfin ^ qq^^Eff ^f xdf qf .^fifftirq, 

qpTtq firfh" airqxq ffxqpqr ^ ^ ai^'tqq ^ fxqr qift firqr 
iirptt ■’JiXT firqt qwtqq ^ xufqrf^ % fipr qx qftppjq 
qqTT qr^ xft qqpcqr ft qff, qr^Txr qfir^q fidsT qrqxq, sfqqr 
3i^jqhrq ^ ^qqrf^Tff xd arqqr i^ficrxrtq -^x^ x>t 
^[ fxq^xq 4»xqx ^ i 
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9. spTTTTrTO; WTT k: tTnrfi^ 

Prim rtr 

^*PT I, arrfR jti{t r^ m wTtt % 

^ sTP^ f^^fr ^rftr ^ ft\ 

T^ ITT m^l ^ I 

10. f^r JTTTwnr, f^*T^ 

ajtr ^rrd^ if ^'rrn: ^ftfR^m ^rr ^^^ it ^thw 

?rt 'TT^r ^ ^’t tw wtt I at ^r 

^ %\ 

11 . faifrjR 7 BTTT jflftnriT it t^T-^ 

S^t ^ it, "3^ T^a trmt % OTHWW^Pff ^TT farfw 

^ JTpt a ^‘r ^it ?Kfr ?TT ^ ^ 3fFa*ia 51 ^t> 

^mr ^ *f.T r^ ^t^tt i 

12- % aiffta 3 tt^ ^ ftnfft Vi’ ^ 5R 

^’rva vmr f^, ^’ntrfa Trfi?r ^ or^WftRft 
WiTv oTfttfT vt TTfi^r VT tnrra amor ^ attT jtrv WT 
it ItVTT a ^ ^TTV Vi* STT^d V HR V Hra"?: ^pTftHa 
v^i 

[a 350I4/215/B5HTH. ^^H.- 4 ] 

S*0. 5128.—Whereas Messrs Escorts Transmission 
Limited, 45, Industrial Area, haridabad (Haryana) 
(PN11750-B) (hereinafter referred to as the said 

establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellanecus Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the 
said Act) ; 

Anci whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution or pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of the Lite Insurance 
Corporation of, India in the nature of Life Insurance 
which arc more lavourable to such employees than 
the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (2A) of secLioii 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto, the Central Government 
hereby exempts the said establishment from t)ic 
operation of all the provisions of the said Scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation to tlic said establish¬ 
ment shall submit such returns ti> the Regional Provi¬ 
dent Fund Commissioner, Haryana, maintain 
such accounts and provide such facilities for inspec¬ 
tion, as the Central Govcmmcnt may direct from 
time to time. 

2. The employer shail pay such inspection charged 
as the Central Government may, from time to time, 
direct under clLuric (a) of sub-section (3A) of 
section 17 of the said Act, within 15 days from the 
close of every monih. 


3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
ot accounts, submission of returns, payment ot insu¬ 
rance premia^ -transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer. 

4. The employer shail display on tlic Notice Board 
ot Ihc establishment, a copy of the rules of the Group 
insurance Scheme as approved by the Central Gov¬ 
ernment and, as and When amended, dlongwiih a 
iraiisiaiion of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees’ Provident Fund or the Provident 
bund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall imm^iately enrol him as a member of tbe 
Group Insurance Scheme and pay necessary premium 
in respect of him co the Life Insurance c5orporation 
of India. 

0. The employer shall arrange to enhance tb» 
benefits available to the employees under the Group 
insurance Scheme appropriately, if the benefits avail- 
able to the employees under the said Scheme are 
enhanced, so that the benefits available under the 
Group Insurance Scheme arc more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in th* 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal hcirl 
nominee of the employee as compensation. 

8* No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Haryana and where any amendment is 
likely to affect adversely the interest of the employees, 
tltc Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employee of the 
said establishment do not remain co%eied under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc. within the due. date, as fixed 
by the Life Insuraiict Corporation of India, and the 
policy is aUow'ed to lapse, the exemption is liable 
to be cancelled. 

i 1. In case of defauli, if any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heij’s of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer. 
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12. Upon the death of the members coveretl 
under the Scheme Ihj Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nomince)lejjal heirs of the deceased member 
entitled for it apd in any case within one month from 
the receipt of (^aim complete in all respects. 

[No. S-35014|215.85-SS. IVJ 

fit. art. 5 12 9 ;—wd TiddifST fwfjm, i- 11 - 

2 S 1/21 a, todht miT, l^rwr^-souoie (wt, si./uaos) 

( tttd trr^Tur Fntpr w ^ ) d TaKrft 
fhfh inW "swu aifttfmnr, 1952 (1952 tt is) 

Wtrd TTmtt sw aiftthm iptt ^ dl «ntr 17 

afrt ^ woTfr w ^ ft* ^ % 

«i,f»ntT7T ?rr ^ fiRT 

qTTrftir iftm ^ 

Ty ^ 3fk i??r ^f7 $ 

^ ^ fVr^ 

«iy»TT ^ytT, 1^)76 ( fjl^r ^ ^ TTp »PTT I) % 

aqrft^ 3!^ 

3r^: ^I’zr ?rwTT; ^ trr?j 17 ^ TfqtnTT 

(2T) inr 5?Tjn vifwi ^ artT tttw 

wT ^ jrr ^ fM 

^ 3T^ ^ feu ^ ^ % 5TOhT 

L ^ ^ #ife' ^ iTT^fW 'RfqTsiT fefir WT^' 

ifU <TUy ^ T#»TT ?m 

fefrOT % ferr ^ ifT %^jfeT wq- 

qx ^1 

2. fefyw iTw*^ «^T vt ^HTTfer % 

isPtt % ¥fr?n: 

tfnj 17 ’^qWTT (3^:) «?*¥ («!7) ^ aTKfeT TnTO-^nT?T qT 

^ I 

3- ^ snrrau u, 3q7?i% ^wrraff 

^ ^^SfT ’sirqT, fwf'JUTt VT spgu fqJ^TT ItHT, ^ sfifew «PT 
TT fertfl’iT srit^ vfif |» 

qrr feJTfev fnr feqr nTum 1 

4. fe^w, 5iTr sn i^T Tt f ^ q: 

srfe, 3i*i'T 01^ qnift ^ 3 ^ TfsftfPT ^JirU; ^ra 
^ ^ ^ ^ ^jrfQTTi qfy tjrPTT u 

arreff qrr Fim % siTferi i 

5. qft ir> wr4^ wfew fefe ^ qr 

^ 3ffefew % 3i#r 5rF?r fe?ft ^ fefe 

'*fu qffe ^ n PRyfe^r fwT ^ fft, 

¥>^7 ^ ^ u :3WT unr 57^7 

3^t7: ari^wF rftfeqrr ^ 777 ;?^^ ift»rr 

fe»P 7 «IU I 

6. ^ % arefer v4v7f>nf ^ 

ofi^ jf ?fy, fejffev 7T7n;filT iffer 7 ^ % BTsfer 

^ ir ^feTT vq 5t ^ ^5y ^ ^ 

vtqr Pp v^t^ % ariffe 
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jqTOT *Hr»r5 ^qjTqif % siftw »tT 5 J^ ^ % 

7. H 77 i;f|qr #)t 7 T fffef ir fWl ^ 7 ?T ^ fU Tfl, qft 

ferfr y4 '- ^ rr^ <y <n; ^ 

TipTT % ^JT I ^ ^ ^ w it 1^1 'Jt? ^ 

■^f^r ^77 % aytft^ ?fT PnfNv *P*rqnV ^ Pffeq^ qrfr^/ 
qTrrfW^uf' ^ ^ irq ir ?;>Tf wn ^ 3T»?n: ^ 

qiT TPIiq *FX7r71 

8. ^ q ^ <7> 7tiiiWn,qrt1w 

frfe^ fefe 9«pp?r SiTvw %t ^ 3iJjfT>3PT ip fe?n^ qijr feqr 
aiTu?rr 3iV»: ftfey ^ ^ qftr^ 

!mTq qfr ^'t qrtfw feftr 

ily ’jsf qijferftin qit 

QT^TIT %itT I 

9. qfq qnrwr, wrq ^ "ffer 

feqq ^ OT Trnjf^ fe^y T'mq q?^l ^rwr 

^apT ^ ^ ^ ^ ^j^Hrfrqy 

qrcu ^’y^t q7^ qqq^t ^T q^q" ^ ^ ^ 

T 15 1 ^ :sn THpTfy ^ I 

10 - qfq quT'nrir, PuTfeqr irn^fer ^yq>7 ^7 feqq 
fTTT feq?7 mftw ipsfyfevq fn^ qW iy 

€1 qifeift >pt ^*y feqr t ?fy ^ 

¥y qp" f I 

1 X. ITTF i&feqTT ^ ^ fk^ q^ fe^fy »qfirw 

^ ^ 'sq %■ qnrWftffeqy qr fefipfF qiftfrf 

^ ift qpr q?, w s q ^y q^ f’Mt qT ^ WfW 

^riT7 qqqnt % q^r fe^qqr qr ?f7q7 1 

12 . !€ ^q ^ ^Ttiyq mJf qr?7 feufy qq^q * 1 ?^ ^ 
qr qn^ftq ^^tqq ^yqr feqq, ^ftqirq % lyqiqK qrqfei- 
fe?fy/fqftR 7 qrftq’t vt qq ttPh" qq qqrq q^xdi % tftr 
qw if qqrrr ^ y*f qtT? q^r qifer % qiq ^ ^- 

qrw I 

[qm I^q, 35014/218/85-4^^-^^.-4] 

S.O. 5129.—^Whereas Messrs Klayman Procelains 
Limited, l-ll-251121a, Prakasham Nagar, Hydera- 
bad-50(K)16 (AP| 13408) (hereinatfer referred to as 
the said establishnxeat) have applied for exemption 
under sub-sectipn (2A) of Section 17 of the Em¬ 
ployees* Provident Fund‘d and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate coniiibution on pay¬ 
ment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of tlie Lite Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 

Now, therefore, in exercise of the powers con- 
forred by sulHSGCtion (2Aj of section 17 of the said 
Act and subject to the conditions specified in the 




Schedule annexed hereto, ihe Central Gov eminent 
hereby exempts the said establishment from the 
operation of all the provisions ot the said Scheme for 
a period of three years. 

SCHEDULE 

1, The employer in relation to the said eslablisli- 
ment shall submit such returns lo the Regional Provi¬ 
dent Fund Commissioner, Andhra Pradesh, ma:nlain 
such accounts provide such lacilities for inspec¬ 
tion, as the Central Governnicjit may direct from 
time to time. 


9. Where, for any reason, the employees of the 
said establishment do noi remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner the exemp¬ 
tion shall be liable to be cancelled, 

10. Where, for any reason, the employer/fails to 
pay the premium etc, within the due dale, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable 
lo be cancelled. 


2. The <5mplt>yfir shall pay such inspection charges 
as the Central Governmnet may, from tinic to time, 
direct under claifse fa) of sub-section (3A) of 
section 17 of the said Act, within 15 days from the 
close of every month. 

3. Ail expenses involved in the admmistration of 
the Group insurance Scheme, includinj^ mainlcnancc 
of accounts, submission of returns, payment of insu¬ 
rance premia, transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer. 

4. The empU^ycr sIvtU display on the Notice Board 
of the establishment, a copy of the rules of tjit Group 
Insurance Scheme as appiovcd by the Ccnirji Gov- 
cniment and, as and when amended, along with a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Emf^oyees’ Provident Fund or the Provident 
Fund of an establishment exempted, under the said 
Act, is employed m lii;> establishment, the, employer 
shall immediately enrol him as a member of the 
Group, Insurance Scheme and pay necessary premiuni 
iji respect of him to the Life Insurance Corporation 
of India, 


11. In case of default, ii any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered und^r the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12. Upon the death of the members covered 
under the Scheme tht? Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nominee] legal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No. S-35014(218|85-SS. IVJ 

«rr. 5130;—ifVm ^rfhfwrj i948 
( 19-18 ^ 34) ^ am 1 ^ ( 3 ) am 

5Tcr>T ^ TOrar cr^r^rrTT le 1985 

ursW 4 ( 41 4 s ^ finrm ^ ^ 

^ 3 6 ( um ve qa ( 1 ) 

mrj 77, 7 H, 79 si ^ ^'T ^ ^ 

I:) % 'jqtry ^TTTTfTTT TT^ ^ Pth Hi fin nV 4 


6. The employer shall arrange to enhance the 
benefits availrolc lo the employees under the Group 
Insurance Scheme appropriately, if the benefits avaiP 
able to the employees under the said Scheme are 
enhanced, so that the benefits avadabJc under the 
Gfoup Insurance Scheme jirt more favourable to the 
employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difTeronce to the legal heirj 
nominee of the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without tire prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Andhra Pradesh and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before, giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of 
view* 


firrir’ xC\x 

^ ttttt mbffT ^ I 

[mm rr^.'3aoi3/l9/85-TpT. I] 


S.O. 5130 .—In exercise of the powers coferred 
by sub-section (3) of section J of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby appoints the 16th October, 
1985 as the date on which the provisions of Chapter 
IV (except sections 44 and 45 which have already 
been brought into force) and Chapters V and VI 
(except sub-scction (1) of sections 76 and sections 
11, 78, 79 and 81 which have already been brought 
into force) of the said Act .shall come into force 
in the following areas in the Stat^ of Tamil Nadu, 
namely :— 

Tlie area of Pernamhut comprising the revenue 
villages of Pernambut, JodikammavarapalU 
Chinnadamalcheruvii and Erikutti in Gudi- 
yattam Taluk in North Arcot Di-Sfricl. 

[No. S-38013fl9|85-SS. IJ 
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16 1985 

»rr. AT, 5 131 :—16 
^XK —( /366g) (t^ ^ 

^ Fim wr ^^ v(f^ RR %^V 

1952 ( 1 952 ^ 19) (R% 

qir^ ?rfuf>n7TT ^r ^) gm 17 ^ (2^J 

% «r^ ^ Rtr fWr 

%(Xk ^TTfTTT JTT WTHH ?fT W t R ^ ^ 

«rR^q' 3 TT 3 fifTm^ fim ^,^- 

ifNrr PpHT ^ sfRf ^sft^ 

a^Ttri % ITT it ^ t wtr iT^T % Ri^ ^ 

^ Tfrfw ^'t f^T% 

19 76 (R^ ^TT ^Ti^f W ^ ) 

^ iriftxT tr^ ? ; 

^ ^ «rm 1 7 ^strt 

(2<f) jm sf^ 5T^?r^it sTJttn jTT x^T ^ 

51^^ ^ RRfvz wt ^ |iT iffr d^fT 

^ i Rt^ ^ ^TT ^ ^ aw«ft ^ ^ 

^ ^ ^ i 

h ^ it Mrsw irMfOT vrfV^ RR 

wfw <rrT RrcR^ t^^TiT ^TK %xfr ^en 
V Rt^ ^f^HTXjr STTT^T m %73f>T TOTTT, ^m^-^TTR 

•IT Prt^ti I 

2- ith f^ltlSTir R«TTTt *rT ST?^^ ^ «lfV gmfR % 

isft^ % ' 4 r?n: ^'t ^j^fci nRfifiiTT ^r 

^nj 17 ^hxt^rt ( 3 ^ 1 :) ^fr (JT) ^ tt 

Rft^cT ^ I 

3. ^fhiT it, Rtt^ Jcn^nf^T %^nft 

ifH' T» 3 iT irmr Rr^Riff ^ sng^r fen 4 hn sfifern 'fn 

RffTJft n^HT'iT, Rfi^rn* rnmt niR vft k, 

^‘tit xn^ n'ft mf »fri »f^n fWl^ ffTH Ritt ^,OTn 1 

4 ^ feRjjr, ^7?! gTi?iTT ffRJ n^TRar ift^rr % 

fenrf <1 rr^ iiR, ^ ^ itntiErT ferr xTsr 

^ t 7 mrr ^^fefT ^ ajjwr ^ ^rrr it 

snnf 3 frr ?npfR, *tt 1 

5. JiR vrfeJT RR ^rrr xrr 

trftrfen ^ ^ feft .*?{t RR 

jfrr ^7 wq" : 3 q% wrnr it fetfei ferr ^ ffr, 
fetRq^, xftnT Fptn % ^ it gn^ 

^rn *f 7 :q 7 ^ arTJTT nrqTnnp iftfenr mT?frtr .differ 
qRn feq- qtt iT^ifFT ?fRxrr 1 

0 . qR ^?T feir ^ ^7 qjiqif 

^ITTT ifr^ f ?fT, feR^ q'rijf^afr ^r fen % n^fin ^'q'lWt 
*Ft ^3TOT£r x^pfe it njjRn ¥n ^ ^ »fft ^rrRr 

Rfe fe *F4^ffe ^ nr^f^jfT aftnr fen ifr iRrn 
xiJTxm ^ qrmt ^r nfnaF n^?r ?7, ^7 ^ fen ^ fe^r 
t * 

7 ‘ ^njfjf^ nTnr fen ^f fett % CnJ 51^ n7, qft fefr 
T 4 nrT 7 vi’ tt w fen % fen fen T^m nn ^ 
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t ^7 n^ifertt ot wr it fen ^nft, nn nnn fen 
% fen ^Tnr n7, fnnRnr feni-^t % fnftnp nTf7n/nfnWftm7 
»rr nfWi; ^ nn if nTnr Tfe % qrrin- 3nm m 

n^^n nfer 1 

8. nrijf^v «ftnr fen ^ ynnfe it fe vft nfen, fefW 

n(fe fnfk nr^ qrTk^ ^ g;q" nnn'tnn % fsrnr fe ferr 
nnRT n7^ ffe ^sfftnn n +feif7nf % Rn nr nfn^ 
nnm nft nnmnr ?[7 feftw nffe Rfe nr^w, 
xmr n^fen ^T ^ *frt nnnT ^f^fen ni^ fe 

nwT ^nr i 

9 . fe fefr nr^nnn, ^mnr ip w-nitt, nrfen fen 
fer fen nn* ^ nr*j;^*F fer fen % fe 

nnnr n^r %, nfe nrn ti nr w fen % fen 

wnffer v7 nr^ ^tn nr^ ffe T7fn n ^ ^ mn t; 
n7 n^ T^ nr 11 

10 - nfn fer ^rxnnn, fnfenr nfem fen fer fnnn 
JTU fen nifer ^ fee siTfen n^rn ^prn it 
T^nr n7 nrfer <f7 ®im!r fe fer nrnr ft nt ^ 

¥7 nr nfe ^ 1 

11. fe'rjT^p a:itr sftfen ^ n^nrn it fe ni^ Reft ^nffr^Fn 
«Pt nnr it, ^n nfet ^ nmfeftrfef nr nrfwt 
¥T m nFn n^, ^3: n ^ nt ^ n 7 nnn fen % n^nn fe 
ntnr ^^^^7 ^ en=nTn nrrmrffe fnntnqr nr ^ 7 nT 1 

12 - ^n fen ^ fen wrn fe ffe nn^n qrf ^7^ 
qT nrr;nrn n7nn ^tnr fen, ferpr Trf^r ip ?»P^fT nrnfe' 
fer/W«w nTftn7 »f 7 nn trvri ^ fen n^nmi n fe fep 
nun if ^ srirrT t yif fe »(ft nrRr ^ xtv nrn % fee ^fn- 
fen ferri 

[ferr cR-35oi4/22i/85-etn. i^n.“4] 
New Delhi, the 16th October, 1985 

S.O* 5131.—Whereas Messrs Jindal AlumiiULi^n 
Limited, 16th K. M. TUmkur Road, - i3angalore-73 
(KN|3666) (hereinafter referred to as the said 
establishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Employees’ 
Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Ontral Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution or payment 
of premium, in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are 
more favourable to such employees tlian the benefits 
admissible under tlie Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

, Now, therefore, in exercise of the power‘d conferred 
by sub-section f2A) of setcion 17 of tiie said Act and 
subject to the conditions specified in the Schedule 
annexed hereto, the Central Government hereby 
exempts the said establishment from the operation of 
all the provisions of the said Scheme for a period of 
three years. 
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SCHEDULE 

1. The employer in relation to the said establish^ 
nient shall submit such returns to the Regional Pro¬ 
vident Fund Commissioner, Karnataka, maintain such 
accounts and provide such facilities for inspection, as 
the Central Government may direct from time to 
time. 

2. The employer shall pay such inspection charges 
as the Central Government may, from time to time, 
direct under clause (a) of sub-section (3A) of i^ection 
17 of the said Act, within 15 days from the close of 
every month. 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of in¬ 
surance premia, transfer of accounts, payment of 
inspection charges etc. shall be borne by tlic employer. 

4. The employer shall dispay on the Notice Board 
of the estabishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov¬ 
ernment and, as and when amended, along^vith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees* Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India, 

6. Tho employer shaU arrange to enhance the bene¬ 
fits available to the employees under the Group In¬ 
surance Scheme appropriately, if the benefits available 
to the employees under the said Scheme are enhanced, 
so that the benefits available under the Group In¬ 
surance Scheme are more favourable to the employees 
than the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an em¬ 
ployee the amount payable under this scheme be less 
than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heirl 
nominee of the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the pnor 
approval of the Regional Pro\^dent Fund Commis¬ 
sioner, Karnataka and where any amendment is 
likclv to affect adversely the interest of the emnlovees, 
the Reeional Provident Fund Commissioner shall be¬ 
fore jdving his approval, eivc a reasonable onportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the emnloveo*^ of tlic 
said establishTPent do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted bv the said 
establishment, or the benefits to the employees under 
this Scheme arc reduced in anv manner, the 
exemption shall be liable to be cancelled. 
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10. Where, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed by 
the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable to 
be cancelled. 

11. In case of default, if any made by the employer 
in payment of premium the responsibility for payment 
of assurance benefits to the nominees or the legal 
heirs of deceased members who would have been 
covered under the said Scheme but For grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum -assured to 
the nominec|legal heirs of the deceased member en¬ 
titled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No- S-35014;221|85-SS. TV] 

'ft. 2007, «Tmpirg7-^64ioo6 

( ^r. ^^./298) ^ twm *f^r ^nrr 

^ ^ ffrfsr 1952 

( 1952 ^ 19) (fr^ ^rftrf^PPT ^ 

I ) ^ y-PT 17 ( 2 ^) % fsTTT ^ 

fill/ ^^ ; 

^ W ^ fir ^ wmn % 

m TfVfipm xrr fifrtr 

ifhrr ^ ^ ^ 

19 76 ( ^ ^ ) 

37? TPphr t; 

TO; gfirfinuT «?t surr 17 ^ ggerm 

(2x^) toVt wV 

TOt ^ jrr tTOPT 

^ TOfir % ^ ^ ^ t 

^ I 

1 , wm % pTfirarr^fr 

TTfro^ ^ firrrfW r?^ n«rr 

^ oft gro-gro gr 

V? I 

2- fg^fPprr, ^ firdurr srgitf ^ ^ ggrfitr % 

15 ftg 'tfbrr xrw *p^r 

^ tTTxr 17 ^ grom (a^) ^ (^) ^ gw-gro 

qr 

, 1 . gnjf^ ^brr ^ ggigg k, TOnbr ?nawf 
TTT XT7T ftrrrpTFff »rrT gnjg f^r urgr, ^fhrr sftfim 
gfgpT, ^ firffro ^nrrfi grruT gift gfij, 

qn" fiirgr grTTgr 1 

1 . ftgtipp; gTVTxf pT tbrr %■ fingf 

^ ^ utfifj gtr TO TO?f TOtro ft-gr TO[. to 
qft gfir TOT ^ gjfrwr ^ gtgr ^ angf 

vt WTO g;TOr qj qx TOfbg gpirr 1 
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5. ^ Orftr ^rr jtf 

^ 'trfaPTcriT % *r«fr=T ^ sm ^ PtRi 

«Tm Jr f'^'iTPir'r ^rr^r t 
Prttrt, jfrirr % *?? Jf ggrr 

iTjf "FJ?Tt ^ifr rfrfJm '(rr^fk TfrT=T 4\Trr 

pTTfl' I'flTi I 

6. irft ^ r^JT % TTi#^ ■FilTf^'f Tt 

•TTT^urwr )f 'ft fWr3r?f7r>ff^ 4tm ^fr^r ^iKiPpff-^ 

vww Jf ER.Or’T m Jr ^ -iff wrstwr 

p3i^ f% Til'^TW't % f*ni JTT'ifij'p ^JT i infV'T wintr 
qiPf&T^ 'fit'rfl Jr wfeiR tpr.^T 9T ’srt ^ ^ Ertfrr 

1 1 

7 . ErnfilT 4Vm Jf fJprft ^rirr.% tt?r jrj »ft trf^ 
^ Tr; % wEft’T wr- ^ tt't Jt 

r^T t 'jfr iml^rfr tT 535 ttit Jr Wl, ^3 315 ^ 

T * 1 ^ liftrr 4 t, Mfsrif) ■r^nO ftftpp ^rf^/»Tr»rfWfirT 
^■rrfJwr: % ^ Jr TH'i Tipft % x(pn 4: crr^E tt 
ETETt'! sf^nr I 

8. fri^ffipT ’fnrr % Ttw^flf Jt vVf '•ft tfjfTEW, rtr^fttr 
»rfroT fJrft fTTPurtrir^ irr <pl 4? firrr 'T^f 1w 

tr'nrr sTr^ ir?[t fip*ft EfuftH^r Jt TTfTrfwf % fl[T T'" tfwr^ 
<rf4 ^ Jt^rr^'tr- irrtfsrv irtir^ Hnr«Rt, wrr <t3- 

»t>ft ^ % yf iiTf^rfWf ^fr (TT'TT tt 4 vr ^Pw- 

sTf^ isrw ^r 1 

« 

9 »ift Mr 'r>'K«i*iNi, r^r^'T % T4^rO, HrrrftfT 14 ^ rffirr 
Pm %, ftrJr WTT'T <T?% Emr ^ 

ft, wft5T TS sttet ft. HT 3 ^ 4r WStST Tt 

jm f(i^ Tr% '?7r5T% Ml tlfir & t>t s) ^t!f ft, fO »tl ^ 

*41 irr wO fti 

10 . Jift Pf!4l 'prT'TTTr, P rtft v T ^nmfrjr 4M sftm Pm 
ittr Pm 'rrft'j % 'fT'n: rftfm vr ^ if wmr 
w ft, flPr TrPwf vt *irnm ftl '>rr4 Mr -srrrrr ft rft ^3 ^ 
^ ^r ft I 

11 . Pt'jV’e irrr sftfjm % 4 M f*! Pp^ «rfmr 

<r Tirr if, ^ '^rr €3^ % mPTfftrMf jrr f4Mr mftnf 
<ft wl nft «ni, ^'t 4t ni ?>fr <fr ^ ift *rmr ftt4, 
sMr 'tmf % rr^tiT ^ Pwfw tt ftfm.i 

12- i wtfpr srr4 ^rJr Mf sK^rr t> »ir^ ftUr 

«jT 'ffpiM 4M 4fm Pm, 4rrn*n Trfir % ^iPTTT mMljirff/ 
ftrfw ^rMr tO rrftr »in Ef^rir nwnr Jr tflr ??rr 
if ^ shptt Jr 'jnf 3r4 3ff rrrfJrr i? ^rr^r ^ *ffrTT rjPtM'i 

itM I 

[mr ttW.-3Sul4/220/85-'^. tm,*4] 

5.0. 5132_^Whereas Messrs Sri Ramakrishna Mills 

(Coimbatore) Limited, P.B. No. 2007, Ganapathy 
Post, Coimbatorc-641006 (TN|298) (hereinafter re¬ 
ferred to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of 
the Employees’ Provident Funds & Miscellaneous 
Provi.sions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 


And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution or payment 
of premium, in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Lite Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred 
by sub-section (2A) of section 17 of the said Act and 
subject to the conditions specified in the Schedule 
annexed hereto, the Central Government hereby 
exempts the said establishment from the operation of 
all the provisions of the said Scheme for a period of 
three years. 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shah submit such returns to the Rcgiontil Pro¬ 
vident Fund Commissioner, Tamil Nadu, maintain 
such accounts and provide such facilities for inspec¬ 
tion, as the Central Government may direct from time 
to time. 

2. The employer shall pay such inspection charges 
as the Central Goverment may, from time to time, 
direct under clause (a) of sub-section (3 A) of wetion 
17 of the said Act, within 15 days from the cldsc of 
every month. 

3. AH expenses involved in the administartion of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of in¬ 
surance premia, transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer. 

4. The employer shall, display on the Notice Board 
of the establishment, a copy of the rules of the 
Group Insurance Scheme as approved by tbe Central 
Government and, as and when amended, alongwith 
a translation of the salient features there^, ih the 
language of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees’ Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the Group 
Insurance Scheme and pay .necessary premium in 
respect of him to the Life Insurance Corporation of 
India. 

6. The employer shall arrange to enhance the bene¬ 
fits available to the employees under the Group In¬ 
surance Scheme appropriately, if the benefits available 
to the employees under the said Scheme are enhanced, 
so that the benefits available under the Group In¬ 
surance Scheme are more favourable to the employees 
th.an the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an em¬ 
ployee the amount payable under this scheme be less 
than the amount that would be payable bad employee 
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been covere4 uiyior the. said Scheme, the employer 
shall pay the difference to the legal heir 1 nominee of 
the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall he made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional provident Fund Commissioner shall be¬ 
fore giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme arc reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapSe, the exemption is liable to 
be cancelled. 

IL In case of default, if any made by the employer 
in payment of premium the responsibility for paymcjit 
of assurance benefits to the nominees or the legal 
heirs of deceased members who would have been 
Covered under the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominee|legal heirs of the deceased inember en¬ 
titled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No. S-35014|220|85-SS. IV], 
New Delhi, the 16th October, 1985 
CORRIGENDUM 

S.O, 5133.—In the notification of the Government 
of India in the late Ministry of Labour and Rehabili¬ 
tation (Department of Labour) No. S.O. 59, dated 
the 20th December, 1984 published in the Gazette 
of India, Part II, Section 3, Sub-section (ii), dated 
the 5th January, 1985, in para 3, in line 2 of the 
Schedule for “Group Insurance Scheme” read “Life 
Cover Scheme”. 

[No. S-35014|159|84-SS.IV] 
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[qWTT ^^q-35014/235/82 4t D.qS-II/'^^ t^q-4j 

S.O. 5134.—^Whereas Messrs Associated Cement 
Companies Limited Bliupcndra Cement Works, P.O. 
B.C.W^-Surajpur (133301) District Ambala (PU|1) 
(hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied 
that flie employees of the said establishment are, 
without making any separate contribution or payment 
of premium, in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of life insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred 
by sub-section (2A) of section 17 of the said Act and 
in continuation of the notification of the Government 
of India in the Ministry of Labour, S.O. 3901 dated 
the 6-11-1982 and subject to the conditions specified 
in the Schedule annex^ hereto the Central Govern¬ 
ment hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a further period of three years with effect from 
27-11-1985 upto and inclusive of the 26-11-1988. 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Pro¬ 
vident Fund Commissioner, Haryana and maintain 
such accounts and provide such facilities for inspec¬ 
tion as the Central Government may direct from time 
to time. 

2. The employer shall pay such inspection charges 
as the Central Government may, from time to time, 
direct under clause (a) of sub-section (3A) of section 


17 of the said Act within 15 days from the close of 
every month* 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of in- 
sutance premia, transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer. 

4. The employer shall display on the Notice of the 
establishments, a copy of the rules of the Group In¬ 
surance Scheme as approved by the Central Govern¬ 
ment and, as and when amended, alongwith a trans¬ 
lation of the salient features thereof, in the language 
of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees’ Provident Fund or the Provident 
Fund of an ^tablishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India, 

6. The employer shall arrange to enhance the 
benefits available to the employees under the Group 
Insurance Scheme appropriately, if the benefits avail¬ 
able to the employees under the said Scheme are 
enhanced so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an em¬ 
ployee the amount payable under this scheme be less 
than the amount that would be payable had employee 
been covered under the said &heme, the employer 
shall pay the difference to the legal heir|nomince of 
the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Haryana and where any amendment is likely 
to affect adversely the interest of the employees, the 
Re^onal Provid^t Fund Commissioner shall before 
giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. TVhere, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed by 
the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable to^ 
be cancelled. 

11. In case of default, if any made by the employer 
in payment of premium the responsibility for payment 
of assurance benefits to the nominees or the legal 
heirs of deceased members who would have been 
covered under the said Scheme but for grant of this 
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exemption, shall bo that of the omployer. 

12. Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
ahall ensure prompt payment of the sum assured to 
the nominee or the Legal heirs of the deceased 
member enttiled for it and in any case within one 
month from the receipt of claim complete in aU 
respects. 

[No. S-35014l235|82.PF.tl|SS, 1V| 
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[OTH crjT- 35014/7 l/83-r^r'7t/'^=R''T^-IV] 

S.O. 5135.’—^In exercise of the power conferred by 
clause (c) of sub-section (4) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), the Central Govern¬ 
ment hereby rescinds with immediate effect the 
exemption granted to Messrs Madhya Pradesh State 
Textile Corporatoin Limited, Bhopal and its branches 
under sub-section (2A) of ^tion 17 of the said Act 
by the notification of the Goveniment of India in the 
late Ministry of Labour and Rehabilitation, (Depart¬ 
ment of Labour) No. S.O. 2080 dated the ISth April, 
1983. 

[No S-35014|7l|83-FPG|SS. IV] 
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S.O, 5136,—Whereas Messrs Shaw Wallace and 
Company Limited, {WB15027) and its Associated 
Companies, 4, Bankshall Street, Calcutta (WB|1645) 
(hereinafter referred to as the said establishment) 
have applied for exemption under sub-section t2A) 
of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act), 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are, 
without making any separate contribution or payment 
of premium, in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Scheme 
of the Life Insurance Corporation of India 
in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now* therefore, in exercise of the powers conferred 
by sub-section (2A) of section 17 of the said Act. 
and in continuation of the notification of the Govern¬ 
ment of India in the Ministry of Labour, S.O. 734 
dated the 17-12-1982 and subject to the conditions 
specified in the Schedule annexed, hcietc the Central 
Government hereby exempts the said establishment 
from the operation of all the provisions of the said 
Scheme for a further period of three years with 
effect from 29-1-1986 upto and inclusive of the 
28-1-1989. 

SCHEDULE 

L The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Pro¬ 
vident Fund Commisioner, West Bengal and maintain 
such accounts and provide such facilities for inspec¬ 
tion as the Central Government may direct from 
time to time. 

2r The employer shall pay such inspection charges 
as the Central Government may, from time to time, 
direct under clause (a) of sub-section (3A) of section 
17 of the said Act within 15 days from the close of 
every month. 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of in¬ 
surance premia, transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer. 

4. TTie employer shall display on the Notice Board 
of the establishments, a copy of the rules of the 
Group Insurance Scheme as approved by the Central 
Government and, as and when amended, alongwith 
a translation of the salient features thereof, in the 
language or the majority of the employees. 


5. Whereas an employee, who is already a mem- 
ber of the Employees’ Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of tht? 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India. 

6. The employer Shall arrange to enhance the bene* 
fits available to the employees under the Group 
Insurance Scheme appropriately, if the benefits 
available to the employees under the said Scheme are 
enhanced so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the 
Group Insurance Siheme* if on the death of an em¬ 
ployee the amount payable under this shceme be less 
than the amount that would be payable bad employee 
been covered under the said Scheme, the employer 
shall pay the difference to the legal hcirjnomince of 
the employee as compensation. 

8. No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, West Bengal and where any amendmeiit is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point or view. 

9. Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to 
pay the premium etc. within the due date, as fixed by 
the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable to 
be cancelled. 

11. In case of default, if any made by the employer 
in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer, 

12. Upon the death of the members Covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominee or the Legal heirs of the deceased 
member entitled for it and in any case within one 
month from the receipt of claim complete in all 
respects. 

[No. S-35014|357|82-PF.nfSS.TV] 
A. K. BHATTARAL Under Sepy* 
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